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About the Report
NN S

ABOUT SANDMARTIN

Sandmartin International Holdings Limited (the "Company”) and its subsidiaries
(collectively, “Sandmartin” or the “Group") is involved in the research, development,
production and sales of high quality communications related precision products
and accessories as well as the development of digital technology products. The
products of Sandmartin include media entertainment platform related products,
other multimedia products and satellite TV equipment and antenna products, such
as low noise blocking down converters ("LNBs"), high-definition multimedia interface
("HDMI") cable, ultraviolet light smartphone sanitizers, ancillary chargers, external
batteries, retractable chargers, wireless mobile phone chargers for vehicles and other

electronic and multimedia accessories.

The Group's operations are located in China and other Asia regions, Europe, North
America, South America and Middle East, which is no longer just a manufacturer,
but a platform operator, and actively builds mutual relationships with local

administrations, financial groups and telecommunication companies..

Our Vision
Leadership position in global market for operator platform
Digital Entertainment Platform
Long-term Brand Opportunities

For more information about Sandmartin, please refer to our 2023 Annual Report.
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About the Report (Continued)
R ARNRE (&)

ABOUT THE REPORT

This is the eighth Environmental, Social and Governance Report (the “Report”) issued
by Sandmartin, summarizing the Group's policies, measures and performance in
environment, social and governance (or "ESG") aspects during the period from 1
January 2023 to 31 December 2023 (the “Year") in order to allow stakeholders to
understand the Group’s progress and development direction in sustainability. This
Report was prepared in both Chinese and English versions and is available on the
websites of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”) and

of the Company (www.sandmartin.com.hk).
REPORTING SCOPE

The Report focuses on the Group's operation of the manufacturing and sales business
of “satellite TV equipment and antenna products’, “media entertainment platform
related products” and “other multimedia products”. The scope of the Report covers
the manufacturing plants of the two representative subsidiaries' of the Group located
in Zhongshan City, Guangdong Province (which are the Zhongshan manufacturing
plant and the Pro Brand Technology, Inc. ("PBT") manufacturing plant, collectively
the "manufacturing business’ or “manufacturing plants’), and the key operating
location” in the United States (‘distribution business’). During the Year, the Group
reviewed the reporting scope in accordance with the the principle of significance
(the standard is that it accounts for approximately 72% of the Group's revenue). The
Group will regularly review the reporting scope and gradually expand the reporting
scope in the future (such as to add the relevant business of the operating location in
India’), to provide comprehensive and accurate information to investors and other
stakeholders.

! The two representative subsidiaries are Sandmartin (Zhongshan) Electronic Co., Ltd.* and
Zhongshan Chengfu Electronics Technology Co., Ltd..
2 Pro Brand Technology, Inc. is the related subsidiary of the key operating location in the U.S...

B Vivaan Electronic Technology Private Limited is the related subsidiary of the operation

locationin India.
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About the Report (Continued)
R ARNRE (&)

REPORTING STANDARDS mE

i

El

The Report is prepared in accordance with the Environmental, Social and Governance AFERBEEBHAETSMERARCGES LEMHELD
Reporting Guide under Appendix 27 of the Rules Governing the Listing of Securities sk — TP CGRE HEREAREHEDHER
on The Stock Exchange of Hong Kong Limited. For details of specific compliance, EERAEEBKRRBBR  BEEU2ELARENRE—
readers may refer to the last chapter of this report — “Report Content Index". BESH-HRENBTZES] -

The Report adheres to the four principles of materiality, quantitative, balance and HBEAREMNERAEREEN -2 FEHE—

consistency as its principles of preparation: HMEMIBIER -

Reporting principles The Group's application

B R IR Al rEEWER

Materiality The Group invites internal and external stakeholders through survey to help assess the significant impact of its
operations on the environment and society as well as environmental, social and governance issues that are material to
stakeholders, which will be reviewed and confirmed by the Board.

BEM AEBBBREAETN T ARBEAL LRI DHNE BT EAERLERREI L EEEATERY
FOEEENRE HERELZE VHEZTSERLER  WHEIERKE -

Quantitative Where feasible, the Group records and calculates environmental and social quantitative information and provides a
track record for comparison.

21t AEBEATERT SR ERBERMEGTEEER - WiRHEBEERELR -

Balance The Group prepares the Report in an accurate, objective and fair manner to have a faithful reflection of the performance
of the Group in sustainability

T AREBEDER FELSTHNEEEERS  BRUOERBEFEFEZRETANHKE

Consistency

—HE

In the Report, information disclosure is made in a consistent manner. Should there be any change that may affect
comparison with previously reported information and performance will be explained accordingly.
FRECH-BNTEREEA - MBI A REFERBEREEALBERELBNEE - AiRES
TEH B e -
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About the Report (Continued)
Bl N ANy ()

CONFIRMATION AND APPROVAL

All information cited herein is derived from the official documents and statistical data
of the Group, as well as the management and operational information collected
according to the system of the Group, with a view to ensure the accuracy and
reliability of information presented in this Report. The Report was confirmed and
approved by the board of directors of the Company (the "Board") before publication.

OPINION AND FEEDBACK

If you have any comment and suggestion regarding the Report and the sustainability
performance of the Group, please contact the Group via email: smt@sandmartin.com.
hk.

Y&

ARESIANMEEMGREAKEMN LA
BE R RARBASERERENEEMZE
ER G BOBRABREM2HEOER G ERER 5 -
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Message from the Board

S o o oo g
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Sandmartin continues to embrace the concept of sustainable development
“Commercial Success, Environmental Protection, Social Responsibility”, and actively
promotes sustainable operation and creates long-term value. The Board monitors
the Group's ESG matters in a top-down manner and accepts full responsibility for the
strategy and reporting of ESG. The Group has engaged an independent consultant to
assist the Board in identifying and assessing material ESG related issues, formulating
ESG strategies and measures and addressing existing and potential ESG related risks.
The independent consultant will also provide the Group with regular updates on
the relevant developments in ESG so as to keep abreast of the latest regulatory and

market requirements and assist in preparing for the latest developments.

In the post-COVID-19 era, the market is more concerned with how enterprises can
mitigate and manage risks and opportunities associated with non-financial activities.
Sandmartin has identified and assessed environmental and social risks that have a
significant impact on its business and operations and is committed to integrating
into its existing risk management policies. In addition, the Group attaches great
importance to the stakeholder engagement with a view to enabling all stakeholders
to express their views in a full and open manner through extensive and effective
communication channels. Same as last year, the Group collected the opinions from
stakeholders by a questionnaire and a materiality assessment was conducted by an
independent consultant to identify the sustainability issues that are most relevant
to the Group's business and stakeholders, and assist the Board in determining the
priorities and strategies for managing the sustainable development.

Sandmartin International Holdings Limited / 2023 Environmental, Social and Governance Report
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Message from the Board (Continued)
ESS T8

Based on the risk assessment and materiality assessment result, the Board has
formulated and refined the existing policies and rules applicable to the Group as a
whole in respect of ESG issues, covering areas such as environmental protection,
operational management, employment system and community investment, to
improve the corporate governance standard of the Group as a whole. In addition, the
Board also regularly reviews the adequacy of resources devoted to ESG matters by

the management team.

Looking ahead, the Group will further improve management strategies and
measures of all ESG aspects, including strengthening the management of social and
environmental risks and climate change in the supply chain, and achieving corporate
sustainability, and contributing to society and the environment by setting the Group's
medium and long-term sustainable development objectives.

RERRMEZUHFEER EFSCHINTE
RITERNEEEEY RESGHEBNBEKEM TR - &
ERRGRE 2EEE ERBVIENHEREZTS®
B 2EREAAEEZEEERKT LI E=F
SNEMBTERERABRMNESGEENERE
B -

RERK  REBEGE—FERECE THNE LR
BE K IE I > LR O00E 4R B BB R AL 8 MR R R AT
RIRBEENERARBE BT L AR BN RIA]
SERRABHERSENREAENRE  BEREE
ARERR R NRFIEER -

By order of the Board AEESH
Sandmartin International Holdings Limited EETHREZERERAR
Kuo Jen Hao EY
Chairman A
2023 Environmental, Social and Governance Report / Sandmartin International Holdings Limited
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Sustainability Governance
AIRERRE S

The establishment of a sustainability governance structure can clearly define the BREASEZRRESEBILARETS RSB
responsibilities of the Board and each functional department in the ESG area and EHPIEESCEGFBE - WELBUANER
establish effective communication.

SUSTAINABILITY GOVERNANCE STRUCTURE AND IHERREARBREEL&#
APPROACH TO SUSTAINABILITY

The ESG structure is currently divided into two tiers, namely the Board and the ESG ESGEAEBRRD) RE TS MISCER MR LR
team, and its responsibilities are as follows: HEBEWT

Board of Directors

ESG team

ESGIE| Bx

The Board serves as the highest level in the sustainability governance structure, plays a supervisory role to ensure that
the business operations are conducted in accordance with the principles of prudent corporate governance for the long-
term benefit of shareholders and the Group.

Formulating sustainability strategy

Supervising and improving ESG policies, practices and performance, and reviewing and improving various

policies and measures on a regular basis

Responding and managing various sustainability risks and opportunities

Reviewing the adequacy of resources devoted to ESG matters

EXSANHBEERELRBTERSSAN  REEENAL WREBEENSFEEENLE

ERRA - RRREEBETRREMS -

I TE PR AE B R R I

EBMBBESCHEANER BREEN  WEHRAIMTESHBRLER

EHMER X BAIHEERNERERE

R A EIRRRESCGEENEREE RS

In terms of execution, the management of the Group is responsible for the formulation and implementation of
sustainability strategies at the Group level and reports to the Board on a regular basis. The Group has an ESG team,
comprising senior management, representatives from different departments and manufacturing sites of the Group:
Implementing sustainability measures and tracking the effectiveness of measures
Gathering ESG data
ERTHE AREEEEEERELAERBEEENAHEERER ITHRESSER - A%
ERAECEN - AAEERREEAS  TRBFIREEREHRRAEX -
MITAIHEERER  GMERN AR

W SR ESGEUIE
The Board will regularly review and enhance the effectiveness of the sustainability ~— #E B & R M MA I FERESALENS
development governance structure to further improve the sustainability governance Bl E— S REREBMNAFELRREER -
of the Group.
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Sustainability Governance (Continued)
AIRERRE G (H)

RISK MANAGEMENT [ iz & I

MG EHRR ERNEEASEERARR
A RS BT AR NER KK
KT EEEE AEBRETENERR M@
RAIEIRRL - TR BT FENESGR BT H 4
MEZZESEREEERRBHL  ARKAE miw
BIEETHEE - ARBE D REMNSGEZREBEIINT -

The market is concerned about the identification, mitigation and management of
sustainability- and climate-related risks and opportunities, including the assessment of
the level of exposure and the current and future management measures. The Group
has a well-developed risk management and internal control system in place, and
has confirmed to the Audit Committee and management about the effectiveness
of the measures to be taken during the year while summarizing the corresponding
measures during the year, based on the findings of ESG risk assessment in prior years.
The key risks identified by the Group are set out below:

Type of ESG risk Description of risk

o e

Corresponding measures

FE i # e

ESGR kA

Climate change

TER(

The risks of changes in the climate are categorized into
physical risks and transitional risks. The Group's business
is subject to the effects of extreme weather events
in the short to long term. As for the transitional risk,
enterprises are required to prepare for the transition into
a low-carbon economy, which is reflected in policies,
regulations and technology, in order to cope with the
increase in operating costs and the risk of reputation.

RARE LR R 2D & E 8 E K AE R E K - A
SEXTEX iﬁmi&ﬁ%iﬁigﬁﬁﬁﬁﬁﬁﬂ’ﬂ%
E EBRRRITE CXRFBEELENEE
RGQENER  YRRNBRMAR  KilTE
HE AREEEKA LR ENRER
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The Group has formulated the Climate Change Policy
and evaluates the impacts of risks and opportunities
of climate change on its business in order to formulate
corresponding actions.

$%I SECREZACRR)  TeEETER
EEORBRMEBEEENTE - AHIFIE
H1TE) -
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Sustainability Governance (Continued)
AIRERRE QA

Type of ESG risk

ESGE Bz g &

Description of risk

o e

Corresponding measures

P 4 i

Environmental management

Waste management

Health and Safety

EEMZE

10

Sandmartin Interr

5T

Faced with a shortage of environmental and
natural resources and tightened requirements for
environmental protection by countries and regions, the
operating and compliance costs will increase.

IR R RAE R BR AR B R R [ W &
HIRGRENBSEEREENMARMA LT

The Group needs to ensure that hazardous and
non-hazardous waste are handled in a proper and
compliant manner to avoid from exposing a higher
level of regulatory penalties and risks. As for markets,
the needs of waste reduction in operation and value
chain from enterprise is increasing, the Group needs to
rethink its business model and to consider the life cycle
management of products comprehensively to remain
competitive.

AEEFERRALESROTAREETER
BEERY NERASEARESHNEEES
HER - TIHH DR E A KE MmO E
MFERIEM AEEFEESHEZE/EEAL
FHEMEEEREMBARER  UREBHFN -

Failure to protect the health and safety of our employee
will affect the Group's staff turnover and reputation.
The Group needs to invest in establishing safety
management system, safety training and improvement
measures after risk assessment, etc.

EAEREETINRENZ 2 BEYELRE

BHWABRANEBE -AEEFTERAKKE
BUZEERESR w2E - £ERARTEE
R EHEHE -
ational Holdings Limited / 2023 Environmental, Social and Governance Report
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The Group has formulated the Environmental and Natural
Resource Management Policy and the Environmental
Management System and relevant staff duties. The
management of the Group is responsible for ensuring
compliance and implementing, monitoring and reviewing
the relevant environmental policies, and reporting to
the Board regularly. The Environmental Management
Office is responsible for managing and monitoring the
environmental performance of all the plants. The Group
aims to improve and enhance performance by setting
medium to long-term sustainability targets.

$EI SE(RERAREREERR)ARCR

EEFE)TARBEEETIHRE  AEEEE
E,ﬁ@%/\%ﬁ*ﬂaﬁﬁ EERBRFBBARR
HR TEHRNEESER REEEPQE
BEEERERERENRERSE A5ES
B VP RANAFEZLRBEZE USSR
FHEMKRE -

The Group has formulated the Solid Waste Management
Procedures which sets out the treatment methods and
procedures for various types of waste.

AEERE(ARERMERREFE) RS
BRI ERIE T AMER

The Group has formulated the Employee Health and
Safety Policy. The Group has undertaken to provide
its employees with a healthy and safe working
environment by upholding the “safety first, prevention-
oriented” production safety policy.

AEERB(BEIREEREZRR) - AH
ITRE-ERELZ2REIE Bflx2
— EUNAREINREEET -
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Sustainability Governance (Continued)
AREERE R (#

Type of ESG risk

ESGAfzEH

Supply chain management

HEgEE

Product quality management

Description of risk

The Group is exposed to internal and external supply
chain risks, for example, climate change affects the
stability of the supply chain, or it may be necessary
to strictly monitor the risk of supply chain in its
operation, environment and society, thus reducing
the damage to reputation.

In addition, the current combination of precious
metals and rare earth procurement for electronic
products, together with the impact of geopoalitics,
may lead to higher procurement costs.

AEBEEERAD RN EERR - HRRE
BLEYEREEORELERFTERBE MR
HELZE RERMEMNEAR  HEBREXRE-

0 BRRBEFERNESBNRLES
MEBURN T E - TS GBURBEAA LTt -

Product quality risk can be divided into four aspects:
procurement, production, testing and sales. In case of
insufficient controls in any one of the aspect, the Group
may be exposed to product quality risks and damages
to its reputation.

EQEERRTSBOANE K- A5
BB E o BEM—EFARDTANEE -
AERIAHEREEAR LATERIES
BE-
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Corresponding measures
e i

The Group has formulated the Procurement
and Supply Chain Management Policy which
provides procurement guidelines and guidance
for all business units. The Group has also regularly
communicated with suppliers to ensure that
the raw materials used meet the production
requirements, and worked with suppliers to develop
conflict minerals compliance plans to actively
prevent violence, human right infringement and
environmental damage from mining activities.

AEBERB(RBRUERERERR)  REX
BEMEHEBEARIES - AREJNEH R
HERHE  BRMANRMETEEERL -
YEEEHARNEGTRBES KT8 BE
BILRRBEERNRN  AEREMNRRZH

The Group has implemented the GB/T 19001-2016/
1ISO9001:2015 certified quality management system in
all the plants, and has developed a series of procedures
and standards in respect of materials acquisition,
production, assembly, inspection and storage.

$EIE&\M%ET?‘TGB/T 19001-2016 /
ISO9001:2015RFEREEEIRE R - U RHIE—
RO EREM  £E - R RFHARE
R RAZAE o

%Ei%
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Compliance Management
SHREE

The Group is committed to comply with relevant laws and regulatory requirements, AEERNETHEZENEENRN  EREITE
and ensures that it operates in compliance through the formulation of various business REREBEEREREISE BRE(HEEER
ethics policies and employees codes, including the “Business Ethics Regulations’, “Code #) (BFTADE((EIFM  BREEESRE
of Conduct” and "Employee Handbook'. To reduce operational, reputational and financial 2o bREELE BEULMERR ZEHETEL
risks, Sandmartin has identified relevant laws and regulations that are considered material SR AEENZEEMS BEEMNMEBEENEN
to the Group's operations and has established policies to ensure compliance, including BRERMTHERRE R - BFEEARRATEZM
but not limited to the following laws and regulations: R

Relevant laws and regulations that are considered material to the Group's operations

HEAKBNWEEMEBEZNEREERAS

AT emission “Environmental Protection Law of the PRC”
“Law of the PRC on the Prevention and Control of Atmospheric Pollution”
“Law of the PRC on the Prevention and Control of Water Pollution”
“Law of the PRC on Prevention and Control of Environmental Noise Pollution”
“Law of the PRC on Prevention and Control of Environmental Pollution by Solid Waste”
“US Toxic Substances Control Act”

ATEETRY) (hEARAXMNBRRRE L)
(hEARKMBERRFRIEAE)
(AR HEFBIKFEBRE)
(REARANMBERERE SRAE)
(hEARANBEBEYSHRIAE)
(EESMEEE)

B1. Employment “Labour Law of the PRC”

B4 Labour Standards “Labour Contract Law of the PRC”
"Social Insurance Law of the PRC”
“Fair Labor Standards Act”

BUE(E (PEARKMELBE)

B4&5 T %8| (REARLMBELEE FE)

(PEARANBEH G REIE)
(BRFEHREXR)

12 Sandmartin International Holdings Limited / 2023 Environmental, Social and Governance Report
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Compliance Management (Continued)
amERE#E

Relevant laws and regulations that are considered material to the Group's operations

EEMSBEEENEBERRRN

B. Health and safety "Production Safety Law of the PRC”
“Law of the PRC on the Prevention and Treatment of Occupational Diseases”
"Regulation on Work-Related Injury Insurance”
B2 R 2 (REARKNBEL 2 EEE)
(hE AR KB ZERBHQE)
(PEARKME TERE G
B6 Product Responsibilities "Product Quality Law of the PRC”
“Contract Law of the PRC”
“Advertising Law of the PRC"
“Tort Law of the PRC"
“Trademark Law of the PRC”
"Conflict Minerals Rules”
“Privacy Act”

B6ZEm B 1 (RFEARKEMBERLEZ%)
(RE AR FEMEE RE)
(PEARKMBEESE)
(PEARANBERERTE)
(P AR ZEMEFGEZE)
(EEBRBEEHRBENRID
(EERAIEE)

B7 Anti-corruption "Criminal Law of the PRC"
"Anti-Money Laundering Law of the PRC”
"Anti-Unfair Competition Law of the PRC"
“Bidding Law of the PRC"
"Foreign Corrupt Practices Act”

B7R AT (P EE AR EFME R
(PE AR ZEMERESRE)
(R ARHEMBR T EEHRFE)
(PEARAMBEBEREZE)
(EEEINRERE)

During the Year, the Group was not aware of any material non-compliance with REE ANEBWEEERRERNERBIELNTEHE

environmental and social laws and regulations. The Group will continue to review the laws B EREENBR AEBBEEEREAE
and regulations that have a significant impact on the Group's business operations in different ETRMREGRESEREAFZENLELR UK

regions, and other circumstances in which material impact may cause to the Group. Erge i REEBBKRKEATENZN
2023 Environmental, Social and Governance Report / Sandmartin International Holdings Limited 13

20233 - B RERWE / EF T BBIZERER AR



Frin & sl

The Group attaches great importance to the opinions and expectations raised by key
stakeholders. After collecting and considering their opinions, the feasible opinions will
be incorporated into daily operations to promote the Group's business development
and sustainable development. During the Year, the Group actively established
communication channels to regularly contact key stakeholders, including employees,

AEEERHIERNERINELNHE  KE
MEBMMANBERR  EATHNERTHARBE
ZET O HPAFEEXTERRIABEER - KAF
B AEBEEBEIEARE UEHMEIZRND
ERE BREIL BRREREA FF AR

shareholders and investors, customers, partners, contractors, regulators and the HEABREE EEHELRHEESE-

community.

Key stakeholders Major engagement channels

TERHE TENBBRE

Employees Collect employee opinions through emails, regular meetings, employee suggestion boxes, etc.
Employee performance appraisal
Internal training program

BT NER FTHez BIERESEHIAKEEIER

\
/

Shareholders and Investors

EEXRRTZ
WEBIEFIEHE

Convene annual general meeting. In addition, shareholders and investors can find information about the Group
on the website of the Group and the Stock Exchange
Annual and interim reports

Announcements, notices of meeting and circulars

PRERARE A BITBFRRAEG - Lo RREREERAEE LB MBENZFEAEEER
F R BREmE
NE - GHRBHNBE

Customers Understand customers’ opinions and feedback on the Group through the annual survey and the establishment
of a customer complaint handling mechanism
Business meetings
Trade exhibitions

BpP FRFERSHENR BT PIRFRERT  TREPHAEENERIRE
ELidE
BoREG

Sandmartin International Holdings Limited / 2023 Environmental, Social and Governance Report
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Stakeholder Engagement (Continued)

+ (/A R =
‘TFTJ— 16] /% 5\% (/7%5\)
Key stakeholders Major engagement channels
TERNE TENBERE

Partners and Contractors

BIERH AR RIEE

Regulators

EEHE

Conduct annual assessments of suppliers to ensure that they are performing in line with the Group's
environmental, social and governance objectives

Procurement process

Supplier meetings

BFERMUERETHE BRUEFRFEANAEENRE e REBT
RiEmIE

HEmEH

Regulators enquiries
Cooperating with regulators to monitor compliance
Participating in public consultation

EEREEN

MATERIALITY ASSESSMENT

During the Year, the Group conducted a materiality assessment to collect opinions
from both internal and external stakeholders on ESG issues related to the Group.
Material environmental, social and governance issues for the Year were identified and
determined by taking the following four steps.

FOEBRBESR

Steps of communication with stakeholders

BEE MR

AERE AREETEE M MR R
K% ¥ E A EERABOSCEENE R « BB T
MESE BURREFNEENRS HERE

NANES 3 =)
R e

AR e S
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ETERM

ESGE#E BFHhERR FHE EEMEE
Identify Collect opinions Conduct Seek the Board's
relevant ESG from materiality confirmation on

issues stakeholders assessment material issues

EEawd
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Stakeholder Engagement (Continued)
NN E/BRE

The consultant assisted in summarizing 23 related ESG issues based on reporting
standards, industry standards, sustainabililty trends, etc. The newly added issues
included ESG governance and compliance management in the governance area.
The Group invited both internal and external stakeholders to rate the issues by way
of questionnaires. The consultant analysed with a materiality matrix based on the
results of the assessment, which contains 19 issues that have material impacts on
the Group. The results of the materiality assessment have been discussed internally
and confirmed by the Board, and issues identified as having a material impact will be

disclosed in this report.
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2023 Environmental, Social and Governance Report — Materiality Assessment

HEMENEEM
Importance to stakeholders

ESTHRERMENHERE

Impact of Sandmartin on environment and society
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Stakeho

R &R (E)

Types
E 5l

Environmental issues
RIEEA

Social issues
tHEEa

Governance Issues
PN
BIREA

der Engagement (Continued)

ESG issues:

ESGEE :

Scope: ® Environmental  @Social  @Governance
HE:-0RE OHE OEHR

1

2

3

4

5

6

7

10

11

12

13

14

15

16

22

23

Greenhouse gas and air pollutants management
BRERBRERSAMER
Wastewater management

REKE R

Waste management

BEEYER

Energy management

RERE R

Water resources management
KERER

Packaging material management
BEDHER

Management of impact of operations on the environment and natural resources
ERLEHRERRABERNZE
Coping with climate change

JE i AR Z 1

Employment management system
BIRERSE

Diversity, equal opportunity and elimination of discrimination
L - FEEREIERER
Safety and Health

22 MR

Training and development

FHl R

Prevent child labour or forced labour
PyIEE Tekoahlss T

Supply chain management
HEEER

Product quality management
EmEEEN

Fair and responsible marketing
RFNBEETNEH

Product after-sales management
EmERER

Protection of customer privacy
REZFME

Protection of intellectual property rights
REMBEE

Anti-corruption

RES

Caring for the community

Bt

ESG Governance

ESGE A

Compliance management

afER
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Operational Responsibility
=EBMT

Operating responsibilities include supply chain management, product responsibility
and anti-corruption. The Group implements the concept of rational management
and creates a win-win situation through carrying out standardized regulation through
relevant policies and measures in line with the vision of the Group's long-term brand
opportunities.

PRODUCT RESPONSIBILITY
Product quality

Ensuring the quality of products is the priority task of manufacturers, which at the
same time can improve satisfaction and protect health and safety. The Group has
established stringent control over the quality of its products and services, including a
quality management system certified by the GB/T 19001/2016/1S09001: 2015 at each
plant and regulated procedures and standards governing the material acquisition,
production, assembly, inspection and storage. The Group also regularly liaises with
suppliers to ensure that the raw materials used meet the production requirements.

Each plant has a quality management department, which is responsible for
conducting regular quality inspection on raw materials and finished products in the
course of production to ensure that all products meet the quality safety standards
and requirements. For materials which are stored for too long or which are packed
with damaged materials, the relevant authorities will also conduct quality tests again
to ensure that they are in good condition before being delivered to the customers.
As the Group is involved in the distributed business, the distribution products are
tested for quality control before entering the distribution point to ensure that all the
products meet the local standards and requirements for quality safety, and that the

non-qualified products are not sold to the customers.

None of the Group’s products were required to be recalled due to safety and health
reasons during the year. In terms of product recalls for other reasons, the Group
convened quality meetings when necessary to analyze and formulate improvement

measures for the products, so as to reduce the recurrence of similar incidents.
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Operational Responsibility (Continued)
= EBTHE

After-sales management and customer service

Each year, the Group sends satisfaction questionnaires to its customers to understand
their opinions on the products and services. Clients may also lodge complaints
and send their opinions to the business personnel through fax or e-mail within a
complaint mechanism. If a complaint is received, the Group’s Quality Management
Department will follow up and investigate in a systematic manner in accordance with
the Rule for Handling and Managing Customers' Complaints, and shall within three
working days reply to the customer and discuss with the customer on the solution,
including product recall, replacement or repair.

The Group received a total of 82 complaints from customers during the Year, mainly
related to the labelling and quality of the products. Follow-up of such complaints
were completed during the Year.

Protecting intellectual property and customer privacy

The Group respects intellectual property rights and protects the privacy of its
customers. The Group's policies such as the Business Ethics Regulations, the Code of
Conduct and the Employee Handbook provide procedures for the handling and use
of confidential information, including requiring employees to ensure that confidential
information of customers and suppliers is kept confidential and strictly prohibiting
unauthorized disclosure of such confidential information to third parties. Suppliers are
also required to sign confidentiality agreements and commit to complying with the
relevant privacy protection policies.

Cyber and information security cannot be overlooked. the Group has installed
firewalls, anti-virus and anti-malware programs in the internal information systems
and has also established a cyber security incident reporting mechanism in the
distribution business to prevent and reduce operational risks arising from cyber
attacks. Our employees are required to collect and process customer data in
accordance with our procedures to ensure that the customers’ data do not leak.
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Operational Responsibility (Continued)
=B E#E)

Fair and responsible marketing

In terms of product marketing and promotion, the Group ensures that the published
contents of the advertising and promotion materials are scientifically evident, without
misrepresentation, exaggeration and misleading information, and more importantly
comply with the requirements of local laws and regulations through strict guidelines
and internal control. The Group's Business Ethics Regulations provides procedural
guidelines for employees that are responsible for marketing and promotion, and
requires strict review before launching of the content of advertisements and
promotions. The marketing content shall truthfully describe the effectiveness of the
product and provide the proper use of it, enabling consumers to make decisions of

appropriate choices.
ANTI-CORRUPTION

The Group has always upheld the highest standards of corporate integrity and
business ethics. The Group adopts a zero-tolerance attitude towards bribery,
extortion, fraud and money laundering. The Group has established the Business Ethics
Regulations, the Code of Conduct and the Employee Handbook, requiring employees
not to accept or solicit gifts and benefits from customers or business partners that
undermine the interests and integrity of the Company and not to take actions
violating laws and regulations. In addition, the Group also has a Inside Information
Policy in place to provide guidance and training to directors and employees in
handling and disclosing inside information, so as to ensure that inside information is
disclosed to the public promptly in accordance with the Listing Rules. The Group has
a whistleblowing system in place to encourage employees to report any misconduct
such as commercial bribery through the whistleblowing channel. During the Year, the
Group did not receive any corruption-related litigation cases filed and closed against
the enterprise or employees.

To enhance the understanding of anti-corruption and corporate integrity culture, the
Group provided employees with anti-corruption and employees’ code of conduct
training during the Year on how to avoid misconduct such as the transfer of benefits
and the use of false documents. The Group also produced posters and translated the
contents into Vietnamese language for local employees to better understand the
contents. The Group also regularly distributes anti-corruption training materials to the
Board, which focus on integrity management, anti-corruption laws in Hong Kong and
the integrity and due care of the Directors.
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Operational Responsibility (Continued)
2B EE)

SUPPLY CHAIN MANAGEMENT

The Group engages suppliers in accordance with the policies such as the
Procurement Procedures and the Third Party Management Procedures. The strategic
suppliers defined by Sandmartin is a third party capable of providing qualified raw
materials and processing materials in a long-term and stable manner to ensure
that the products purchased or outsourced meet the production requirements.
Sandmartin requires potential new third party manufacturers to provide information
and arrange evaluation. The evaluation criteria include quality, price, reputation,
cooperation case and environmental and social performance.

The Group places emphasis on responsible procurement and the management
of environmental and social risk in the supply chain. The Group has formulated
the Procurement and Supply Chain Management Policy to provide procurement
criteria and guidelines for each business unit. The Group has been working closely
with its suppliers on production matters to ensure that the procured raw materials
meet the Group's requirements, such as the requirement to check compliance with
toxic chemicals. Meanwhile, the Group also adopted the Climate Change Policy’,
incorporating climate change as a factor to be taken into account in procurement and
using low-carbon and energy-efficient products and materials as far as practicable.
Suppliers are required to sign the Commitment Letter of Suppliers’ Business Ethics
and Commitment Letter of Suppliers’ Compliance with Social Responsibility.

As a responsible enterprise, the Group makes reasonable efforts to avoid the
procurement of conflict minerals’ obtained by illegal or unethical means. The
Group has implemented a conflict minerals compliance plan with suppliers, actively
prevent any violence, infringement of human rights and environmental damage
involved in mining processes. At the same time, when entering into agreements with
suppliers, the Group will also include business ethics clauses and production quality
requirements and require suppliers to comply with the Group's procurement policies.
The Group considers the following five areas in selecting suitable suppliers:

Please refer to the section headed Climate Change under Environmental Protection for a
discussion of the consideration of green procurement under the "Climate Change Policy”
Conflict minerals refer to the minerals mined in situations of armed conflicts and human
rights violations, especially from the four minerals of tin, gold, tantalum and tungsten
produced in the Democratic Republic of the Congo and its neighboring countries.
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Operational Responsibility (Continued)
SERE#E)

Environmental Corporate Governance  Labour and work

protection and Ethics place management

RERE

TERERREE

environmental corporate integrity

management system, culture, duty of hours, child labour,

environmental confidentiality, complaint ~ forced labour, social

objectives, climate mechanism security, employee
change, treatment training
of hazardous
substances, impact
on the surrounding
environment
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The suppliers are required to fulfill the same corporate social responsibility approach
as the Group by submitting relevant management plans and policies to identify their
risks, so as to assist the Group in assessing and reviewing the suppliers. If the suppliers
fail to meet such requirements, the Group will require them to make improvements
and conduct on-site examination and provide guidance to the suppliers in order to
improve its operational performance. The Group will also strive to provide training
and guidance to third parties to simultaneously improve supply chain management
and management of environment and social risks.

During the Year, the Group had a total of 321 suppliers, which were mainly located
across Hong Kong, the PRC, Taiwan and the U.S. and provided LNBs, electronics
and hardware raw materials and accessories, network accessories, certain chemical
products, power sockets, packaging materials, wires and chemical products, etc. The
Group engaged the suppliers in accordance with the above practices.
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and safety production quality
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production equipment quality management

safety, protective system, production

equipment, workplace facilities
safety, emergency plan
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Caring for Employees

The Group recognises the dedication and contribution of employees and strives
to create a good working atmosphere and to build a healthy and safe working
environment in order to enhance their involvement and satisfaction with the work. In
addition to offering competitive remuneration and benefits to employees, the Group
also provides opportunities for personal development.

EMPLOYMENT AND LABOUR STANDARDS

The Group ensures compliance with employment-related laws and regulations and
continually evaluates and improves human resources strategy to ensure that the
views of the employees are respected and in line with the market trend. The Group's
Employee Handbook sets out policies and measures in relation to remuneration and
dismissal, recruitment and promotion, working hours, holidays, equal opportunities,
anti-discrimination and welfare and benefits.
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Caring for Employees (Continued)
ST EE®E

The following are some of the employment measures that have been implemented LTR-—ERFEEEITHNERBEE

during the Year:

Remuneration and Benefits

H I AEF
Offers fair and competitive remuneration and benefits.
Provides salary compensation according to the length
of service of employees.
Provides performance bonuses for different types of
employees.
REQXTMARFE DO RMAEF o
RETIHRBFHRETEME -
RIRALIBRERES o

Employment and Promotion
BEREH

Adheres to the principle of “fair in competition,
survival of the best” to select the most suitable
candidates and promote employees with good
performance.

Employees shall receive pre-entry training to
understand the administrative and personnel system
of the Group, so as to integrate into the group culture
and working environment.

EHIATHETE  BBHKINRE - BESEA
BREARBRIFHET -
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Working Hours and Holidays
THEBHREERS

Stipulates the working days and time arrangement of employees.
Apart from statutory holidays, all employees are entitled to various
paid leaves, such as annual leave, maternity leave and paternity leave.

FIABIM TR RRREZHE -
BREEBRMIN BEIZATRAFHRY  BRFR  ERNEF
ER-

Diversification and Equal Opportunity
SRERTFERSE

Formulates the Diversity Policy and commits to not treating
employees and job seekers unfairly due to personal factors such
as age, gender, race, religion, marital status, sexual orientation or
disability, etc.

Formulates and adopts a board diversity policy to extend diversity to
the Board.

Distribution office has ethic minority employees
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Caring for Employees (Continued)
ST RE®E

Labour Standards
& T

Anti-Discrimination and Complaint System

545 K% B B o S

Prohibits all forms of discrimination and harassment.
In response to suspected misconducts or violations,
a staff grievance system is in place for staff to make
written or verbal complaints. Complaints will be
handled in confidence. Once a complaint is verified,
the offender will be subject to disciplinary action,
including warning, suspension and dismissal.

ZIEMEANBRLBRITS -
HURETERERNTR  REBTHFHE -
HETREMK AR AELERF - BARFH
MRERE -FARF—KLEE BRATESR
RILRRD  BRES CRAEES -

Staff Communication

BTEE

Various channels are in place to maintain effective
communication with employees and disseminate
updates to employees on the latest developments of
the Group through bulletins, internal publications and
intranet.

Staff may make any comments and suggestions to
the Group in our opinion boxes.

RETANRERFEETAUNER BB
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Prohibits any form of child labour and forced labour to ensure that
employees are employed voluntarily.

Employees can enjoy the freedom to organize and join the trade
union to protect their own rights and interests.

During the recruitment process, the Human Resources Department
has to verify the identity document of job seekers. If any child labour
is employed by mistake, the Group will implement remedial plans and
understand the cause of misemployment to prevent re-occurrence of
such event.

Negotiation will be made with employees when overtime work is
required for production purposes.
BIEEMEANELIRATSE BREIBEERXE -
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Performance Assessment System

ARG I

Establishes a comprehensive performance interview and assessment
system in place. Department heads conduct regular performance
assessments and interviews with employees to review their
performance and review opportunities for improvement.

Performance assessment results will also serve as the basis for
determination of future salary adjustments, promotions and rewards
for employees.

BRETENEREARTEEE  FPFIEECHEE TETE
M RER R E TERKRRERANERS -
RBEMGHEERER/RRKAS B RFROKS -

2023 Environmental, Social and Governance Report / Sanc tin International Holdings Limitec
2023RIF - HERERBRE / ES T HEEZERERAR



Caring for Employees (Continued)

HEALTH AND SAFETY

The Group has established the Employee Health and Safety Policy to create a healthy
and safe working environment for staff and regulate the safety of work. In terms
of operations of manufacturing plant, the Group takes the “safety first, prevention-
oriented” approach to production safety and has implemented the “Health and Safety

Management Procedures’, covering six major areas as follows:

Risk Management

mRER

Each factory has established a safety committee to oversee the
health and safety related matters of each factory and to report on
a regular basis.

Conduct risk assessment at least once a year to identify the
health and safety hazards in the factory and propose rectification
measures to be implemented strictly by the staff to ensure that
the staff follow the safety system work

Cooperate with internal and external regular and/or irregular safety
reviews, such as environmental, hygiene, food and health and
safety, fire safety, etc.

BHERILEZES BEEERHFRERS
BEE T HER
ETBFEL—RNERE - BRIHE AN REER
2RE URHEBEXFRTEIBERHT BREIR
BER2HE I

e ANMNBESRR,/ RTERNLTLES  RE £
%2 RARRRERE  E%EE

juni)

Z 24

7/

i

BEEZE

AEECHE(RIRFELZEZHR)  RETER
—ERERZENTIERRE  URAEMEMHL 2
T - ARBEEEHFEEE AMER 2%~ &
MAXINLZEEES YERBE(REELEE
BREF) TEREUTAKRER -

Safety Guidelines
ZE2IE

Staff are required to comply with safety practices

Staff are instructed to wear proper personal protective equipment
such as masks, goggles, gloves and ear plugs

Our Group is required to purchase, inspect and replace personal
protective supplies on a regular basis
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Caring for Employees (Continued)
ST RE®E

Safe Production Facilities Safety Training
RELERE Z 25

Selecting safer specialised production equipment and conducting
regular inspections and maintenance
Protective devices are installed on machinery, equipment and

electrical appliances

EERZ2NBFRELERE  LEMETRBRRIRE
EMERENERNKDERE

Emergency Plan
EsHR

Formulate emergency plans for different contingencies, e.g. fire,
chemical leakage, LPG explosion

Conduct regular emergency drills

Handle work-related injuries and/or deaths according to the
management procedures of work-related injuries and occupational
diseases

RIEARREBR - AL LERRT  RIERER
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During the Year, there was no work-related fatality. However, there was one case
of work-related injuries, which were mainly due to lack of safety awareness. In view
of the above, the Group organized “once and for all” safety training, strengthening
on site safety eductation, strengthening the safety awareness for employees and

requireing them to strictly implement safety procedures practices.
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Pre-employment and on-the-job occupational health and safety
training is provided to staff on a regular basis, and assessments are
conducted to ensure that staff have adequate safety knowledge
Specialised safety training are provided to staff in specific fields
Educate staff on workplace safety, occupational disease prevention
and on-site first aid through publicity
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Health and Wellbeing
RERE

Develop procedures for prevention, periodic examination,
diagnosis, treatment and insurance of work-related injuries and
occupational diseases

Arrange pre-employment, on-the-job and post-employment body
check-up for staff
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Caring for Employees (Continued)

TRAINING AND DEVELOPMENT

The Group has established a Training and Development Policy to formulate an
annual training programme according to the needs of each business unit to enhance
their work skills and industry knowledge and maintain their overall competitiveness.
Training covers code of staff, staff and production safety, environmental management,
quality assurance and customer complaint handling. We provide induction training
to new staff to ensure that they are able to adapt to the working environment and
perform their duties independently after initial training and practice. In addition, the
Group also operates an external training subsidy scheme to encourage employees to
receive external training.

During the Year, the Group received training from a total of 221 employees,
representing a training rate of 100%.
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Environmental Management
IRIEE IE

The Group is actively promoting the development of a green office, with a view
to minimizing the consumption of environmental resources and minimizing the
potential impact on the surrounding environment during its operation. The Group
has established the following policies to incorporate a good and sustainable practices
into its ordinary and usual course of business to operate in an environmentally
friendly manner.

Emissions management Emissions Management Policy

Exhaust Emission Management Operating Guidelines
Guidelines for Wastewater Discharge Management

Solid Waste Management Procedures

(B e BK)
(EREREEEXEEE)
(KB ERIEEIEEE)
(EEEYeERREFE)

BRMER

Resource management

AEERBEDRERLN ELETRERIER
BRRERNBEHEAREEAGRNEEZE - X
SECRTATHRE  BREFLAFEETRAA
AREBLEST  WIBRFRNTALE -

Environmental and Natural Resource Management Policy

Guidelines for Resource-conserving and Energy-saving Operation

ERER (RERRREREEBE)

(NERERIEXEEE)

Climate Change Policy
(CRIRZ{CBR)

Climate change

RIRB

The Group’s management is responsible for implementing, monitoring and reviewing
the environmental policies and reports regularly to the Board. The duties and code
of conduct of the relevant staff are regulated by the Environmental Management
System. The Environmental Management Office is responsible for managing and

monitoring the environmental performance of all the plants, including “three wastes”

AEENEEERAEER BERBANABERRR
R-UTHNEESER - HEE THOBIMTA
RARREEBE)MAE BREEBRLERERE
ERERZBENRERR B [ZEIHHRL
ERER GEREXHIE SMECHERERE

emissions and use of resources. For manufacturing business, all the manufacturing X WEISGB/T 24001-2016/1SO 14001: 20155875 °
plants have put environmental management systems in place and obtained the GB/T
24001-2016/1SO 14001:2015 certification.
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Environmental Management (Continued)
REEIEE)

EMISSION MANAGEMENT
Air Emissions
The Group's air pollutants are mainly generated from the use of production

equipment and motor vehicles. The following is the performance of air pollutants for
the Year:

Air pollutants (‘000 grams)

Nitrogen oxides
Sulphur oxides

Respirable particulate matters

The manufacturing plants strictly follow the Exhaust Emission Management Operating
Guidelines in treating air pollutants emitted during the production process, use of
vehicles and facilities to ensure that exhaust emissions meet the standards in which
each plant operates. In respect of production processes, the Group is committed to
operating electric welding and tin furnaces in a well-ventilated environment with
ventilation facilities switching on, and adopting the “collection, water spray and
cyclone dust removal” treatment process when polishing the surface of aluminum
products to control dust emissions. In terms of the use of vehicle, the Group’s
company vehicles use low sulphur or unleaded fuel and idling engines are required
to be switched off.
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FHRMERE
BRER
AEEMEENERSRNEERELERERA

HEM - U TARFEERSGRMOKRR

Manufacturing Distribution

Business Business Total
SUEXHK D E st
4400 298 469.8

14.7 02 149

11.8 23 14.1

EBEBRRB(ERINERIEEREE)RER
FEBR  AEERARRESAFRNZRISRY
RERAEBFRNBERON A EEMEBNIRE - &4
EBIETE - ARG TR M 85 48 B R R
BER AR - RIS ROFERE ¢ A TS - KEHAGE
FLRREE | e 4T B S Bt am R T A PR D EE HE IR - 9
BEMTE - A E AR E E R AR E R
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Environmental Management (Continued)
REEIEE)

Greenhouse Gas Emissions

The Group continued to engage an independent consultant to calculate and
assesses the GHG emissions from its operations for the Year based on national
and international standards such as the “Guidelines for Accounting and Reporting
Greenhouse Gas Emissions — Electronic Equipment Production Enterprise” issued by
the National Development and Reform Commission, and the GHG Protocol.

GHG emissions (tonnes of CO,-e)

Scope 1 - Direct emissions #HE -ERRAEREHEK
Scope 2 - Energy indirect emissions #E— R R = REHEK

Scope 3 - Other indirect emissions EE3—

Total GHG emissions

GHG emissions intensity(by area per square metre, i.e.
tonnes of CO2-e/square metre)

_¥L1K ﬁ;';/;jj_/\

During the Year, the Group’s GHG emissions was attributable to the purchased
electricity of Scope 2 emissions, accounting for approximately 89.29% of total
emissions. The remaining emissions were fugitive emissions of production facilities
in manufacturing plants, company vehicles and refrigerants of manufacturing plants
of Scope 1 emissions and emissions related to business travel flights of Scope 3
emissions. Total GHG emissions have decreased by approximately 4.37% when
compared with that of the previous year. The main reasons are: the distribution
business in the United States has no refrigerant emissions this Year and has also

HiMzR EREBHMN

(AT A EEE - AN

BEREBHER

AEEEBERB U BERETFERREEEDH
EENRERBHERZAENFMG  LRED
RERBNEZEMA(ETRERECFEEREH
BZEF AR ERER)MEERRBREETESH
R EREE -
Manufacturing Distribution

Business Business Total

SUEXHK DHEEH st

1064 406 147.0

1,2653 863 13516

77 74 15.1

13794 1343 15137

0.061 0038 0.058

REE AEEBREREHNEIERGHELZINE
BB AR E K8929% c EHARBE#HEA
MMEEERE - AR BEHRKE R E A
R AR B ERR B B IR TTARIT A A A HE R o B2
FTFEERE RERBBYERERD T437% =2
FREEEMNDHER NEEREBEHLBAIZEMR
DRI RARMINEBNHNFEAE - FEOREE
BEAFEFERENOERE T  meEREFEE

reduced the consumption of natural gas and purchased electricity. Manufacturing K AT E RS EEE N - R BB D ¥R
business in China has used the updated emissions factor during the year and the J;i:lf AEEESHNERREZNRE - N T EER
value of emissions factor is lower for calculating the Scope 2 emissions. However, RITHEE Y BERR ©
manufacturing and distribution business have both increased emissions related to
business travel flights due to business needs and the current looser restrictions.
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Environmental Management (Continued)

Iz 15

Scope 1

gE
Scope 2
gE2

Scope 3

S

S IR (&)

Choose the refrigerant with lower global warming potential while overseeing safety and skill levels to avoid
leakage of refrigerant

Use of more environmentally friendly refrigerators in factory canteens
BECAREEHBRERENRLE AREEREMREKT  BERSHRR
ERE R = ABIRRA KA

Increase the use of renewable energy and reduce carbon footprint

To encourage the Group's businesses and suppliers to use renewable energy as far as practicable

S INA A AT B A AR - R A B 2 B

HRAEBEEBARHEBEAITHORR TRAREER AT B LR

Find alternative solutions for business travel, encourage colleagues to choose low carbon business travel
methods, such as railways

Increase in use of video conference

SREBKTHERDT R XBRFEZEROBBIRTIN - WEEK

I RRAE S

In addition, our distribution offices adopt a combination of customer orders and AN DHEERAETERNESHRPEIEMEBESAHT
arrangements for the transportation of goods by different suppliers to reduce RIHEREXEVNTE AP TVENEXSE -
unnecessary delivery, which in turn reduces the amount of greenhouse gas emissions KmEREG T EAEREHN -

in transportation.

The Group will continue to evaluate, record and disclose annual greenhouse gas REFBBEETE LELBESTFRNESETREH
emissions and other environmental data to review the effectiveness of the current R EMIBIE S M IRITIEMA S UEH%E
measures to facilitate the formulation of emission reduction targets in the future. B ERBEBIZ o

Sand
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Environmental Management (Continued)

RIEEIE#E)

WASTE MANAGEMENT

In accordance with the Solid Waste Management Procedures, the Group ensures that
the waste generated is disposed of in a compliant and proper manner. The treatment
process for each type of waste is as follows:

Types of waste

BEENER

Recyclable waste

GIEE:+27)

General non-hazardous waste

—REEEEY

Hazardous waste

BEBREY

BRWER

Waste collected during the year
FRRENERY

Waste paper, waste carton boxes and
waste plastic

REAR - BEARAEANRE BB

Office and domestic waste

W= RAEEAIR

Dust collected by dust removal equipment
Sludge from sewage treatment plant
Wastefluorescent tubes, waste batteries and
waste electronic equipment

Water-based cleaners and absolute ethyl alcohol

BEREREER
SRS

BET EELRETTR
KEBABNEAZE

AEERB(ARBEENEERRFE)  BRAGH
MIEREN T AREMELENERY - SBEEDH
BEREFMT

Waste treatment procedures

BRNEERF

Pass to recyclers for recycles after sorting

FE3 SRR 22 i [ e P E 1T [ U

Collect and dispose of at public refuse transfer
stations

BRERXERHKNBHEE

Engage licensed hazardous waste handler
to dispose of the waste and fill in hazardous
waste transfer orders as required by the local
Environmental Protection Bureau for record
Exchange certain hazardous waste containers
with suppliers during the transfer of waste to
reuse and reduce the use of containers

Part of the production process is contracted by
the contractor, each factory only needs to carry
out degreasing, aluminum surface adjustment,
and aluminum coating treatment process for
a small number of products such as aluminum
alloy shell. The amount of hazardous waste, such
as acid-base sludge, produced in the process is
relatively low.

M AASERYKELFAIENLK AR
BRI WRRMARRBAIESTERE
W) B Bk B DA 4D 8%

EEBEZYAERE BHERRIBKHESE
EREVNRE  MERREBR R E
AR

MOEEIFRIMNIEEAE  SHERAFTE
ROUBEMMEHESINR  ETHRMA - 2R
AREERERERETLR  BATIFMES
A EEEMNE BN TEEHRD
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Environmental Management (Continued)
REEIEE)

BAIRA FEIREE DR BER G - BIER DR RER
EMF AR FERRMEEE R RBBSIAR
EEERRBEROER - RMEE LR H LW
FAREBRNAREIEKREMRLBERE W&
EPFAEZASEERVERLRE EBERAMEK
ETE AHRREHESTERERE -

We explore measures to reduce waste at source, including reducing the use of plastic,
increasing the use of renewable energy and recycling alternatives, or introducing
reusable or recyclable products. We are discussing with our suppliers on ways to
change packaging to enhance recyclable and reduce packaging waste, and to inform
our customers of our efforts to reduce the use of plastic, reuse and recycling in order
to generate synergies to drive the industry to change packaging.

REE AEBERELI12AMEEEZEY KSSAN
BREERY AENEZIEEVNEES HIR004R
WETFHKEBMAOAEETFHAkEE - B
BFEVHBER E—FHEN BRYEEBHEEH
FEmEZNRGIESMEN: Mo HER LMK
ENMBEEELNAEEEEMORENEE -

During the Year, the Group generated a total of 1.2 tonnes of hazardous waste
and 888 tonnes of non-hazardous waste, with the density of hazardous and non-
hazardous waste being 0.04 tonnes per thousand of square metre and 3.40 tonnes
per thousand of square metre. Hazardous waste data shows an increase as compared
with last year, due to increasing order for manufacturing business with respective
increased consumption; the distribution business also newly collected and disclosed
more hazardous waste types and data.

RESOURCE MANAGEMENT
Energy BEIR

AEERNBEELETMALTAEEERE

The Group strives to adopt the following energy conservation measures in its
operations:

Distribution business (Office)

DHER(BAE)

Manufacturing business (Manufacturing plants)

BUEEK (LERE)

Energy Purchase equipment with higher energy Change computer settings to enable standby

efficiency power saving mode and automatic turn off
. Adjust the number of switches and timing of of display when the computer is inactive for a

equipment used according to production needs prolonged time
Conduct regular inspection and maintenance Set air-conditioners to a more eco-friendly mode
of poorly-functioning equipment and monitor Conduct online meetings with customers
energy consumption

BEIR . SERRUAR=MNRE FHEMRE BPGHRHEEN FF
BREEFTKANREBRBAHE LK R ERIEEN  BRFH B
THmE RBEEERENRE  BRlGE EERARERRFRER
RBFEE ETEPHE LR
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Environmental Management (Continued)
REEIE(F

During the Year, the Group's energy consumption was 3,054.3 MWh and the energy
density was 0.117 MW per square metre.

Energy Use BERAEA

Petrol (MWh) Ol KR R)
Diesel (MWh) Lot K FL )
Propane (MWh) Akt (KE )

Natural gas (MWh) KRR KR E)

Purchase of electricity (MWh) HNEEE H Ok EES)

Solar energy (MWh) INCEACINED

Total energy consumption (MWh) R4S CKER)

Energy density (by manufacturing plant area, RRZE ABREmEAE
ie. MWh/square metre) BNk EEE,/F oK)

Due to business needs, the manufacturing business increased the use of
company-owned vehicles, hence the petrol and diesel consumption increased.
The distribution business decreased the consumption of natural gas

Due to reduction in operating areas, the purchased electricity of the
distribution business decreased

The distribution business has one less set of solar panels.

Our US. office of distribution business has also installed solar panels to generate
electricity on its own and generated 2.76 MWh of electricity for use in the office this
Year. Our goal is to reduce emissions from traditional combustion engines used in
our vehicles through electrification, the use of alternative fuels, advanced technology
and state-of-the-art operations.

REE  REBEBMREREREE A30543KEE © 827
BEAONIKEEETF FREE -

Manufacturing Distribution

Business Business Total
BUEXK DEEL st
1942 0 1942
2256 0 2256

0 12 12

0 1996 1996

22186 2123 24309

0 28 28

24442 4159 30543
0.12 0.118 0.117

AEBRE HEXBEMERARERH
IR A S B FE R BB 00 o
DHEBHORARNERE
DHEBHEBD L ERE - MBALDERIEE
jj o

DEEBR LD T —HAZRER o

XENHEEBRAENCLEABRRATEES
N AEFEET26KEREN  URRRAEE
FoRMNEBRRBBEDL EAERLE X
ERAM A& SDEBREIOR D DR ERERNER
PR R R IR

i
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Environmental Management (Continued)
REEIEE)

Water Consumption Ak

Water shortage is an ever-growing problem and we seek to manage our activities by KERERESMEAZEENEE  BFIKRERN
way of protecting and cherishing our water resources. In addition, The Group sourced PEKERONTAREERMNESH - B KE
water from municipal supply system and faced no issue in sourcing water fit for BT RHEKRGIUK  EREGEBXKR W8 F

purpose. The following measures are taken for water consumption management: BREE U TNABRKEEMEE
Manufacturing business (manufacturing plant) Distribution business (office)
REXK (EEHE) DHEE(PAE)

Water Consumption . Use water efficient taps . Monitor water consumption and check for leaks
Conduct regular check on water pipes and taps in water pipes and taps when water consumption
for leaks and repair in a timely manner exceeds expectations, and carry out repairs as

necessary

A - EBARAKREAIKESR - EARKE FRKEBLESR BrE
TEHREKE RKEREREBRKER - KEFRKERRERBREN  HBEHE
I K2 B 4 (& THE

The total water consumption of the Group was 15,297 cubic meters and the water RNEBBEFEKE B152973 77K FKEE B0.586
consumption intensity is 0.586 cubic metres per square metre of area. The water MNAABFERFKERB - AKEFRERLE—FEMNT
intensity increased by 8.41% as compared with previous year, mainly due to leakage 841% @ X EREE2023F AKE Z XIER  FHK
of water pipes in 2023, leading to increase water consumption. =2

Manufacturing Distribution

Business Business Total

Water Consumption (m’) Rk (3L F52K) BUEXK DEHEK wat

Total water consumption BFEKE 14,876 421 15,297
Water consumption intensity (oy manufacturing FKRERE (ABEEERSTE

plant area, i.e. cubic metre/square metre) BISZ 75K,/ oK) 0659 0.120 0.586
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Environmental Management (Continued)
IRIEE IR (&)

Wastewater Management

Wastewater produced by the Group mainly comes from industrial wastewater from
the operations of our plants, and the domestic wastewater generated from the
operation of our offices. There was no relevant record on wastewater generation of
the Group during the Year. Our plants have obtained the discharge permit issued
by the Zhongshan Environmental Protection Bureau, and have formulated the
Guidelines for Wastewater Discharge Management to standardize the process of
wastewater treatment in the plants that all the sewage to be discharge shall meet
the discharge standard before it can be discharged into municipal sewers. In order to
reduce the amount of wastewater discharge, each workshop will recycle the sewage

to cool off wastewater, and design a clean wastewater treatment plan.
Environment and Natural Resources

The Group pays attention to the impact of its business operations on the surrounding
environment and natural resources and is aware of possible serious environmental
incidents, such as air pollution, soil and water contamination, as a result of chemical
spills, liquefied petroleum gas explosions and fires in the course of its operations. To
this end, the manufacturing plants have formulated the Environmental and Safety
Emergency Plan and implemented various emergency and preventive measures,
including strict control of chemicals and liquefied gas cylinders in the plants and
regular inspections, as well as training and emergency drills for employees using the
relevant chemicals, so as to ensure that employees are adequately equipped to deal
with potential accidents and safety hazards.
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Environmental Management (Continued)
RIRE I (&)

In order to fulfil our corporate environmental responsibility, the manufacturing plants
and distribution business have implemented the following resource saving and
energy efficiency measures to reduce operating costs while minimizing the impact
on the environment. The manufacturing plants have established the guidelines for
"Three Wastes” emissions management and the Guidelines for Resource-conserving
and Energy-saving Operation” to provide guidance to all units and employees to
ensure effective implementation of those measures. Green office management
requirements and environmental awareness training are provided to employees at
the manufacturing plants and distribution business. Environmental messages are also
conveyed to employees through internal newsletters to enhance their awareness
of environmental protection. For example, in terms of the common use of paper
and raw materials by employees, the Group encourages employees not to print
or adopt double-side printing to save the production of paper, and use electronic
communication and electronic archiving, prioritize environmentally friendly products
or materials during procurement process and reuse internal document folder

whenever possible.
CLIMATE CHANGE

Climate change has been identified as the risk that will have a significant impact on
the Group and the Group's assets and businesses will be adversely affected under
both the physical and transitional risks. The Group has formulated the Climate
Change Policy to evaluate the risks and opportunities from climate change through
addressing the framework and guidelines on climate change, and mitigate the risks
and impacts of climate change on the Group. At the same time, in order to protect
the safety of employees and minimize the impact, the Group has formulated the
Contingency Plan for Coping Typhoons and Floods to provide corresponding policies

and relevant training under extreme weather conditions.

Sj\\,} nartin
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Community Investment

TRIRE

The Group is committed to supporting community development, encouraging ZIKE BN HIERE SBEESHETRY
employees to participate in volunteer services and charitable activities, and making REZ[RY EEBAENHREFEBEGRYEE K
a positive impact in the communities where it operates. Through the formulation SEEITV(MERERBRICK) RHEEEE
of the Community Investment and Donation Policy, the Group commits to FRREXE BHREE BEHRBERTEIM
promote a responsible corporate culture and sets the direction and framework of NIER AEBEFRBEIETFHERERE R
the Group for community investment, sponsorship and donation. The Group pays B YtEMEEENAE TSNS E -

particular attention to four areas of youth education and development, community

development, culture and arts and the environment which focuse on contribution.

Youth Education and Development Wholesome Development of Community
EEYEHER HERZEE
Provide knowledge and skills training for young people to foster future Support the vulnerable groups in society and improve the quality of life
leaders to cope with the complicated environment and challenges ahead in the community
REFRBAMBIZINRREIR - BB RKEH R EHBHBRMSIE -
JE SR RAEFER I B HELBROEREER
Culture and art Environment
AL &l Bz
Support the development of art, encourage creative thinking and Achieve the commitment to the community in terms of environmental
facilitate cultural exchange protection, and support projects and programs that raise the public

awareness on environmental protection

XFEMER  SBEERE EREMENERRKR S HAGE
REXCRRER XRAPRSARHRRRESHNEAR KatE
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Key Performance Indicator Summary
FARENIETRE

Environmental performance
REEX

Air emissions and GHG emissions 2023 2022 2021
BREBEREIER —E-=& —E-C& —E-—&
Nitrogen oxides (kg)

REy (Fr) 4698 4075 10336
Sulphur oxides (kg)

ey (T5) 149 126 165
Respirable suspended particulates (kg)

AIRABER T (F52) 14.] 126 5181
Scope 1. Direct GHG emissions (tonnes of CO2-e)

SEI-EXRERBHR(ABE_A(RER 1470 2000 2742
Scope 2. Energy indirect GHG emissions (tonnes of CO2-e)°

HE-RREEAEREBHM (A _SLRES)" 13516 13757 19433
Scope 3 - Other indirect GHG emissions (tonnes of CO2-e)

HBE-HHEEAEREHM(RE_SA(LRES 151 71 40
Total GHG emissions (tonnes of CO2-e)

RERBAHNE (RE_S{RES 15137 15828 22215
GHG emissions intensity (by area, i.e. tonnes of CO2-e/square metre)

RERBTE (UEEAE DA _aREEFHK) 0.058 0059 0082
Waste 2023 2022 2021
BEY a3 —E-CF —E--F
Total hazardous waste (by tonnes)

PRELXREZREEYEE ARG H) 12 02 05

Hazardous waste intensity (by area of manufacturing plant,
i.e. tonnes/1,000 square metre)

BEEREEYZE (UBREEEE - AN/ FF7HK) 0044 0006 0019

Total non-hazardous waste (by tonnes)

FREL EEREMEE AREE) 888 8838 8838

Non-hazardous waste intensity (by area, i.e. tonnes/1,000 square metre)

mEEEDEE CAEEFE - AN/ FTFHXK) 3404 3282 3282

o According to "Notice Regarding Proper Work Related to Carbon Emission Reporting and 6 BN MT 201 90E SRR s E R BT TEEY

Investigation and Delivery of the List of Major Emission Units of the Power Generation HERBAI BB MXEE TIENBRAN)  FRANBEEHZEE
Industry in 2019", the calculation of the GHG emissions of electricity purchased during the REHRNTECNAZEEREAERAF -

Year has been changed to the national grid average emission factor..
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Key Performance Indicator Summary (Continued)

RS IR IR 2 (#)

Energy Usage 2023 2022 2021
BERfE A —E-=F —E-CF —E-—F
Petrol (MWh)
Yl (KL ) 1942 1526 206.1
Diesel (MWh)
Sm (K FLR) 2256 1926 2518
Propane (MWh)
Ak (K F ) 12 0.1 2213
Natural gas (MWh)
RAR (KEE) 1996 217.2 197.1
Purchased electricity (MWh)
SMNBE S OKELE) 24309 24243 32665
Solar energy (MWh)
INCEACIINED) 28 107 129
Total energy consumption (MWh)

BERAEFEE OKEA) 30543 29975 41558
Energy intensity (by area, ie. MWh/square metre)
BEREE AEEASE - KRR, FHXK) 0.117 0111 0.154
Water 2023 2022 2021
RAx —E-=F i et -2 —EB--F
Total water consumption (cubic metre)
ke (S2HK) 152970 14,1100 24,2530
Water intensity (by area, ie cubic metre/square metre)
KB E (AEERE - BISL AR/ FK) 0586 0522 0896
Packaging materials 2023 2022 2021
BEMR —E-=F —E-C—F —E-—F
Packaging materials — cardboard (tonnes)

FM L — 4R (A HE) 1152 1489 2476
Packaging materials — wood (tonnes)
BEM KL — AR (D0E) 336 413 588
Packaging materials — plastic film (tonnes)
BEME—22RE (RE) 28 17 20
Packaging materials— Others (tonnes)
BB —H A (R0F) 0 001 0.1
Total packaging materials (tonnes)

BEMEESE (RE) 1516 19191 308.50
Packaging material intensity (by area of manufacturing plant, i.e. tonnes/

1,000 square metre)
BEMHEE CABREEESE - BIAK FE5K) 5808 8501 13666
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Key Performance Indicator Summary (Continued)

FREMIEERE &

Social performance

HEEN
Number of Employees’ 2023 2022 2021
BTN —E-=HF ZB--f C—B--%
Total number of employees
BETAHK 21 236 269
Male to female employee ratio
BB T 069:1 065:1 06711
By gender Male
Rl 6 S 90 93 108
Female
g 131 143 161
By region The PRC
& 53 46 [ 204 218 251
The US
x 17 17 18
By age
Fie D <31 20 32 42
31-40 82 92 108
>40 119 112 120
By position Management
Baeo i EEE 151 156 172
General staff
T@HET 70 80 97
By employment type Full time
MERE DM gl 21 236 269
Part-time
e 0 0 0
By academic qualification College or above
E Yk KRB F 61 75 81
High school or below
ST 160 161 188
7 Total number of employee of the Group as at the end of the Reporting Period. REBRBREMRZETEE -
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Key Performance Indicator Summary (Continued)

B A I IR &

Number of workers® 2023 2022 2021
BEAEAZ —E-=f CZ—EB--f —B-—fF
Manufacturing business Labour workers’
BUERTL BHIE£E’ 27 34 20
Security guards
RE 10 15 20
Distribution business Contractor'
DIHER B 20 20 19
Employee new hire rate”' 2023 2022 2021
BIHARER" —E-=fF CZB--fF Z—B-—f
By region China
pizea H 18% 14% 19%
United States
= 0% 12% 0%
Manufacturing busines
BUEETS 18% 6% 19%
By gender Male
birgidsll S 18% 6% 20%
Female
7k 19% 6% 18%
By age
RER <31 53% 19% 52%
31-40 10% 1% 19%
>40 18% 6% 8%
Distribution business
DIHET 0% 12% 0%
By gender Male
biogidsll Bt 0% 10% 0%
Female
% 0% 14% 0%
By age
RER <31 0% 100% 0%
31-40 0% 100% 0%
>40 0% 0% 0%

The number of workers in the work and workplaces controlled by the Group as at the end

of the Reporting Period.

External production workers recruited by labour service companies commissioned by the

Group.

Contractors engaged by the Group including: landscaping, pest control/termite protection,

HVAC maintenance, fire suppression system inspection, backflow inspection, cleaners,
general maintenance, photocopier maintenance and refuse collection.

Employee new hire rate (%) = number of new employees hired for that category/total
number of employees of that category as at the end of the Reporting Period X 100%.

2023 Environmental, Social and Governance Report / Sanc
20231R% ?iﬁ&?é/éi &/ BF

REERFEIRAIEH O TER TSI ARAZ

REIFMREBHINPEETA ©

K%lﬁﬁﬂq)ﬂﬁ’]ﬁk@?ﬁ@% EMG (- 2RI/

Bg iRz & BRAERRBRE BRRE -

©&- %’Eﬂﬁ%”m%&ni&u&%

BRI —RH#

BTHABE@E L) = ZBERIHABE T ARZERHE

HIREAE T A X 100% °

= BRI A
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Key Performance Indicator Summary (Continued)

B AE WIEIR T 2 (#)

Employee turnover rate" 2023 2022 2021
BIRAE" —B-=Ff -B--f CZEB--F
By region The PRC
bizeci ) H 25% 21% 30%
The US
x 0% 18% 18%
Manufacturing business
BUEETS 25% 21% 31%
By gender Male
tzg ksl L 24% 22% 28%
Female
g 27% 20% 32%
By age
RER <31 84% 32% 67%
31-40 14% 13% 34%
>40 24% 24% 17%
Distribution business
DIHEE 0% 18% 17%
By gender Male
=R S 0% 20% 18%
Female
ey 0% 14% 14%
By age
RER <31 0% 0% 0%
31-40 0% 100% 0%
>40 0% 13% 18%
2 Employee turnover rate (%) = number of employee turnover of that category/total number 2 BIRAERENL) = ZHEAIRKRE T AB/ZERRSEHR

of employees of that category as at the end of the Reporting Period X 100% B4 8 T ASX100% ©
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Key Performance Indicator Summary (Continued)

RS IR IR 2 (#)

Occupational health and safety 2023 2022 2021
RBERRHEZZ —E-=F CZB--f CZB=-—F
Number of work-related fatalities of employees

AISLCETIAH 0 0 0
Number of work-related injuries of employees

ATIXBETAH 1 0 1
Rate of work-related injuries (per 100 employees)"

EITEE(BRAREL)" 05 0 04
Number of lost days due to work-related injury of employees

HETTHBRATIERR 36 0 05
Number of work-related fatalities of workers

HIRTHEHAS AR 0 0 0
Number of work-related injuries of workers

AIXBHIHAE AR 0 0 1
Rate of work-related injury of workers(per 100 workers)"

BPHABETIEXR(BARED)" 0 0 169
Number of lost days due to work-related injuries of workers

HEBABTHBRATERH 0 0 3
Total number of occupational health and safety training sessions

BEERET 2IHIRSH 3 0 2
Total number of participants of occupational health and safety training

BEREREZZEIBAR 21 219 251
Total number of hours of occupational health and safety training'”

BERERET IR ERE" 21 219 251
3 Rate of work-related injury (per 100 employees) = total number of employees injured at " IHEX(BEREI)=-RAIXGEIARREARNE

work/ total number of employees as at the end of the Reporting Period X 100%.
Rate of work-related injury (per 100 employees) = total number of employees injured at
work/ total number of employees as at the end of the Reporting Period X 100%.

Refers to the total hours of all training activities.

BT AZX100-

1 IEX(BEEED) = LAIRBETIAZ/REHRNEA

BT AHX100-°

& BN A SR B IS Bz A -
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Key Performance Indicator Summary (Continued)

B AE WIEIR T 2 (#)

Employee training 2023 2022 2021
S I3 —E-=f C—EB-—-—f —B-—F
Total number of employees receiving training
BEXEIIETRAY 21 235 251
Total number of hours on training for employees
8 TI% 54 Rs 21 23275 251 251
Percentage of employees receiving training'®
BEXEIE T %" 100% 99.5% 93%
By gender Male
IR S 100% 99% 39%
Female
egid 100% 100% 61%
By position Management
R RE ERE 100% 100% 65%
General staff
L@MET 100% 99% 35%
Average training hours per employee'”
FHETEIRE 105 106 093
By gender Male
il S 1 109 09
Female
pgid 109 105 10
By position Management
2R RE EE 1 106 10
General staff
LT@mET 117 108 09
© Percentage of employees receiving training (%) = number of employees receiving training © EXENE TR\ DL = ZBRESEIE T A8U%iE

of that category/total number of employees of that category as at the end of the Reporting
Period x 100%.

v Average training hours per employee = training hours for employees of that category/total
number of employees of that category as at the end of the Reporting Period..
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Key Performance Indicator Summary (Continued)
AR R 2 (#)

Number of suppliers (and percentage of suppliers where

the engagement practices are being implemented) 2023 2022 2021
HEFYE (RAESTEREEEENNE D) —E-=f B ZB--f
By country or region Mainland China
and Taiwan
ERRS R PR N A 312 (100%) 345 (100%) 375 (100%)
Hong Kong
BE 5 (100%) 5 (100%) 5(100%)
Vietnam
i) 2 (100%) 2 (100%) 1(100%)
United States
= 2(100%) 3(100%) 3(1009)
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Report Content Index
HEARNBD RS

Material Aspects Description Reference Section
ITEHE i BEf2E

Mandatory disclosure provisions
BERERE

Governance Structure

Reporting Principles

PE ¥R R

<

Reporting Scope

P ¥ 0 &

(i)  Disclosure of the Board's supervision on ESG matters.

(i) The Board's ESG policies and strategies, including the process for assessing,
prioritizing and managing important ESG matters (including risks to the issuer’s
business).

(i) How the Board reviews the progress against ESG targets and explains how they
relate to the issuer’s business.

) BEEFSGHRE HENEAREEMEE -

(il BFENRR HGRELEBAHLER  88FTE  BRHIIR
ERBENRE HERELMBEE (BEHETAEBNRERR) D
BIE

(i) EBEEFHNEIZRE 4G RERERERRER  XRET N
HBEITARBABE -

Materiality: The ESG report should disclose: (i) the process for identifying important ESG

factors and the standards for selecting them; (ii) If the issuer has undertaken stakeholder

participation, the description of the identified significant stakeholders as well as the
process and outcome of the issuer's stakeholder participation.

Quantitative: The report shall disclose the information on the criteria, methods,
assumptions and/or calculation tools used to report emissions/energy consumption (if
applicable) and the sources of the conversion factors used.

Consistency: The issuer should disclose changes in statistical methods or key
performance indicators (if any) or any other relevant factors affecting meaningful
comparisons in the ESG report.

BEN RS UHELEAREREEKE  0BFIEERE HERERRER
FRREREEEERZAEL () IR TABETHHERE  EZAH
EZRNENHELANBETAFNE2RNOBRLE

Bt BRAERENE FLRER (MER) FIAKNZE - 7% BRKR %
AETANER  UEAERNERRZNIRE THE -

—BM  BITARERE HERERmETRES A BRERIER
VEE () SERMEMFERERLBNERRER -

The issuer shall explain the scope of the ESG report and describes the process in which
entities or businesses are selected into the ESG report. In case of any change in the
reporting scope, the issuer shall explain the difference and the reason for the change.
RERE HeREAMESNERSDE  LAMEBLEBIXBEAAR
B HegkERBRENAE FERBEAMNE  BTARBETRZE
NEPHREA -
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Message from the Board
Sustainability Governance

Message from the Board
Sustainability Governance

Message from the Board
Sustainability Governance

ExeFE
ARERRER
ExeTE

ARERRER

i
ARERRER

About the Report

About the Report

About the Report



Report Content Index (Continued)
HEANBTRG (&

Material Aspects Description Reference Section
IEHE bR BEf2E

The “comply or explain” clause

[ B TR R X

A. Environment
A RE

A1: Emissions

EEAT | Y

General Disclosure

— BB

Information on:

(@ the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to air and greenhouse gas emissions, discharges into water and
land, and generation of hazardous and non-hazardous waste.

ERERIAEREIW FKRLHNES AENEEEZEYNELS
B

@ BER: Kk

(b) BTHBETABEAZEMEEEZRBROINER

The types of emissions and respective emissions data.
PRI MARR IR EE o

Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions and

(if applicable) intensity.

BE(BE-) RpREE (BE D) RERBIHRER (MER)EE -

Total hazardous waste produced and(if applicable)intensity.
ELRERENRER (MER)EE -

Total non-hazardous waste produced and(if applicable) intensity.
ELEERENRER (MER)EE -

Description of emissions targets being set and the steps taken to achieve those targets.

WAFEI BN E R R R R ERE L B R RIRH PR -

Description of how hazardous and non-hazardous waste is handled, and description of
waste reduction targets being set and the steps taken to achieve those targets.

Compliance management
Emission Management

BRERE
B E 2

Emission Management
Environmental performance
B E 2

RGER

Emission Management
Environmental performance
B E 2

REGER

Emission Management
Environmental performance
BEm e

REBEXN

Emission Managemen
Environmental performance
BEm e

REBEXN

Emission Managemen
Environmental performance
BEm e

REBEXN

Emission Management

RREBAESREEEEMNAE  RERMITZMREERIAERE HRYER
LE B R ERERE 2R, -
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Report Content Index (Continued)
HEANBTRG (#)

Material Aspects
TEHR

Description
i

A2: Use of Resources
BEA2 . EFEH

General Disclosure

—RINE
A2

A2.2

A23

A24

A2.5

A3: Environment and
Natural Resources

EBHA3 . BRERAXAEZIR

General Disclosure

—RIE
A3l

50

Policies on the efficient use of resources, including energy, water and other raw
materials.

BRERER(BRERER - KEEAMEME) SBE -

Direct and/or indirect energy consumption by type in total and intensity.

RENBSNER R, AELROFERE -

Total water consumption and intensity.

RFEKEREE

Description of energy use efficiency targets being set and the steps taken to achieve
those targets

HA AT M B RE AR E B iR R R E RS & B IR SRR 2P 58 -
Description of whether there is any issue on sourcing water that is fit for purpose, and
the water use efficiency targets being set and the steps taken to achieve those targets.

it SKEGE R KR LRI B A RERE - ARPTEI B K KEs B IR R AEE
BB RATEEE) PR o

Total packaging materials used for finished products (in tonnes) and (if applicable) and
per unit produced.

SR mAAREMHNEER (WMER) BEEBMIGE -

Policies on minimizing the issuer's significant impact on the environment and natural
resources.

MEBTAHREIRAREREXEATENHE -
Description of the significant impacts of activities on the environment and natural
resources and the actions taken to manage them.

WX EBHHRERRABERNE

Sandmartin International Holdings Limited / 2023 Environmental, Social and Governance Report
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Reference Section
EfsE

Resource Management

BRERE
Resource Management
Environmental Performance

BIREE

RIBHEM

Resource Management
Environmental Performance

BEREE

REBGEXN

Resource Management

BEREE

Resource Management

BEREE

Environmental Performance

Environment and natural
resources

RERRABIR
Environment and natural
resources
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Report Content Index (Continued)
HwEANBTRG (#)

Material Aspects Description Reference Section
IEHE bR BEf2E

A4: Climate Change
EEA4 - mIZZE
General Disclosure Policies on identification and mitigation of significant climate-related issues which have  Climate change
impacted, and may impact, the issuer.
—MRIRE BRI REHEERAESHETAEEZENEARKEFEENBREK - RIRZL
A4 Description of the significant climate-related issues which have impacted, and may Climate change
impact, the issuer, and the actions taken to manage them.
B RARSHETAEEZENEARKEBEEE - REHTEH - RIRE(L
B. Social
B.4E
B1: Employment
EEBI : fEE
General Disclosure Information on: Compliance Management
(@ the policies; and Employment and labour
(b)  compliance with relevant laws and regulations that have a significant impact on  standards
the issuer relating to compensation and dismissal, recruitment and promotion,
working hours, rest days, equal opportunity, diversity, anti-discrimination, and
other benefits and welfare.
—MRINE ERFHLEE BREEEN  TERE BRY - TSHE 2ot Rk AHRER
18 DA R E A £ 58 R AR A % M55 TR
@ BR: R
b BFHETABERTENEBEERROINER
B1.1 Total number of employees by gender, employment type, age group and geographical  Social performance
region.
RIS BERE  FRARI MR SHNESEH - HEEM
B1.2 Employee turnover rate by gender, age group and geographical region. Social performance
MR - BRI R RIS MR B Rt - R
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Report Content Index (Continued)
HEANBTRG (#)

Description

Material Aspects
TEHR

B2: Health and Safety
EEB2: REHZE

General Disclosure

—RE

B2.1

B2.2

B23

B3: Development and
Training

[EEIB3 : B/ K& 5

General Disclosure

—RIE

B3.1

B3.2

R

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact
on the issuer relating to providing a safe working environment and protecting
employees from occupational hazards.

BFRRHZ2TIEREMREEEREBENEEZN

@ BE: Rk

b BTFTHETABEATENHBEENROINEHR -

Number and rate of work-related fatalities each year for the last three years (including

the reporting year).
BEZF (BRERFE) BFRITHNARKLE -

Lost days due to work injury.
EATBRATERS
Description of occupational health and safety measures adopted, how they are

implemented and monitored.

RN ERERR 25 - WRBEBERITRERETA -

Policies on improving employees’ knowledge and skills for discharging duties at work.

Description of training activities.

BRARITE B BT LIEBE MM MBI Rt iE g -
The percentage of trained employees by gender and employee category.
BHRIRESRHNESNXIEEEDL

The average training hours completed per employee by gender and employee
category.

BURIREERRE D  BREETKZIN TR -
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Reference Section
EfsE

Compliance Management
Health and safety

AREE
fRFEET S

Health and safety
Social performance

fEFET S
HEEM

Health and safety
Social performance

TS

HEEM

Health and safety

353

Training and development

F ol & 3R
Social performance
HEEX

Social performance

HEEN



Report Content Index (Continued)
HENBRS (&)

Material Aspects Description Reference Section
IEHE bR BEf2E

B4: Labour Standards
JEEB4 - & TEH|
General Disclosure Information on: Compliance management
@  the policies; and Employment and labour
(b)  compliance with relevant laws and regulations that have a significant impact on ~ Standards
the issuer relating to preventing child and forced labour.
—MRINEE BRADT L E T oaf ST -
@ BER: Rk ARER
b) BFHETABERTENEBEERROINEHR - EfE R4 TR
B4.1 Description of measures to review recruitment practices to avoid child labour and Employment and labour
forced labour. standards
R BEBEANMNRE AR RET REHST - R &% TR
B4.2 Description of steps taken to eliminate such practices when discovered. Employment and laabour
standards
R IERBERRERE BB ERIA 5 - TR K5 TR
B5: Supply Chain
Management
[EEBS - RERETE
General Disclosure Policies on managing environmental and social risks of the supply chain. Supply chain management
—RIRE ERHERANIRE I g RBREE o HEEER
B5.1 Number of suppliers by geographical region. Supply chain management
Social performance
minRE S RHERHAE - HrEEER
HEBEY
B5.2 Description of practices relating to engaging suppliers, number of suppliers where the  Supply chain management
practices are being implemented, and how they are implemented and monitored. Social performance
R BB AHERNESN  mERTEREMNHEREE - URIAEY HEEER
TRERIE - HEEM
B5.3 Description of practices relating to identifying environmental and social risks in every Supply chain management
part along supply chain, and how they are implemented and monitored.
R BRAEM RS EARGNRERMESRABRNEN - ARBERTR HEEER
BERAE -
B54 Description of practices on procuring frequent use of environmentally friendly products  Supply chain management
and services during the selection of suppliers, and how they are implemented and
monitored.
i ERERERREEZARRER RGO EN - URBBARTRE HERER
BHE -
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Report Content Index (Continued)
HEANBTRG (#)

Material Aspects Description Reference Section
ITEHE i BEf2E

B6: Product Responsibility
JEEB6 - EmEF
General Disclosure General Disclosure  Information on: Compliance management
@  the policies; and Product responsibility
(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to health and safety, advertising, labelling and privacy matters
relating to products and services provided, and how they are remedied.

—RRIRE BRAMREERNBRENRRERS  BES SERLBFEUARBRSE ARER
fy EmAE
@ HE:R
b BETHETABEATENHEBEZRADINER -
B6.1 Percentage of total products sold or shipped subject to recall due to safety and health  Product quality
issues.
PERDEXERAHTFAL T EREEHMARNKNBE DL EmmE
B6.2 Number of products and service related complaints received and how they are dealt After-sales management
with. and customer service
BEENERERENRFEEAREHTE - EREERE PR
B6.3 Description of practices relating to observing and protecting intellectual property rights. Protecting intellectual
property and customer
privacy
e B A R ARIE A ERE R ARG RIZHBEEREZ S
=
B6.4 Description of quality assurance process and recall procedures. Product quality
B EREBERERBDKRER EmmE
B6.S Description of consumer data protection and privacy policies, how they are Protecting intellectual
implemented and monitored. property and customer
privacy
R BEERRERALBBOR - URABBRTRERFE - RIS HBERE R E P
=
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Report Content Index (Continued)
HwEANBTRG (#)

Material Aspects Description Reference Section
IEHE bR BEf2E

B7: Anti-corruption

EEB7 - RES

General Disclosure

—RE

B7.1

B7.2

B73

B8: Community Investment

[EEBS - #HERE

General Disclosure

—RE

B8.1

B8.2

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations that have a significant impact on
the issuer relating to bribery, extortion, fraud and money laundering

BRADTIEBREE - 1R - SFFROA BB

@ BER: R

b) BFHETABERTENEBEERRIINEHR

Number of concluded legal cases regarding corrupt practices brought against the issuer

or its employees during the reporting period and the outcomes of the cases.

RERBAHETAREEERE I EEENETHARMFHEE RFA
BR-

Description of preventive measures and whistle-blowing procedures, how they are
implemented and monitored.

R P EE R BREF  URBERTRERAE

Description of anti-corruption training provided to directors and employees.

HAEENE TRENRESHEI -

Policies on community engagement to understand the needs of the communities
where the issuer operates and to ensure its activities take into consideration the
communities’ interests.

B R2ERTREEMEHEFTENRREEB ZDSZBHLRT
AR °

Focus areas of contribution.

BIERERE -

Resources utilised on focus areas.

EHIBEMBAER -

Compliance management

Anti-corruption

ARER

R&ES

Anti-corruption

k&S
Anti-corruption
k&S

Anti-corruption

R&ES

Community Investment

HERRE

Community Investment
HEIRE
Community Investment

HREE
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