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REPORT OVERVIEW
WEME

This Environmental, Social and Governance Report (the “Report”) summarises the
environmental, social and governance (“ESG”) initiatives, plans and performances of
Hybrid Kinetic Group Limited together with its subsidiaries (the “Group”), and
demonstrates its commitment to sustainable development.

RRE. HERELAKRE ([AfE]) AELEXREERRAILANBLT ([R&E
B]) ARR. HegkEl ((RRE. #@RER]) EMNER. HEREN XRET
HAeUHFBRRITENKE.

MANAGEMENT APPROACH TO ESG
BR. HEREREETE

The Group attaches great importance to sustainable development with the core
governance concept that remains “Cherish the Earth, Care Employees, Serve for Clients,
and Contribute to the Community”. The Group adheres to the management policies of
sustainable ESG development, actively participates in electric vehicles-related business
and supports clean energy products so as to reduce gasoline or diesel consumption, in
turn reducing the greenhouse gas (“GHG”) emissions. Furthermore, the Group also
emphasizes on the development of employees’ self-potential and the satisfaction of
needs of clients. The Group is dedicated to contributing to society through constant
communication with the community and discussion of potential policies for community
contribution. The Group is committed to handling its ESG affairs effectively and
responsibly, which is integrated as one of the core components of the Group’s business
strategy as the Group believes this is the key to its continuous success in the future.

AEE+DERTFHERR, WER [PEMK. BREL. BHEF. ERHE]
ML ERES . AEBFRAUHERRNRE. 48R EANEETH FBal
BHEMMXBEARZFERES, BOUASEBNER, BRI EERE
(DPRERIE]) HE. W, AEETERETIRREPEENERERERTFFE K.
R, HASERMEE BBFHFEEAERE NWRNEENHEERTR. X £E
AEANEGETHEERRE, HE@REREH, TR IHERRBNIIAX B
BES, DEESREENHERBN—EROTY RAAEEBEERRH £X
SRALKERUS BN A BASE .

This Report enables stakeholders to better understand the performance and contribution
of the Group in the ESG aspects.

RESERFRFHNEEIRD T BAKEAERE. HEREREETANRELRRE.
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REPORTING PERIOD
WG

The Report describes the ESG activities, challenges and measures taken by the Group
during the year ended 31 December 2032 (the “Reporting Period”).

RREFRAKER_F_=F+"RA=+—HLEFE ([H®R&EH]) RNEHRE. 1
SRERTHAAE). PEAMKIAIER.

REPORTING FRAMEWORK
WMEER

The Report is prepared in accordance with the Environmental, Social and Governance
Reporting Guide (the “ESG Reporting Guide”) as set out in Appendix C2 to the Rules
governing the Listing of Securities on the Main Board of The Stock Exchange of Hong Kong
Limited (the “Stock Exchange”).

REERBEBHEZZHEMRAT (TBALAT]) (ERLTHRR) 85 EwRAIN
% C2 (IRz. HgRkERKREESD) (B3] HE.

REPORTING PRINCIPLES
WA

During the preparation for this Report, the Group has applied the reporting principles
stipulated in the ESG Reporting Guide as the following:

ERBEARSHBES, AKEREE (455) PHRENKRSRE, WTHT:

Materiality

EEMY

The materiality assessment was conducted to identify material issues during the
Reporting Period, thereby adopting the confirmed material issues as the focus for the
preparation of the Report. The materiality of issues was reviewed and confirmed by the
ESG Taskforce. Please refer to the sections headed “Stakeholder Engagement” and
“Materiality Assessment” for further details.

REBEHR, AREETERSBRAGNANERRE UZHEENREERRRE
MNAEEERN. GLEHENEENYHRERE. HEREATENIETERMER.
B8% &L R "k EREBTG "EH.

Quantitative

/4
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Supplementary notes are added along with quantitative data disclosed in the Report to
explain any standards, methodologies, and source of conversion factors used during the
calculation of emissions and energy consumption.

EABETHHEECERNER, WINFERAERNNEEETEHNEMERHE
FEEREANEERE. JTEMEREREBEKIE.

Consistency

—EH

The preparation approach of this Report was substantially consistent with the previous
year, and explanations were provided regarding data with changes in the scope of
disclosure and calculation methodologies.

RBENRBTER P FRRER—T, WRHEENUBBREEENGTEITIEZNE,

BOARD STATEMENT -The ESG Governance Structure
EFEEEA-RE. HEXERAEEE

Oversight of ESG Issues
EERE HERELRE

The board of directors (the “Board”) holds the ultimate responsibility on monitoring the
Group’s ESG issues, including ESG management approach, strategy, and policies. To
better manage the Group’s ESG performance and identify potential risks, the Board
conducts materiality assessment with the assistance of the ESG Taskforce (the
“Taskforce”) to evaluate and prioritise material ESG-related issues with reference to the
opinions of our stakeholders. The Board sets up a general direction for the Group’s ESG
strategies, ensuring the effectiveness in the control of ESG risks and internal control
mechanisms.

Bxg ((£Fg)) gEEAKENRE. MEREARERAREEE HPE 1
EETE. RBRNBER., 57 EFHEEKENRE. HERERRREMREAIEE 69
Ebz, EFgaRE. 4gXE0lEE (ITHEN]) B TETEERSE BT
i, 2FF/MNEHERE. HEREERERRENRRETHEAMEETHE 58
2. EEEAKENERRE. HERERRBIERRTIE, BRYERE 48X Eh
Z BB A ER I HIAEHI B B E

The ESG Taskforce
g HEREARTIE)H

The Group has established the Taskforce, and it comprises core members from different
departments of the Group and is responsible for collecting relevant information on its
ESG aspects for preparing the Report. The Taskforce reports to the Board, assists in
identifying and evaluating the Group’s ESG risks and the effectiveness of the internal
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control mechanisms and reviews the progress of the setting ESG goals and targets. The
Taskforce also examines and evaluates the Group’s performances in different aspects
such as environment, health and safety, labour standards and product responsibilities in
the ESG aspects. The Taskforce is responsible for collecting and analysing ESG data,
monitoring and evaluating the Group’s ESG performance, ensuring compliance with ESG-
related laws and regulations, and preparing ESG Reports. The Taskforce discussed the
existing and upcoming plans to monitor and manage the Group’s strategic goals in terms
of sustainable development, mitigate potential risks, and minimize their negative
impacts on business operations.

REBCH TR, HAASECRRBANZOREAN, BEREHMNFIER
. HERERTANBEMENMGERARE. THENEDESSER, HREIMN
ﬁﬁﬁﬁﬂm%%\iA&EEZﬂhu&W$h HHEF AN NERR ERE.
HEREAZRREAEZERF. TENEATEERMTEAEEERE. HEXE
ARIENRE. BRNTE. STEE EREESFARITEMNRR. TENERRE
BEREMOTRE. HEREBEER, BENLARENRE. H8REARKE,
HRAASEETRE. HELERMEMERER TEGRR. H8kEakE. T
ENEFRIRETIARKNEE, UBEENEERREAYHEERTENKREERE, &
RBERER, MEHEXBESNRAZERERR.

The Report has been reviewed and approved by the Board prior to the publication.

RRERBEHICEEZTSER RIAA.

SCOPE OF REPORTING
WmEEE

The Report covers the Group’s principal business in the development and sale of battery
management systems and spare parts, high-tech electric motor vehicles, advanced
batteries materials as well as financial leasing services. The Report includes the
environmental data of Hong Kong office and social data will be covered on both the main
operating locations in Hong Kong and China. Going forward, the Group will continue to
expand the scope of disclosure after the Group’s data collection system becomes more
mature and the sustainable development work is enhanced.

Kﬁ HMEARBNTEXT, BRELEERALTHM. sREEEHRE. K&

BHRINFAENEEURBEHERT. AREEEETBRFENRETE, 4g
BIERHETANTENTEESHE . KK EAKRERE RERATENR, &
RAEREAIERERE, WINRTIHERRIE.
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STAKEHOLDER ENGAGEMENT
&g R

The Group communicates with and supports stakeholders through a two-way model to
achieve mutual growth. The Group values stakeholders’ opinions on its operation and
ESGissues. In orderto better understand and address stakeholders’ concerns, the Group
communicates with its key stakeholders, including but not limited to shareholders and
investors, customers, suppliers, employees, regulatory authorities and Government as
well as the community, non governmental organizations (“NGOs”) and media through
different channels. With regard to the usual practice, the Group shares the latest
information through email, telephone, site visits, and meetings.

AEBHEFNEUSHBEBERAIRORER, NEBHBERKR. BEAEEER
AEFNEHELEERRE. HELAELRRELNER. AEETH. IEEEER
RHFHENOTR, AEEREEEIRREREARESE. EF. fiEFH. BT
BEMBRBUFIE. FBUTHEE ((FBUF#E]) RERENNTRFNER B
BE., THEEERGT AREGEBER. A, RERTRBEBRREFNE &
A

0 E§

Through different stakeholder engagement and communication channels, the Group will
take into account stakeholders’ expectations in its operations and ESG strategies. The
stakeholder engagement and communication channels are as follows:

ﬁl_T \ENFNELEREREE, AEEERMMNHETARSERRE. HE
E. /l:l %H]%'m' EF' ?‘fﬁ%/ /\&/%1%& E!ZHT

Stakeholder Type Communication Channels Expectations
&l IR E HIZE
Shareholdersand e Annual general meeting e Return on investment
investors R EERG P& Bl
R R A& e Financial reports o Corporate governance
s EE A
e Announcements and circulars e Business compliance
A& ER et
Customers e Hotline for after-sale service e High quality products and
=P BRIk services
e  Customer satisfaction survey = i Y 7 e A AR %S
ZEmEERE e Protect the rights of customers
PRIEZ F i
e Business compliance
FEHEHE
Suppliers e On-site audit management system e  Fair and open procurement
LIRS (LrER At 25 T B N RAFRAI R
e Regular assessment of suppliers’ e  Sustainable sourcing
performance AIRFE MR
TEHIRHG AL R R e Green sourcing
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Expectations

Frin &

e R

Supplier management meetings
and events

e e g EE)

SIS

SR PRI

Employees Means for employees to express e Employees’ compensation and
[=E opinions (e.g. opinion form and benefits
suggestion box) B T HIH AR
BTREZANEE (W% e Career development
&~ ERAE) e
Regular meetings and
communications (e.g. email and
telephone)
TEHARY R ARG A (WE
2~ EEh)
Site visits
T2 Sl
Assessment of work performance
TARRERHX
Regulatory Compliance advisor e Law and regulation compliance
authorities and E AR TEEAR AN
Government Financial reports e Payment of taxes
B B R BB WSS SRR
Legal advisor
A
Community, NGOs Community investment plans e Transparent information
and HEEsTE] disclosure
media ESG reports BRI E SRR
FHEE ~ FRBUMTE B e LIRS e Involvement in the communities
RIS @S

Business compliance
EB G
Environmental protection
awareness

BRORE
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MATERIALITY ASSESSMENT
£ Gl R

The Group’s Taskforce has participated in the preparation of the Report to assist the
Group in reviewing its operations and identifying relevant ESG issues, and assessing the
importance of related issues to the Group’s businesses and stakeholders. Materiality
assessment has been conductedtoidentify the issues. The following matrixis a summary
of the Group’s material ESG topics included in this Report:

AEE TN ERBHRARS, N AKERSHEEBNLEEBRE.
grREREE, THEHREFEEARENEBNUERERNENERN. ERHRT
EARMEAIERRE. UTAXREMSAKENERRIE. H@RERHEZIER

Materiality Matrix
EEFZFLE
Materiality Matrix B2 HrE R
High
= 1
3
°
4
°
2
% 12 °
gz 13 !
&4 B °
58
o4 6
S i 11 °
£ ° °
10 8
o) ¢
°
14
°
Low _ High
& Impact on Business =

HEEBRE
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1. Anti-corruption gk 8. The environment and natural
2. Customer satisfaction and privacy % = resources Ighsel [ K& R
ERERIFERL 9. Emissions #kii
3. Occupational health and safety g2 10. Use of resources &g (s
® _ 11. Product quality control zs/e sz
R 13. Community development &%

6. Labour standards 2 1= 14. Climate change s (t

7. Supply chain management sz a3

The Group confirmed that it has established appropriate and effective management
policies and internal control systems for ESG issues and confirmed that the disclosed
contents are in compliance with the requirements of the Guide.

AEBHZERRE. HEREARERLGBERA NN EERBIRENMBEEFRE,
WP HERFTIRENRTE (385]) HEXK,

Forward-Looking Statements

HIRE TR

This Report contains forward-looking statements which are based on the current
expectations, estimates, projections, beliefs, and assumptions of the Group about the
businesses and the markets in which it and its subsidiaries operate. These forward-
looking statements are not guarantees of future performance and are subject to market
risk, uncertainties, and factors beyond the control of the Group. Therefore, actual
outcomes and returns may differ materially from the assumptions made and the
statements contained in this Report.

ABEEFERYERLAIREMB AR EEXBMMIGNTER. &5t 1B, £
SHRROFEMRR, ZFRALAZEHRKEENRE, ETZHHERR. TEE
EMMATEEESREMTE. FAitt, BREERE R EE R AR E P AR
RMRAGFAEERER.

Contact Us

SR AFIBAE

The Group welcomes all feedback and opinions from its stakeholders. Any of the
feedbacks is cherished and incorporated into operation strategy wherever it sees
appropriate and considers as the cornerstone for development. If you have any advice or
suggestions, welcome you to contact us by mailing to Unit 1002, 10th Floor, Infinitus
Plaza, 199 Des Voeux Road Central, Hong Kong.
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AEEHAFNERURERER. AORBRERER, FEAERE, HANEDN
EERBETMERNEA. BTURRE. HELERREIEATFHEERITEN
FRRMEERR, UHFEFELIREEHET 199 SR ERBES 1048 1002 =,

A. ENVIRONMENTAL
A. IREE

The Group adheres to good environmental management, and strives to protect the
environment to fulfil its corporate social responsibility. The Group supports the national
strategy in environmental protection and its principal activities were development of
high-tech electric motor vehicles, development and sales of battery management
systems and spare parts and development of advanced batteries materials. The Group
advocates the philosophy of “Energy conservation and Emission reduction”, and
implements a variety of environmental protection policies and measures during its
operations.

FEEERREFNREERE, SHRERERE WEBAKERKENLERE. A&
BXHBERRRRE FEXHARBSHNEDE. RELKHEESHEERGRE
miBttURRAREEE LML, HARREEHRREEANEATE, AKEIRE [
AEEHR] MBS, A2ENTABRSBERERBEKKLER.

The Group has established an accountability system for environmental protection and
actively adopts environmental protection measures to tackle the environmentalimpacts
generated in the operation. The Group is committed to promoting a green environment by
introducing environmentally-friendly business practices, educating employees to
enhance their awareness of environmental protection and complying with the relevant
environmental laws and regulations.

AEEEY TREREZEEFE, HREEBETEENRRER E/BRIURERE
B, AREZBSIANRRFHXIES . BERENEFAHRARHZEFHEBARRE
AR, BhEEZERE.

The Group strictly complies with the related environmental protection laws and
regulations. During the Reporting Period, the Group did not have any material violation of
relevant local environmental laws and regulations in relation to exhaust gas and GHG
emissions, water and land discharge, and the generation of hazardous and non-
hazardous wastes that would have a significantimpact on the Group. Such relevant laws
and regulations include but not limited to the Air Pollution Control Ordinance of Hong
Kong, Waste Disposal Ordinance of Hong Kong and Noise Control Ordinance of Hong
Kong.

AEEERBETEBRERENERER. RREHN, AEETETARERELE
=R, KERERIHWHFUREEREZTERYESL, HAKBEEEARENE
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WAMRREREZIRZERERSE M., ZFHRMAEEEIAERESRREEBN (EX
SRERRE). BEN (BEYVEERG) XEEN (GEETEED.

A1. Emissions

A1. HE

Air Emissions

ERHBY

The Group’s business operations are mainly conducted at its office. The exhaust gas
generated by the Group includes nitrogen oxides (“NOx”), sulphur oxides (“SOx”) and
particulate matter (“PM”), and the main source of emission is generated from
automobiles’ exhaust. The Group has formulated relevant policies and implemented the
following emission reduction measures with the aim to reduce emissions from the source:

ZIK ENEBESTECERATET. AREXFEEELNBEREIEEREAEN

(TNOx]) . m&Ek# (Sox]) FiER# ([PM]), HI%JE/J?Z%/WEF BEFR. &
’%E?ﬁ% IZBR, EEMRTISEEBABRAER MR ER ERIFE £HER
AR

¢ Reduce long-distance meetings by advocating the utilisation of telephone or video
meetings, thus reducing exhaust gas and GHG emissions caused by transportation;

* Take public transport during business trips under normal circumstance;

e Strictly require employees to choose public transportation for long-distance trips; and
e Choose local suppliers and contractors to reduce exhaust gas and GHG emissions
resulted from transportation.

HOBTRENEEEE USHEIGEASHERQ, LD EEmEE R
/EE%L%“"HFEQ
o HEHE, WELE, AEERFAH{ABIR
BRERREHZEASEREAHATEIR &
« EEREAMHERRE KAH B MRS BB HRNER R E RN

During the Reporting Period, the Group’s air emissions performance was as follows:

R&EEHR, ARENBEFRENENT

Type of Air Pollutants

BE SR AR

Nitrogen oxides (NOx) kg T 0.64 1.55 0.76
Sulphur oxides (SOx) kg T 0.01 0.05 0.02
Particulate matter (“PM”) kg T 0.05 0.1 0.06
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The major sources of the Group’s GHG emissions are direct GHG emissions (Scope 1)
from gasoline combustion for transportation and energy indirect GHG emissions (Scope
2) from purchased electricity. To control the GHG emissions, the Group has adopted
policies on efficient use of energy as described in the section headed “Use of Resources”
below.

AEE N E B0 = SIS HUROR BB i B FE R URIE AR B R = R BRI
(85E 1) RINBEHERMNERERELEREHN (£E 2). AEHEZEREHL,
AEFCHRMWTX [BEREA] —Sm MRS R ARRER.

During the Reporting Period, the Group’s GHG emissions performance was as follows:

REEHR, AEENRESBHIRENT

Indicators Unit 2023 2022 2021
BiE kA

Direct GHG emissions (Scope 1) tCO2e i —F bixE = 2.51 8.18 3.77
HiER = RASHER (HiE 1)
Indirect GHG emissions (Scope 2) tCO2e i — & LhRE = 6.70 8.84 11.15
AEREEER = RAS PRI (FE 2)
Total GHG emissions (Scope 1 and 2) tCO2e i — & LhxE = 9.22 17.02 14.91
i E RAS PR E (FE1R2)
Intensity tCO2e / employee MH— 0.40 1.22 1.07
I At EE/ EE

Note:

&t

1. GHG emissions data is presented in terms of carbon dioxide equivalent and are based on,
including but not limited to, “The Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World Resources Institute and the World Business Council
for Sustainable Development, “How to prepare an ESG Report — Appendix Il: Reporting Guidance
on Environmental KPIs” issued by the Stock Exchange of Hong Kong Limited and the “2022
Sustainability Report” published by HK Electric Investments Limited.

1ORERBEHNER DR SAREERS, U2REBERRMEFNERM R LT TH
ERERT nEFETIRN (RERERERTE  bXEHERERE). BEMEXHME
RAS MR (10 EBRE. HERELRRS - WR" | RIEMBEIUSIRERIES) &
ABRENRE 2022 FoFHERREKS -

2.As of 31 December 2023, the Group had 23 employees in total at Hong Kong headquarter (2022:
14). The data is also used for calculating other intensity data.

2HECF=ZFTA=+—H, AEEREBEMHNE TS 23 A (2022:14), L&
e Rt EEME RER.
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To ensure the effectiveness of the below carbon reduction measures, the Group decided
to set a target of reducing the total GHG emissions intensity (tCO2e / employee) by 2025
compared to the year ended 31 December 2021.

SHERNTREBREENARE, KEERZIN 2025 FARREREEREBAHINTE
(tCO2e/fER) (MBE"F_—F+-A=1+—HFEEML) NWEE,

Sewage Discharge

757K HERL

Due to the Group’s business nature, it does not consume significant amount of water
during its business operations, and therefore its business activities did not generate
material portion of discharges into water during the Reporting Period. Since the
wastewater discharged by the Group is discharged into the municipal sewage pipeline
network for processing, the amount of water consumption of the Group represents the
wastewater discharge volume. The data of wastewater discharge volume will be
described in the section headed “Water Management” in aspect A2. Most of the water
supply and discharge facilities are provided and managed by the property management
company.

ERAGENXBMNE, ARENXBEELTREFRK, AURKREHAEKXTE
NI B R EBHIUS K, EEE’SZIK’%ﬁFﬁf{E’\JFDK?EIFJ\‘rﬁE)‘C/WKH’*JE,%EN%L TERIE, A&
B8 AKERREKHNE. BKHNENSEAERER A2 [AKER] —HRHA.
REpD KA KERTER M X BB A S RMNEE,

Waste Management

B EE

The Group identifies and classifies wastes, storing and disposing them in a unified
manner. The Group has set up a unified recycling box, designated responsible personnel
to timely dispose waste, and maintain environmental sanitation around the collection
box. The Group has taken specific measures for handling the following categories of solid
waste.

AEEHBEZMETHNDME. EPEHEASE—KE. ARERESZ—NOBRE
?EEEEEEEA@%F%EF‘% Jﬁ%%ﬂﬁ%%’ﬁﬂ@ﬁ’ﬁ%ﬁﬁiio ﬂuT*,ﬁlJE’\Jﬁ'%EZ
£, AEERBRAH N EEEE.

Non-hazardous Wastes

The non-hazardous wastes produced by the Group were mainly office waste and paper.
The Group has introduced the following waste reduction measures to minimise the waste
produced:
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FEBFEENEZSBREDIZERAEREY EMAER. AREERBUA TR EYE
A HFETE

¢ Adopt electronic filing and electronic meeting instead of physical meeting;

¢ Avoid printing and copying documents;

¢ Use double-sided printing and photocopying;

* Recycling was carried out in the Group into categories of plastic, paper, glasses, cans,
and non-recyclable wastes; and

¢ Printer or toner cartridges were also recycled on a regular basis by collaborating with
our suppliers.

‘RABETFHEENETERRBERER

 BERFTENFIBENS M

o (EREMITENFIZEED |

« SERER. A3k, BIE. EBRMATEKHNEYNEEERTERER ) &
BIREEEREE, ERERITEIEHRME.

Through these waste management measures, the employee awareness of waste
management has been enhanced.

BZEREYEEER, EEHEYEENERSMURES

The Group’s non-hazardous waste disposal performance was as follows:

AEENESBEEYHIRERRENAT

Category of Waste Unit 2023 2022 2021
EEEYFELR B

Paper tonnes I§ 0.035 0.058 0.130
ik

Total Non-hazardous wastes tonnes I§ 0.035 0.058 0.130
REREREYRE

Intensity tonnes per employee 0.002 0.004 0.010
W g/ g &

Although the amount generated was not significant, the Group has set a target of lowering
the non-hazardous wastes intensity by 2025 compared with the year ended 31 December
2021, and expects to achieve this target through continuous review of the above waste
reduction measures.

BEEEMNIBEAKR, REERIIN 2025 FAHRERESEYEENBEE (BEE
“EC-F+2RA=1+—HFEEMEL) ITHEBBREFETE LARBEERKERE
—HE.
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Hazardous Wastes

HEREY

Due to the office-based nature of our business operation, the Group did not generate any
hazardous wastes during the Reporting Period. Still, we have established guidelines to
govern the management and disposal of hazardous wastes. In case there are any
hazardous wastes produced, the Group must engage a qualified waste collector to
handle such wastes for the compliance with the relevant environmental laws and
regulations.

REEHR, HRAKEEXZEERBAZTNEST, ARERELEETEEREY.
AEBMEHERES, UEERFRERYNEERRE. MEELEEFEERY, AR
B EEEEEREYRERNRIEZTEY, WETHBREERER.

A2. Use of Resources

A2. BiRfEM

The Group upholds and promotes the principle of effective use of resources, as well as
continuously evaluates the potential environmental impacts by real-time monitoring its
business operations. Through the 4Rs principles, namely, reduce, reuse, recycle and
replace, the Group promotes green office and operation environment with the aim to
minimise environmental impacts. Employees of the Group follow the relevant
environmental management principles, and consciously reduce the consumption of
electricity, paper and water. The Group’s employees are encouraged to implement a
paperless office by sending documents in electronic form whenever possible, so as to
reduce the amount of paper consumption.

AEENRBHEESHTNEAERARS, TEBRMSERNFENFLGHEFIEYR
BEERNEBEERZE. BBED. EF. BREBROEERRR, AEBEZE&ER
AREERE WhHFEEHRENZEREZERR. ARENEI AR GHRREE
ERAIT, MEaBHLEE. AERKER. AKESZBHETEEERLNL BE
BIEE T 3HE, DB DARRER.

The Group promotes green products in compliance with the national requirements as
well as achieving the goal of “Four-No” production — “No toxic, No hazardous substance
is generated, No wastewater, No exhaust gas is discharged”. The Group manages the use
of water, electricity and oil resources by collecting monthly usage statistics and
standardizing the operation processes for major energy-consuming equipment for
effective utilisation of energy.

AEEHEGFREER, RENEERER, XHEBNELE- [ESREREVE
EE, BERKREBRAM]. AEEHK. EMHFERERETERE, SASKE
HE HIBRERBETEREE REIEEIRE, URSBEICLN HER.
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Energy Consumption

BEIRIHAE

The Group actively implements the concept of energy saving and emission reduction. All
employees must follow the adopted measures, including the purchase of energy-
efficient products and services, and assume the responsibility for the Group’s overall
energy efficiency. The Group will investigate the unusual or unanticipated increase in
electricity consumption to find out the root causes and corresponding preventive
measures will be taken.

AEEEBERTHERAES. A REXRETHRERE SREERRIEES
MERERS, ITHAKRENEREFIERE. AEEFASASELRHINE
F1IEFE LT IAS AR AR SR ] I FRERAR B TR+ 0

The Group actively adopts electricity conservation and energy saving measures to reduce
GHG emissions. The Group has established rules and regulations to achieve the goal of
saving electricity and using electricity efficiently. The specific measures are as follows:

AREE BB R NE BNV ERKEIUREZE BN, AEETIE T RESEDUZEER
HARERBNEAENNER. HEARREEET

¢ Use energy-saving light bulbs and all departments implement the principle of “Manage
by the on-duty staff” in order to foster good habits like turning lights off after use;

¢ Unplug electrical appliances which are not in use to save standby power;

e Strictly control of air conditioning temperatures to prevent excessive energy
consumption and extend the life of air conditioning units, thereby reducing the amount
of electronic waste; and

¢ Replace long-distance meetings with telephone orvideo conferencingtoreduce carbon
emissions of business travel. Long-distance travellers are strictly required to choose
public transport.

« (ERENRELE, KEPFIETT (R, MEE] VR, ERRERENRIFEIE

« SRR ERRERRIEER, NEHETHINREE

s BIREHSHAEEARRE, BRI RREERE, TRERTHESS, HIOE
THRMESL | &

s NERIRAGHRREREGHE, UMRDBHHRTORAR. BERERERT
ERERAHATBIAR.

Through the above measures, employees’ awareness of energy conservation and
reducing GHG emissions has been improved and enhanced.

EiR bR, BT HEeEREERRE MRS,

The Group’s energy consumption performance was as follows:
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REBEERAERRTWT

Types of Energy Unit 2023 2022 2021
BEIRTELR B
Direct energy consumption -
Gasoline kWh 9,150.68 29,792.59  13,719.67
HIEFREUHFER —R0H T ELRF
Indirect energy consumption —
Electricity kWh 9,859.00 12,455.00 15,701.00
MR E — & T ELFF
Total energy consumption kwh 19,009.68 42,247.59 29,420.67
RERUMFEEE TR
Intensity kWh per

employee 826.51 3,017.69 2,101.48
T T/ EE

To ensure the effectiveness of reducing energy consumption, the Group has set a target
of reducing energy consumption intensity by 2025 compared with the year ended 31
December 2021, and implements the above-mentioned power-saving and energy-saving
measures to achieve this target.

AEREREEREENAERE, KRB 2025 EAHRERERBEZEN BT
(HBE-F-_—F+-_A=+—HFEMAL), ETEERNLEHEEHEERKIZRU

i
71N o

Water Management

AKER

The Group encourages its employees and customers to develop the habit of conscious
water conservation to reduce water consumption in the office. The Group continues to
increase water conservation propaganda and post water-saving slogans in washrooms
and pantries to encourage employees to save water. Through the above measures,
employee awareness of water saving has been raised. The Group did not have any
significantissues in sourcing water that is fit for purpose due to the geographical location
of the Group’s operation site.

AEESEBHEEREFENBETNAKNEE, DURDIAFEKE. RNEERE
MAEHKEBNE, EXFEERFKEREHKEE EESSHHMK, BB Lk
B, BIMEMKERGMES. ERAKESERNMIEMNE, REEKIEMAK
R EWZBEAMEKRRE.

The Group’s office is situated in commercial buildings where water usage is covered by
the tenancy and estate management fee. Hence, it is not feasible for the Group to provide
water consumption data as no sub-meter records water usage. Given our operating
locations, the Group does not encounter any significant issues in sourcing water that is
fit for purpose.
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AEEMAZNREEREN, HAKEREAHESIKYEXETEEZN., AREED
SRACIRAKE, AKBEFREEAKERRE. ERIANESHE, AEEERRE
RKR R ABE R EARE.

Group decided to set a target of reducing the total water consumption intensity by 2025
compared to the year ended 31 December 2021.

AHIERERKEREFRNENE, AEBCSRE T E 2025 FREFKZEMNEZ (K
BE_BE_—H#1+-A=+—H%EEMLL).

Use of Packaging Materials

BERMEHER

Due to the Group’s business nature, it does not consume a significant amount of
packaging materials, and hence the related disclosure is not applicable to the Group.

BERASENEBME, HAZERAEEEME, FALARKENERARAIEE.

A3. The Environment and Natural Resources

A3 IREER RRER

The Group strives to pursue the best practices for environment protection and focuses
onits potentialimpacts on the environment and natural resources to achieve sustainable
development. In addition to complying with relevant environmental laws and
international standards for protecting the natural environment, the Group has also
implemented several measures to reduce its potential environmental impact. On the
other hand, the Group also provides environmental education to all employees to
enhance their environmental awareness.

AEERBERBERENREER, LITHEBHEERRARGENTENER
THEBR. BT AEREANEARERER, BYHREEABES, AL
FREBEEER O HBENEEYE, B—HE, AEEIFARE 8 TREBRY
B, HUEEETHBRER

Environmental Awareness
RIRE S

With the aim to achieve environmentally sustainable development, the Group
encourages its employees to adopt environmentally friendly lifestyles and enhance their
awareness of environmental protection. The Group also strives to promote green travel
and raises employee awareness of emission reduction and carbon reduction.

SETRRUHERR, AKRENBEIRAFERMRALEENTR, RABINIER
FREM. ARETBNEEKERTT, B8 TRHEREE.
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Indoor Air Quality Management

ENEREFEE

Goodindoor air quality is important as employees spend most of their time working in the
office. Indoor air quality in the Group’s workplace is regularly monitored and measured.
Air pollutants, contaminants and dust particles are filtered out by air purifying equipment
in the workplace, and regular cleaning of air conditioning system is conducted to ensure
offices’ indoor air quality.

HREERMBOBERERAELE, ARFNENZFREZFEER. AKEEH
BEEMAEBIESINENTSRER. BBAETESARAS TR RERTRY.
HERBRHNBE, FEMHERTARSE BERBAZTENTRERERT.

A4. Climate Change
Ad. FIREML

The Group is aware of the threat posed by climate change and is actively doing its part by
offsetting its carbon footprint. The Group recognises the importance of the identification
and mitigation of significant climate-related issues, therefore closely monitors the
potential impact of climate change on its business and operations and is committed to
managing the potential climate-related risks which may impact the Group’s business
activities. In accordance with the reporting framework developed by the Task Force on
Climate-related Financial Disclosures, there are two major categories of climate-related
risks, physical and transition risks. The Group has implemented risk management
exercises in identifying and mitigating climate-related risks.

AEBERHIRRERECTROEEZ, TRBRBHIGAREMKERTRER. KEERHM
HEAMEHEREARNENZECEEN, AtBVENRESMERFINER
MEENEETE, TRNIREETESEAREXTATNEEREEAR. RER
AR IR EE TR NVETERSER, KERAEMEREMAEE, ERERMN
BIEER. SARMENREEEER, AERECEER 7 AREEIE.

Physical Risks
V-¢:-7714

The increased frequency and severity of extreme weather events such as typhoons,
storms, heavy rains, and extreme cold or heat bring acute and chronic physical risks to
the Group’s business. The Group’s productivity will be reduced under extreme weather
events as the safety of ouremployees is threatened and the power grid or communication
infrastructures may be damaged, which exposes the Group to risks associated with non-
performance and delayed performance, leading to direct negative impact on the Group’s
revenue.

HEE. BR. BN, BEFBAFBIHRXFEHERNBREZRNEN, SEKE
BHEBHRTAMMEMERER. ABEAREMHT, AMEINTEXIEE,
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EEIBEERIETEIZRE, AKENEENRL TR, BEASE@EAGE
BOMERETHMEMER, SIBAKENKAZIIEZENGEZE.

To minimize the potential risks and hazards, the Group has established mitigation plans,
including flexible working arrangements and precautionary measures during bad or
extreme weather conditions. The Group will explore emergency plan to further reduce the
vulnerability of its installations to extreme weather events to enhance business stability.

SREOEENERNEE, ARECEHETRBEHFE EREESIIRmRRIEN
THEM T ELHIMIEN . ARBREERRESBHEFE, E—DREIMN
mAESHEHRERREGNRSE, MIRSEHNREN!.

Transition Risks

bl

To achieve the global vision on carbon neutrality, the Group expects the evolution of the
regulatory, technological and market landscape due to climate change, including the
tightening of national policies, the emergence of environmentally related taxes, and the
shifting of customer preference to an eco-friendlier resorts operation.

ATERBRPMNEIRESR, AKRER, IREEHL, BE. KNNHHEEEE
RS, EREREEXBRNKE, EARREFMNKRK, NEAEFNRERREE

BRAEEEZNE.

In response to the policy and legal risks as well as the reputation risks, the Group
constantly monitors any changes in laws or regulations and global trends on climate
change to avoid cost increments, non-compliance fines or reputational risks due to
delayed response. In addition, the Group has been taking comprehensive environmental
protection measures, including GHG emission reduction measures, and has set targets
to gradually reduce the Group’s energy consumption and GHG emissions in the future.

AT RBREBERMERZERMNREER R, AREAERSEEERRERAIREEN
@, DB RAEIN. ERIRSARBREMERNBZEE . it AEE—
BEERBREENREREERE SHREREEREANNERE XFET BE AR
RE L > AN B A RE R AR TR = RASHN
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B. SOCIAL
B.it &

B1. Employment

B1. {E{E

Employees are one of the cornerstones of the Group’s continuous success, as they can
provide the Group with the driving force for continuous innovation. The Group respects
the principle of “Everyone is equal” and adheres to the people-oriented approach,
standardising employment management to respect and protect the legitimate interests
of every employee. At the same time, the Group is committed to ensuring each and every
one of its employee’s occupational health and safety, as well as strengthening talent
management, and protecting employees’ interests to show respect to employees and
unleash their enthusiasm, initiative and creativity with the aim to build a harmonious
employment relationship.

BTRAREERHAEAFNERE N, RETIAREEFEMRIIPATHEHRHE
A, AEEEE [AATE] ZRA, BHUASEK, EENREBES—NEINAE
i MBESHEBEE. BAF, AFEREEIRXERRE, IEATERE, #
HETYVIBNE, RPEEETMERAZHBBM. EEBMNAIESN, HAEEN
A S ENRAAR

During the Reporting Period, the Group strictly complied with relevant labour laws and
regulations, including but not limited to, the Employment Ordinance and the Minimum
Wage Ordinance. The Group was not aware of any material non-compliance of laws and
regulations relating to providing a safe working environment and protecting employees
from occupational hazards that may have a significant impact on the Group. Such laws
and regulations include but not limited to the Employment Ordinance of Hong Kong.

REEHR, ARERSETHREBRERERER, BRERRRE (BREGRG) X
(RIRTLEMRSG). AEREIRFREEMERGHREZE TERERRER S8 LM
XMREMNEDTESAMBEAEEERNEATENTH. ZFEREREBERRR
BEH (REFEGD.

Remuneration and Benefits

Frin &

The Group has established a fair, reasonable and competitive remuneration system for
salary payments based on fairness, competitiveness, incentives, reasonableness, and
legality. Employees’ remuneration comprises of basic salary, performance bonus,
overtime payment, position subsidy and related subsidies and other various bonuses. In
addition, the Group conducts annual assessments in accordance with the changes in
macroeconomic factors (e.g. price levels), industry and regional remuneration levels,
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changes in the Group’s development strategy and overall performance of the Group, and
makes corresponding adjustments to staff remuneration.

REBEYT-ENT. FEBEHRFONFHER, ERAT. . HE. 518
BERE, HETHNHM. BEIHFMEEATE. BT E. MTE. B
Bh. HERWREMEERSSAN. i AKRESFHRERE (MYMEKF) Mg
. TERBEFEKT. AEERREBSLURAREBENRITILETIHE,
¥ 8 TH S 1ERERE.

The Group respects the rights of employees to rest and take leaves, and has established
relevant policies so as to monitor and regulate employees’ working hours and ensure
their rights for different rest periods and holidays. The Group also pays wages, overtime
compensation and paid leaves in accordance with local regulations, and has
implemented the “Retirement Policy”, with the aim to enhance the living standard of
retired employees. Employees who have been employed for 20 years or more will be given
a pension to show our gratitude for their contributions over the years.

AEEEES THAREMKRNET, A HEBBRNEERAEES TN TERE
EEZENREREBENRANEN. AKRERERBEMEERAIMNIE. Nt
wE. RAEFREEF, TET (BRARBSKR), FETHRARKKELEERE. TH=
TEIUNEERANETIRELTERE, UEHESFRNER.

In addition, the Group has established the “Work-life Balance Policy” to ensure that
employees have sufficient time to rest and have fun with their families. The Group will not
force employees to work overtime.

thoh, REBEES ( TEAETEHBR), BREIFEDEBERELER AR,
AEELEREE TEBIFTIE,

Employment, Promotion and Dismissal

BB, EHREE

The Group proactively implements strategies for talent recruitment, and continuously
establishes and improves the recruitment system. In the recruitment process, the Group
has standardised the hiring procedures and recruitment principles, adhering to the hiring
principles of morality, knowledge, ability, relevant working experience and health
conditions required by the positions, upholding the principles of justice, fairness,
equality and openness to attract talents. All applicants are given the right to apply, and
the Group will not reject job applicants due to factors such as gender, age and ethnicity.

AEEFEBERAZ BEERE, FEEIMZTEATRIEERGE. AHRBBES,
AEBREBHFARENBERE, BHREES. B8 7. ERNERESKA
ERMABERR, BIFRAE. 2F. FFERAFER, EhAETRSIFEREESA
7. BNTERHEAEFARNESES, KEEAFEgRMR. FRAERFEAE
MiE4BES B TIEREE .
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The Group hasrelevant policies in place, standardising the promotion, transfer, demotion
and resignation process to protect the interests of both employees and the Group. The
Group hasimplemented a fairand open assessment system to evaluate employees’ work
performance, experience and personal abilities as a basis for promotion opportunities
for employees and free from bias due to other factors such as marital status and physical
condition to unleash their full potential. In order to optimise the allocation of human
resources, the Group provides extra training opportunities emphasising employees’
career development.

AEERAHEBABR, PHREAEETT. A, FREMEETE, REEIMNAR
SgTNNE. AREEEEE T —EQTFRARNEEHE, ReRBEINIEXR
B, EREEANENEETIEFNGRSE FTEXREMRRNERESRALEF, 5
BTRHEARBROES, NRERIEEE. HBUANEREE AKESKE
THB*ERERESEIIES.

The Group has established a long-term employee development system, continuously
targets employees’ needs, and provides employees with courses of job skills with the goal
of raising their workplace performance and smoothening their paths to promotion. The
Group has proactively rolled out an “Employee Joint Growth Model” which allows new
recruits and junior employees to be mentored by experienced employees; the mentoring
and communication process also allows the experienced employees to be inspired with
a new mindset for enhancement of their own competence and knowledge.

AEBRRRPETERET, HEHHETIHRE, RETIEKIDRE BHIRET
MNEIERE, EAFESBNERN. AKEFRRR [ BTHERRERER ]
MABETISVAE T EXERREENETIEE, ARSBED CREEENE
TrsefB@iBiEs, REEHEAE, NEB SN REERE.

Equal Opportunities

FEMHE

The Group strictly complies with relevant standards by adopting a fair, equitable and
open recruitment process and develops relevant system files to eliminate discrimination
in the recruitment processes. Employees face no discrimination regardless of race, sex,
colour, age, family background, ethnic tradition, religion, physical fithess and nationality
and thus allowing them to enjoy fair treatment in every aspect including recruitment,
salary, training and promotion. The Group is endeavoured to attract professionals with
diverse background to join the Group.

ARERIEEFHER, RRAT. AF. AROBERE, 5274805 R
HERBARPNEERE, FREK. 1R, BE. Fi. RESE. RAGS.
=%, SBENNEBSHEERTA—AET, HATARE. M. BINEH
SEEBRTIATHE, NENBRARYRNTANAKLEE.
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As of 31 December 2023, the Group’s employee size breakdown was as below:

BE-ZT_=—H+"RA=+—H AKEETIHE@ADMNT :

Categories 2023 2022
o2l

Total number of employees 46 51
BT

By Gender {41

Male 54 38 40
Female 44 8 11

By Employment Category %84k

Senior management S E = 15 17
Middle management th4f /& HE 18 20
General staff —f{& T 13 14
By Age Group %4051

Below 30 years old 30 sk LI 1 2
30-50 years old 30-50 3% 22 24
Above 50 years old 50 Ll 23 25

By Geographical Region #h& &4y

Hong Kong &% 23 28
PRC 21 21
Others Hitr 2 2

By Employment Type §# 2485

Full Time £ 8% 45 50

Part Time Z&E& 1 1

During the Reporting Period, the Group’s employee turnover information is as below:
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PRHRERR, AFENETHERERAOT
Categories 2023 2022

=l (%) (%)
Turnover BEREER 9.80 16.39

By Gender {4l

Male it 5.00 13.11
Female 44 27.27 3.28
By Age Group %4471

Below 30 years old 30 %LU 50.00 0.00
30-50 years old 30-50 3% 8.33 13.11
Above 50 years old 50 5ELL 8.00 3.28

By Geographical Region [ 55

Hong Kong %t 17.86  11.48
PRC [ 0.00 6.56
Others Hitr 0.00 1.64

Note: The turnover rates are calculated by dividing the number of employees who left the Group
during the Reporting Period for a particular category by the total number of employees at the
beginning of the Reporting Period.

At BERCR AR RN RS HIN LA R B B T ABBRRE VIR 8 T AR

B2. Health and Safety
B2. @Rl L%

The Group attaches great importance to the health and safety of employees. The Group
is committed to providing employees with a safe and comfortable working environment
and strives to eliminate potential health and safety hazards at the workplace. The Group
has established relevant policies on the prevention and remediation of safety accidents,
and detection of potential safety hazards in the workplace, so as to maintain a safe
working environment. The Group strictly enforces relevant laws and regulations including
but not limited to the Occupational Safety and Health Ordinance and the Employees’
Compensation Ordinance.
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AEESEEREINRRERE BARSEIRMER. REMFEN TFERE,
BB NERBSEENRRELE2REE. AREEHEHMN L ERIENEEK
R, WALESAEENRERE, NEFSZTENITERRT. AEEBRHNTHEE
BESR, BRERRK (BERERRIEN) & (REHEERE).

Occupational Health and Safety
BEBRELE

Employee safety is one of the main focuses of the Group. The Group strives to create a
safe working environment as recommended by the Occupational Safety and Health
Council in Hong Kong. Reading materials in relation to occupational safety and health
have been circulated to all employees to ensure that they are equipped with updated
knowledge in this regard. Moreover, the Group also provides occupational health and
safety trainings and evaluates the effectiveness of trainings through drills held annually.
The Group has adopted training and drills to improve the emergency response capability
of all employees, so that all employees can enhance their safety awareness and take
effective emergency measures in the event of an accident or emergency situation to
reduce the potential harm to personnel, damage to property and adverse effects on the
environment. With the aim to continuously improve the training programmes, the Group
consults employees’ opinions by survey and collects their suggestions through email.
The Group strives to achieve the goal of “zero accidents at work”, continuously improves
the system, and regularly assesses occupational health and safety performance to
ensure that the Group can consistently achieve the goal of “zero accidents at work”.

BT AKEET—EERTTH. AREZNEBTAEERERERERME
N THERE. FHBXZERERNBEBEMHE P BERAEELI, MERRLF
EREELETANRTME. L AEESFTERMBXEREAREEI, LEB
RREHAEI R, AEEFRBRIMRRSEGRSERETHREFHNEZEE
A1, EERETIEETERHE, TARERSBRNERFEIRE I REBUE RS
M, BOBBRRESZHHABNEBEAESGE. MEBRANHRENARTZE. AKEE
FHEFEEERE, FHEIRRNAERT IR, RANTEBRESHREETHNE
. AKENF [THETFW], HENEFE, EHFABERREAREEN, #
RAKEREFEED [ TEFEHR] MBER.

The Group has achieved zero work-related fatalities for three consecutive years
(including the Reporting Period). During the Reporting Period, the Group had not lost any
working days due to work injury. The Group was also not aware of any material non-
compliance with employment-related laws and regulations that would have a significant
impact on the Group include but not limited to the Occupational Safety and the Health
Ordinance of Hong Kong, the Labour Law of the PRC and the Prevention and Treatment
of Occupational Diseases Law of the PRC.

AEEEE=F (AWmEH) BREIFHT. RBEEHN, ARERRIGERLLT
EH. AKETAREZEETEAREEREAT ENRERHMIEERERNE
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RERTEH, BRERRRESR (HEXLERERGEH). (PEARKMBEZEE)
M (hZEANRLMBIEE R,

B3. Development and Training

B3. R R IEH

The Group has established a long-term employee development mechanism, and
continuously provides job skills courses for the needs of employees with the purpose of
enhancingtheir workplace performance and smoothening their promotion path. Through
the utilisation of diversified training models, the Group meets the diverse needs of
employees at all levels, enhancing staffs’ skills, helping the Group to achieve sustainable
development, and promoting individual employee growth and development.

AEERRRPETHRES, FEHYHETIFE, REHTERIDTRE BHER
FIR SRR, AT EGRNERN. ARERIB L T AFIE KRS SK
FHETINARBR, BRITEIERE, ENAKEERTHEER, RAREEETIE
ARREER,

The Group is proactively engaged in the “Employee Joint Growth Model”, in which junior
staff or new employees are guided by experienced employees. During the guidance
process, experienced employees can also be inspired as well as further enhance their
abilities and knowledge. The Group also encourages employees to participate in external
training on their own, and will also subsidise employees to obtain professional
qualifications related to the business of the Group. New recruits will receive on-the-job
training to help them adapt to the work environment and perform their duties as quickly
as possible. The Group also trains key personnel such as technicians, internal auditors,
environmental, safety management personnel and quality inspectors.

AEERBRRE [EIHRRRER ], YREIHHFABEIEXERREENE
TS, ARG BREY, CRREEMNE I RTERARESR, MENRE XEB
SN RIBE. AKETEEE T BTSN, BRAgEE TN
HASEEBERNEEER, IARKE THAZEIAREEN, MNEMETHREET
ERE. BEFETHE. AREEHEMTARE. NEE. BE. *2EEAEBNRE
wEEFEEEMABETEI.

During the Reporting Period, the Group has achieved a 32.61% overall training rate and a

total training time of 225 hours. The table below shows the employee training data by
gender and employee category:

R, AREEEETIIR 20.41% R ETEA 225\, TRARIZEM
PR BIERIBIS B ZH AR -
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Percentage Average Percentage Average
of Training of Training

Employee Training Employees Hours per Employees Hours per
G Trained (%) Employee Trained (%) Employee
Information Zi{EEHT (hours){EE SZil{EEH (hours){EE
B T ZIIFABENIEE b SRIFRFEL vals AL RS )5
' (7]\EsF) (7]\EF)
By Gender #7145
Male 34.21 4.87 32.50 4.63
F
Female 25.00 5.00 18.18 3.64
2

By Employment Category %4k

Senior management 80.00 11.00 70.59 9.71
R

Middle management 11.11 2.22 10.00 2.00
R E e

General staff 7.69 1.54 7.14 1.43
—fx BT

Note:
£

1. The percentage of employees trained = The number of employees trained for a particular
category / Number of employees in that category at the end of the Reporting Period x 100%

1. XA ET AL = 23R ZA E T AR/ ZERINREHHARE T AR X 100%,

2. Average training hours per employee = The number of training hours for a particular category /
Number of employees in that category at the end of the Reporting Period.

2 (B ESZHFREE = S22 IR 8/ s BRI MRS AR B T A%

B4. Labour Standards
B4. 55 T #H8|

Child and forced labour are strictly prohibited during the recruitment process as defined
by laws and regulations. The Group strictly complies with local laws and conducts
recruitment according to the Employment Ordinance in Hong Kong. During the Reporting
Period, the Group did not identify any material issues that violated the laws and
regulations related to preventing child and forced labour that have a significant impact
on the Group.

Page | 28



HYBRID KINETIC GROUP LIMITED 1FiE£BERA S
Environmental, Social and Governance Report 2023 _E _=fFIRIE. HEeXELHTE

HAVERERARE, ERBAEPRMABRKELERETI RSB S L. AREBK
BAMEE, TREBEEN (REGRGD) ETEE. RREHR, AEELTRER
BMENE R P LEE T8 G55 TR AR ERMEAEEENEATENEH.

Personal data are collected during the process to assist in the selection of suitable
candidates and to verify candidates’ personal data. The human resources department of
the Group also ensures identity documents are carefully checked. If violation is involved,
it will be dealt with in light of the circumstances as clearly stated in the Group’s relevant
policy.

FRBEPRENEAER D BRENRESBARIZERBAENEANER. K
SENANERBILRSHERSNVFBAXHLFATZR. EHBEERERL SREBAK
ERBERN PR E SRR ENETRE.

Preventive Measures of Child Labour

it E T #

The Group’s recruitment post stipulates that only candidates over the age of 18 will be
recruited and all new employees are required to provide true and accurate personal
information. The recruiters will stringently verify their information, including academic
certificates, identity cards and account information. The human resources department
will also eliminate job applications from applicants under the age of 18.

AREEREEE L BRAEREM 18 BN EMAT, TERHA T AMMRELE
ERMEALY, BRARRRES \RANOESERE. SHE. FOSEH.
AR BRI, AR 18 R TR T,

Preventive Policies of Forced Labour

By 1k 7% % TBCF

The Group has a well-established recruitment process that examines the candidate’s
background and a formal reporting process to address any exceptions that occur. The
process is also regularly reviewed and inspected to prevent any child labour or forced
labour in the operation. The Group respects human rights and promises that employees
should be protected by the Group and should not be forced to work by employees of any
class.

AEEERYFREREAT RN TENBEREREEEFAFIMERNERNRERE
Fr. RONTEHETEEREE, UBLEEPFENEAETISHEGFST. AEE
EEAE, FKHBIRXAKRERE AERUEARBEERENEIREBSEH.

In addition, employees work overtime on a voluntary basis, and the Group promises not
to force employees to work overtime to avoid violating labour standards and effectively
safeguard employee rights. The Group will not collect deposits from new recruits or seize
their identity documents. The human resources department also regularly checks the
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working hour record and will investigate immediately if overworking is discovered. The
Group also prohibits punitive measures, management methods and behaviours such as
insult, corporal punishment, violence, mental stress, sexual harassment (including
inappropriate language, posture and physical contact), sexual abuse, etc. for any reason.

tesh, BT InEEBEERRA, AEEAFEIAEHREETBRTHE NERERST
R, DBHEE IR, BTARE, AKEAERE TREASIINHMBMANS
MBI . ANERBIAEEMAME TR NFix, WMBFERFTHERBR, G314
AE. AERETZELENEAERHETESER. 8. &h. HHEE. 1EE
(BREARERS. ZENSENES) . HESFREIMEER. BETENTA.

B5. Supply Chain Management
BS5. fiEEEE

Apart from sourcing raw materials based on the specifications of the required products,
price trends of raw materials and product requirements, the Group also attaches great
importance to the management of potential environmental and social risks in the supply
chain. The Group has established a rigorous and standardised procurement system and
supplier selection process, and has imposed environmental and social risk control
requirements on suppliers.

BT ARIEPT T ERMBE. EMRNEREERERBTRRBREMESL, AKETS
EERHtRETEERENHEARNEE. AKEEY 7 BREMRENEBRERAR
HEFINERE, THHEFRE TREXMGRARERNTENEK.

The Group has formulated and implemented a well-managed procurement system and a
rigorous supplier selection process to ensure the quality of raw materials and enhance
the quality of its products. In addition, all suppliers are monitored and assessed by the
Group regularly. The Group takes measures to assess whether suppliers are operating in
compliance with relevant laws and regulations and other required standards for health,
safety, forced labour and child labour, and to examine suppliers’ awareness of these
aspects with the aim to minimise potential social risk in the Group’s supply chain.

AEERFEETENRBRARBENHERRIERE NEREMRRE, #
MRAHERER. W FAHERAEPEIARENES KA. ARESK
BHERMNFLHERESEARRE. R, MBS T RET AN EREMERER M
kHEMFAZEREINEE, REEHEFAE LREITENER, PURRAKREfEEN
e R,

Location No. of Suppliers
Hh2E HERNE
Hong Kong 34
wH

PRC 24
HH e A St
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Fair and Open Procurement

I L7

The Group’s procurement procedures strictly abide by related laws and regulations,
making procurement on an open, fair and impartial basis without any discrimination
against any suppliers. Employees and other individuals who share a common interest
with suppliers will not be allowed to participate in the relevant procurement process.

ZIK%I%E%L_F BiE2BRAMERERNRE, £L. AF. AEMNRETIES,
FHETHEFALEMTE, HAREEFENEHENETIREMEAREHR
ft ‘F,,JI‘H BAHREEIREN.

Business Ethics

BFREE

The Group is also concerned about the integrity of its suppliers and partners and will only
select suppliers and partners who have a good track record in the past and do not have
any serious violations or ethical violations. The Group has zero tolerance for bribery and
corruption, and it is strictly forbidding suppliers and partners to obtain procurement
contracts or partnerships through any form of transfer of benefits.

REBTHEIMBRESERHNEE RSERBELEFLCHRRYT, "’ﬁ&ﬂ“
SR E SR ﬁ%ﬂ’]ﬁ”—(ﬂ?ﬁ&“’*?ﬁ%ﬂ# Zli’éﬁlﬁﬁﬁ ERATFRBERZRE
BEMER XS EFNEBEAR AN EEEMBSREBEONSIERE.

Green Sourcing

RETHE

The Group is committed to selecting environmentally friendly products with competitive
prices and good quality, in order to safeguard end-users’ health and safety, prevent
pollution and efficiently use natural resources. The Group requires all departments to
consider environmental factors and search for products with higher recycled content,
greater durability or greater water and energy efficiency.

AEBRNINBEZEEERZNERNEENRERAZERS NMRERERFAENER
M=s, Bﬁﬂ:}% AHNENFABRER. K%l%*%*ﬁ?ﬁ%ﬁf&iﬁl%, SXRF
BReBHEEEeE. R ASERS /KRN ENESR.

During the procurement process, the Group prioritises local suppliers and
environmentally friendly products and services, hoping to reduce the carbon footprint
caused by procurement via local procurement, while supporting local economic
development and creating employment opportunities for local communities. In addition
to environmental factors, the Group will also adopt measures to monitor whether its
suppliers or contractors comply with relevant laws and regulations or meet other
standards in terms of health, safety, forced labour and child labour, etc.
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ERBAEET, AREBREFREAMHERNRRAEZERNERY, FEBAEMH
FEDUR D RBERMNRER, FNXFERERER AEBHEAEHEHE
BRIRERRN ARETERBEREESAREFSAEHAERR. 2. BE %I
REIFNTEEANAEMER AR HMRE

B6. Product Responsibility
B6. EmE{E

The Group attaches great importance to product quality and corporate reputation. The
Group actively monitors the quality of products and services through internal controls
and strictly monitors the compliance of products sold. The Group also maintains
communication with customers and provides aftersales service to ensure understanding
and fulfilling customer needs and expectations, and continuously improves the Group’s
products and services by understanding customer satisfaction level.

REE+7 \Eﬁ;%nc'n%*%&ﬁ¥1§% BIREBNMBERREREBRBER, IS
BEREFEERNEGHREL. ARET-—ERFHBEZNBEBLIRTEERRT, #RE
fRAMEEENE *%ﬂﬁﬂfﬁ THRETHREFNRRERL UHAKRENERNRS
ANER1E B BUE

The Group actively comply with the laws and regulations of the Trade Descriptions
Ordinance (Cap. 362), the Copyright Ordinance (Cap. 528) and the Personal Data (Privacy)
Ordinance. During the Reporting Period, the Group did not identify any material issues
that violated the laws and regulations relating to health and safety, advertising, labelling
and privacy matters relating to products and services provided and methods of redress
that have a significant impact on the Group.

AEEBEBET O (FRRARG) (5 362 %), (hRERESD (F 528 %) & (fE
AERL (BB R61) ERERER. REWEHR, AEEYREHITMERE
TR ERNBRBNRREZE. BE. REEAMREEMNRERITENERER
MEAREEERNEATENEH.

During the Reporting Period, the Group was not aware of any cases where products sold
or shipped subject to recalls for safety and health reasons, and no major complaints
about products and services were received.

RBEHR, AEELRNBAAEEXCEXEME L £ HERIEH A DA E
R, TREBEMREREBRHBNERKS.

Quality Control

an B2

The Group implements strict quality control, its quality standards are formulated with
reference to applicable Chinese standards. The Group’s products have passed all

Page | 32



HYBRID KINETIC GROUP LIMITED Fi#&E5RA T
Environmental, Social and Governance Report 2023 _E _=fFIRIE. HEeXELHTE

necessary product certification tests commissioned by the Group, such as GB/T
31467.3-2015 “Lithium lon Power Battery Packs and Systems for Electric Vehicles Part 3
Safety Requirements and Test Methods”, Ministry of Industry and Information Technology
The dustproof and waterproof requirements and fire protection requirements in the
“Safety Technical Conditions for Electric Buses” in Document 377 and the rate test in
1610 “Test Methods for Power Plants and Fuel Cells Related Technical Specifications
(Implementation)”. These certification tests are performed by independent testing and
inspection agencies. The Group is equipped with sufficient quality inspectors to
implement quality control programs, most of which involve basic inspections and simple
equipment operations.

AEEERBEREREY, EREEETRSEBAYEEETR . AEEHER N
BELEENESR, BYTLEMNREETEBR., ALENELYERBAEERTE
THMmBENE nnEBEﬁ‘xﬁU“ﬁ ﬁﬂ . GB/T 31467.3-2015 ( EENREHEBE FANNEE)
BMRGE 3E B TTEY. TIE5R% 377 ﬁfX#FEP (BEBFEREF
IREIL) EPI‘EEB)WK%X&BEK%X%H 1610 (FN A EA . KA EthE R AT ISR R
7k (Bf7)) RRERAGRE, E,Z—raﬂai‘/,ﬂﬂnftﬁﬂ?%_u J‘JCXH‘ EptiE T, KEER
B RANEMEAEERAEETER RETEIREAGE R EEREHORE,

The quality inspection process of the Group is rigorous, and all purchased raw materials
must be tested by a third-party testing agency before they can be put into storage.
Products on the production line must pass the sampling test before proceeding to the
next step. All finished products must pass the quality and safety inspection of the
inspection department and issue a finished product inspection report. After the test is
completed, the quality manager reviews the test report. Only products that pass the test
can be sold, and products that fail to pass the test will be recalled according to the
relevant procedures.

AEEEEWABRERE, MMARBHNERMEHITERSE = TR SR A=
HES ENE RS AR RN ﬂ%ﬁ_f EANT— DF%% ﬁﬁ’ﬁﬁknndé\/EL_LJ‘W, JnBF'EJE’J
E‘uf?éﬁiécﬁ#ﬁlﬁl b SEH AL B R S . RIS RLE, B A E R AEIER R R

/\ﬁ*mll ERNERTTHE, ﬁ#ﬁl/ﬁl HwMERNEIRNESR, FE%EH E’ﬁﬁ/m
TR,

Product Recycling

EaaEiK

After consultation with the customer, the Group will conduct a comprehensive
assessment based on the actual capacity of the recovered used power battery, charge
and discharge characteristics and safety of use to determine whether it can be used for
cascade use (including energy storage, portable charger or for low-speed vehicles),
recycled or scrapped.
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HEEHBER AKEHSROBRENBEDNEELNTE. THEFHREMRS

EUFERBERETHEENE HEEESTETHRNA (B8  REEA. B8
EREM. REREER) . BENHEERE.

The Group conducts testing, sorting, dismantling and reorganisation of used power
storage batteries that meet the conditions for cascade utilisation. The Group affixes
trademark to the batteries to indicate that the battery products for cascade utilisation,
and will code and establish traceability system for the products according to the
requirements of the Group.

AEEEHTERAFBRGNBEESHESHETLRZNOWA. 2. IFENEA,
BHEARENRRZELERABRINAEL, TERRAKEEREEMRBRLE
MIEWERL

The used power storage batteries that have been certified to be unable for cascade
utilisation will be recycled according to relevant requirements, so that companies with
recycling qualifications can recover valuable resources and handle them according to
the prescribed procedures.

HHEARETHATANBEEYNEBLERARERETHENAE, FHREKE
ENASRRHPEEENER RREREEE.

Customer Service and Protection of Privacy

EF R RERRE

The Group provides quality service experience to consumers through standardised
service quality, humanised service process and standardised service management. The
sales department is responsible for receiving and processing customer complaints in a
timely manner, and is confirmed and resolved by the salesperson on-site. The Sales
Department continuously tracks feedback from customers in order to increase customer
satisfaction. At the same time, the Group conducts customer satisfaction surveys on an
annual basis to collect valuable customer feedback.

AEEBBEEMNRBRE. AMUNRBBENEZRECHNRFEELEEEM
EFFREBENRGRER. AKREREENFIEEAFERNEERTIRGF, THX
HERRGHER LR, HEMFFERREFERNEN EMRERSEEREE. [
i, ARESFHETERFREERE, KEEFNEER

The Group strictly and cautiously manages customer files to avoid leakage of customer
privacy, and requires relevant business personnel to sign the “Non-disclosure Agreement”
when they join the Group to further strengthen the protection of the Group’s business
secrets and clients’ information.

AEBHEFEZETEREZENERE BEXEFBMNRE, LERBEEXHAE
ENBREE (REWE), WE—TIaBAKEEFERE UL T FHEBRE.
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When the Group’s products are sold, the Group provides customers with an authentic
product description to prevent customers from being misled. The Group will also provide
after-sales services to customers to address their enquiries. If there is a problem with the
product, the Group will actively approach the customer for possible product recycling.

AEHEEREER, VE@EFFRUEASMNESERANE, MIEEBEEZRE, EMK
WEER AKEIFRZARFBNRUEERE, AEEFEH. NERTLIREBRE,
AEBEeTEHHERFHE, HRERBU.

To implement excellent customer service, the Group has set up a telephone complaint
handling mechanism, and all issues are followed up and dealt with by the after-sales
service department, so that customers have channels to submit complaints and smooth
resolutions to any issues. The Group also conducts customer satisfaction surveys to
allow it to analyse the level of customer satisfaction and make improvements. For
safeguarding consumer data and privacy, the Group has appointed Internet Security
Administrator to perform regular maintenance and inspections of the Group’s networks
and computer equipment and ensure that the systems are secure. The Group’s internet
security management team performs evaluations on monthly basis. In event of any
abnormality found in the system, it will be rectified in a timely manner.

BTHHEERY, ARERIEFRFESD, TRERRBHDETRERRE, &
EFO [#FHM, GEBREE]. A&ETEETEEREERE, UoHE
FRBENE—SPUEARERS. AREHEZENELRE, AKEZREEZE
EEE, EHHAKENGERLEE ““T%Lﬁ@%éﬂ%ﬁ%i, BREHZREM. A5H

ML ERRERESA g Keh, MRBIBRSEERER, SkiEFE
TE1E.

Protection of Intellectual Property Rights

RIEAHEFE

The Group is committed to maintaining and safeguarding intellectual property rights and
has different practices to ensure that intellectual property rights are respected.
Conventions include but not limited to forbidding the purchase of pirated products,
conducting monthly internal audits, checking whether employees have downloaded
pirated software privately, not using photos without authorisation by the manufacturer,
and verifying whether photos used by the Group are copyrighted on a monthly basis. In
addition, the Group will not adopt designs without the authorisation from the
manufacturers, and will check whether the designs belongto the Group every six months.
The Group promises that all propaganda or product design of the Group does not involve
plagiarism, and requires all employees of the Group to have a sense of intellectual
property rights and keep their designs confidential.

REBHNEERRENHEE, IREAREL, MNEARNBEESIEE. BF
BHRERRRBIRELBESRER. B RETHRER, BEETHAAHKAET
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AR . TRAREHBIBRHRENESR, S8 XREXEEFABAFZESR
B, Iy, REETFAERAREHNBEHXENRE, TEEFFKiBER
AREBRAEENRE. AREAEAEEMAENEEREMRFIRSRIVE, I
BRAKEFFEETIEMEERSR, HACHRIRE.

Advertising and Labelling
EEREE

As the Group’s operational process does hot involve a material amount of advertising and
labelling practices, the information relating to advertising and labelling is considered as
immaterial to the Group.

HRAKENEERFEATRABEEREE, AEEBESRTRENERNERS
AEENFERFE.

B7. Anti-corruption

B7. R&J5

Anti-corruption Policies and Systems

RESBRRAE

The Group believes that integrity is one of the key elements for the Group’s continuing
success. Therefore, the Group attaches great importance to anti-corruption work and
system building, and is committed to building a clean and transparent corporate culture.
The Group strictly abides by the Prevention of Bribery Ordinance and other relevant laws
and regulations.

AEBERERENSEXUEAEEFEMINEE, FitBAERREERNIE
EHEER, BOERREZERZARBHANMEXL. AREEEET (BB
5B1) SERERNRE.

Duringthe Reporting Period, the Group did not identify any material violations of laws and
regulations regarding the prevention of bribery, extortion, fraud and money laundering
that have a significant impact on the Group. Also, there were also no concluded legal
cases regarding corrupt practices brought against the Group or its employees.

RE|EHR, ARETRBRIEAERGHANLERE. 1R, KEERARENEE
ERNEREH. RBEEHA, 0 EAKEIHEEREICEENATHAR
.

The Group requires all employees to abide by the code of business ethics and promise
not to engage in any corruption or bribery, fraud, extortion and money laundering
activities. The Group has a strict internal control system, establishes regulations on
combating corruption, and assigns dedicated personnel to monitor positions with a
relatively high risk of conflict of interests to eliminate any forms of corrupt behaviours.
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The composition of different members in the Board allows independent monitoring of
corporate behaviours. The Board will regularly evaluate anti-corruption policies, such as
independent auditing policies, contract approval policies and tendering policies, to
maintain anti-corruption performance. Furthermore, the Group actively promotes the
idea of integrity by providing employees with professional ethics and anticorruption
training so as to construct a culture of integrity with the aim to create a working
environment free from corruption.

AEBERFEEIHBETHREREL, YRAELGHETRSRERTS,
ANEREETER. IREAREAT. ARERBBRISONDIEHGE, HE 7T 6H
KRRBERNRE TERIABRSZENTHERESERNEA, HEEAEIN
ﬁ% THELE., ARERFEFE, FREFAKENESTENERBLEELXE
ARE. EREgEHRAMLESEOR, GIMBIRBBUR. mﬂémﬁﬁﬁﬂﬁ
ﬁ F, DAERDERR. BILER, SE8E EM%@EEMR@ REBEEEHE
E%% BIRETRAX N ER, AETRRBREERSEE R R,

Conflict of Interest Policy

Flat T REFK

The Group has established a policy on the declaration of conflict of interest. In event of a
suspected case, employees must declare the conflict of interest to the human resources
department immediately. The reporting channel includes meetings, phone calls and
emails. The Group will review the declaration procedures and communication channels
for each case. The declaration conflicts of interest measures will be evaluated once a
year, and follow up actions will be taken, if necessary, within one week based on the
results ofthe inspection. For positions with a higher risk of conflicts of interest, the Group
will assign special personnel to monitor and resolutely prevent any form of corruption,
including extortion and money laundering.

K%E%ﬁ?ﬂé%%$ﬁﬁ% MERMER, ETAEMNREANERERTBHEMNR
%% FREECEEE. SHRAEH. AREERBRERR, WEAREFRE

BEE. NaRREkes EL ﬂﬂ%ﬁ—a,ﬁﬁﬁﬁ%%,fﬁﬁﬁm—éﬁ
WERE, SHEHBENBZEHERNRSEAREAL, ASEFREREARE, NBRAMEE
EEANRERTS SRBREEERE.

Fair and Open Tendering Procedures

W F R HIIB RS

To ensure that the tendering process is fair, just and open, the Group will invite suppliers
to submit tenders through email invitations and announcements on its website. The
number of invited suppliers is determined by the value of the service, and at least three
are invited. The Group will also review the supplier’s documents and performances, as
well as assess the tender’s effectiveness. The tendering program will also conduct an
annual performance evaluation. If the supplier’s services are found to be inconsistent
with the Group’s expectations, the supplier will be replaced.
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DERBEEFAFE. ALE. “ﬁ FEEEZREHBFR AWML LG, BEFEMH
BERR. HERBNEEREEER %ﬁmﬁg ROBF=HK. KEETEREH
BEERERR, SHEBER. ?”#?%ff“*iifﬁ T—RAAGE S, MBRAER

HMRBRASEHERT, SRBRHER.

Whistle-blowing System
BEREE

The Group has also established a whistle-blowing system to establish and maintain a
clean and transparent culture of the Group. The whistle-blowing system allows all
employees and investors to report corruption, bribery and other misconduct within the
Group anonymously to the human resources department and the investment relations
department. These two departments and the audit committee will process the report
promptly, fairly and confidentially. On the other hand, the whistle-blowing system also
ensures that whistle-blowers are not treated unfairly because of reports, and will not be
subjected to unfair dismissal, unreasonable disciplinary action, and so on.

REBTRY TRRHFENEL RAEFASENERMBE R, ZBERHERNE
BTRBREZFTURANEFEBREREMEBECRRAEENSZET. 5. X
HBREMAETR. ANERBIREBEDULNBESAZESHLE. AFUR
WEMEERR, A—TTH, BRIZTRERRELGREBRM I AN FHHF
HEEISWEERE. BERRCRENF

Anti-corruption Training

RETHET

Trainings related to anti-corruption are rendered to our management and employees to
boost their awareness on the prevention of any kind of unethical behaviour such as
bribery, extortion, fraud and money laundering. All directors have received anti corruption
training by way of anti-corruption training reading materials (“ANTICORRUPTION
PROGRAMME - A GUIDE FOR LISTED COMPANIES” published by ICAC) circulated.

ﬁﬁlﬁgﬁﬁﬁﬁlhhAﬁﬁﬁﬁ%miﬂ S FIHERE. BEFEPR. K
FEME SRS IR ERE %Mwﬁo%%§$Lm%%Z&§EEﬂMﬂ(%ﬁ@%
EW%(LW@T%%%LEF%%%1%%&%%%%0

B8. Community Investment

B8. 4 EIRE

Corporate Social Responsibility

PEHEEEF

The Group is committed to shouldering the responsibility of contributing to society while
having economic development. The Group is committed to serving the community,
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incorporating environmental, labour needs, education and culture into community
discussions to support relevant activities. The Group hopes to foster employees’ sense
of social responsibility, encouraging employees to participate in social welfare activities
during their work and leisure time to make greater contributions to the community. The
Group believes that by participating in the community activities, the civic awareness of
employees can be enhanced, and positive values can be established.

FEERFAELCBERNENERRLAKLENEE. AKRERNRBHE, LRIR.
HFLER. BEEAXASMARERTSEE, UXHHEMEENGE . AREFER
EETMHEEMER Al —ExBE IR IEHEERARES BTG ASHIEE,
SHEEERER. AKEHEE EERSSHEEBELENEY, TJUCEINAR
RGRTT, WS EREREEE.
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THE ESG REPORTING GUIDE CONTENT INDEX OF THE STOCK EXCHANGE

OF HONG KONG LIMITED

ERBERXGRARAFN (R - & REaHRETES) NEERS]

Subject Areas, Aspects,
General
and KPIs

JETH ~ R EE K A

Description
Disclosures f##it
BRI

Aspect Al: Emissions
JEH Al : HERY)
General Disclosure

— i

Information on:

AR EE RSO = RS ~ A7k R+
MBS A E AR EREEYNE L
FHY

(a) the policies; and

BUR 5 R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer.

AT T N E R ENHEN A
ERRETER ©

relating to air and GHG emissions,
discharges into water and land, and
generation of hazardous and non-
hazardous waste.

Section
Y

B=HI

Emissions

HE)

KPI Al
[FESEGTAHER ALl

The types of emissions and respective
emissions data.

0 s VL

Emissions — Air

Emissions

R — ZZREFI)

KPI Al.2
FRSEGTOHEIR AL.2

GHG emissions in total (in tonnes) and
intensity.

o E RACHEEERE (DIEEHE ) K&
E o

Emissions — Air
Emissions

HEH - = A

KPI A1.3
FRSENIETE AL3

Total hazardous waste produced (in
tonnes) and intensity.

BT 8 2 A RS SRR (LMo
RS ¢

Emissions — Waste

Management

(Not applicable —

Explained)

Y - By ERE
(FEA - ERE)

KPI Al.4
BRI GNIETRE AL4

Total non-hazardous waste produced (in
tonnes) and intensity.

FiE LRSS R (D)
RIS -

Emissions — Waste
Management

Ry - B E R

KPI A5
[FRSEGTOEIR ALS

Description of emission target(s) set and
steps taken to achieve them.

mACATE T I PR E H AR R R RIS
L& HARAT SR A B -

Emissions Air
Emissions, Waste
Management

HmH - = HEN
Y - BEMERE
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KPT Al.6
BRI AL6

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

W R A F R EEREYR T
KA AT 5T IL AR RS H AR R Ry i E 2
S H AR ALY D ER -

Emissions — Waste
Management

i) - EmEE

General Disclosure
— R

Policies on the efficient use of resources,
including energy, water and other raw
materials.

HRERER (BEER - /K HAi
AR AYECR -

Use of Resources

BIREHA

KPI A2.1
[FRSEGTAER A2.1

Direct and/or indirect energy consumption
by type in total and intensity.

ORI oy B B K BT P R A
FMENEE

Use of Resources —
Energy Consumption

IR - BEIRUHFE

KPI A2.2
[BESEGTIEIR A2.2

Water consumption in total and intensity.
HFEKE S -

Use of Resources —

Water Management

(Not applicable —

Explained)

BREM - BKERE
(TEH - ERRE)

KPI A2.3
G SIS I A2.3

Description of energy use efficiency
target(s) set and steps taken to achieve
them.

FEACFTE T YL Y BE IR (55 P St H R R
ZEF L0 H T PR P B -

Use of Resources —
Energy Consumption

BIREH - BEIRUHFE

KPI A2.4
FESEGTOIEIR A2.4

Description of whether there is any issue
in sourcing water that is fit for purpose,
water efficiency target(s) set and steps
taken to achieve them.

i 0 SR B A KR B A A A [
DA R Fir s T 1L 89 7Kt H AR B Ry 22 2]
B L HAERTER AP B -

Use of Resources —
Water Management

BIRER - BKEE

KPI A2.5
[GH SR RIS IR A2.5

Total packaging material used for finished
products (in tonnes) and with reference to
per unit produced.
BT H e g AR VA& (LIEET
B REBAERMEE -

Use of Resources —

Use of Packaging
Materials

(Not applicable —
Explained)

BREM -8k H
=R (FEH-ER
)
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General Disclosure
— i

Policies on minimizing the issuer’s The Environment and
significant impact on the environment and Natural Resources
natural resources. BRI R IRE R
AR EETT NBERBE S R AR E RIS

s/ BHTBUR -

KPI A3.1
FRSEGTHETR A3.1

Description of the significant impacts of ~ The Environment and
activities on the environment and natural ~ Natural Resources
resources and the actions taken to manage IRIE K KIREJH
them.
TR B R B ER R R R AE RV E

B ROCRIEHEAMEZ BT
g -

General Disclosure
— i

Policies on identification and mitigation of Climate Change
significant climate-related issues which SR {ESE(L
have impacted, and those which may

impact, the issuer.

s Al B L 4K R AT e & 3 T

A B E R RIEAER S B HYBUR -

KPI A4.1
FESEGTOER Ad.1

B. 1t &

Description of the significant climate- Climate Change —
related issues which have impacted, and Physical

those which may impact, the issuer, and Risks, Transition Risks
the actions taken to manage them. SR S — F g E
WO TR G R ST NELETE 5 R
HVERSRIEHBISEE > RIEXTTE) -

Aspect B1: Employment

i B1 : &
General Disclosure
— R EE

Information on: Employment
HREAFN 5 e ~ FauS ks T ~ TIE (%
P~ R~ PG -~ Zotih - K

ISe A5 DA R A ARy 28 R Y -

(a) the policies; and

BUR 5 R

(b) compliance with relevant laws and
regulations that have a significant impact

on the issuer.

HTHBT N EREZENHB AR
FIRBIERS ©

relating to compensation and dismissal,
recruitment and promotion, working
hours, rest periods, equal opportunity,
diversity, antidiscrimination, and other
benefits and welfare.
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KPIBI1.1 Total workforce by gender, employment Employment
REFEERTEIE B1.1  type (for example, full- or part-time), age {&{H

group and geographical region.

R ~ e A - AR AH A R &

S E S RE -
KPIB1.2 Employee turnover rate by gender, age Employment
REFEERFEIE B1.2  group and geographical region. =

MR ~ FEC AR R E 7 Y 8 &
AR -
Aspect B2: Health and Safety

JE I B2 © (EFEH 2

General Disclosure  Information on: Health and Safety
— e R ARt 2 & TR M irlE g B (EFEL R
TR EE
(a) the policies; and
BUR 5 R
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
AP T NA E RSB HE A
FRBIHTE R ©
relating to providing a safe working
environment and protecting employees
from occupational hazards.
KPI B2.1 Number and rate of work-related fatalities Health and Safety
REFEERFEIE B2.1  occurred in each of the past three years ({iFFEIZ4
including the reporting year.
BEZF (BIEERTEE) BFERT
B R HE -
KPIB2.2 Lost days due to work injury. Health and Safety
RESEASIERE B2.2 R LGHEATIFHE - (R
KPI B2.3 Description of occupational health and Health and Safety
REIEGERIEIE B2.3  safety measures adopted, and how they are  {fEFEHZ ¢

implemented and monitored.
1 TR G O MR S i R 0L 2 = i -
DU AHBE T R B 22575

Aspect B3: Development and Training

JE T B3 5%/ K

General Disclosure  Policies on improving employees’
— AP EE knowledge and skills for discharging
duties at work. Description of training
activities.
HRATETT 8 B BT LIFIE BRI 58, K
FLREAVIBUR - HuUEEIEE) -

Development and
Training

S&fee f B

KPIB3.1 The percentage of employees trained by
REfEAEIEIE B3.1  gender and employee category (e.g. senior
management, middle management).

Development and
Training

EiEdrell
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FeMER R (R ECE R (B SUE RS -
hREEES) BAMZIIREES
L -

KPI B3.2
[iH SR AR B3.2

The average training hours completed per
employee by gender and employee
category.

Rl R e BRI E - BREE
BRI P -

Aspect B4: Labour Standards

cil

Development and
Training

&M Rl

I B4 © 5 T

General Disclosure

Information on:

Labour Standards

— I FE HRAYT 1B T EGREI5 THY | 7y LAER]
(a) the policies; and
BUR 5 K
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
AT T NA E RSB HE A
FFABIRYE RS
relating to preventing child and forced
labour.
KPI B4.1 Description of measures to review Labour Standards —
FEFRAEXTEIE B4.1  employment practices to avoid child and Preventive measures of
forced labour. Child Labour,

0L A BT M 1R {87 ) e DA 2 00 B T
Y& il

Preventive Policies
of Forced Labour

5 TAER — i1k 2 T
FEHE ~ B b5 ] 5 1T
BUR

KPI B4.2
[5H S A5 1 B4.2

Description of steps taken to eliminate
such practices when discovered.

1 A S5 PR AR R R DR R A o 1
FITEREUAY DB -

Aspect BS: Supply Chain Management

Labour Standards —
Preventive measures of
Child Labour,
Preventive Policies

of Forced Labour

5 TAER —Fj b2 T
fEHE ~ B b5 ] 5 T
BUR

JE i BS © (tiEsEE

General Disclosure  Policies on managing environmental and Supply Chain
— RSP EE social risks of the supply chain. Management
EHAEREA IR R g EfR R o (LEREE
KPI B5.1 Number of suppliers by geographical Supply Chain
REFEEREIE B5.1  region. Management
fsth i E R ER R - ke e
KPIBS5.2 Description of practices relating to Supply Chain
R IEIE B5.2  engaging suppliers, number of suppliers Management —
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where  the  practices
implemented, and how
implemented and monitored.

1t AL 3R S FH G e s Y LB - 1) LR
TTEBEGIR G REREE - DURAHR
TR EETTE -

are
they

being
are

Fair and Open
Procurement, Business
Ethics

L e g P — AN R
NSRS ~ BEsRER

KPI B5.3
RS GTEIR BS.3

Description of practices used to identify
environmental and social risks along the
supply chain, and how they are
implemented and monitored.

i I T k] e s (I ER T Y R B
Kot g BBy EF1 - LRARBEET A
I -

Supply Chain
Management — Green
Sourcing

LIEsEE T — 4R
i

KPI B5.4
[3H S A E 1 BS .4

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

i 2 2 R P g e (6 26 P ER O E
o K AR HIE G > LR AHER 0T 5 B
270k

Aspect B6: Product Responsibility

Supply Chain
Management

— Green Sourcing
I e S A B — SR R
fif

J&TH B6 : FEmE (T
General Disclosure
— i

Information on:

5 T8 BT £ Ok 722 o A ik 75 RO (2 o B 27
& EE > BB AR EE AR
JIEHY

(a) the policies; and

BO¥ R

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

ST HSEIT AT E R ERIHEAR
FIRBIE R ©

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and
methods of redress.

Product Responsibility
P A (T

KPI B6.1
SR GTER B6.1

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons.

E B E A an SR B N 2 A B
FEER 2R [ T 53 BE -

Product Responsibility
FERnE (£

KPI B6.2
[5H S A5 1 B6.2

Number of products and service-related
complaints received and how they are
dealt with.
P[RR 172 o B R 5 Y SR B H DA K
FEH Tk -

Product Responsibility
EEmE T
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KPI B6.3
[iH S A E 1 B6.3

Description of practices
observing and protecting
property rights.

i e B 4 S s O i R 3k 2 R B Y 1R
B o

relating to
intellectual

Product Responsibility
Protection of
Intellectual ~ Property
Rights

PE i 55 — PRI RIEK
B

KPI B6.4
[iH S IS 1 BO.4

Description of quality assurance process
and recall procedures.

T AIUE B E AR S fn[a AR -

Product Responsibility
— Quality Control

FEmm B — B e

KPI B6.5
[§H SR IS B6.S

Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

i 0 B BRI R RLRR R A
KRBT S B gi 7%

Aspect B7: Anti-corruption

i BT : [E5

Product Responsibility
Customer Service

and  Protection  of
Privacy

EmEE - F PR
JeFERL IR

General Disclosure
— R EE

Information on:

BRI IEFERS ~ BhR - BOTE R R 88
1y

(a) the policies; and

BUR 5 K

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

HAP ST N E R ERHENAE
FIRBITERY ©

relating to bribery, extortion, fraud and
money laundering.

Anti-corruption — Anti-
corruption Policies and
Systems
K& — RE5BR
r&iill-a

KPI B7.1
SR GTER BT.1

Number of concluded legal cases
regarding corrupt practices brought
against the issuer or its employees during
the Reporting Period and the outcomes of
the cases.

R P S R 38 17 N BH (B B e T
OB E TR R RV B KETaR
SR -

Anti-corruption — Anti-
corruption Policies and
Systems
N&5—NRE5THBR
KA

KPI B7.2
RS GTETR BT.2

Description of preventive measures and
whistle-blowing procedures, and how they
are implemented and monitored.

i I 77 i e R BB R AR B o DA B
BITREZETTE -

Anti-corruption —
Whistle-blowing
System

(&5 — 2l

KPI B7.3
[FESEGTUEIR BT.3

Description of anti-corruption training
provided to directors and staff.

N B TR 55
gl -

Anti-corruption — Anti-
corruption

Training

I58=vieid Sa—vist et

Aspect B8: Community Investment
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JE 1 B8 : tHEIE

General Disclosure

— i

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure its
activities take into consideration the
communities’ interests.

AR DAL & S BT s AT AL
HEAE R RSB et & A

Community Investment
— Corporate Social

Responsibility
HEAE - RFETE
==

"t

B -
KPI B8.1 Focus areas of contribution (e.g. Community Investment

[oH S AT UE AT B8. 1

education, environmental concerns, labour
needs, health, culture, sport).

SR HERER (NFE - B\
55 TEOK ~ R ~ B -~ B85

FH

— Corporate Social

Responsibility
HEEE - TS
Bt

KPI B8.2
RS GTETR B8.2

Resources contributed (e.g. money or
time) to the focus area.

EHEEFRIEEIHE
) o

R (A0 B

Community Investment
— Corporate Social
Responsibility
HERE - BFELE
HiE
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