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ABOUT THIS REPORT
AREHE

SCOPE AND REPORTING PERIOD

Culturecom Holdings Limited (hereinaffer
referred to as the "Company”’, and together
with its subsidiaries referred to as the "Group”)
is pleased to publish the Environmental,
Social, and Governance (the "ESG")
report, highlighting its ESG performance,
with disclosure reference made fto the ESG
Reporting Guide as described in Appendix 27
fo the Rules Governing the Listing of Securities
on the Stock Exchange of Hong Kong Limited
(the “Listing Rules”) Guidance set out by The
Stock Exchange of Hong Kong Limited (the
"HKEX"). This year, the Group has taken its first
step to disclosing its climate-related information
aligning with the TCFD recommendations on
climate-related financial disclosure (the "TCFD
Framework").

Culturecom Holdings Limited
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The Group is principally engaged in fraditional
publishing, Intellectual Properties ("IPs”)
licensing, digital marketing, retailing and
wholesales and natural language processing
business. This ESG report covers the Group’s
overall performance in two subject areas,
namely, Environmental and Social of key
business operations in Hong Kong and the
People’s Republic of China (the "PRC"),
from 1 April 2022 to 31 March 2023 (the
"Reporting Period”), unless otherwise stated.
During the Reporting Period, the Group
has formed a strategic alliance with iFlytek
Co., Ltd. (TiFlytek”) which is a well-known
listed company in intelligent speech and
Al technologies in the Asia-Pacific region
(Shenzhen Stock Exchange Stock Code:
002230), and Imitation Brain Technology
(Shenzhen) Co., Ltd. ("Imitation Brain”) tfo
develop and produce kinds of offline Chinese
language voice recognition chips that have
broad applications for various electronic
devices or application environments. The
reporting scope for Reporting Period therefore
expanded to include an additional Zhuhai
office in the PRC. The business operations to
be reported include:

the office in Admiralty, Hong Kong
(hereafter the "Admiralty office”);

the office in Tsuen Wan, Hong Kong
(hereafter the "Tsuen Wan office”);

the warehouse in Tsuen Wan, Hong Kong
(hereafter the "Tsuen Wan warehouse”);

the office in Guangzhou, the PRC
(hereafter the "Guangzhou office”);

the office in Beijing, the PRC (hereafter the
"Beijing office”); and

the office in Zhuhai, the PRC (hereafter the
"Zhuhai office”).
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ABOUT THIS REPORT
AREHE

The board of directors of the Company (the
"Board”) acknowledged that it has overall
responsibility for the Group’s ESG strategy and
reporting and for evaluating and determining
the Group’s ESG-related risks. The Group has
complied with all the mandatory disclosure
requirements and the “comply or explain”
provisions set out in the ESG Reporting Guide
during the Reporting Period. This ESG report
has been reviewed and approved by the
Board.

REPORTING PRINCIPLES

The contents covered in this report comply
with the four reporting principles of materiality,
quantitativeness, balance, and consistency
required in Appendix 27 to the Listing Rules
and Guidance set out by The Stock Exchange
of Hong Kong Limited.

Materiality - Materiality assessments have been
carried out to identify material environmental
and social issues that have major impacts on
investors and other stakeholders, the significant
stakeholders, procedures, and results of
the engagement of which are presented in
the section "Stakeholder Engagement and
Materiality” in the Report.

Quantitativeness - Key performance indicators
("KPlI"s) have been established, and are
measurable and applicable to make valid
comparisons under appropriate conditions;
information on the standards, methodologies,
assumptions, and/or calculation tools used,
and sources of conversion factors used, have
been disclosed when applicable.

Culturecom Holdings Limited
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Balance - The Report presents the Group’s
performance during the Reporting Period in an
impartial manner, avoiding choices, omissions,
or presentation formats that may unduly
influence readers’ decisions or judgments.

Consistency - Consistent statfistical
methodologies and presentation of KPIs have
been used fto allow meaningful comparisons of
related data over time.
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MISSION AND VISION ON ESG

BE  iERELHNEGRRE

The Group was one of the original founding
members of the Hong Kong Comics and
Animation Federation Limited, founded in
1999. The future business development of the
Group will closely align with the overall vision
on Environment, Social, and Governance. The
Group continues to build and strengthen its
marketing and fechnical teams to serve ifs
customers and widen the scope of services.
Compared with traditional publishing,
information digitalization will bring in
environmental benefits including saving forest
resources, increasing supply chain efficiency,
and reducing manufacturing resource
consumption.

In addition, the Group believes that by
expanding the IPs business in Mainland
China, the Group can apply its own expertise
and knowledge in confributing to a sftronger
and more standardized IPs market and in
preventing potential infringements in Mainland
China.

Looking forward to 2023 and beyond,
the Group believes the digital marketing
business together with Al technologies will
bring environmental and social benefits that
strike a balance between protecting the
environment and creating social values while
achieving commercial returns and maintaining
profitability. The Group is committfed to
ensuring business continuity, while sparing
no effort in infegrating environmental, social
and management principles into the business
administrative practices. This has produced a
positive impact on the environment and the
entire community. When these objectives are
properly achieved, negative environmental
and social impacts can be minimised during
operations, while striving to create long-term
shared value for all the stakeholders.

Culturecom Holdings Limited

AEBRAPR-—NNANFNERDEBERS
BERAFNEAIPEE 2 — - ARBEHREE
BRREGERE HEREANERBRERY
— B AEBEBERYRMBETSERERR
MEEK REFRURE  AEARBEHE -
HEESHRLEE  ERBHLEBREG R
ok BREEEAER REAMEBERR
REDREEFRER -

o AERERE  BRER T E R E
EREEXR AREVEREERAESETER
B -—EERAN  ERECNABEEDS
WhE IEEEZHE -

RE-Z-_=-FRKRK  AEEBEE HTB
MEHEEERBERAISREKETRBERREE
Mo MMERERERAEGCSEERER
AEEBEREFBAEN 2 BDMETE K&
B IBRREBSEEF A AERIMSR
B-HEREGRABARMNEBEEER
AERENRBEAMETREEAZE EZZERE
ZREVR EEEBRETASEROIHUERER
RHtEanaEEE AN IAFEENER
ERPHAZEE-

Environmental, Social and Governance Report 2023



The prolonged Covid-19 pandemic had caused
adverse effect on business and slowed down
or delayed new business development. The
digital marketing business has faced unusual
challenges and has been scaling down
substantially its operation.

Despite the outbreak of COVID-19 pandemic
causing the Group fo experience a reduction
of its business activities of intellectual
properties related business and digital
marketing, the Board strives hard to maximise
value for the shareholders by pursuing all
potential viable investment and business
opportunities and expanding its business
segments in order to broaden the revenue
and profit base of the Group. In light of
(i) the anficipated recovery in economy in
the second half of 2023; and (ii) increasing
prevalence of technology in service sector,
the Group, with its aspirations on artificial
intelligent technology and previous research
and development, intends to further invest on
the development and production of software
and chipset with natural language processing
tfechnology, with a focus on Chinese language
voice recognition, which is antficipated to have
broad applications. The Group is optimistic
about the general economic recovery and will
continue to strive to maintain and focus on
improving operational efficiency while moving
steadily and cautiously in fostering new
business development.

2023535 ~ HERERHE
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THE BOARD STATEMENT
ESEEH

Sustainability and ESG topics are important
aspects of the Group’s corporate social
responsibility, as recognised by the Board.
The Board is ultimately responsible for
overseeing the Group’s ESG matters, which
include itfs management approach, strategy,
and policies. The Group pledges to embed
ESG considerations into its decision-making
process. To achieve this, the Group ensures
the alignment of the ESG governance with
its strategic growth, while advocating ESG
integration into ifs business operations.
There were policies established at both the
Group-level and operation-specific level to
ensure that ESG practices remained consistent
and aligned across the Group.

Despite the absence of an ESG Committee
in the Group, the management of the Group
annually informs the Board about the results
of the annual materiality assessment, relevant
matters that have a significant impact on
the Group’s operations, ESG performance,
and the significant risks associated with the
Group’s impact on health, safety, environment,
and society. ESG-related fraining sessions
are arranged for the directors to ensure the
Board’s expertise for effective oversight on ESG
matters.

Culturecom Holdings Limited
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RISK MANAGEMENT

To enhance ESG-related risk management
in the Group, Internal Control Review (the
"IC Review”) is conducted every six months.
Any findings from the IC Review will result in
a group discussion with the management to
identify any ESG-related risks and opportunities
that occurred. The details of the discussion
will report to the Board and a meeting will be
held with the senior management afterwards
if necessary. This process facilitates a
contfinuous process of identifying, evaluating,
prioritising, managing and monitoring the
ESG-related risks that the Group faces in
its daily operations. Therefore, the Board
believes the current procedure is adequate
to evaluate and minimise risks in a dynamic
business environment where economic,
industry, regulatory and operating conditions
continue to change. The Board will then assess
and determine the ESG-related risks and
opportunities and consider their implication.
Material ESG-related issues are also identified,
evaluated and prioritised regularly through
the materiality assessment, with consideration
of opinions collected from the Group’s
stakeholders.

CONTINUOUS IMPROVEMENT AND
MONITORING

The Group strives for continuous improvement
and has established the following targets and
goals for the near future:

Following the Group’'s measures for
energy-saving, material conservation and
waste separation to achieve the targets
set for greenhouse gas ("GHG") emissions,
energy conservation and reduction of
waste generation;
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THE BOARD STATEMENT
ESEEH

c Evaluating and implementing low-cost
measures, capital improvements and new
fechnologies to improve the performance
of related investment projects;

o Providing training to our employees,
including the ESG issues, self-assessment
and development training, use of
sustainable material and recycling
information, etc.; and

. Transparently disclosing our ESG
approaches to suppliers and other
business partners to enhance the
communication among all the parties.

The management team is responsible
for monitoring the Group’s ESG related
performance and reporting to the Board when
necessary. The following means are used for
monitoring:

Referring to previous years’ assessments,
the Group’'s annual reports and ESG
reports on environmental protection, social
responsibility and corporate governance;

Linking relevant matters that significantly
affect the Group’s operation in the ESG
aspects; and

o Identifying any significant risks with respect

to the Group’s impact on health, safety,
environment and society issues.

Culturecom Holdings Limited
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

The Group values the input and feedback of
its stakeholders as they bring potential impacts
to the Group’s business. The Group regularly
engages stakeholders through the channels
shown in the table below. The Group also
conducts group discussions with stakeholders
to specifically address ESG material topics.
During the Reporting Period, the Group has
conducted discussions regarding ESG material
topics with its printer house and the Branch
Registrar.

Stakeholder

Groups Communication Channels
Employees - Meetings and
conferences

- Annual employee
performance appraisals

- Company notices and
announcements

- Intranet and emails

- Staff opinion surveys

- Consultative Committee

Shareholders - Annual Reports
- Annual general meetings
- Company website
- Company notices and
announcements
- Hotlines

Clients - Meefings
- Company website

Suppliers, service - Meetings
providers or - Company website
contractors

202315 - HERERERE
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

RRESRRERN

During the Reporting Period, the Group has
specifically engaged its internal and external
stakeholders including directors, frontline
staff, management, customers and third-party
consultants to gain further insights on material
aspects and challenges of its ESG matters
via questionnaires. Based on the feedback
collected, a materiality matrix was developed.
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

Environmental

Energy

Water

Air Emission

Waste and Effluent

Other Raw Materials Consumption
Environmental Protection Measures
Climate Change

No oM WN— D

B. Social

8 Employment

9  Occupational Health and Safety
10 Development and Training
11  Labour Standards

12  Supplier Management

13 Intellectual Property

14 Data Protection

15 Customer Service

16 Product/Service Quality
17 Anti-corruption

18 Community Investment

Among the environmental and social aspects,
the followings have been deemed as the most
important by stakeholders:

Data protection

Intellectual property
Anti-corruption

Customer service

Occupational health and safety

As in the previous reporting period, material
issues that are important to both stakeholders
and the Group’'s business development were
social issues. In contrast, environmental issues
were deemed to be less significant. The Group
has identified data protection, anti-corruption,
and occupational health and safety as key
material issues since the previous year. During
the Reporting Period, IPs and customer service
emerged as additional key material issues for
the Group.

202315 - HERERERE
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

RNESERERY

During the Reporting Period, the Group has
organised several training sessions and
group discussions regarding the key material
fopics identified in the last reporting period.
The discussion for material topics raised
for this Reporting Period will be held in the
next reporting period. Concerning data
protection and labour practices, the Group
will keep employees updated regarding
any amendments in policies and guidelines
from the Labour Department and the Office
of Privacy Commissioner for Personal Data
("PCPD"). When compared fo the last
reporting period, IPs and customer service
are new material topics raised. The Group
has established enquiry channels in both its
Hong Kong and Zhuhai offices to facilitate
the sharing of IPs information across borders
and prevent any IPs rights violations by the
Group or its customers. This measure aimed
at improving the accessibility and ease of
obtaining IPs-related information, as well as
promoting compliaonce with IPs laws and
regulations.

The key material aspects will be strictly
managed through the Group’s policies and
guidelines. The Group will continue to improve
its ESG management and performance by
actively communicating with its stakeholders
and constantly reviewing and improving its
internal policies.

Culturecom Holdings Limited
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STAKEHOLDERS' FEEDBACK
BiERER

The Group welcomes stakeholders’ feedback AEBEHOENERBE HEREAAHER
on the environmental, social and governance Rt k& - FBEH Eir@culturecom.com.hk
approach and performance by giving RUBEBRIDZEER °

suggestions or sharing views via email at
ir@culturecom.com.hk.

20235 ~ HERERRE MALEEEERRAT 17
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NVIRONMENTAL
IRk

A1l.Emissions

As a non-manufacturing company, the
Group poses insignificant negative impacts
on the environment. The Group does not
produce exhaust gas and hazardous waste
emissions in daily operations. Direct and
indirect environmental impacts generated
by the Group are mainly from the following
activities: 1) consumption of petrol (for
Group-owned vehicles) and purchased
electricity; 2) business air travel, and 3)
paper and water consumption.

The Group strictly abides by laws, rules
and regulations enforced by the PRC and
Hong Kong in relation to environmental
protection and pollution control, including
but not limited to the followings:

Environmental Protection Law of the
PRC;

Energy Conservation Law of the PRC;
and

Law of the PRC on the Prevention and
Control of Environmental Pollution by
Solid Waste.

No cases of material non-compliance with
relevant laws and regulations that have a
significant impact on the Group relating
to air and GHG emissions, discharges
info water and land, and generation of
hazardous and non-hazardous waste
had been recorded during the Reporting
Period.

Culturecom Holdings Limited
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ENVIRONMENTAL
IBiR

Al. Emissions (Continued) Al. Bk (&
Al.1 Air Emissions Al 1ERmHH

During the Reporting Period,
passenger cars operated on peftrol
were used for daily fransportation. The
mobile combustion generated several
air emissions including nitrogen
oxides ("NO,"), sulphur oxides (*SO,")
and respiratory suspended particles
("PM"). There was an overall increase
in the emissions of NO,, SO, and PM
due to the operation of an additional
vehicle of the Group during the
Reporting Period.

Mobile fuel source

RBEHE  EAAHNAREDA
REEXRB -BBRESELEETE
fREBRY BEEELY (EE1t
)  HREEY(HRECW]) RATR
ABFNT ([BZRF]) - REBES
B HRAEEENTELEE BE
e - REYR BT T HHERE
geE N o

Air emissions (non-GHG)
from the vehicle

RERRRIR REEENBERER (GERERE)

SO, (kg) NO, (kg) PM (kg)

mEtYw IELY BENTF

(2 F) (AF) (A )

FY2021/22 Petrol 0.01 0.20 0.01
—EC -/ _HBEE b

FY2022/23 Petrol 0.04 2.21 0.16
—E-Z CZHBREE b

Note 1: Emission factors for calculations on M1 BRIBEHN BHRESHEER

environmental parameters throughout
the report were referred to Appendix
27 to the Main Board Listing Rules and
the referred documentation as set out
by HKEX unless stated otherwise.

Note 22 There was no change to the
calculation methodologies used for
the Reporting Period and the previous
reporting period.

202315 - HERERERE

B2 ENERRBNIZ2EBR
sl ER EWRAME -+ LR
HEINSEX 4 -

M2 : HEHERL-BREDBEHAAO
EREALELE -
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Al. Emissions (Confinued)

Al.2 Greenhouse Gas Emissions

During the Reporting Period, 37.71
tonnes of carbon dioxide equivalent
("tCO,4") were emitted, resulting
in an intensity of 0.03 tCO,.,/m?.
The overall GHG emission intensity
dropped by 54% when compared
to the last reporting period. The
drop of GHG emission intensity was
mainly due to the restructuring
of the Group’s operation and the
reduced consumption of petrol,
purchased electricity, fresh water and
generation of paper wastes during
the COVID-19 pandemic. The reported
GHG emissions were attributed to the
following activities:

Direct (scope 1) GHG emissions:
the mobile combustion of fuels
for transportation;

Indirect (scope 2) GHG emissions:
purchased electricity; and

Other Indirect (scope 3) GHG
emissions: fresh water and
sewage processing, and paper
waste disposal at landfills.

Culturecom Holdings Limited

Al.BER (8

Al.2 B =5 B B

RBEEHE 2EBNEHRER
3771 —E L R E B(1CO,,) * &
EBSFAKOQBE -_ELKRER -
EREERBHNEER L —®RED
B TH54% - BRERBHEREE T B
DEEHRAEEXBEEAR2019E
MRESHEERBRDEFE B B
BEEN RKRELEEHK - FTREN
RERBHERIIRBUTIES :

EE(EE)BREREHK A
LESCR A A S

M (BHE2) REREHENR B
BEEH &

HibB#E (SHE3) REREH
BORKEFKEERREEREERE
BEERREAR -

Environmental, Social and Governance Report 2023



ENVIRONMENTAL
IBiR

Al BERR (AE)
AL2 BERMBHH (F)

Al. Emissions (Continued)

Al.2 Greenhouse Gas Emissions

(Confinued)
GHG GHG
Emissions in emissions in
FY2022/23 FY2021/22
Scope Emission sources (in tCO,,) (in 1COy)
-z /== ZE=-— /==
MHFE MBEE
BERSE BERE
BErk & (g BErk & (g
g E BE B RR “HEmEE) —SitmES=E)
Scope 1 Petrol 6.77 1.03
Direct GHG emission b
& E
EERAERBER
Scope 2 Purchased electricity 28.89 53.44
Indirect GHG emission BEE
g E2
HEAERBHENK
Scope 3 Fresh water processing <0.01 <0.01
Other Indirect oK E B
GHG emission Sewage processing <0.01 <0.01
g E3 5K
HtBEZAEREHEK Paper waste disposed at 1.06 0.50
landfills
REEEEENER
Business air fravel 0.99 0
Total GHG Emission (in t1CO,.,) 37.71 54.97
REERBHEKE(W_FLtREE
GHG Emission Intensity (in 1CO,.,/m?) 0.03 0.04
BERBHEREZE (M_SFtREE FHX)
2023IR1% - HERERRE XLEEEERRAT
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Al. Emissions (Confinued)

Al.2 Greenhouse Gas Emissions
(Confinued)

Note 1:

Note 2:

Note 3:

Note 4:

Emission factors were made by
reference to Appendix 27 to the
Listing Rules and their referred
documentation as set out by fthe
HKEX, unless stated otherwise. Scope 3
emissions were only calculated based
on the available emission factors from
the referred documentation.

Emission factors for purchased
electricity in Admiralty and Tsuen
Wan were obtained from Hong Kong
Electric (HKE) and CLP Power Hong
Kong Limited (CLP). Combined margin
emission factor of 0.581 tCO,/MWh
and 0.6101 tCO,/MWh were used for
purchased electricity in FY2022/23 and
2021/22 respectively, according to the
Ministry of Ecology and Environment of
People’s Republic of China.

For FY2022/23, the electricity
consumption of Beijing office
was an estimated consumption
since consumption data was not
accessible due to the inclusion of
electricity consumption fee in the
rent of the office. Similarly, electricity
consumption of Zhuhai office was
included in the rent of the office,
and estimated consumption was not
available due to inadequate historical
data. Therefore, no consumption data
was recorded for Zhuhai office.

There was no change to the
calculation methodologies used for
the Reporting Period and the previous
reporting period.

Culturecom Holdings Limited

Al.BER (8

Al.2 BEmBE B ()

BIEED

MizE2

FEE3 -

B &4

BREESAN FREBILISZH
RFFETRAME -+ LtREREE
XML - SESHKEEREZ
EXHFNTRHERAEEE -

CEREEBESINERZER
EHEBEE (BE)RPEEHER
DNE(FEEN) RBEFEARH
MBAEERERHERN AR
/U REER=E=—/
—HHEEBESINEHER
HRZE D B A0.581HE —E L8t~
K EBER0.610TH —|{Lht, KR

B o

R-ZBZZ /ZZHEREE L H
MOAENENHEERMLTERE R
ARARENERERFTAPLE
ME BEEGHEEHE - B
RERQAENEIEETSAPRLE
HEe MEARBEHBERIR HE
EEEMEEE Al REPD
EAWEFEHEHE -

BEBER L -BEBERAHE
R EWEEH o
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Al. Emissions (Continued)

Al.3 Hazardous Waste

The Group’s business disposed of
4.00 kg of hazardous waste, which
includes waste batteries and waste
electronic and electrical equipment,
representing an intensity of
0.004 kg/m’. Hazardous waste was
collected by licensed handlers for
proper recycling or tfreatment before
disposal. During the Reporting Period,
the generation intensity of hazardous
waste increased primarily because of
the rise in disposal of malfunctioned
computer hardware in the offices
located in the PRC.

Hazardous Waste Data

ENVIRONMENTAL
IBiR

Al.BER (4E)

Al3 BEZERY

REENEBEEIOLXTHNEERE
BY EPEREEREHOURERE
FRERRE BEREFHK0.004
AT -AEERVBEREERR
E UEREENFZZLEVRHE
B RBEHE AEBRRYNELE
BERM TEHENEE GRS E MR
REMHREEREE L0 -

Waste Waste
Generation Generation
in FY2022/23 in FY2021/22
—g-=/ —E2=-—/

g 12 Y - R——
EERRNEE BENELE BRUELE
Hazardous waste (in kg) 4.00 2.99
BEBEN (D)
Hazardous waste generation intensity (in kg/m?) 0.004 0.002
EEBRRYWELEE (DT FHXK)
20235 ~ HERERRE XLEEEERRATE
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Al. Emissions (Continued) Al.BEHk (48)
Al.4 Non-hazardous Waste Al4 BZEEREY

Non-hazardous waste generated
by the Group’s business operation
during the Reporting Period included
waste office paper and general
office waste. A total of 0.22 tonnes
of waste office paper and 5.08
fonnes of general office wastes were
generated during the Reporting
Period. The waste inftensity was
4.62 kg/m”. The general office wastes
included daily wastes at offices and
outdated comic wastepaper. During
the Reporting Period, the generation
intensity of non-hazardous waste
increased primarily because of the
rise in disposal of outdated comic

REBENBE AEEBEKLEEEEN
BEERZYEERLETEER — K
NEBREY RBESFHE xEEE
4 & H0.22MF ¥ N E B 4K & 5.080F —
BRAEEEY BEYEEAEST
FRA2AT - — P LNEEENE
BERAZENHEEEYRBENES
BEAf - R EHRE BEEZEYNE
SREENETEHREERKRNES
BEARIL AN ©

wastepaper.
Waste Waste
Generation Generation
Non-hazardous Waste Data in FY2022/23 in FY2021/22
—E=-= —_=2=-—-/
TZUBREFEE @ ZZHERFE
BEBRZYHE BEYELE BEYELES
Waste office paper (in tonnes) 0.22 0.12
A EREA (ME)
General office waste (in tonnes) 5.08 4.22
— MR AEREREY (W)
Total non-hazardous waste (in tonnes) 5.30 4.34
BERZYAE (W)
Total non-hazardous waste generation intensity 4.62 2.89

(in kg/m?)
BEBRYELETELE (DR FHK)
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Al. Emissions (Continued)

Al5 Emissions Mitigation Measures and

Targets

The Group is aware of the emissions
generated from its operations. To
reduce indirect emissions generated
from business air travel, the Group
encourages online communications,
such as Tencent meetings, WeChat
and conference calls, with ifs business
partners and colleagues among the
offices in different regions. When
business travel is needed, employees
shall submit an application to the
senior management and CEO for
review and approval. Except for
special and essential conditions,
employees and management are only
allowed to tfravel in economy class.
The Group keeps track of employees’
business fravels and their relative
carbon emissions for analysis and
improvement.

Only high-quality fuel is used in
Group'’s vehicles. The Group conducts
regular inspections and maintenance
of vehicles to reduce air and carbon
emissions. To further reduce emissions,
the Group has decided to switch to
low-emission vehicles or zero-emission
vehicles in the future. Furthermore,
the Group encourages employees
to take public transportation when
commuting to work.

2023535 ~ HERERHE
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Al.BER (8

Al5 BH#EHR B &

AEFEIRNHEEEELENHRE-
FR D R MR E TR A R R B
B AEERBUARAEE HER
EFERSR L AEEBBERT
AHERLTENEEETER - EF
EETERZRE  BEEAQSRE
BEERTHABREIBRBUAREZR
BE - BREARLEBERIN EER
EEEEREURLEER -AKE
SRREENEBERR A EERE
BB 3 47 B DR

AEENABEEREERE - K&
EERETERREREBLURD E
REEmPEN - RE-—DRDHR - K
SEERERRREHEHFRERR
TP ER - L AEERBE
ERBALTBEIAET]
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Al. Emissions (Confinued)

Al5 Emissions Mitigation Measures and
Targets (Confinued)

The Group acknowledges the
importance of reducing the carbon
footprint incurred by its supply chain.
Therefore, it places preferences
on suppliers located closer to the
Group’s offices to reduce the carbon
footprint from the process of product
delivery.

By encouraging the use of electric
vehicles, the Group targets to reduce
GHG emissions by 5% by FY2031/32
compared to FY2021/22.

REBRMBROHHABEEENRE
PFHEEM Bt XEEEBEZE
MEAEERAZENMHER LR D
EmXAABEPEE -

FEHBEAEHAE  AEENE
BRR-B=— /Z-HBEEN®
BERBFHB-B=— ==K
7 R 5% o

Reporting
Baseline Target Period
Indicator (FY2021/22) (FY2031/32) Performance Progress
ER(=8=-— /B8 (=8=—/
BE& THREE) =—HHEFEE) BEHEER EE
Total GHG 54.97 1COy, Reduce the GHG  37.71 tCO,, Achieved and
emissions emission by 5%, will continue
implying a total to maintain
GHG emission of this emission
52.22 1COy, level to ensure
achievement of
target
BERB IR 5497 =& HBEBREREBHEKRER 37.71W_F{t CEINLBEEEE
BnE REE 5% BRZERBELE WmMEE= BICHEROKT -

Culturecom Holdings Limited

BEPN & R52.220 =
StRES

RIEK B &
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Al. Emissions (Continued)

Al.6 Wastes Reduction Initiatives and

Targets

When disposing of hazardous
electronic wastes, the Group follows
the national and local laws and
related regulations, such as the Law
of the PRC on the Prevention and
Confrol of Environmental Pollution by
Solid Waste.

The Group supports and promotes
Green Office initiatives. The following
measures have been implemented to
reduce waste generation:

Reusing envelopes, kraft
envelopes and files;

Sharing office supplies such as
staplers and hole punchers;

Replacing paper cups with glass
cups;

Providing recycling bins with clear
instructions;

Reusing festive decorations
whenever possible;

Encouraging employees to reuse
red envelopes during the Chinese
New Year;

202315 - HERERERE

ENVIRONMENTAL
IBiR

Al.BER (4E)

Al.6 HEE B K B &

REEEEFERYE  AEEER
B R A R R AEBEER - Bl
BE R SRR IAE

FEBXERETRZONLIERERE -
EMEERUTHERABRDEERER
)

EAEH  AXRRIHR
SRATERRAARSHAAR
HIRTEATA B A

BES AR LW LIS
N s

BUREEERAG AN

SREENERENFERANE;
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Al. Emissions (Confinued)

Al.6 Wastes Reduction Initiatives and

Targets (Confinued)

Encouraging employees to print
office paper on both sides; and

Performing office administration
processes in digital means
whenever possible.

Obsolete stock (such as old comic
books, and unsold and recalled
books) is stored in the Group's
warehouse. After a certain period,
the obsolete stock in inventory will be
collected by licensed recyclers. In the
coming years, the Group has planned
to adopt Forest Stewardship Council
("FSC") certified paper for its bulk
printing activities.

Targets and Performance Review

With the above-mentioned measures,
the Group aims to reduce the total
waste generation by 5% compared to
FY2021/22 by FY2031/32. The Group is
aware that the total waste generation
has increased during the Reporting
Period and will continue to monitor
the waste generation performance
to ensure achievement of the waste
reduction target.

Culturecom Holdings Limited

Al B R (48)

Al.6 BlEERE R B E (&)

SEESEmTONBRLERM
54

REUABBAXAITHAELT
Bﬁzf“

REFE (PIMEHEBEERRER
RO ER) GERRAEENRE -
RER-—BRKBE FEREFES
REFEORERE - RARREF
REBEFEREMRBEORZTHRAR
MERZEE ((AMREERZES R
& AR o

BER Z# L E

EZR LR AEESER-F
S/ ZUBEERSBEERY
EER-Z-— /" HHRFERD
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Al. Emissions (Continued) Al. Bk (&
Al.6 Wastes Reduction Initiatives and Al6 BEEE R B (&)
Targets (Conrinued)
Targets and Performance Review BERZE[E (&)
(Confinued)
Reporting
Baseline Target Period
Indicator (FY2021/22) (FY2031/32) Performance Progress
ER(=2=— /BB (=2=—/
BER ——HRFEE) =-—MREFE) BEHEER EE
Total waste 4.34 tonnes Reduce the total  5.30 tonnes In progress
generation’ waste generation

by 5%, implying
a total waste
generation of 4.12

fonnes.
mERYEE'  4.34M HHEERYEERS 5308 EHET

5% BRBERVEL

R4 T2 o
Paper Use Efficiency Initiatives AR
Creating a paperless working BYEKTIEREEYTEEHE R
environment not only reduces EEBENRAEEAENENSERA
environmental damage but also LEENITERE TEBKEBIEIE
fits commercial goals, as it helps T EHATEAW -

save space, facilitates information
sharing via IT networks, and reduces
complicated documentation

procedures.
! The term ‘'total waste generation” refers to ; [BERYEL | AN FENELEEERESE
the combined amount of both hazardous and BEEY RIS -

non-hazardous wastes that were generated over the
course of each financial year.

20235 ~ HERERRE MALEEEERRAT
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Al. Emissions (Confinued)

Al.6 Wastes Reduction Initiatives and

Targets (Confinued)

Paper Use Efficiency Initiatives
(Confinued)

The Group encourages the use of
electronic documents for internal
and external communication. Most
office documents are digitalized fo
save space and reduce paper use.
The Group strongly recommends
shareholders access its corporate
communications, including
financial reports and other business
documents, through the HKEX's or its
website, instead of printed versions.
By intfroducing electronic means
of corporate communicatfions to
shareholders, the quantity of printed
materials has been considerably
reduced. This paperless practice
helps protect the environment, as
well as save costs on printing and
administration, etc.

The Group suggests its employees
use the "print preview” function to
check the layout of documents and
adjust the margins and font size of
documents before printing to optimize
the use of paper. The Group also
encourages duplex printing and
copying, while the single-side printed
paper is collected and reused in
offices. Paper recycling bins are set to
collect used paper, old newspapers
and magazines.

Culturecom Holdings Limited

AL 3% 22 1B bt ()

AEBRBEREFXHERBRI
BEE - KBDHLEX T HE
e -EtMBE=FRAEK AEER
PEBERREBHRX TN EMPLERH
BBBREREMBEEXHEEES
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A2.Use of Resources

The Group upholds and promotes the
principle of effective use of resources.
The Group is committed to optimising
natural resources. To meet the Group’s
environmental commitments, various
efficiency initiatives have been
implemented to minimise energy use and
water consumption.

A2.1 Energy Consumption

During the Reporting Period,
purchased electricity and petrol were
consumed for office and warehouse
operations, and transportation
respectively. A toftal of 58,678
kWh electricity consumption was
recorded. The consumption of petrol
was 2,538.95 Litres. The tfotal energy
consumption was calculated to be
83.284 kWh, resulting in an overall
energy intensity of 75.77 kWh/m?
during the Reporting Period.

Compared to the previous reporting
period, the overall energy intensity
has increased by 10%., which
can be attributed mainly to the
operation of an additional vehicle
owned by the Group. As a result,
energy consumption from petrol has
increased.

202315 - HERERERE
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A2. EREH

AEBETRETERERERVEREA -
REBANERRARER - RETAEHE
HRENEAR FAEECETZRANGSERE
LR D BERE AR FEKE -

A2.] BERFEE

RBEHE - BEEHRAHD B A
RP|RERBEEFUARIE - B5
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A2.Use of Resources (Confinued)

A2.1 Energy Consumption (Conrinued)

Energy Consumption

Consumption

A2.BRER (&)
A2.1 EEIRFEE ()

Consumption
in FY2022/23

Consumption
in FY2021/22

Sources (in individual unit) (in kWh) (in kWh)
—E_= —_E2_—/
“ZHBEE @ CZZHHRFE
HEE HIEE
BE IR O ¥ 3R HEE (RBBEMN) (FEK) (FRE)
Purchased Electricity 58,678 kWh 58,678 98,962
BEED 58.678F ELBF
Petrol 2,538.95 Litres 24,606 3,761
b 2,538.957+
Total Energy Consumption (in kWh) 83,284 102,723
RRAEKEE (TRE)
Total Energy Consumption Intensity (in kWh/mz) 75.77 68.71

RRRARERE(TRRE FHK)

Note 1:

Note 2:

Note 3:

Conversion factors were referred to in
the IEA Energy Statistics Manual and
2006 IPCC Guidelines for National
Greenhouse Gas Inventories.

For FY2022/23, the electricity
consumption of Beijing office
was an estimated consumption
since consumption data was not
accessible due fo the inclusion of
electricity consumption fee in the
rent of the office. Similarly, electricity
consumption of Zhuhai office was
included in the rent of the office,
and estimated consumption was not
available due to inadequate historical
data. Therefore, no consumption data
was recorded for Zhuhai office.

There was no change to the
calculation methodologies used for
the Reporting Period and the previous
reporting period.

Culturecom Holdings Limited
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A2.Use of Resources (Confinued)
A22 Water Consumption

The drinking water consumption of
the Group was 0.648 m® resulting in
an intensity of 0.0006 m*®/m? During
the Reporting Period, the water
consumption intensity increased by
16% when compared to the previous
reporting period. This was mainly due
to a surge in freshwater consumption
by employees working in the office
affter resuming to normal work
arrangements, following a period
of working from home due to the
COVID-19 pandemic in previous years.
The water consumption included
only the office in Admiralty, Hong
Kong since the consumption in the
other premises within the reporting
scope was centrally managed by
the property management offices of
premises, and the Group did not have
control over the water consumption or
any relevant water saving initiatfives.
There was no issue in sourcing water
that is fit for purpose.

Water Consumption

ENVIRONMENTAL
IBiR

A2.EREM (&)

A22 FE kB

AEBHNRBKEEER0648X
Ko BER/EF HK0.00063L 15K ©
RBEHE BXEBRERL-®SE
HEEMO6% D FTEHRBEF
E20198 R BEERREEHERT
E—RIEGHE  ERLETHENEER
BEEBTHEZER  RACBEFEBE T
H-RAEEREANRERBESENR
NE FABRETHEANEMYENE
KERMENYEEERLAEREDTE
B MAKEHEXKSERNEMEBES
K HE e I R 22 R RE o 7R SR BUE A KR
LR EAE R E -

Consumption
in FY2022/23

Consumption
in FY2021/22

—E_= —_E2_—/

“ZHBREE Z——HMERFE

EKE HEER HER

Water consumption (in m®) 0.648 0.756

FEKE(ZLFHXK)

Water Consumption Intensity (in m*/m?) 0.0006 0.0005
BEKEBBE (MLFXK EEX)

2023IR1E « HERERHE X LEEREERAR
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A2.Use of Resources (Continued) A2. ERER (&)
A2.3 Energy Use Efficiency Initiatives and A23 BTRIBEIRIE R B 5

Targets

The Group has been actively
establishing and promoting
energy-saving initiatives in the offices
and warehouse. Employees at offices
are advised to set the air conditioning
at 25° C for energy-saving purposes.
For unoccupied rooms, air
conditioning must be switched off.
When the offices are partly occupied,
non-essential lighting is switched
off. Employees shall turn off office
lights, air conditioners, printers and
computers before leaving. The Group
purchased refrigerators with the
highest energy efficiency (Level 1 on
Energy Label) and replace broken
bulbs with LED lights. The automatic
water boiling function of the drinking
water dispensers at offices is shut
down after office hours, according to
the programmed fimer. In the Hong
Kong offices, water dispensers are
certified by the Hong Kong Electrical
and Mechanical Services Department
("EMSD") for their electricity
consumption rating.

The Group also encourages its
employees to follow the dress code
of smart casual on weekdays, and
casual wear is allowed on Friday, to
reduce energy consumption for air
conditioning.

Culturecom Holdings Limited
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A2.Use of Resources (Confinued)

A2.3 Energy Use Efficiency Initiatives and

Targets (Conrinued)

With the above-mentioned measures,
the Group aims to reduce energy
consumption by 5% compared to

FY2021/22 by FY2031/32.

ENVIRONMENTAL
IBiR

A2.BRMER (&)
A23 BRIBER#EIER B £ (4)

EBLAMEE AEREBEER=-F
=/ ZHRFEABEREER
SR HREERDE%

Reporting
Baseline Target Period
Indicator (FY2021/22) (FY2031/32) Performance Progress
Eg(=2=—- /BB (ZB=—-/
BEE ——HMBFE) =-—MHEE) BEHEER EE
Energy 102,723 kWh Reduce the total 83,284 kWh Achieved and

Consumption

REREER 102,723 F R K

202315 - HERERERE

energy generation

by 5%, implying
a total energy
generation of
97,587 kWh.

HRERELERD
5% BBRRELE

97.587 F FLB o

will continue

tfo maintain

this emission
level to ensure
achievement of
target
CERWAAEE
HERF I HE UK
CRRENBR

83,284F R K
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A2.Use of Resources (Confinued)

A24 Water Use Efficiency Initiatives and

Targets

The Group’'s business does not
involve heavy use of water, and
thus no formal policy has been
implemented. Since the Group’s water
use is minimal and water use was not
deemed as a material topic by the
materiality assessment, the Group
has not set water saving targets
during the Reporting Period. However,
employees are encouraged to reduce
the unnecessary use of fresh water.
When applicable, water is recycled
for watering indoor plants. The Group
will regularly review the necessity of
setting water-saving ftargets.

A2.5 Packaging Materials

Printed books are one of the main
products of the Group. Plastic covers
are used for book packaging in
outsourced printer factories. The
Group encourages the factories
to properly plan the use of raw
materials and packaging materials,
like degradable plastic materials,
to enhance the economic and
environmental benefits to the greatest
extent. Due to the insignificant
amount of plastic cover consumption,
data was not quantitively recorded.

Culturecom Holdings Limited
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A3.The Environment and Natural

Resources

A3.1 Significant Impacts of Activities on
the Environment

The Group’s operations did not cause
any significant adverse impacts
on the environment and natural
resources. The Group continuously
monitors its air emission, wastewater
discharge, and noise level to ensure
minimal impacts on the surrounding
environment and the creation of a
healthy environment for its workers.
The Group did not receive any
complaints from the surrounding
communities regarding air pollution,
odour, noise, or night light pollution.

A4.Climate Change

Climate change is a global challenge that
poses significant risks and opportunities
for businesses across different industries.
While the Group has not been significantly
affected by climate risks so far, it
recognises the potential impact that
climate physical and transition risks could
have on its operations and profitability.
As such, the Group has identified relevant
climate risks and opportunities, assessed
their potential financial impacts and
developed corresponding management
approaches. This year, the Group
has taken its first step to disclosing its
climate-related information aligning
with the four core elements, namely,
Governance, Strategy, Risk Management
and Meftrics and Targetfts of TCFD
Framework.
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A4.Climate Change (Confinued)

Governance

As part of the Group’s governance
framework, IC Review is conducted every
six months to enhance risk management
of the Group. Any findings from the
IC Reviews are discussed with the
management to identify ESG-related risks
and opportunities, including climate risks
and opportunities. Details of the Board’s
oversight of climate-related risks and
opportunities are discussed in the section
"The Board Statement - Risk Management”
of this ESG report.

Strategy

In terms of climate-related risks, the Group
has identified relevant climate-related
risks and assessed their potential financial
impacts. The climate risks identified, their
tfime horizon, trend, and the potential
financial impacts affecting the Group are
shown below.
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A4.Climate Change (Confinued)

Strategy (Confinued)
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Climate Risks Time horizon Trend
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Risks
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Extreme weather events such as
cyclones, hurricanes or floods
can disrupt the Group’s supply
chain, damage its assefs and
affect the operations of its retailing
and wholesale businesses. Power
outrages can disrupt the Groups’
digital marketing businesses.

Jie /2|~ BB SR K K B in K RSB 4 AT BE B
AEENHER BEHEERTEHT
EHEMBEBNEE - FETTELEER
MBS SHERER -

Rising sea levels and increasing
frequency of extreme weather events
can pose a long-term threat to the
Group’s assets. Water scarcity and
drought can also affect availability
and price of raw materials, such
as paper, which could impact on
the fraditional publishing and IPs
licensing businesses.
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A4.Climate Change (Confinued)

Strategy (Conrinued)

Climate Risks Time horizon

R A% & B
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Trend
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Potential financial impact
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Risks Legal
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Increasing regulatory requirements
related to climate change such as
emissions regulations could increase
the Group’'s operating costs and
its profitability. These also impact
the market demand for the Group’s
products and services.

BRESBLCEENEERTE (MBEBER)
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Increasing competfition from
companies that possess more
sustainable business models and
practices could impact the Group’s
market share and profitability. Also,
changes in consumer preferences
tfowards more sustainable products
and services could impact the
demand for the Group’s products
and services.
AHEEEFEAREREREERARAIZH
MBREFEHEHZ AESTELASTENT
SHERBAEED W HEEHET
BEERRBERBNREZLAESTEY
AEBEMRBRBHER -

Lack of actions by the Group in
addressing climate change and
sustainability issues may result in
reputational risks, potentially harming
the Group’'s brand image and
customer loyalty.
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A4.Climate Change (Confinued)

Strategy (Confinued)

The Group regards technology as a
potential opportunity for its business
development in the face of climate risks.
Information digitalisation presents several
environmental benefits, such as reducing
the consumption of resources like forest
products, increasing supply chain
efficiency, and encouraging consumers
fo purchase based on their needs. The
Group anticipates that its digital marketing
business, coupled with Al technologies,
will continue to generate environmental
and social benefits in the future, while
achieving commercial success and
maintaining profitability. This approach
aims to strike a balance between
protecting the environment and creating
social value.

Risk Management

An ESG risk assessment was conducted
based on assessing the possibility and
impact of each identified risk into three
levels: high, medium and low. The overall
risk levels are then classified into the risk
levels, high, medium and low based on
the possibility and impact ratings. The
overall risk level was then prioritised by the
Group.
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A4.Climate Change (Continued) Ad. R iz B 1L (&)

Strategy (Continued) g (&)

Risk Management (Continued) EEEE ()

Risk levels Definition of the overall risk levels

[ B % 4% ERAMEANER

High Risks at this level may have serious consequences. It is highly likely that
there will be some impacts to the Group and hindrance for the Group to
achieve strategic goals.

= LRFBINERATRENBEAR RUESHASEEN —EXE HEAEFEE
BERBBARZ -

Medium Risks at this level may have serious consequences, but they are less likely
to occur. Conversely, the consequences could be minor in nature, but
the probability of occurrence is higher

H RN ERTESERBEEZR  BERENTELERE - HR > BRUEBEN

EBERNTREMERS °

Low Risks at this level have limited harm and consequences for the Group to
achieve its strategic goals, and the probability of occurrence is low.

& RN EREAEEERERREENRERERER  BRHENTRMERE -

The Group has identified its risk profile AEB D RIBETCFDHE 2R 2 3 1Y R 1% A8 B /2 bz o

based on the climate-related risks Bl E R B AR R o AHBE SRR B PR I B Be R e E AR

suggested by the TCFD Framework. The BRIITMT o

relevant climate risks and the overall risk
level results are shown below.

Physical Risks Transition Risks
ERER BE = b
Risk Type Overall Risk Level Risk Type Overall Risk Level
[ B 3 A BRRERER [ B 38 Y ERERER
Acute High Policy and Legal Medium
S = BERRER H
Chronic Low Market Medium
X & ik H
Reputation Low
BE 1&®
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A4.Climate Change (Confinued)

Strategy (Confinued)

Risk Management (Conrinued)

The Group has identified acute physical
risks as a relatively higher risk to its
operations. To ensure employee safety,
the Group will review existing measures
to cope with adverse weather conditions.
Although the Group has nof yet
established climate change policies, it
will continuously monitor climate change
risks, stay abreast of the latest laws and
regulations, and enhance energy-saving
and carbon-reduction measures.
The Group will also collaborate with
stakeholders to build long-term climate
resilience.

Metrics and Targets

To measure the level and impact of
the Group’s climate-related risks, the
Group monitors metrics and indicators
tfo ensure an effective and quantitative
assessment. The Group regularly monitors
and reviews the following aspects and
their corresponding indicators. The Group
has also set targets on reducing GHG
emissions and energy consumption as
detailed in the sections "Al1.5 Emissions
Mitigation Measures and Targets” and
"A2.3 Energy Use Efficiency Initiatives and
Targets” of this report.
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A4.Climate Change (Continued) Ad. RIxR&Z1L (&)
Strategy (Continued) g (&)
Metrics and Targets (Confinued) EERBEZE (&
Aspects Indicators
B H =R

Carbon emissions

B BE 1R

Energy and resources
utilisation

RER K &R

Culturecom Holdings Limited

Scope 1, Scope 2, Scope 3 GHG emissions (in tCO,,), total
GHG emissions (in tCO,.,) and the GHG emission intensity (in
(in 1COL/M?) as shown in the section®A1.2 Greenhouse Gas
Emissions” of this ESG report

MAARE HERERABRESIAI2REREHEM]—HHAR HE -
HE2 HEBEREHAR(M_SLREE) - BEREHHEE (W
TEEBREE)RBRERBHAEE (M_SmEE FHXK)

Energy consumption (in MWh) and its intensifies (in
MWh/employee) as shown in the section "A2.1 Energy
Consumption” of this report
AHEEITA2IEREE | —HMTINEREE (KRB REEE KR
W, E8)

Environmental, Social and Governance Report 2023



1. Employment and Labour
Practices

B1. Employment

The Group stringently complies with
the national and local laws and
regulations concerning employment
and labour practices, including but
not limited to the followings:

The Employment Ordinance of
Hong Kong;

The Sex Discrimination Ordinance
of Hong Kong;

The Disability Discrimination
Ordinance of Hong Kong;

The Race Discrimination
Ordinance of Hong Kong;

Labour Law of the PRC;
Labour Contract Law of the PRC;

Law of the PRC on the Protection
of Rights and Interests of Women;

Law of the PRC on the Protection
of Minors;

Law of the PRC on the Protection
of Disabled Persons; and

Social insurance Law of the PRC.
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1. Employment and Labour
Practices (Continued)

B1.

Employment (Coniinued)

No non-compliance with relevant laws
and regulations that have a significant
impact on the Group relating
to compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, anti-discrimination, and
other benefits and welfare had been
identified during the Reporting Period.

The Employee’s Handbook continues
to serve as the guideline and working
procedure to manage employment
and labour-related practices.
During the Reporting Period, there
were no major changes in policies
relating to compensation and
dismissal, recruitment and promotion,
working hours, rest periods,
equal opportunities, diversity and
anti-discrimination.
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1.

Employment and Labour
Practices (Confinued)

B1. Employment (Conrinued)

Workforce

At the end of the Reporting Period, the
Group had a total of 52 employees.
The figures below present the
workforce distribution by employment
type, gender, age group, employment
category and geographical region.

Workforce Distribution by Employment Type

RERBRERNE S NWEED M

Part Time,

2%

Full Time,
ES
98%
Workforce Distribution

by Age Group

RERERNEINEED

18-25,
4%

26-35,

56 or above,
17%

B
25%

46-55, 36-45,
31% 23%
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Workforce Distribution by Gender
RUEBESHNEES M

Female,
ZtE

42%

Male,
Bt
58%

Workforce Distribution
by Employment Category

RERERNESNEE DM
Senior
Frontline & Management,
Ofther Staff, SREERE
AR EMET 26%

37%

Middle
Management,
PREERE

37%
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1. Employment and Labour 1. ERRBEIER (&)
Practices (Continued)
B1. Employment (Confinued) Bl. EE (&)
Workforce (Confinued) 1ES (#)
Workforce Distribution by
Geographical Region
RBESNEESH
Mainland
China,
REIA
37%
Hong Kong,
)
63%
Staff Turnover BT m%E
The annual average turnover rate HEHBNEE LY REAERELION?
during the Reporting Period was BB RERZEZNTERR
49%° turnover rates by categories MEMBANRAZBAERS  THR
are shown in the graph below. The 20198 M mESRMITEBRAER
turnover rates during the Reporting XEREESHMY -
Period were relatively high due to the
restructuring of the Group’s business
operations friggered by the COVID-19
crash.
3 The annual average turnover rate was calculated 3 FEFYRXEDERBEH R FH LT EE R 1ESE
by the total number of employees who left the B (RBFEHE=F=1—HAHESHEEMFKEH
Group during the Reporting Period/(total number of BABEEAEE R IESAEE) *100%5 & -

employees as of March 31 of the Reporting Period
plus the total number of employees who left the
Group during the Reporting Period) *100%.
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1. Employment and Labour
Practices (Continued)

B1. Employment (Conrinued)
Staff Turnover (Confinued)
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Turnover Rates
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Note:The turnover rate by specific category Mz RS ECBAEAIHNREARIRANRER

was calculated by the total number of
employees who left the Group in the
specific category during the Reporting
Period/(total number of employees in the
specific category as of March 31 of the
Reporting Period plus the total number of
employees in the specific category who
left the Group during the Reporting Period)
*100%.

2023335 - HEREBRE

BMAESEENTHEAASENEELY
S (ABEHE=RA=+t—BERHEES
(B S48 B0 b R 3R H R R B B AR
EENBEENETHEE) *100%:T &

MALBEREEARAF

49



50

SOCIAL

it &

1. Employment and Labour
Practices (Continued)

B1.

Employment (Coniinued)

Compensation, Allowance, and
Benefits

Apart from stringently following
applicable laws and regulations,
the Group strives to adopt the best
industrial practices by providing
various benefits to employees. For
example, all employees are covered
under the Group’s medical scheme.
Employees’ compensation insurance
is also provided to employees
upon completion of probation, and
employees are subject to personal
accident insurance. Other benefits
include a dental scheme, refirement
benefit, staff discount, welfare fund,
long service award, and examination
leave.

During the Reporting Period, the
self-development course can be
reimbursed based on the employee’s
grading.

The Group offers various
compensation and allowance
including compensation leave, meal
allowance, travelling allowance,
discretionary bonus, housing
allowance and standby allowance.
The Group’s welfare fund supports
departments to organise recreational,
social and other celebratory activities
to enrich employees’ leisure life and
enhance their team spirit.
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Employment and Labour
Practices (Continued)

B1. Employment (Conrinued)

Recruitment and Dismissal

The recruitment procedure is guided
by relevant laws and regulations
such as the Labour Law of the PRC
and the Employment Ordinance of
Hong Kong. Policies on employment
have been stated clearly in the
Employee’s Handbook. Recruitment of
new employees is based on objective
criteria including professional
qualifications and skill sets needed for
the positions.

Termination of the employment
contract shall be made in writing by
either party. An employee may be
summarily dismissed without advance
notice or payment in lieu of notfice
if the employee in relation to his/
her employment, 1) willfully disobeys
a lawful and reasonable order; or 2)
misconducts himself/herself; or 3) is
guilty of fraud or dishonesty; or 4)
habitually neglects his/her duties; or
5) on any other grounds on which the
Group would be entitled to terminate
the contract of employment.

202315 - HERERERE

SOCIAL
il &

1. BRERSEIHER (&

BI.

B (&)

BB R e

BREERFUBEBEERERERES
Planh B % B AR B BEBEES - &
BRREHMINARETFMA - KNE
EREEBEELRENES  E4E
ERAUMENEXERRKREES -

RIEEREVWEREM-—FUSEF
ARE -fEEERHEEREREENS
BE NBEEREEEGENDS
H2)ITHRKE 3 LERFHF
BETH L) EBFRZBE  R5)
AEEEREMEMEAMARLLS
B O EETRIEZLEBXNRNENAE
HMEWBERT BN REE -

MALEERERRAT

51



52

SOCIAL

it &

1. Employment and Labour
Practices (Continued)

B1.

Employment (Coniinued)

Evaluation and Appraisal System
Performance appraisal is conducted
annually. The Group encourages the
management to communicate with
their teammates regularly and provide
constructive feedback on their career
paths. Together with the professional
skills training delivered by business
experts, the Group hopes to improve
the soft skills and competitiveness
of its employees through positive
and mutual communications and
comprehensive training. Employees
are promoted based on their
performance and the extent to which
they demonstrate the ability required
for a higher grade.

Equal Opportunity

To achieve diversity and cohesiveness
within the Group, maintaining a
working environment free from
harassment and bullying where every
employee feels respected is a top
primacy to keep the employee staying
away from worries and imposing their
potential.

Culturecom Holdings Limited

1.

EBREEZELIER (&
Bl. B (#)
FHERFEFA

AEESFETRRNML - FEER
BEEEEHEAEBRKERRE I
RMENHEREOIRFEZRERE -
EEHAEBERRHENEXELER
3 AEEFLEEBREBREDNE
BREENZI  RESEESNEERE
K#BFEH BENEADERKEN
RERBNEIRTESBRAFLD
MRE -

FEHE
AERAREANNSTEREER
H o AKENEEEERES B
EEEREOEYTIEES ML IR
ERHESEE  ROTHE BAH

gE o

[SYa !

Environmental, Social and Governance Report 2023



1. Employment and Labour
Practices (Continued)

B1.

Employment (Coniinued)

Equal Opportunity (Confinued)

The Group has established the Policy
on Equal Employment Opportunities.
Equal opportunities are offered to
candidates and employees during
recruitment, internal transfer and
promotion, on the grounds of gender
equality, nationality, marital status,
disability and religious belief. Any
employee is entitled to the same
benefits and equal treatment
The Group takes a zero-tolerance
policy against any intimidating,
hostile, degrading, humiliating, or
offensive actfions and behaviours,
no matter physical or verbal, with
or without the abuse of power or
position. Any harassment or bullying
is strictly prohibited and is freated
as misconduct, which may result
in warranting dismissal. Anyone
filing a complaint or assisting in
an investigation shall be protected
from intimidation, victimization, or
discrimination. Retaliating against
an employee for complaining about
harassment or bullying is a disciplinary
offence.
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1.

Employment and Labour
Practices (Continued)

B1.

B2.

Employment (Coniinued)

Employee Communication

The Group strives to nurture a sense
of belonging in the workplace. The
Group regularly organises employee
engagement gatherings to strengthen
the harmonious relationships among
employees. Activities such as themed
birthday parties and celebrations
for New Year, Chinese New Year
and Christmas are organised.
Coupons for festive food such as
mooncakes or turnip cakes are also
distributed to employees occasionally.
Employees’ input is valuable to the
Group’s development. The Group
fosters communication, promotes
cooperation and strives to achieve
mutual understanding along all levels
of staff.

Employee Health and Safety

Workplace safety is the Group’s
high priority. The Group strictly
complies with all applicable laws
and regulations in relation to
occupational health and safety
("OHS"), including but not limited to
the Law of the PRC on the Prevention
and Conftrol of Occupational
Diseases, the Occupational Safety &
Health Ordinance of Hong Kong, and
Employees’ Compensation Ordinance
of Hong Kong. The internal Health &
Safety Policy guides the daily OHS
management, including workplace
safety, fire safety, adverse weather
arrangement, efc.
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1. Employment and Labour 1. ERRBIER (&
Practices (Continued)

B2. Employee Health and Safety B2. EEWRBEHZE (&)

(Confinued)

The Group has included guidelines
for working in the office during the
outbreak of Coronavirus disease 2019
(COVID-19) in the Safety and Health
Handbook. Measures include but are
not limited to stopping unnecessary
business fravel and visit, maintaining
good ventilation, checking body
temperature, and wearing masks.

The Safety and Health Handbook
also states policies and rules for
occupational safety and health in the
offices, management of passageways,
electrical appliances and dangerous
materials, and measures for an
emergency. The management of the
Group must ensure all employees are
familiar with and observe all the safety
rules to guarantee the work safety of
employees. Each employee should
observe the importance of workplace
safety to protect themselves from
unnecessary accidents and injuries.

Ergonomic office furniture has been
provided to employees for maximum
comfort and fatigue reduction,
reducing the risks of suffering from
Musculoskeletal Disorders while
performing their duties.
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1. Employment and Labour 1. BERERBIER (&)
Practices (Continued)

B2. Employee Health and Safety B2. EEWREHZE (&)

(Confinued)

No work-related fatality or injury cases
had been reported in the past three
years including during the Reporting
Period. No non-compliance with
relevant laws and regulations that
have a significant impact on the
Group relating to providing a safe
working environment and protecting
employees from occupational hazards
had been identified during the
Reporting Period.

Measures for the COVID-19 Pandemic
Ensuring workplace health and safety
during the health crisis of COVID-19 is
the Group’s high priority. The Group
has implemented preventive measures
including:

adoption of flexible work
arrangements;

mandatory use of masks in the
workplace;

daily monitoring of body
temperature; and

adoption of video conferencing
whenever possible.
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1. Employment and Labour
Practices (Continued)

B2. Employee Health and Safety

B3.

(Confinued)

Measures for the COVID-19 Pandemic
(Confinued)

If any employee is subject fo medical
surveillance or quarantine, the
Group will grant statutory sick leave
in accordance with the Employment
Ordinance of the Laws of Hong Kong.
The Group will follow the guidelines
provided by the Labour Department
of Hong Kong for the salary
arrangements if appropriate. Financial
support will be arranged and decided
by the management if appropriate.

Development and Training

The Group has established the
Training & Development policy,
specifying fraining policies, new
employee orientation, education
allowance and professional training.
A wide range of training courses have
been provided to employees of all
levels. For instance, all new employees
aftend an orientation program within
the first week of employment. The
program provides information on the
followings:

the organisation structure and
mission of the Group;

the employee’s role in
contributing to business success
and objectives;
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1. Employment and Labour
Practices (Continued)

B3. Development and Training

(Confinued)

o different departments of the
Group, through a guided tour
around the office;

the collaboration between various
departments; and

office procedures.

The Group also provides its directors
and senior management with fraining
and updates tfo maintain continuing
professional development and
enhance their knowledge and skills.
The training and updates include
regular updates on rules for listed
companies, training on relevant
laws and regulations, corporate
governance, inside information,
anti-corruption and bribery, internet
risk and international accounting
standards as well as risk management
accountability for directors.
Identification of training needs and
evaluation of their effectiveness are
carried out by regularly reviewing
employees’ performance and
competence and referring to
requirements of relevant rules and
regulations.
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Employment and Labour
Practices (Continued)

B3. Development and Training

(Confinued)

The Group encourages the
self-development of employees
through attending external training
programs and seminars. They
are encouraged tfo join seminars
promoted by professional firms. Topics
of seminars include risk management,
Internal control, money launching
and IPs management. Permanent
employees who have completed
one year of service can apply for
the sponsorship of external fraining
programs relevant to their jobs. Prior
approval from their department heads
is required and employees are eligible
for reimbursement of program fees
upon their completion of the related
courses with passing grades or
satisfactory attendance.

To ensure employees’ awareness of
sustainability, the human resources
department of the Group provides
tfraining to new staff regarding the
latest ESG-related policies listed in the
employee handbook of the Group.
Further training will also be provided
to employees when the ESG-related
policies are updated.
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Practices (Continued)

B3. Development and Training
(Confinued)

The percentage of trained employees
and training hours per employee are
shown in the graphs below®*.

1. Employment and Labour 1. BERERBIER (&)

B3. ZRERIEZ (&
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The percentage of trained employees was calculated
by the number of frained employees in the specific
category/the number of employees in the specific
category as of 31 March of the Reporting Period *100%

The overall percentage of trained employees,
percentage of frained frontline and other staff, and
percentage of frained male employees were >100%
according to the calculation (108%, 163% and 117%
respectively) since frained employees who left the
Group during the Reporting Period were included.
The percentage of frained frontline and other staff
was presented as 100% in the graph since all existing
staff has been frained during the Reporting Period.
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1. Employment and Labour 1.
Practices (Continued)

EERSEIER (&

B3. Development and Training
(Confinued)

B3. ZRERIZ (&)
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B4. Labour Standards B4. % TA

The Group has established the Guide fo
Avoid Child and Forced Labour, stating
the definition of child and forced labour,
and measures to prevent and eliminate
non-compliance. The Human Resources
Department continues to implement a
comprehensive checking system during
the recruitment process to ensure
compliance with all the applicable
laws regarding employment and labour
standards, such as the Employment
Ordinance of the Laws of Hong Kong and
Provisions on the Prohibition of Using Child
Labour of the PRC.
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1. Employment and Labour
Practices (Continued)

B4. Labour Standards (Conrinued)

The Group prohibits unauthorised
overtime work. The number of
working hours is clearly stated in the
Employee’s Handbook. Employees
working overtime must get prior
approval from line managers and they
are eligible for compensation leave.

The Group strictly forbids any
forms of workplace harassment.
Upon finding or encountering any
suspicious actions, employees can
make a complaint fo the Human
Resources Department. The case
will be investigated thoroughly and
confidentially following the guidelines
for handling harassment complainfts.

The Group will take appropriate
disciplinary action against anyone
who is in breach of any applicable
laws, regulations, and ordinances.
When any child labour or forced
labour is discovered, the Group would
act immediately to stop the violation
and Investigation procedures will
be commenced immediately. No
non-compliance with relevant laws
and regulations relating to preventing
child and forced labour had been
identified during the Reporting Period.
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2. Operating Practices

B5.

Supply Chain Management

Supply chain management is of
paramount importance when it comes
to a sustainable business strategy.
To facilitate the shift to a sustainable
economy, the Group has established
guidance on environmental supply
chain management fo manage
the environmental and social
performance of suppliers. The Group
conducts dialogue and collaborates
with suppliers and sub-contractors
on contfinuous improvements of
the environmental performance of
products and services to achieve the
following missions for both sides:

. Improve business and public
image;

0 Reduce the risk of

non-compliance;

legal

g Improve productivity and
efficiency;

g Reduce the number of defaults;

S Improve environmental
management;

. Prohibit the use of forced and
child labour;

S Strengthening anti-corruption;
and

J Comply with applicable rules and
regulations.
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2. Operating Practices (Continued)

B5. Supply Chain Management

(Confinued)

To achieve the mission statements
effectively, the Group provides
guidance and works with its suppliers

Identify sources of pollution and
waste, and implement measures
to prevent pollution and waste,
e.g., the use of renewable raw
materials;

Improve the environmental
performance, extending
responsibility in the supply chain,
e.g. avoiding derivatives and
contamination; and

Use cost-efficient technologies
that facilitate cleaner production,
pollution prevention and
eco-efficient.
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2. Operating Practices (Continued)
B5. Supply Chain Management

(Confinued)

The Group collaborates in priority with
suppliers with relevant experience,
resources and/or certificates. Apart
from compliance with relevant
legal requirements, supply stability,
quality, reputation, and the ESG
performance of potential suppliers are
also considered in supplier selection.
Quotations are obtained from fwo
to three suppliers in a tendering
process. Selected suppliers are
required to provide samples for the
Group'’s inspection before signing the
agreement. The Group selects local
suppliers, especially those within close
distance from the Group’s offices, to
reduce the carbon footprint attributed
tfo good transportation and fravelling
and to promote local economic
development.

The guidance for environmental
supply chain management also
targets to improve social aspects of
suppliers including legal compliance,
product/service quality, labour
standards, human rights and code of
conduct. Environmental performance
assessment and due diligence are
performed annually by reviewing the
supplier's background, including its
latest business and compliance status.
The guidance for environmental
supply chain management helps to
minimise environmental and social
risks along the Group’s supply chain.
It is reviewed annually and will be
updated if necessary.
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2. Operating Practices (Continued)

B5. Supply Chain Management

(Confinued)

The Group will take necessary actions,
including termination of service, in the
sifuation of serious non-compliance
incidents of suppliers. Suppliers with
non-compliance regarding respect for
human rights, prohibited use of forced
or child labour, and anti-corruption
and legal compliance will be
terminated.

During the Reporting Period, the
Group engaged with 103 key suppliers
from Hong Kong and Mainland
China, providing professional and
legal services, advertising, IT support,
insurance services, photo shooting,
computer rentals and printing
services®. All suppliers have been
selected and assessed according to
the above-mentioned procedures.
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The key suppliers of the Group included those which

provide support for both the costs of sales and the
administration of the Group.
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2. Operating Practices (Continued)
Bé6. Product Responsibility

Product Labelling, Health and Safety,
and Advertising

For any marketing and promotional
activities, the Group ensures that
relevant activities observe applicable
laows and regulations such as the
Advertisement Law of the PRC. No
false nor misleading contents shall be
contained in any advertisement. The
Operation and Compliance Teams
are responsible for the management
of relevant activities and compliance
with applicable regulations.

During the Reporting Period, the
Group had notf recorded any cases
of material non-compliance with laws
and regulations regarding health
and safety, advertising, labelling and
privacy matters relating to products
and services provided.

Quality and Service Assurance

The Group’'s Quality Assurance
policy requires that comic books
and products have to be inspected
by the Comics Department before
entering info production. A fixed
number of samples, including but not
limited to products, comic books and
manuscripts, are kept in the Group’s
inventory.
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2. Operating Practices (Continued)

B6. Product Responsibility (Conifinued)

Quality and Service Assurance
(Confinued)

To ensure that products are of high
quality, the Group regularly assesses
risks associated with its products
or services. Risks of the Group’s
long-cycle projects are assessed
monthly while that of its short-cycle
projects are assessed weekly. Risk
assessments are steered by the
project managers and performed
in cooperation with the other staff
and professionals. The assessment
criteria include technical risks,
external risks, organisational risks
and management risks. Assessment
results are categorised by the
likelihood of occurrence and severity
of consequence so that relative
measures can be formulated to
address, monitor, and manage the
prioritised risks.

The Group strives to provide excellent
customer service to clients. If any
complaint is reported, the Group
will investigate the case and seek a
mutually satisfying settlement between
the complainant and the Group.
During the Reporting Period, the Group
has received no product-related or
service-related complaints and there
were no products recalled related to
health and safety reasons.
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2. Operating Practices (Continued)
B6. Product Responsibility (Coniinued)

Intellectual Properties ("IPs”)

The Intellectual Property Policy
was rigorously followed during the
Reporting Period, and the Group’s
designated IPs Team continues tfo
work together with the Secretary and
Legal Team to manage IPs rights. The
Group has established Intellectual
Property Policy and Procedures,
presenting procedures of IPs or
tfrademark application and guidelines
to protect IP rights. The Group follows
similar practices as the previous
Reporting Periods relating to the
protection of IP rights, the process of
IPs authorization and licensing, and
any infringement case. The IPs Team
conducts routfine monitoring and
assessments and reports tfo various
departments. Publishing materials,
products and productions are only
licensed upon verifications of the
licensee and upon approval of formal
agreements with the Group’'s Legal
Team.

During the Reporting Period, the
Group has established enquiry
channels in both its Hong Kong and
Zhuhai offices to facilitate the sharing
of IPs information across borders
and prevent any IPs rights violations
by the Group or its customers. This
measure aimed at improving the
accessibility and ease of obtaining
[Ps-related information, as well as
promoting compliance with IPs laws
and regulations.
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2. Operating Practices (Continued)

B6. Product Responsibility (Conifinued)

Intellectual Properties ("IPs”)
(Confinued)

When an infringement of the Group’s
work is detected, the Group send
a cease and desist letter to notify
the alleged infringer of its activity
and stop the use of the Group’s
works, goods and services. Legal
action will be taken to stop a patent
infringer from further producing or
selling relevant works, goods and
services after seeking legal advice.
If infringement occurred overseas,
the Group will allocate responsible
persons fto assist and manage
procedures in relation to any legal
actions in the associated country.

As of 31 March 2023, over 200
comic titles had been actively listed
under the Group’'s IPs portfolio.
Various active trademarks had been
registered within various regions,
including Hong Kong., the PRC, and
the USA. The group’s domain name
(culturecom.com.hk) was also kept
active. To protect the IPs of the third
parties, employees are prohibited
from illegally installing and using
any pirated computer software. The
Group’s IT department is responsible
for monitoring relevant matters.
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2. Operating Practices (Continued)
B6. Product Responsibility (Coniinued)

Data Protection

The Group understands that it has
an indispensable responsibility for
the protection of personal data. Data
privacy of consumers, customers,
and suppliers is strictly protected by
the Group. The Group’s Privacy Policy
Statement has laid out principles to
respect data privacy in accordance
with the Personal Data (Privacy)
Ordinance of the Laws of Hong Kong.

To preserve the confidentiality of
customer personal data, the Group
maintains the following data privacy
principles:

Only collect personal data that
is believed to be relevant and
required to conduct the normal
course of business;

Do not disclose any customer
personal data unless the Group
has expressly informed or got the
consent from the customers, or it
is required by law;

Do not transfer personal data
tfo any entity without customers’
consent unless it is required by
law or it has previously notified
the customer; and
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2. Operating Practices (Continued)

B6. Product Responsibility (Conifinued)

Data Protection (Continued)

Maintain robust security systems
designed to prevent unauthorised
access to personal data and
implement various physical,
electronic and managerial
measures to safeguard and
secure the personal data that the
Group collected.

Terms concerning data protection
have been included in contracts with
employees, clients and suppliers. The
Group also fully protects employees’
personal data. All data supplied
by the employees during and affer
the engagement process are kept
confidential. An employee can make
a written inquiry to the Group to see
if the Group holds any of his/her
personal data and to get the details
of data captured if any.
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2. Operating Practices (Continued)

B7. Anti-corruption

The Group advocates a strong work
ethic that insists on compliance with
law, integrity, honesty and professional
dedication. The Group strictly observes
the Criminal Law of the PRC, Anti-
Unfair Competition Law of the PRC,
Anti-Money Laundering Law of fthe
PRC, Prevention of Bribery Ordinance
of the Laws of Hong Kong, and other
laws and regulations relating to
commercial bribery. The Group has
also established the Policy of Anti-
Money Laundering and Anfi-Extortion
to ensure that the Group has proper
policies, processes and controls in
place to defter money laundering,
extortion and other financial crimes.

The Group forbids any form of
acceptance of advantages or acts
of bribery. Explicit rules concerning
employees’ professional integrity
are communicated through the
Employees’ Handbook, training
courses as well as guidelines. For any
suspected cases of money laundering
or extortion, employees can fill in the
Suspicious Transaction Report ("STR")
and submit it to the management
for review. The Group will seek legal
advice from professional lawyers and
take appropriate legal action. The
case will be reported to the police,
the Independent Commission Against
Corruption (the "ICAC"), HKEX and
the Securities and Futures Commission
("SFC") if appropriate.
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2. Operating Practices (Continued)

B7. Anti-corruption (Confinued)

Anti-corruption training is crucial
to nurturing and maintaining the
ethical culture of the Group. The
Group provides training to relevant
staff (including new staff) fo ensure
that they are aware of the money
laundering and extfortfion activities
in business operations. During the
Reporting Period, the directors and
employees of the Group received
an average of 0.6 hour/employee
of fraining hour on anti-corruption.
The fraining content covered
the responsibilities of directors,
common integrity risks, case studies,
corporate integrity principles and the
education services provided by the
ICAC. In addition, the Group keeps
the transaction records to allow
swift reconstruction of individual
fransaction history, which provides
evidence for the prosecution of
criminal activities including money
laundering. The Group also hires
external auditors to conduct
independent audits. All these
measures effectively promote and
improve the implementation of the
Group'’s regulatory system.

No non-compliance with relevant
laows and regulations that have a
significant impact on the Group
relating to corruption, bribery, fraud
and money laundering had been
identified during the Reporting Period.
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2. Operating Practices (Continued)

B8. Community Investment

To stay abreast of the industrial
frends and communicate closely
with its stakeholders, the Group was
a member of the Hong Kong Comics
and Animation Federation (the
"HKCAF"). The HKCAF has organised
a Hong Kong Comics Support
Programme (the "HKCSP") to promote
development of the comics’ industry
through funding, training, and
professional sharing. As a member
of HKCAF, the Group fully supports
the exhibitions hosted by HKCAF. For
example, the Group has supported
the Fifteen Fantasies Comics Exhibition
through exhibition of its IPs including
graphics and icons.

While formal policies on community
engagement are yet to be
established, the Group continues to
put resources into public education
and strives to implement corporate
social responsibility and participate in
public welfare activities.
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2. Operating Practices (Continued)

B8. Community Investment (Conifinued)

As the main theme of the Group’s
comic products is the chivalrous spirit
of China for thousands of years, the
Group aspires to disseminate the
idea of "Helping the weak and poor
community” to the public through
comics products. Since September
2012, the Group has exhibited
sculptures of characters in "Dragon
Tiger Gate” and "Chinese Hero” at the
first ever avenue of stars dedicating
to comics - the Hong Kong Avenue of
Comic Stars at Kowloon Park in Tsim
Sha Tsui, Hong Kong. Since April 2019,
the Group has exhibited sculptures of
characters in "Dragon Tiger Gate” at
the Ani-Com Park@Harbour FUN in Wan
Chai, Hong Kong. In addition, there
was a Character displayed outside
the Hong Kong Heritage Museum in
Sha Tin in relation to an event namely,
"Hong Kong Pop 60+" Exhibition.

Since the 1930s, there has been a
close relationship between comics
and films in Hong Kong. To promote
and celebrate the intellectual
value of both mediums, the Group
has contributed comic materials
tfo the Leisure and Cultural Service
Department’s "Tango Between
Images - Hong Kong Films & Comics”
exhibition, which has begun in
February 2023 and will continue until
October 2023.
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