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Environmental, Social and Governance Report 2023

2023RE - £ ERERHE

ABOUT THE GROUP

Peiport Holdings Ltd. (the “Company”), and its subsidiaries
(collectively the “Group”) principally engages in the provision
of thermal imaging products and services, self-stabilised
imaging products and services, and general aviation products
and services in the Chinese Mainland and Hong Kong.

Our Vision

Adhering to its vision of sustainability, the Company is
dedicated to the principle of self, family, business and
society, which generates maximum value for our
shareholders as well as balancing interests from the
environment and society to promote harmony to different
stakeholders.

Aligning with our motto of “Continuous striving; Cultivating
self, Harmonious Peiport family; Caring for our staff;
Contributing to the society; Creating return for our
shareholders”, we will continue to place more emphasis on
areas of environmental, social and governance (“ESG"), and
encourage every individual, business partners and peer to
take part in the implementation of our ESG strategy.

STATEMENT FROM BOARD OF DIRECTORS

The Board (the “Board”) of directors (the “Directors”) of the
Company is pleased to present the ESG report (the "ESG
Report” or the “Report”) of the Group.

The Board holds the ultimate responsibility in overseeing the
Group's ESG endeavours. The Board reviews the ESG policy
and oversees the execution of the Group’s ESG strategy and
issues, ensuring that the ESG strategy reflects the
Company’'s core values. The ESG working group reports
directly to the Board periodically for any ESG improvement
area and managing the risks and opportunities associated
with sustainable development and climate change. The ESG
working group is comprised of one executive director, the
deputy chief executive officer, the company secretary and
financial controller and one senior management. All
departments of the Group shall, based on their own
functions, take charge of the implementation of ESG work
and report ESG performance annually.

BERAEE

BEEBRBERAR(ARRE ) REKERR
(i [ ARE]) T ERERPEAMLNEE

PR AL AAR R 2 an S AR 7S - B IR RE AR dn SR
% RBRAMEER RS
BV RS

ARABRBAFEERER  BORRESR
BRE CERME RRRAEKRKE
B FEREEEENH S RETFAFNE
HR -

RE[BBRNIE 1@% X HAEEI HE
HeE - BHRR]INRE  RABKEFES

EE N RBRNIRE - ZiA&%:/ ([ESG)) 4B
o HEs—UEA BEEHERTZSE
ESG E{BE ) B HE ©

EEEEH

ARAEFRTEFNE(EFS)MARE
AEEMNESGHE ([ESGHE I AFHE])

EEeNEEXAEEMNESGTE T mMARRK
B - E52MATESCHER L EEAEE ESG
B R FEEHOMIT - BIRESGBERIRARR

B OMEE » ESG IT{E J\%Eiﬁﬁ%%AE%
PESRIEM ESGRUERE R ER A RFEERER

RECAR R 8 - ESGIf’EJ\%EEEl %
WITES - BITTRAREL - AR ERM R

R—22REBABEK - AEBEMPIRIE
B 5B - ARESCTIFNE - WEFER
ESGXRH -

PEIPORT HOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2023



Environmental, Social and Governance Report 2023 (Continued)

2023 R% - HERERB®RE (H)

STATEMENT FROM BOARD OF DIRECTORS
(Continued)

EEEEH(E)

ESG Working Group

ESGI{E/]\4E

Relevant Departments

iEleck

The ESG Report provides detailed information on the
progress and effectiveness regarding the Group’s ESG
efforts and was reviewed and approved by the Board. To the
best of its knowledge, this Report addresses all relevant
material issues and fairly presents the ESG performance of
the Group.

ABOUT THE REPORT

This ESG Report serves as a summary of the ESG strategy,
policies and achievements. Unless otherwise stated, this
ESG Report should be read in conjunction with the 2023
Annual Report of the Company, in particular the Corporate
Governance Report contained therein.

Reporting Reference and Reporting Principles

This ESG Report has been prepared in accordance with the
‘comply or explain’ provisions of Environmental, Social and
Governance Reporting Guide (the "ESG Reporting Guide”)
as set out in Appendix C2 under the Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”). Information as contained in
this Report is derived from the statistics, questionnaires,
records and analytical results of the Group. An ESG
Reporting Guide Content Index is set out in Appendix | of
this Report. The Report is published in English and Chinese.
In case of any conflicts between the two versions, the
English version shall prevail.
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Environmental, Social and Governance Report 2023 (Continued)
202333 - LEREREE (B)

ABOUT THE REPORT (Continued)

Reporting Reference and Reporting Principles

(Continued)

With the aim to offer stakeholders a fair view of the Group's
effort in ESG, this Report, in its preparation, strictly adhered

to the following principles:

Materiality
BEEM

BARAHmE (&)
HESERBERA (A)

BT ARNERFRRAEERESG T EFATE
Bh AREEREBETEBETUTE

8y

Quantitative
21t

Materiality was assessed based on the results
obtained from stakeholder engagement. The
material issues identified were verified by the
Board.

EZNTREFNHELEMSERETHE EFEC
ZEMBANEARE

z
o

Balance

T

We used quantitative methods to measure and
disclose applicable key performance indicators
("KPI(s)"). The methodologies, assumption or
calculation have been explained in the
corresponding context, where applicable.
BAEAEST AT ERBREEANBREERER ([ER
BERIEE]) - BT L BRIGTELRNBRERN(E
PR RRRE o

Consistency

— 3

We disclosed both positive and negative
information objectively to ensure an unbiased
picture of the Company's ESG performance
during the period from 1 January 2023 to 31
December 2023 (the “Reporting Period”).
HMFERBLERAEREES  ABERNMR a2 5%
RRAER2023F1 A1HZE2023F 12 A31 B ([FHEH])
BIESG KR °

Consistent methodologies are used to prepare and
present ESG data provided in the Report. Where
applicable, changes to the methods or KPIs used
have been explained in the corresponding section.

AREEB —BOIERE L2 ESCHIE - FERIBER
T TR AR AR E B E NS AR -
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Environmental, Social and Governance Report 2023 (Continued)

20231RE - HERE

ABOUT THE REPORT (Continued)

Reporting Scope and Extent

BHE (&)

BRARE (&)
ERER R EE

All information provided in this Report covers the Reporting  ANSR&E RIS P IRIEMFIEER AR A
Period, which is consistent with the financial year of the 2023FFEMRENMEFE — K o AREAT
Company's 2023 Annual Report. The data set out in this ZHHEEREAEE (B2ENBAR  ERE
Report cover the major operations of the Group including HEREZER) MEZERKIIRWOT ¢

the subsidiaries with their names and the principal activities

listed below:

Name of subsidiaries

MEAR SR

Principal activities

FEER

Peiport Scientific Aero Limited

RERMARA A
Peiport Industries Limited

/

{42

Jul

I XBRAA]

Guangzhou Peiport Sijing Optoelectronics
System Limited

BEMNEREBRALERGERA

Beijing Peiport Jingdu Technology Limited

ERBEFEREBREBER AR

Peiport (Shanghai) Optoelectronics
Technology Limited

B= (L8 KBRS R AR

Peiport (Zhuhai) Air Equipment
Manufacturing Limited

B (R MZEes M BER R AR

Dr X Academy of Robotics and
Coding Hong Kong Limited

BETHBALEGE(BEB)ERAR

DNL Optoelec Systems Limited

BEXERBGARA

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(i) general aviation products and services

?ﬂ ) RAGRERRRE () BREXNEEDRRE

|||) B A= Em &R

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(iii) general aviation products and services

?ET R GRERRRE () BREXNEERRRE

|||) B A i Ze 2= AR 7S

Provision of (i) thermal imaging products and services;
(i) self-stabilised imaging products and services; and
(i) general aviation products and services

REOAKNGRERERSE () BREKEGERRRS
X ( |||) B A i Ze 2= MRS

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(i) general aviation products and services

REOAKNGERRRE () BREKEGERRRE
R ( |||) B A i ze 2= MRS

Provision of (i) thermal imaging products and services;
(ii) self-stabilised imaging products and services; and
(i) general aviation products and services

PR () BBRE m SR AR TS ¢ (i) B IR E R E m R AR
K ( |||) B Az E fm R AR

Provision of general aviation products and services

TR M AR A 22 B om MR TS

Provision of science, technology, engineering,
mathematics, coding and robotics education services
RERIE - BT I8 - 82 - RREREWAZE RS

Provision of thermal imaging products and services
RERKGRE R RRE

WEERERAT /20231835 - (g REARE
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

ABOUT THE REPORT (Continued)
Feedback on this Report

The Group values the opinion of different stakeholders. If
you have any questions or suggestions regarding the
content or format of the Report, you may submit your
feedback to us at: esg@peiport.com.hk.

ESG POLICY

We set the ESG policy of the Company (the “ESG Policy”)
which governs our business and operational decisions to
consider our economic, environmental and social
implications, in addition to ensuring that we fully comply
with laws and regulations. Our ESG Policy is being reviewed
regularly to ensure the relevance and appropriateness to our
business and in order to meet our stakeholders’
expectations. The ESG Policy has been approved by the
Board.

The objectives of our ESG Policy are:

° To adhere the highest standards of corporate
governance and integrity in our operations;

o To ensure a safe and working environment for our
people and build a first-class development opportunity
to grow with the Group;

o To make meaningful contributions to the communities
we serve;

e To promote a green working and operational
environment;

o To request our supply chain to comply with our
requirements with regard to corporate social

sustainability; and

° To continuously improve our sustainability performance.

BARAHmE (&)
HEBENRE

FEEERTEAFNENER - R ETH
RBEMNANR ISR G EM R ERE - B
TAIABRAUNTEFBHRZMEIRER
R+ esg@peiport.com.hk °

ESG BUE

ﬁfFﬁE%UEZIK AIESGHUKR ([ESGHEK ) -
REBRMNEHREERK M%J’Eﬁzﬁ
EI’JZ%@ REMTERE  REBERMAT
ETEREMRD - RPIERBEESGHR - L‘A
EREBRFINEEEAEAEEE N - I
EDFMHENTER - ESGEERCEEFSHE -

I ESGERMBIRE ¢

s EBERAFAENS

ARBERENRRIRE

e WMREIZTELEMI(ERE  BET
Eﬁﬁ%—ﬁﬁkﬁéﬂ /}ILE’]%XJ:‘#AZ@

o BRMABRBOLEELEEENES
. {2

ERETIEREERE

o EREMOHEBBEARMEAURHE
BRIENER : AR

FEMCER PN AT ERRAER -
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Environmental, Social and Governance Report 2023 (Continued)

20231RE - tERER

STAKEHOLDER ENGAGEMENT

HE(H]E)

K ESH

The Group recognises the responsibility and accountability AEEZMEZEIFNERENTEELRHEE -
of all our stakeholders. To understand and address their key ZA&EE—HHEFEFHEREHIEDR - U7

concerns, the Group has maintained close communication

RLBRATEZMIEE - AREMNATEZ

with its key stakeholders. The Group takes stakeholders’ A= REBRE © EHIF] ¥75 & ESG RS 5
expectations into consideration in formulating its businesses  ZERFHEMTEH - NESG#HE R MM =
and ESG strategies by utilising various engagement methods & o TR7IIIREMFIERA T ¢

and communication channels. Their opinions are reflected to

the ESG Report. The following table illustrates the ways we

communicate with them:

Stakeholders
BhE

Government/Regulatory bodies

BT/ BEEHE

Communication channels

BEAR

Annual and interim reports, announcements and
circulars

FERPHRE AERBHK

Verbal and written communications on a need
basis

BERERMOBLREMER

Shareholders/Investors/Media

R REE 1R

Shareholders’ meeting and notices

REEZE MBS

Annual and interim reports, announcements and
circulars

FRERPEHRE - NERBEH

Direct communication via a designated email
address

RIBETEMNEBHUEITEE B

Press releases

MER

Meetings and responses to phone and written
enquiries on a need basis
ERERNCAgRITNBEARENEH

Employees

==

Direct communication

HEEER

Internal notice and staff trainings
&R @ AAI 8 T
Conferences

&S
E

Employee activities
EBEEE
Questionnaires

HERS

WEERERAT /20231835 - (g REARE




Environmental, Social and Governance Report 2023 (Continued)
202333 - LEREREE (B)

STAKEHOLDER ENGAGEMENT (Continued) BFHRESHE(E)
Stakeholders Communication channels
BHE BEAR
Customers ° Daily communication
®F HE &l

° Corporate website
UNGIFERR
o Questionnaires
AEME
e  Customer meetings
BFg®E
° On-site visits
EMER
o After sales services
E1EIRTE
e  Jobs to customers’ satisfaction
mERPER
Suppliers e  Supplier management system
HEm HERERRES
o Regular meetings
EHg®
o On-site visits
B ER
° Review and assessments
BE R
o Questionnaires
AEME
Community o Community events
v fIE)EE
° Press releases
*E R
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Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

MATERIALITY MATRIX

We continue to conduct annual ESG materiality surveys,
reaching out to different stakeholder groups on a rotational
basis. During the Reporting Period, we conducted a
materiality assessment that included an in-depth interview
and a total of 87 surveys with stakeholders to clarify what
sustainability issues are important to them. These
engagements enable us to map issues that are of greatest
importance to our business, our stakeholders, and the
environment, and to determine the key issues for discussion
in our sustainability reporting. Based on the result of the
materiality assessment, the following materiality matrix
reflects the findings of our ESG materiality assessment in
2023:

EEMER

ROVEEETEEESGEEMRE » winiER
TRFHEEA - EREHA - BRMETTE
EMTE - BEERNEET RRATHAR
AHEINALS BEEHMMAMEBEEZANA]
BEZESRE ZETEERMIHHEE
HoRBOERRENEREENHZENRETE A
REZRBEITHNBAEZE EREE T
EHER THEZEMHERKRER T 20234
ESGEBM T HAEEIR -

Materiality Matrix
EEMER
° 0 Employee Safety and Health
Ta® EER2REE
S0 Labor Standards and Labor Relations
- STRAIRSTIRE
£}  Business Compliance
O mamt
£+ Customers' Satisfaction
O EEREE
o _e Workforce Diversity and Equal
ol= Opportunities
BBHETRTERE
£+ Product and Service Quality and
5 o After Sale Services
£ S RIRE ROk SRR
£ Anti-corruption and Whistleblowing
o RESFRER
£}  Protection of Personal Data and
4 o Customer Privacy
% REEANERREFRTL
° 2.2 Emf\oyees' lzgve\opmentandTra\ning
< - EERRRERSE
§ £} Stability of Product Supply
S O EepmEh
2 13K O Protection and Respect for
g \|||||| e} Intellectual Property Rights
bR RERYBEAREE
< Ao
weR
Energy Efficiency e _o Employees’ Welfare
O A = 5
S¥ | it “2= AR
8 ﬁ ’ Use of Water Resources Environmental Compliance
< ERRAR [ e
Greenhouse Gas Emission and Green Office
g 13 ’ Control ” SEBA
=3 S B =R R Waste Management
E s ’ Climate Change Mitigation ’ EEYEE
IEER R £+  Offering of Green Product
o RH{GEER
arets  SOcial Welfare
B sean .
Py Communication and Participation
',:‘ with Community
BEXRR2H
£+ Supply Chain Management
o HAEEE R
EC
Low Medium High
& )
Importance to our Group
HREBNEEH
o Operation ’ Environment s, Employee ,‘,’“ Community
o s o ey oo = > S 1S
Rl RIR = RE e

WEERERAT /20231835 - (g REARE



Environmental, Social and Governance Report 2023 (Continued)

2023 R% - L EREGWSE ()

OUR PEOPLE

We strive to be the employer of choice for our staff. As at
31 December 2023, the Group had a total of 154 employees
(31 December 2022: 149 employees) (including our
executive Directors), which 38 employees (31 December
2022: 38 employees) are from Hong Kong and the remaining
116 employees (31 December 2022: 111 employees) are
from the Chinese Mainland. All of our employees are full
time staff. The Board comprised 6 directors of which 67%
were male and 33% were female. Excluding our executive
Directors, 50% (31 December 2022: 50%) of employees at
senior management level were male and 50% (31 December
2022: 50%) were female, in which formed an even
distribution by gender at both directors and senior
management level. We are firmly committed to gender
equality. We also had 57% (31 December 2022: 57%) of
employees with an university degree.

Total employees by gender

BEHRIE D NESRH

9

= 21-30

Female

S owit

= Male

Total employees by category

BERESNEESAH

= Senior Middle = General staff
management management —8 BT
SREERE FRERERE

= 31-40

&%

EMHWET

KFABMAKRBEILFNEEEET &2
2023%F12A31H A&EBHEFI4KE B
(202212 A31 8 : 149%E8)(BIHERITE
£) EF38%EE(2022F12H31H : 38
ZEB)REBBHE - HfR 11658 1EE (2022
F12A3MH 1M BEB)REFEAH - &
BEEHATBET E=ECHhHeRESA
K EF67% BB HER3BR B - TEHE
WITEE o EEEBREEP50% (20224
123318 :50%) & 3 M X50% (2022 F 12
A31H :50%) A%t EFREREERMN
BHRIBIDZERFHOE - BOIRFWURITE
B RE - ER - TN ELE7% (2022412 B
318 :57%)MEEHEB RBEA -

Total employees by age
RFREINESAR

11
15

= 41-50
212305% 312405% 41E505% 512605 HRiAE60RK

51-60 Over 60

Total employees by geographical location

R BE S NESHEH
116
Hong Kong = Chinese Mainland

hER

PEIPORT HOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2023



Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

OUR PEOPLE (Continued)

Regarding the recruitment and promotion processes, we
always emphasise on equal opportunity and anti-
discrimination. Selection and/or promotion criteria have been
based solely on the candidates’ and/or employees’
qualifications, experiences and abilities, regardless of their
gender, colour, race, age, religion, sexual orientation or
family status. The Group has also established staff
handbooks to demonstrate its emphasis on creating an
encouraging, fair, safe and healthy working environment.

The number of employees’ turnover during the years ended
31 December 2023, 2022 and 2021 is illustrated below:

BEMWET (&)

ERBREMENRE R ERATSHE
KRR o B R, HE T REEEMREA
R/ SEEOER KRRk - M wmEM
A EBE - Bk Fik - REED - MEUAK
KEEAR LM » REBETRE R 8 TFMAK
PREBRAENR  AF  Z2RBENTHE

RIF

B E2023%F - 2022 ] 202112 A31H 1k
FE - BERKRBEIIRAT :

Year 2023 2022 2021
FE 2023 F 2022 F 20214
Employees turnover Hong Kong 3 - 4
by geographical location &5
iR B D MEEBIRK Chinese Mainland 1 11 7
o B P i
Employees turnover by gender Male 2 8 9
=R D 8 E Bk B4
Female 2 3 2
7
Employees turnover by age group 21-30 1 4 5)
RERAEREDHEBRK 212 305%
31-40 1 5 3
31ZE405%
41-50 1 1 3
41 E5073%
51-60 1 - -
51 Z 60 5%
Over 60 - 1 -
818 60 5%

WEERERAT /20231835 - (g REARE
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

OUR PEOPLE (Continued)

During the Reporting Period, the monthly turnover rate of
the employees was 0.22% (2022: 0.62%). All our
employment contracts are voluntarily entered and strictly
comply with the applicable employment laws and regulations
and we forbid all types of forced labour. The Group carefully
monitors the employee working time and working schedule
to ensure they work voluntarily. Also, the Group does not
employ any child labour. The human resource department
would inspect the identification documents of candidates
during the recruitment process to prevent recruiting child
labour.

During the Reporting Period, we are not aware of any non-
compliance cases in relation to applicable employment laws
and regulations, including the Labour Law of the People’s
Republic of China (the “PRC"), Labour Contract Law of the
PRC, the Provisions on the Prohibition of Using Child Labour
of the PRC, and the Employment Ordinance of Hong Kong.

Compensation

We reward our staff based on their performance. We follow
our ESG Policy which specifies fair and equal opportunity for
all employees. We have performance appraisals annually and
adjust the salaries of our employees based on their
responsibilities, qualifications, performance, experience and
seniority.

Training and Development

We attach great importance to the career development of
our employees and continuously invest in them by providing
a range of training programs, networking, and learning
opportunities. We offer orientation programmes and
introductory courses for new employees to familiarise them
with the general working culture and basic knowledge of our
products, and also on-the-job training for employees to equip
them with the updated skill and knowledge relevant to their
respective job scope and to enhance their awareness of the
relevant regulatory requirements and the latest industry
developments.

BEMWET (&)

EREHA - EEMARKER0.22% (2022
F:062%) c BPIHNABERBE LB
3R BR AR B ST i R R R A ROER - AR
I AR B T - AEBEIEERE
BTREITERER BROMEBEIE- H
B AEBETTMEREMRETL - ASNERIBR
ISR EIRE AN S DFERAXY - B
BET -

RBEHRR - LAIRBERDERERERNR
PIBERHERTERIERN  BR(PEARK
ME([RE ) B8E)  (PEARKMES
BRVE) (PEARAMBEZLERETR
E) RAEEREBEHD -

W

HAFIRIR B THORIRIZHIRDY - HFIEBESG
BER - REMERERENRFRASHE - M
SEFETRRMME IRBEENBE - &
FE-RB KRhFEREREENTE -

o D895

BASEERREMNBERR  WEBEM—
ZHEIFHE - WAL BB ERERENE
8 - B E B IRE ARSI R RAFIR
2 EEAERMNARTEERERER
M UaEEREEERE - EEABRS
B T{FsE AR R S e A - WiE R E
BHRBEEE KRR TREROBH
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Environmental, Social and Governance Report 2023 (Continued)
20233R3E - HEREREE (B)

OUR PEOPLE (Continued) KMWETI (&)
Training and Development (Continued) AR EBE (&)

In addition, we also sponsor some of our employees to  It4h » HIFIINEBZLHE B IRIETE Z L2 MIM
attend external training courses as needed, such as overseas IFFIFRIE + WEIMEIFRIE & 4L FE R 6 & B 4
training courses and mandatory courses designated by our (&R UBERRESEFELREE - WAE
suppliers, to solidify and enhance their technical skills and EBRHEEEITEREZERKAIERNRZTE
know-hows, and to provide them with updates with regards  &fl ©

to industry quality standards and latest development.

The percentage of employees trained and average training & £ 20234 - 2022 F &% 202112 A31 8 1t
hours completed per employee by gender and employee &% @ ZHRIFESEFESHZIEEE D
category during the years ended 31 December 2023, 2022 RS ZEEZEKFHEIFEIIRAOT
and 2021 are illustrated below:

Year 2023 2022 2021
EE 0235 202% 01%F
Percentage of Average  Percentage of Average  Percentage of Average
employees training employees training employees training
Employee category Gender trained hours trained hours trained hours
FilEg ZillER RillEE
EEEH :3:] BA  FHRIRE BAL  TIEIRE BAN  TIRIEE
—
Senior management Male 2.60% 34 2.68% 21 2.72% 21
RRERE EiLid
Female 1.95% 49 2.01% 25 2.04% 3
it
Middle management Male 22.73% 15 24.16% 18 23.13% 15
mREEE ELid
Female 1.19% 26 8.72% 22 10.88% 26
it
General staff Male 40.26% 9 40.94% 14 40.14% 1
LHEET St
Female 9.09% 21 9.40% 21 11.56% 29
4id

BERRERAT/20238E  eReams 13
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

OUR PEOPLE (Continued)
Occupational Health and Work Safety

We are subject to the Law on Production Safety of the PRC,
the Labour Law of the PRC, the Implementation Regulations
of the Labour Contract Law of the PRC, Occupational Safety
and Health Ordinance (Cap. 509) in Hong Kong and other
relevant laws, administrative regulations, national standards
and industrial standards in the Chinese Mainland and Hong
Kong which stipulate the requirements to maintain safe
production conditions and to protect the occupational health
of employees.

We are committed to providing a safe and healthy working
environment for our employees. In order to enhance the
working environment, we have established work safety
policies and operating procedures to ensure that our
operations comply with applicable work safety laws and
regulations.

To maintain high occupational health and work safety
standard, production safety education and training programs
are provided to all our employees. The design, manufacture,
installation, use, inspection and maintenance of production
facilities and equipment are conformed to applicable national
or industrial standards in the Chinese Mainland and Hong
Kong.

During the Reporting Period, we did not experience any
material or prolonged stoppages of operation due to
equipment failure and we did not experience any severe
accidents in the course of our operations, or any personal or
property damages and compensation paid to employees
arising from such accidents.

BMHNET (&)
BERERIERE

BAET(REARRANBLR2EEER) (F
EARKMBESER) (FEARANBLES)
BRDEEMIRG]) - BREDIFE 509 E(BER
2 REEGEG) - AR BEAM R EEEE
fRBDEE - TTBRA - BRBERITER
o BRI REELEEERMRERENRE
RERARE

BRBIRREERIZ2EFEN TIFRE
RBETERE  BAHETRE2EERRK
BRIERE  MEREMNRIENEERNLZE
HEEERRRIRG -

AEUSEENBERELTHES KA
WA REE RUAER S RE RIEIIRE - &
ERBRREOR  WE RE R R
BRARGATERRESLENEDER
R Tk -

EHREHRA - ARARBEEARBRE G
BEASRMET RN  ELERERTIRELE
EAFEH  ABLERSTHHRBEKNA
F MERRERE-

Number of lost

Work-related days due to

Year fatalities work injury
FE ITHEBETEN BIGBRANXEY
2023 20234 0 0
2022 2022 % 0 0
2021 20214 0 0
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Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

OPERATING PRACTICES
Supply Chain Management

Collaborating with suppliers who share the same value
regarding the quality and environmental sustainability is vital
to us. By sourcing the components of our products from
global suppliers, our Group extends our commitment to
maintain a high quality standard of global supply chain
management by continuously monitoring the procurement
process, the suppliers’ selection as well as the selection
criteria. We have implemented our quality management
system which is certified with ISO 9001:2015 standards in
our procurement process.

The Group have established a supplier evaluation system
when selecting suppliers. The Group has maintained a list of
qualified suppliers under this system. We select suppliers
according to their industrial ranking and credibility, quality of
products, market shares, pricing and customer’s specified
requests. For any potential suppliers, we would complete a
comprehensive assessment to evaluate their ability and
performance before we procure with them. We assess our
suppliers based on a number of factors including the quality
of their products, the timeliness of delivery, their
environmental initiatives, previous experience, length of
relationship with our Group, their environmental and social
responsibility related performances and illegal records. Our
administrative department is responsible for assessing and
selecting suppliers. Our technical department will provide
feedback to our administrative department of any material
defects encountered with a particular product or supplier.

LEES
HEEEE

BFEEMRRIFEERTERFEEME
EE —ZHNHERSEERMMEEHEE -
BANEIRHERREEROSE  AEEH
BN BAFELITRERRE  HEmBRERE
%TT%% E\iﬁl—muggﬁf E/] ﬂtfﬁﬂgﬁﬁfi°
BMEREEEFTEMREEEHER
Z3BiB T 1SO 9001:201 5 {ZHERE o

S L:::
7

AEED R EHER ST AR
YiREZ RS ERHEARE - RAE
BHEERDENHERNTRFRIEE  E
mmE  MENE EEREFPHARENR-
BEMEBEENEER  RFIBEREETRS
ZAE RN RRR TR EE A - RARIE
—/%@Jl?%ﬂ tEEAETTRHE - BREERM

- REMEEMN - ARFSEASEE UG
E’JZ‘“% HEASENERRR - BFINRERER

e B ERBEREAIEELE - RIIHTTES
Fﬁﬁf?ﬁlk&f#%ﬁﬁ AT EB I R TIER
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

OPERATING PRACTICES (Continued)

Supply Chain Management (Continued)

Our Supplier Code of Conduct mandates that all suppliers
strictly abide by our requirements and meet our
expectations. The code of conduct details our requirements
in areas such as legal compliance, business ethics, anti-
bribery, anti-corruption and anti-competition, human and
labour rights, occupational health and safety, product safety
and quality, environment and data privacy and security.
During the Reporting Period, we had 180 (2022: 183)
qualified suppliers, mainly from the Chinese Mainland, Hong
Kong, United States of America, Germany, Czech Republic,
Austria, Canada, Finland, France, Korea and United Kingdom.

The number of suppliers by geographical region during the years
ended 31 December 2023, 2022 and 2021 is illustrated belowv:

LEE (&)

HrEgEE (&)

Mo HER T REANZRKMABHERBRSEE
SHMANERFEBRFNME - 1TRERIF
ARARMEIEER  BXEER  REE -
REBRREF - AR TR - BEEE
B EmTEMEE  REARBIEEL
RZ2HERENER - EREHMA - BHHE
1805 (20224 : 183K ) A BB W FE 7 -
ITE2REPFEAM  FE XNBERE &
CRERAME - B MMEKX - FE R
e

H E£20234F ~ 20224F K20219F 12 A31H 1k
FE RIS EREREBSRAT

Year 2023 2022 2021
FE 2023 F 2022 F 2021 F
Geographical region Number Number Number
#hE £ ¢E| #H A
Chinese Mainland A [ A 3 126 126 86
Hong Kong BB 19 17 30
Overseas NSEUN 35 40 62

During the Reporting Period, we did not experience any
material shortage or delay of supply due to defaults of our
suppliers. In addition, we were not aware that any of our key
suppliers had any significant actual and potential negative
impacts on business ethics, anti-corruption, environmental
protection, human rights and labour practices, nor any non-
compliance issues in respect of these areas.

Product Responsibility

Our Group believes that product quality and after-sales
services are the important elements for sustaining customer
relationships. To achieve our goal, we have implemented
our quality management system which is certified with ISO
9001:2015 standards and with the key objectives including (i)
prompt response to customers’ orders for products and
services; (ii) completion of jobs to customers’ satisfaction
(timeliness and proper execution of job schedule); and (iii)
continual improvements to our quality management system.

EREHRA - NOBAREE AR ERRAERK
R RHE R ERERR s - RPAILTHE
TREEHRERERRER RES5 - BRER
& AERBTENTEETMNENERNE
ENaEPE  ARNZFEATETATER
EH-

EmEE

REERE EnEXMEERBREERER
BENEZERZR - AEERMVEE  ~5E
EEMEEEHBE ZBEBIBTISO
9001:20151F 4 RE - AFZHEEIE : ()il
REOEREFPHERKRETE (i) TRIE -

SEPME(IEEENRBEUARZEY
7)) AR (i) FEMERMNEEEERER -
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Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

OPERATING PRACTICES (Continued)
Product Responsibility (Continued)

We are committed to delivering high quality products and
services to our customers in order to satisfy their
expectations and requirements. To maintain the high quality
products, every product is subject to in-plant testing, which
is a quality control process focusing on products’
specification, quality and performance. Third-party
institutions are engaged to perform environmental testing
on waterproof ability, durability under different temperature,
and the ability to resist electromagnetic interference for
every product model. We would also perform the installation
test after the installation of our products to our customers to
determine if the product is operating in accordance with its
specification. Relevant training may be provided by our
technical staff according to the customers’ needs.

In terms of customer services, we provide warranties to our
customers and maintain timely communication with them.
We would also offer technical supports including problem
diagnostics, re-testing in our plant, technical advice, and
parts replacement to our customers on an on-going basis to
ensure our products are in order. To have a better
understanding in their expectations and needs, our Group
encourages the customers to provide feedbacks and our
technical support team would respond to the comments in a
timely and effective manner.

During the Reporting Period, we did not receive any request
for any material refund and did not have any product liability
claims resulting from the sale of defective products. We did
not have any material return to suppliers or any material
return from customers. In addition, we did not receive any
complaints which could have a significant impact on the
Group.

LEE (&)
EmEE(E)

BB REFPRRESmEMER &R - K
mEMMINBRERER - BRFEEEM -
—HERB2EXTIRAS  ZIHL BN
EmBR mEREESPONESEHBE
12 E=TRBRRHBHEMRIVEITHK
B TRIEE THMAERINER TERE
RIRFRIE - RPIMBEL LRI EMZRE
TREANA - UEEERETTRBREET -
BRI ABABERIBEEPNBEERTFR
HARRE VIR

EEFPRSIE - RASTFEHRRE - AR
EFPRFELFAER - AT RREREFREH
Rk - BREEDE - X IRAIR - &
M@ RTHESR  ARRIMOERERE
B REIFWEREPHERTR  AK
EsEEPRHERE - BN EERS
KB B R B = P HIRT AR o

EREHA - RAEZETHNEANERR
Ko wEEMEHEERRBERMEHNER
BERE - AMARBLERHRERNECRE
MEZEXRAEPHNENRE - b5 RAIE
BRI HAREEEEARZENKRGF
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

OPERATING PRACTICES (Continued)
Driving Innovation

We are committed to technological innovation and maintain
a sound intellectual property protection system. We
considered that research and development is one of our
core competitive strengths. We have complied with related
laws and regulations for intellectual property and
implemented comprehensive measures on intellectual
property protection and registration. We perform thorough
market analysis before commencing any development
project to determine whether the products and services are
commercially viable and are able to achieve widespread
acceptance in the marketplace.

As at 31 December 2023, the Company had a total of 4
registered patents, 16 computer software copyrights, 10
registered trademarks as well as 3 domain names.

During the Reporting Period, we did not have any material
disputes or any other pending legal proceedings of
intellectual property rights with third parties.

Data Protection and Security

The Group acknowledges the importance of safeguarding
privacy information for our customers, suppliers as well as
other business partners. We implement strict control in
protecting the privacy data to gain the trust from our
customers and other stakeholders.

The Code of Conduct (the “Code”) is in place which covers
policies to require all employees to keep all internal
information such as consumer data and employee data
confidential. Only authorised staff on a need to know basis
are allowed to access and process the data and they have
the obligations to protect the information from unauthorised
disclosure or misuse. Access to data without authorisation is
strictly prohibited.

During the Reporting Period, we were not aware of any
incidents of non-compliance with laws and regulations that
have a significant impact on the Company relating to
information security.

EEEH (&)
BRI

BT N IEAMT B B A T R A ) RSB R AR
EER - HMARSMERBMANZLBF AL
— BMETERAMBEERZRLRG - B
IERERABERRE R B - AT
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i UEEERKMREREREREAITE
EBEEMEN IS L EREZR -

M2023%F12 A31 8 ARrI LG 4B E M
BHR - 16IBEIE M ZEME  10BEEMEIE
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EREHA - BPURESE =77 B AT ABE
BT ENERNFHIEMARNERFR

BERRERZE

AEBAE/EF  HEBREMRBAIER
HRELREHNERNE - RAAERELRE
BT E BRI - WERER A D
EOEE -

ARAEFIETATA (TR - EFRER
REXMARBYHEEENMEREREM
BEAMERARTOBR - EARBANZLES
BB TERLEEER A RBKR
EEA T ARERENREIER - BERE
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Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

OPERATING PRACTICES (Continued)
Anti-Corruption

Our Group regards honesty, integrity and fair play as our
core values. To prevent bribery and corruption within our
Group, we have formulated the Code in order to set out the
basic standard of conduct expected of all Directors and staff,
and the Company's policy on acceptance of advantage and
handling of conflict of interest when dealing with the
Company's business. Under the Code, all Directors and staff
are prohibited from offering, promising, giving or authorising,
directly or indirectly, any bribe or rebate or facilitation
payment to or for the benefit of any person in order to obtain
any improper business or other advantage for the Group.
Any director or staff in breach of this Code will be subject to
disciplinary action, including termination of appointment.

Whistle-blowing policy has been set up to report on
grievances, misconducts or violations. Formal reporting
channel is established to protect the identification of whistle-
blower. If there is any suspected misconduct or malpractice
within the Group, we encourage our employees, customers,
suppliers and other stakeholders to come forward and voice
those concerns. Upon the receipt of any reporting, the
Company will handle in a timely manner to determine
whether a full investigation is necessary. The audit
committee of the Company reviews the effectiveness of the
policy regularly and ensures proper arrangements are in
place for a fair and independent investigation.

The Group regularly communicates with employees on the
importance of integrity. Employees are required to declare
any matter that raises a conflict with their duties and
particulars of any pecuniary or other personal interest that
they have in the matter of conflict.
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

OPERATING PRACTICES (Continued)
Anti-Corruption (Continued)

We continually review our anti-corruption policies and
practices which we convey to our staff via regular training.
During the Reporting Period, we organised trainings on
anti-bribery and anti-corruption to all Directors and 35 staff
(excluding Directors) in order to strengthen their anti-bribery
and anti-corruption awareness.

During the Reporting Period, we are not aware of any
material non-compliance with the Criminal Law of the PRC,
the Criminal Procedure Law of the PRC, the Anti-Unfair
Competition Law of the PRC, the Anti-money Laundering
Law of the PRC, the Supervision Law of the PRC, the
Prevention of Bribery Ordinance of Hong Kong and other
relevant laws and regulations relating to bribery, extortion,
fraud and money laundering and there were no confirmed
incidents or public legal cases regarding corruption in relation
to the Group or its employees.

ENVIRONMENT
Climate Change

Climate change can significantly affect our business
operations if the relevant risks are not assessed properly.
The increase in temperature will lead to higher electricity
consumption, and extreme weather events, such as
typhoons and flooding that can possibly result in physical
damage to facilities, resulting in higher maintenance costs
and insurance premiums. The change in customer
preferences for green products could also affect the demand
for the current products of the Group. To cope with the
climate change challenges, the Group is committed to
prioritising actions that address climate change, including
saving energy, reducing greenhouse gas ("GHG") emissions
and supporting the transition to a cleaner and more
sustainable business structure. We actively carried out
climate change risks and opportunities identification.
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Environmental, Social and Governance Report 2023 (Continued)
20233R3E - HEREREE (B)
ENVIRONMENT (Continued) RIE (4E)

Climate Change (Continued) RAREL ()

Type Climate-related Risks Potential Impacts
it RIZEE R BHESE
Transition Risks

BRI E R

Policy and Legal
BURMVERR

Increased pricing of GHG
emissions
BERBEEER LT
Enhanced emissions reporting
obligations

PFRBREEERES

Mandates on and regulation of
existing products and services

RAEEmMRBIESRRE

Increased operating costs, such
as higher compliance cost and
increased insurance premiums
BB LA RIREIZ INEE
EERARIE N

Asset impairment and write-off
of existing assets due to policy
changes
HEREHEHEERBENLRE
BEMHE

Market and Technology
M5 MR

Substitution of existing
products and services with
lower emissions options
REFHREREBEERRBE
on M AR %%

Unsuccessful investment in
new technologies
REEA IR B FT R

Costs to transition to lower
emissions technology

ER (R BERRHR I BCR
Changing customer behaviour
and aiming to lower emissions
technology
BEF1TRER K mEH R
£5

Research and development
expenditures in new and
alternative technologies and
lower emissions technology
BB R AR BERUR B
BRI

Reduced demand for goods and
services

2 o M ARG FE SR T P&

Increased production costs due
to changing input prices (e.g.
energy, water) and output
requirements (e.g. waste
treatment)

WABRE (ABeR ~ K) RBER
RE (IEEYEIE) NE B
KA N
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Environmental, Social and Governance Report 2023 (Continued)

2023 iz

2 HERE

A E (&)

ENVIRONMENT (Continued) RIE (8])
Climate Change (Continued) RIRE L ()
Type Climate-related Risks Potential Impacts
L Fic) RARAEER R BERE
Reputation ° Shifts in consumer preferences e Reduced revenue from
B2 BHEESHHEE decreased demand for services

Increased stakeholders concern
or negative stakeholder
feedback
BHE@RIBERHERE
12N

AR5 7 K T B B B a2
Negative impacts on workforce
management, such as
employee attraction and
retention

HANEREE (N LREE
BE)EKEETE

Reduction in capital availability

fRIEES A AE

Physical Risks
BREER

Acute Risk
37 BV [ B

Increased severity of extreme
weather events such as
typhoons and floods

18 B Fo AR /K S5 A iy oK SR B R
BHES

Decreased production capacity
from transport difficulties and
supply chain interruptions
ERNH R HEEREPEHENE
ENTE

Increased insurance premiums
REEM

Chronic Risk
RHEI R

Changes in precipitation
patterns and extreme variability
in weather patterns
ﬁcr?M;EZTEAZ '''''' f N R SRR AR Uiy
Rising mean temperatures
TR EF

Rising sea levels

B E LT

Higher electricity consumption
and operating cost for cooling
system in our offices
MAERBRFIES =B
BXAIE 0
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Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

ENVIRONMENT (Continued)

Climate Change (Continued)

R®5 (&)

Rix&1L (%)

Type Climate-related Opportunity
- Ric) RARMEEEHE

Opportunities

Hia

Potential Impacts

BES

Resource Efficiency
BRI =R

o Move to more efficient
buildings
BEERBBEED

° Reduced water usage and
consumption

B> K & FEK

° Reduced operating costs
through efficiency gains and
cost reductions
i BB TR K PR AR
EENA

o Benefits to workforce
management by improved
health and safety and employee
satisfaction
FRREARERLERES M

EESEIEIRES

Energy Source
BEIR

° Use of lower-emission sources

of energy
2 REBERBEIR
o Use of supportive policy
incentives
18 A S FF ME R B BOR

o Use of new technologies

o Reduced operational costs
through use of lowest cost

abatement
# R AR BER AR D &
FED Wi

° Returns on investment in low-
emission technology

B o K AR %%

through research and
development and innovation
i iR % AR B R AT AR TS

° Shift in consumer preferences

HEEESHEE

e AR B EHRIR B B
o Reputational benefits
BEFS
Products and Services ° Development of new services ° Increase in demand for lower

emissions services
1R B AR 75 5 S48 0

° Better competitive position to
reflect shifting consumer

preferences
R BEESHEE T EEAR
BFED
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Environmental, Social and Governance Report 2023 (Continued)
202333 - LEREREE (B)

ENVIRONMENT (Continued) RIE (8])
Sustainability Targets AFERRAE
The Group has formulated environment-related targets to  ANEE D HIERFEHBHEIZE - REERK
facilitate the monitoring and improvement of environmental MERERIE - FHBEZWOF -
performance. The detailed goals are as follows:
2025 targets
as compared
with 2019
Category Objective base year Progress Updates
2019 F &
EF ML
L] BE 2025 FWEE EEEREH
Carbon Emissions Reduction of GHG intensity 10% The interim target for 2023
BB [RIEAERETE has been achieved.
2023FHHHIERE B -
Resource Consumption Reduction of electricity 10% The interim target for 2023
BRI consumption per area has been achieved.
WO BUEMERES 2023FHTHRZEDER -
Sustainability Initiative AEFERREE

We committed to continuously improve the sustainability of ~ANEEAEBER NN LERFREH R MIRHE
environmental protection to our business operations and we BRI FEN - WIEBIES R RPAETMH
actively promote green office. Accordingly, we follow strictly & ° Bt - TPIEAGE T ESGIRR » BFFHIR
our ESG Policy to uphold environmentally responsible REBENXHEM - KD BT ZHERRE
business practices. We set up various environmental i RIEERBEERBE LRI ERY - %5
protection measures to improve the overall energy efficiency /AZEE

and to reduce wastage. These activities include:

1. Go paperless: to reduce the wastage of paper, our 1. #E&: BREIBFRE  AREAR

Group efficiently uses information technology support MAEMBRE - R ER R & E
to reduce the frequency on printing and faxing paper BHRERMB AR - FFTMREER R
materials. We also promote the use of recycled paper WA B S T AR HE 7T ENR S AE ETD »

and double-sided paper for printing and copying.
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Environmental, Social and Governance Report 2023 (Continued)
20233R3E - HEREREE (B)

ENVIRONMENT (Continued)

Sustainability Initiative (Continued)

2.

Minimise the use of energy: our Group believes that
daily management of energy consumption can improve
the resources usage efficiency. As such, we emphasise
on energy saving by promoting the use of power-saving
appliances. Lights and air-conditioners would be turned
off during lunchtime and after working hours.
Whenever there is enough daylight, lights are required
to be turned off to minimise unnecessary energy
consumption.

Green travel: our Group encourages the use of video
conferencing, telephone conferencing as well as email
communication to avoid unnecessary business trips.
For the unavoidable business trips, public
transportations are encouraged to be used to reduce
the emission of greenhouse gases and air pollution to
our society.

Plant in office: to reduce the carbon footprint of the
Group, we keep plants in our office. We also encourage
our employees to have their own desk plant. Planting in
office does not only provide a pleasant working
environment, it also absorbs indoor air pollution and
increases the flow of oxygen, thus enhancing the
health of our employees.

Elimination of disposable cups: the Group encourages
employees to bring their own bottles in the meeting to
consume less bottled water and disposable cups.

Use of Light Emitting Diode (“LED") lights: the Group
used the LED lights to replace the use of fluorescent
tubes in the new research and development centre and
offices.

R®5 (&)

ARFREBREE (R

BERIERER : AEERE - BF
RRREREEANRSERAMARME
Bt - RPBBHEESHEERHERK
SR ENRE o FERH A R TIERF R4

% BARBRZER RBZAEREHAEN
SAEREE - IEER D TN ERIRERE o

et AREZBREBBRAS
& BRem ETEMHAARSI AR
R TUENAEBHIT - HREARES
BEETT BN AAKRE  RR
EREBHFBBRRIGTE °

WAERE: BRDAEEROTREY
HAERAE=RREE - HFITBEES
BEBCHELEY - BLAZTHENE
FEITERRRR  AEREKERAERS
R EMARNRE  EMBEREN

TMERNERN : AEEXBEENS
&P B EKA - DR A AR K R B
R

EREX_EE(LEDD & : AEEH
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Environmental, Social and Governance Report 2023 (Continued)

2023RE - Lt ERERHE (F)

ENVIRONMENT (Continued)
Emissions

The majority of GHG emissions are indirectly generated from
electricity consumed at the Group’'s workplace. The
following table sets out the data on the greenhouse gas
emissions during the years ended 31 December 2023, 2022
and 2021.

R®E5 (&)
235 E7)

A BRERBHNEARNEE TIESHNE
NEFEREEE - TREI EHZE20234F -
2022 F 2021 F12 A3 B It FE A =R
PEREE -

Year 2023 2022 2021
FE 2023 F 20224 20214
Type of emissions "o Unit Emissions Emissions Emissions
B By EHE HmE HmE
Sulphur oxides (“SO,") kg 0.04 0.05 0.08
matm(Hat]) NI

Nitrogen oxides (“NO,") kg 20.12 23.63 37.00
aatmagiyl) NI

Particulate matter ("PM") kg 1.87 2.20 3.44
B ([ERT]) NI

GHG emissions Unit Emissions Emissions Emissions
BERBHER By EHE HmE HmE

Scope 1 (Direct GHG tonnes(CO,e)
emissions) (Notes 2.3

HE (ERREREHH)WED M(ZEtRERE)

Scope 2 (Energy indirect GHG tonnes(CO.e)
emissions) Moe4

#E 2 (AR R = RASHE ) (= M (ZatkeE)

Scope 3 (Other indirect GHG tonnes(CO,e)

emissions) MNotes 2.8
& 3 (H R =R L H ) HiE2-5) (=S REE)

Total GHG emissions tonnes(CO.e)
(Scopes 1,2 & 3)
BREREHREE (8E1 - 2R3) W(Z&(REE)
GHG intensity tonnes(CO,e)/per person
BEREYE W(ZE/iREE),/ A

tonnes(CO,e)/per M?
W (Z8/RER)/FAA

7.19 8.51 13.02
98.05 101.42 121.53
0.94 0.92 433
106.18 110.85 138.88
0.69 0.74 0.94
0.02 0.02 0.03
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Environmental, Social and Governance Report 2023 (Continued)
20233R3E - HEREREE (B)

ENVIRONMENT (Continued)

Emissions (Continued)

Notes:

1.

Air emissions are generated from diesel fuel combustion in vehicles controlled
by the Group. The emission factors are adopted from “How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPIs” published
by the Stock Exchange.

The emission factors are adopted from “How to prepare an ESG Report —
Appendix 2: Reporting Guidance on Environmental KPIs” published by the
Stock Exchange.

The data covers emissions from combustion of fuels in mobile sources
controlled by the Group.

The data covers emissions resulting from the generation of the electricity
which the Group purchased. The emission factors of Hong Kong subsidiaries
are adopted from the latest sustainability reports of the relevant power
companies. The emission factors of the Chinese Mainland subsidiaries are
adopted from “Notice on the Management of Greenhouse Gas Emission
Report of Power Generation Industry for 2023-2025" (Huanban Qihou [2023]
No.43) issued by Ministry of Ecology and Environment of the PRC.

The data covers emissions from use of fresh water and sewage discharge.

During the Reporting Period, the Group was not aware of
any non-compliance with relevant standards, rules and
regulations relating to air and GHG emissions, discharges
into water and land, and generation of hazardous and non-
hazardous waste that had a significant impact on the Group.

R®5 (&)

B ()

1. R AEEATES EMRARSORES - B ]
PEMA BT R BB R P M (AR AIRIE - (i
REBRRE — W= RRERERIEREERE
5l)e

2. BB ABUR BB R B (IR IEIRE -
HERELRME — M= - REHRENERER
#3l) e

3. IR E R B AR EPTESIB BRI B E £ R
PERR

4. HIBREALEFMBEE NEEEENTR - BN
BREIZHEMAR DI REABEEH RASHHOAH
BERRE - FEANBHB AR ZHERERIIKE
AR B A REER IR R AT B A O C BRI AT 2023-2025 G 8
BITECERAEREH RS EEEAITERNBRM)
(BRIRAR [20231435%) ©

5. BURRE R B RKE SR PEHUA RIS KBER

EREHN > AEEEBRRLREREIHN
KR SAREERERBEERERZYTE
REREIAATAERBITE - ER ARG A
SEREATE -
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2023RE - Lt ERERHE (F)

ENVIRONMENT (Continued) BiE (#)

Use of Resources BRER

Our Group highly emphasises on the efficient use of ZAEBSEERERNAREH - ERAEH
resources. In view of the principal business activities of the MEZEKEE) R TERERENTEKE
Group, we do not consume significant amount of resources &R o AT EKAEFEEFEBIELE - &K
such as electricity and water. Although both the electricity  {F{AEEIRBECGE TES AT REI LN A E EA

and water consumption are considered minimal, we still 7K e
encourage saving electricity and water by promoting
changes in the workplace.

During the years ended 31 December 2023, 2022 and 2021, & ZE 20234 - 2022F & 2021412 A318 1-
the major energy consumption of the Group was as follows:  &[F » ZEEFBREREEFRLOT

Year 2023 2022 2021
£E 2023 F 20224 20214
Resources Unit Consumption Consumption Consumption
ER By H¥EE BRE BRE
Total electricity consumption kWh 160,566.06 161,268.14 161,315.26
BEEE F R

Electricity consumption per capita  kVWh/per person 1,042.64 1,082.34 1,097.38
ABRER FEEA

Electricity consumption per area kWh/per M? 31.57 29.82 34.26
BEUEEE TR K

Total water consumption I\ 674.00 660.00 679.00
BREKE TR

Water consumption per capita M?3/per person 4.38 4.43 4.62
AEFEKE SIAKS A

Water consumption per area Ms/per M? 0.13 0.12 0.14
BEBEUMEKE SR K
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20231R1E - tERERHE (F)

ENVIRONMENT (Continued)
General waste and hazard waste

According to the amended Prevention and Control of
Environmental Pollution by Solid Waste Law of the PRC, the
manufacturers, vendors, importers and users must seek to
prevent and control the discharge of solid wastes.

Our operations produce limited non-hazardous wastes,
which are generally office wastes. The wastes generated
are collected and managed by local hygiene and
environmental department. We uphold the 4Rs principle,
namely reduce, reuse, recycle, and replace, for waste
management and strive for resource utilisation. Hazardous
waste such as battery, fluorescent tube and electronic
equipment are managed by approved waste collectors to
handle the waste to comply with the relevant environmental
laws and regulations.

Use of Packaging Materials

We normally use the original packaging provided by our own
suppliers for delivery through third party logistics companies.
Our major suppliers are international well-known companies,
which also place high attention to the environmental
protection issues. Most of their products are packed by
materials that can be reused, recycled and naturally
degraded to minimise the impact on the natural
environment. For products produced by us, we used limited
packaging, which was in a negligible amount, whenever
possible to minimise waste generation.

COMMUNITY INVESTMENT

The Group understands the importance of community
investment and giving back to the community. We always
encourage our employees to participate in social welfare
affairs and join volunteer activities to serve the society.

During the Reporting Period, the Group participated in
"Green Low Carbon Day” on 18 and 19 June 2023, which
was organised by the Community Chest of Hong Kong.

In future, our Group will continue its community
engagement and promote community investment campaign
to our employees and stakeholders.

BiE (%)
—RERNREERREY

RIF(PEARKXMBEBEYSRRENA
EMER]  AER  HER  ENRMERE
WA I L e R B BB RE D e BE IR

BN EEELRERNEZERY  BE /M
REFERY) - EXNEYAEEERIRRE
FIERERE - M EEREDNEET MBS
ARIFA (BB AMER ~ ERER - B EER
ER) YBNERER - B KERETF
RESASERYBRAERDRERER
UREHARBERIERN T EARIEER
) o

BEMBHEA

ZABEERRFARNFHEEREENRABER
WEBE=TYRABRN - R T BHE
BRBERNEAR  fAtsEERRRRE
R EAZHEMERMBAEEER - B
REABRBOMEBE  EEREB AR
BNEE - RBRMAEENERMS - RAEA
TERATEREMERAEIEBE - URER
LELEEEY -

HERE

AEETHRERKRENMBERNERE -
PM—ExBEESELSENEE 2R
EFRE  RUEERY -

EREHAN AEBELENEEAZER
202346 A 18 & 19 B MM [4x &Kz H | -

R AEEBHELHESE
MIEERBHERELERLED -

3 A AP
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APPENDIX | — ESG REPORTING GUIDE Mk — : ESGHREHESIAB RS

CONTENT INDEX

Subject Area, Aspects, General Disclosures and KPls

IRER  BE  —REERBREENER

Disclosures or
Remarks

A. Environmental A. B35

Aspect A1: Emissions BHE A1 : $i54)

General Disclosure [nformation on:
— M EE

(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into
water and land, and generation of hazardous and non-
hazardous waste.

FHRERMRERBINR  AAKRLHMNTES AERES
BEEMNEEFH

@ BX: &k

b) BTHETABBEAFENHEBERRATINEF -

Environment
B

FELEERZEYEE CAEE) R (ER) BE -

KPI A1.1 The types of emissions and respective emission data. Environment
AREIIER AL BERU IR AR AR R - R
KPI' A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse | Environment
PR E IR A2 gas emissions (in tonnes) and, where appropriate, intensity. | 33

B (8E) RepREE (BE2) REREBHNE (UEAE)

F(ER) BE -
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where | Not applicable. The
BREMIERAL3 appropriate, intensity. Group did not

generate significant
hazardous waste.
TR o NEEYE
EEREREEREY -

KPI' A1.4 Total non-hazardous waste produced (in tonnes) and, where
REBIEIZA14 appropriate, intensity.
ELEZEENEE UETE) R (NER)ZE -

Not applicable. The
Group did not
generate significant
non-hazardous waste.
TEA - REEW &
EFEREREZERY) -
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APPENDIX | — ESG REPORTING GUIDE

CONTENT INDEX (Continued)

Misk— : ESGHREESIABT R (F&)

Disclosures or

AR LN E R B R AER L BRI TR -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEER BEE —REERBRERER RS
KPI A1.5 Description of emission target(s) set and steps taken to | Environment
BREBIEZEALD achieve them. RIR

KPI A1.6
FRARUEIRA16

Description of how hazardous and non-hazardous wastes are
handled, and a description of reduction target(s) set and
steps taken to achieve them.
HWRIEEEREEREMN L - KRR PTE] AR E B
BRREELBFEAERKRE SR -

Environment

IR

Aife

Aspect A2: Use of Resources /B A2 : &R

General Disclosure
— B EE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER (RREER - KREMEME) K -

Environment
RIE

FISAEIERA23

taken to achieve them.
WA FTET M AERE A m B R R AEDE L B 2AEEA

KPI A2.1 Direct and/or indirect energy consumption by type in total | Environment
RIS RIEIR A2 (kWh in ' 000s) and intensity. BB
RRRNEDMER R,/ SRR REEE U TETRREHE)
BT -
KPI A2.2 Water consumption in total and intensity. Environment
FAREIEITA2.2 BREKEREE - RE
KPI'A2.3 Description of energy use efficiency target(s) set and steps | Environment

RiE

KPI A2.4
FRERISIRA2 4

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and steps
taken to achieve them.

HHAUSKEUGE A KR E R A AR - A RPRET LB AR s
ARRREIGL R BRI TER -

The Group's operation
is not located in
water-stressed regions
and does not involve
intensive water use.
The Group did not set
water efficiency target
as our operations used
limited amount of
water.
AEEMEEW I
REokihE - 755
RESERK o R
PIEBENFEKER

PR - Rk P9I AR 2
BMAKERE -
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APPENDIX | — ESG REPORTING GUIDE Mk — : ESGE|EIESIAR RS (&)

CONTENT INDEX (Continued)

Subject Area, Aspects, General Disclosures and KPls

IRER  BE  —REERBRENER

Disclosures or
Remarks

WEFL

KPI A2.5
BRETIEIZA25

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.
B MATAEEMNENEE B E) K (ER) BEESE
fIf5E o

Environment
B

Aspect A3: The Environment and Natural Resources B A3 : RIER XRER

General disclosure

—MRIE

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BEET AHRBERARERERNEAT EOHK

Environment
BiE

KPI A3.1
R ERUIETRAS

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.
B RBEEBHREIRABERNEAYENCRKNERR
AT EMITE °

Environment
1B 1S

Aspect A4: Climate Change B A4 : RIREt

General disclosure

—RIKE

Policies on identification and mitigation of significant climate-
related issues which have impacted, and those which may
impact, the issuer.

Bl R EHER LA HBRITAEEYENERRIZIEMHA
FEANBEK -

Environment

Iz

\h

KPI A4.1
PSR R A4

Description of the significant climate-related issues which
have impacted, and those which may impact, the issuer, and
the actions taken to manage them.

HRER R EHETAEEYENEARGEBEE -
REE1TE -

Environment
IRIE
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CONTENT INDEX (Continued)

Misk— : ESGHREESIABT R (F&)

Disclosures or

IR FERARN B DNEERKLE -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHR EEH —REERBRENEES BB
B. Social B. # &
Aspect B1: Employment BHEB1 : Ef§
General Disclosure Information on: Our People
—R = BMHETL

(a)  the policies; and

(b) compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to compensation and dismissal, recruitment and

promotion, working hours, rest periods, equal opportunity,

diversity, anti-discrimination, and other benefits and welfare.

BBz mE  BREREA - TERE - BRE - TSR

Zt » RIBRA R E 538 RABAE) -

(@) BE: R

b) BFHETABEAZENRBERZNRONER
KPI B1.1 Total workforce by gender, employment type, such as full- | Our People
R ETIEIZB1.1 time and part-time, age group and geographical region. BMHET

BRI BREE (WEBLER)  FRAR MR E D6

EEHE -
KPIB1.2 Employee turnover rate by gender, age group and | Our People
MR MIEEB1.2 geographical region. BMAWEL
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REPORTING GUIDE Mk — : ESGE|EIESIAR RS (&)

CONTENT INDEX (Continued)

Disclosures or

RURREERAED  BREBTRZIN TR -

Subject Area, Aspects, General Disclosures and KPls Remarks
TESE  EH —REBERBAREVER BB
Aspect B2: Health and Safety BHEB2 : REHZ2
General Disclosure [Information on: Our People
—RHE BMAWET
(a)  the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer
relating to providing a safe working environment and
protecting employees from occupational hazards.
FARMLZ2THERERRBREEREBEMEEMN -
(@) BEK: R
b) BEFHBTABEAZENEBERZRAONER
KPI B2.1 Number and rate of work-related fatalities occurred in each | Our People
BRI 1Z B2.1 of the past three years including the reporting year. BMAWETL
BE=F (BRERFE)SFRIUHMAZKLE -
KPI B2.2 Lost days due to work injury. Our People
RENIERB2.2 ATGEATIERS - HAHET
KPI B2.3 Description of occupational health and safety measures | Our People
R EMIEIZB2.3 adopted, how they are implemented and monitored. BMWET
WP IR A B ER R 2R - URBERTRER S
& o
Aspect B3: Development and Training B B3 : /& k&3
General Disclosure Policies on improving employees’ knowledge and skills for | Our People
— R discharging duties at work. Description of training activities. | &MWETL
ERRAEERITIIERE O AMEB R REMEER « fitiEdl
EE o
KPI B3.1 The percentage of employees trained by gender and | Our People
BRI M IE1E B3 employee category. BMAWET
BEHRREEFERZSNXIIEEBNLL
KPI B3.2 The average training hours completed per employee by | Our People
B EMIEIZB3.2 gender and employee category. BMHET
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Misk— : ESGHREESIABT R (F&)

Disclosures or

fasltima R E P B R ET MRHIBT -

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHR EEH —REERBRENEES BB
Aspect B4: Labour Standards /B & B4 : 4 T %8|
General Disclosure [Information on: Our People
—MIR BMHET

(a)  the policies; and

(b)  compliance with relevant laws and regulations that

have a significant impact on the issuer

relating to preventing child and forced labour.

BRI EET S AH5 T -

(@ BEK: R

b) BEBTHETABEAZENHEMERLRONER -
KPI B4.1 Description of measures to review employment practices to | Our People
B IR IE B4 avoid child and forced labour. KMWET

KPI B4.2
PR IE ISR B4.2

Description of steps taken to eliminate such practices when
discovered.
AR RERBARERAREBLMRROTER -

Not applicable. The
Group did not have

such issue.
TER - NEBTE
EHMERE -

Operating Practices & & 18

Aspect B5: Supply Chain Management B B5 : {ifE & 12

General Disclosure
— MR EE

Policies on managing environmental and social risks of the
supply chain.
ERMEERE R G REREBUR -

Operating Practices
LEED

FSAE N IERBb.2

number of suppliers where the practices are being
implemented, how they are implemented and monitored.
WA HMEAEERNED  RMERTEBRENNEERH
B ARBENTRERGE -

KPI B5.1 Number of suppliers by geographical region. Operating Practices
MR EIE1E B5.1 Eu g 2 D HEREE LEED
KPI B5.2 Description of practices relating to engaging suppliers, | Operating Practices

ZEER
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Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TEER BEEH - REERBRERER RS

36

KPI B5.3
BASRAIERB5.3

Description of practices used to identify environmental and
social risks along the supply chain, and how they are
implemented and monitored.

WA AR HEEGERS N IRE R GRRAIED - A
FAEAMITRERT X

Operating Practices

ZEER

KPI B5.4
B IEIETR B5 4

Description of practices used to promote environmentally
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
HEREHEEREELARREDIRBNE - AR
HERTRERTX -

Operating Practices

ZEIED

Aspect B6: Product Responsibility EEB6 : EmE{E

General Disclosure

—RRE

Information on:
(a)  the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and
methods of redress.

BERFMREERNRENBRERELZ2  EL ZERLES
EA MR AR -
@ Xk

b) BTHETABEAZENEBERIRONER -

Operating Practices

ZEERI

KPI B6.1
B IRAUIETR B6.Y

Percentage of total products sold or shipped subject to
recalls for safety and health reasons.
EESCEXEMBSEPRLYZEEEEHMARNKNE D
Lo

Operating Practices

LEIED

KPI B6.2
S 1515 B6.2

Number of products and service related complaints received
and how they are dealt with.

REBRER MR ARFHE AL -

Operating Practices

ZEERI

KPI B6.3
AR IE M I515B6.3

Description of practices relating to observing and protecting
intellectual property rights.

H L R T IR E NGB E R B RV IB D -

Operating Practices

ZEERI

PEIPORT HOLDINGS LTD. / ENVIRONMENTAL, SOCIALAND GOVERNANCE REPORT 2023




Environmental, Social and Governance Report 2023 (Continued)

20231R1E - tERERHE (F)

APPENDIX | — ESG REPORTING GUIDE

CONTENT INDEX (Continued)

Misk— : ESGHREESIABT R (F&)

Subject Area, Aspects, General Disclosures and KPls

IRER  BE  —REBERBRENES

Disclosures or
Remarks

WESFL

KPI B6.4
RS IS1R B4

Description of quality assurance process and recall
procedures.
WL ST REREMBYERT

Operating Practices
LEED

KPI B6.5
AR IRAIEIR B6.5

Description of consumer data protection and privacy policies,
how they are implemented and monitored.

MR BEERRERALBEE - AT RERE -

Operating Practices
=EBA

Aspect B7: Anti-corruption BE B7 : R &5

General Disclosure

—MRIE

Information on:
(@)  the policies; and

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer

relating to bribery, extortion, fraud and money laundering.

B LLHEEE - 1R - HEFROERER
@ BX: Rk

b) BTHETABEAZENHEBZEIBRONER -

Operating Practices
=B

KPI B7.1
AR UIETR BT

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the
reporting period and the outcomes of the cases.
RERAAEBETAREEEREI D EENE THRLARY
MEE RFAGER -

Operating Practices
=g BA

KPI B7.2
BB IBIZBT .2

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.
W E SR RREF  URBERITRERAE -

Operating Practices
LEED

KPI B7.3
PSR IEMI51RB7.3

Description of anti-corruption training provided to directors
and staff.
mimESRE TRENREFTHEI -

Operating Practices
=g BA
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Disclosures or

Subject Area, Aspects, General Disclosures and KPls Remarks
TEHR EEH —REERBRENES BB
Community #&
Aspect B8: Community Investment BEHE B8 : # ER&E
General Disclosure Policies on community engagement to understand the needs | Community
—fR R of the communities where the issuer operates and to ensure | Investment

its activities take into consideration the communities’ | R E

interests.

ARNHRSERTREEMEL BT EMBREXHKEY
SEBHRMEAOBE

KPI B8.1 Focus areas of contribution. The Group does not

R A JUE 1R B8 B ERERE - have focus areas of
contribution
AEEWRBTER
&l -

KPI B8.2 Resources contributed to the focus area. The Group does not

R EUIETE B8.2 EEIEEMBHEER - have focus areas of
contribution
AKEYJmET R
&l -
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