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ABOUT THE REPORT

China United Venture Investment Limited (formerly known as
Glory Mark Hi-Tech (Holdings) Limited) (hereinafter referred
to as “CU Venture Inv’, or together with its subsidiaries,
the “Group”) is pleased to publish its annual Environmental,
Social and Governance (“‘ESG”) Report (the “Report”)
covering the period from 1 January 2022 to 31 December
2022 (the “Reporting Period”). This Report aims at
summarizing the Group’s ESG practices, performance, and
outcomes during the Reporting Period in the most accurate
and genuine manner.

Unless otherwise specified, this Report focuses on the
Group’s two manufacturing factories in its electronics
business, located in the People’s Republic of China (the
“PRC”):

° Dongguan Glory Mark and Asia Link Technology Co.,
Ltd. (‘Dongguan Factory”)

o Asia-Link (Fogang) Electronic Limited (“Fogang
Factory”)

During the Reporting Period, the electronics business
contributed the majority of the Group’s total revenue. The
operations of the electronics business include designs,
manufacturing and sales of connectivity products, which
are deemed to generate material ESG impact to the
Group’s stakeholders, business development, as well as the
community and the local environment. Hence, the reporting
scope is determined by the financial threshold and materiality
level of the Group’s ESG impact. Furthermore, the policies
of environmental protection and operating practices in
Dongguan Factory extend to Fogang Factory. As such, this
Report mainly discloses the ESG practices in Dongguan
Factory to avoid overlapping disclosures.
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Environmental, Social and Governance Report

This Report is prepared in accordance with the “mandatory
disclosure requirements” and the “comply or explain”
provisions of the Environmental, Social and Governance
Reporting Guide (“ESG Reporting Guide”) in Appendix 20
of the Rules Governing the Listing of Securities on Growth
Enterprise Markets, as set out by the Stock Exchange of
Hong Kong Limited (“Stock Exchange”). It adheres to the
following reporting principles:

Materiality

Following a stakeholder engagement exercise and materiality
assessment focusing on ESG issues, the structure of this
Report is based on the materiality of the Group’s ESG
issues. For more information, please refer to subsections
“Stakeholder Engagement” and “Materiality Assessment”
under the section “Sustainability at CU Venture Inv”.

Quantitative

The key performance indicator(s) (“KPI” or “KPIs”) and
respective calculation methodologies are disclosed to
quantitatively evaluate the Group’s ESG performance. For
more information, please refer to the section “KPIs Summary”.

Balance

The information provided in this Report is based on the
Group’s policies, documents and recorded practices.
It provides an unbiased overview of the Group’s ESG
performance and areas of improvement.

Consistency

This Report adopts methodologies that are consistent with
previous years, which allows for meaningful comparisons of
ESG data over time.

The Group highly values your comments and opinions.
You are welcome to share your thoughts via email at
gmark@glorymark.com.hk.
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ABOUT CU VENTURE INV

Since its establishment in 1990, CU Venture Inv has been
striving to become one of the leading global electronics
manufacturers of connectivity products. Based in Hong
Kong, Taiwan, and the PRC, the Group has placed
numerous efforts in pursuing excellence. “Development
Represents Achievement” is an essential element to
maintain its competitiveness. Backed by strong research
and development (“R&D”) teams in Taiwan and the PRC, the
Group is able to develop and produce a series of high-quality
connectivity products. As of 31 December 2022, the Group
principally operated in the following two businesses:

Electronics Business

The Group designs, manufactures and sells connectivity
products mainly for computers, computer peripheral
products, mobile phones peripheral products, multi-media
consumable electronic products, communication products,
automobile electronics accessories, wire harness and medical
equipment.

Architectural Design Business

The Group also engages in master-planning work, general
design work and architectural schematic design work, with
an aim to create synergy for entry to the “smart living” and
“smart city” markets, along with demand for electronics
produced by the Electronic Business.

During the Reporting Period, the COVID-19 pandemic and
social distancing procedures enacted in different jurisdictions
were regarded as the primary ESG risk to the Group. The
supply chain disruption and inflation of raw material prices
resulting from the outbreak of the COVID-19 pandemic and
global geopolitical conflicts have negatively impacted the
bottom line of the electronics business and restricted the
execution and implementation of various plans and visions.
On the other hand, the Group’s architectural design projects
in the PRC were also temporarily suspended due to regional
outbreaks of the COVID-19 pandemic.

China United Venture Investment Limited T E£#HSREGRE D T

BARHMEBRSRE

B-—ANZEFEXIUR FEBRSKRE B
TRERERFEEREMEFREN 2 —
REBUBES aEBRFBERBEM BAHEX
BH-[ERAXRAMIERFAEEHRFE NN
Ex-ERERPHBEWFE([HR])BK
WXET AEEARIREREE—RINE
BERRER - BE_Z-_—F+=-_A=+—8"
REBEXTZLEATMAER:

EFERER

AEERFT REREETZEAREN I
AZEZ2EMR FTHEAEESR ZHE E%ﬁ 5 M
BAER AEETHE BRERLRBEREMZ
BEESR-

BERTER

REBRHEEERE T RAEBITER
BEFERAITHE ﬁiﬁﬂﬁirﬁﬁ 5E
RIEEm I mE AR BREHEFERE
BEEMNE TERZEKEER R BE -
RIREHIME - COVID-19% 15 & R al % # & %

ERAERERHERIHERALNEEMNEEESG
& & > & ZBRCOVID-19%& 15 & 3 & 2 BK i 4 IR
SR 181 22 8 BRI G R T K R M RHE AR EIR
ETEMESHNESELETEAETE  WRF
TEBEFENEENRITEEE- S — FHHE "
AEEBTHFREMNELERFEE NAEE RSN
COVID-19%& 15 M &= »



Environmental, Social and Governance Report

Nevertheless, the Group is proactively seeking enhanced
interconnections between the electronics business and
architectural design business. To this end, we have
commenced the initial R&D on the design and production
process of the electronic accessories in our interior design-
based services, aiming to groundbreakingly foster a living
aesthetic consulting service that is synergistically backboned
by the Group’s two business segments. Looking forward, our
board of directors (the “Board”) will continue to execute the
Group’s multi-faceted plan to increase shareholders’ value
whilst maintaining close communication with customers,
suppliers and other stakeholders in order to maintain overall
profitability.

SUSTAINABILITY AT CU VENTURE INV

As a responsible corporate citizen in the electronics sector,
CU Venture Inv deeply understands the urgency to shift away
from linear sales and toward product-as-a-service business
models that facilitate the recirculation of materials and the
extension of lifespans.

In doing so, we adopt different approaches to enhance
our sustainability during operations. Navigated by our
robust sustainability strategy and informed by a materiality
assessment, our comprehensive governance measures are
spearheaded by the Board, and coordinated by a specialized
working group that supervises and upholds the Group’s ESG
policies as well as sets the highest operating standards.
These efforts showcased our determination to promote a
responsible awareness for sustainability in the electronics
manufacturing industry.
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Sustainability Strategy

The Group fully understands that fulfilling the requirements
and expectations of stakeholders including but not limited
to customers, business partners, as well as the public and
regulatory bodies is a prerequisite for being a responsible
enterprise. Therefore, we have formulated the following
ESG strategy by considering the opinions obtained from the
Group’s management, worker representatives, customers,
suppliers and business partners via the ESG-related
stakeholders’ survey and materiality assessment.

Quality
BE

® Pursue reality
* HRER

® Engage with employees ‘

HETHH

sfy customers

® Focus on people
o IARA
® Produce with safety
o REEE

® Safeguard health
o RIEGEER
 Care for life

Qe

Occupational Health and Safety
BERREZS
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* Abide by laws
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Sustainability Governance

Eliminating negative impact at all business levels is the
core for being a responsible manufacturer. Sustainability
governance at CU Venture Inv empowers it to align its
business model and operating practices with the ESG
megatrend. We adopt robust governance measures to
manage ESG-related risks and implement our sustainability
strategy across all levels of our operations.

The Board

Our Board is the highest decision-making and management
authority of the Group. The Board oversees all ESG-related
issues, and is responsible for duties including but not
limited to formulating and revising ESG policies, overseeing
and ensuring compliance, reviewing and disclosing ESG
performance, tracking progress of key ESG targets, and
identifying and managing the Group’s ESG-related risks. The
Board will receive ESG-related training in the future and keep
abreast of the latest ESG information and requirements, so
as to spearhead the sustainable development mission of the
Group.
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The Social and Environmental Responsibility Team

Established in 2016 and composed of employee
representatives and managers from various departments,
the Social and Environmental Responsibility (“SER”) team
(the “Team”) is a committee responsible for supervising and
executing all ESG matters at the Group level, departmental
level and operational level in our factories.

SER Chairperson
l « Approving the Group’s SER policy and organizational structure

* Providing necessary human, infrastructure and financial
resources

SER Director General

+ Supervising the implementation of the SER policy

+ Reviewing the Group’s SER performance

» Reporting to the SER Chairperson regarding the SER
performance

+ Propose suggestions for improvement

« Determine human, infrastructure and financial needs

l

SER Deputy Director General

+ Setting general SER goals

« Coordinating with the SER Department Representatives to
facilitate working plans

+ Solving various problems arising from SER affairs at the
Group’s level

* Reporting to the SER Director General regarding the SER
performance

l

SER Department Representative

« Setting SER goals and plans for respective departments

« Solving various problems arising from SER affairs at the
department’s level

« Reporting to the SER Deputy Director General regarding the
SER performance
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With an aim to promote the Group’s sustainable development,
the Team has also formulated policies and action guidelines
in six ESG aspects. By establishing environmental and social

Environmental, Social and Governance Report
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risk identification procedures and goals, as well as enhancing BRENAEET ZEBKESETFHEAEEN

employees’ environmental and social responsibility, the ESG¥*IA -

Team is capable of continuously evaluating the Group’s ESG

performance.

Policies Action Guidelines R TEE5l

Social Responsibility Policy Complying with laws and HEEEERR o HSFERENER
regulations
Satisfying customers s EEFPHE
Contributing to society o Rug{ELER
Operating in a sustainable o NUAIBEZRMNANE
manner =

Professional Ethics Policy Complying with laws and BEBEER o HFERENER
regulations
Dedicating to work o EREE
Being honest and keeping o WESTE
promises
Competing in an impartial o NEFF
manner

Safety Policy Complying with laws and 22 BUR o HSFERENER
regulations
Emphasizing health issues s EEREIZHEHAD
Strengthening supervision s EEREWREENM
Continuing to improve o JEIETEMEMH

Health Policy Complying with laws and fRERBER o HFERENER
regulations
Emphasizing health issues s EEREIZHEHAD
Strengthening supervision s EEERMBEWREENM
Continuing to improve o JEETEMEH

Labor Policy Complying with laws and B THR o HFERENER
regulations
Treating employees in a s EFBT
sincere manner
Protecting human rights . 1 = A
Pursuing win-win solutions e BXRAEEHR

Environmental Policy Complying with laws and IRIBEUR o HERENER
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Management Manual

The Group strictly adheres to the Management Manual (&
2 F 1) (the “Manual”) to realize sustainable manufacturing.
Based on international operating standards, business
features of the electronics manufacturing industry, laws and
regulations published by the central and local governments of
the PRC, the Manual was drafted and is implemented by the
Group’s management in August 2020.

The Manual adopts methodologies that incorporate the
“plan-do-check-act” cycle and risk-based analyses to define
governance approaches in the Group’s manufacturing
factories. The health and safety management framework is
formulated in accordance with ISO standards, which also
improves compatibility with other management frameworks.
As a regulatory document for the sustainability governance
in the Group’s manufacturing factories, the Manual enables
Dongguan Factory and Fogang Factory to improve their
productivity without compromising ESG performance.

Operating Standards

The Group insists on adopting rigorous sustainable principles
and management systems, and we have received various
certificates and attained different industrial recognitions in this
aspect. The Group’s manufacturing factories are certified with
numerous international and national standards, as indicated
below:

o GB/T 19001-2016/1SO 9000-2015 Quality
Management

° GB/T 24001-2016/I1SO 14001-2015 Environmental
Management

o GB/T 45001-2020/I1SO 45001-2018 Occupational
Health and Safety Management

° ISO 13485-2016 Medical Devices - Quality
Management
° IATF 16949:2016 — Quality Management Systems
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Stakeholder Engagement

Communicating with different stakeholders is of paramount
importance to CU Venture Inv, enabling it to gain a clear
insight of stakeholders’ views, expectations and needs.
During the Reporting Period, we adopted the following
criteria to identify key stakeholder groups and utilized multiple
channels to engage with them:

Identification Criteria

° Stakeholders who are significantly affected by the
Group’s business activities and operations

° Stakeholders whose actions are reasonably expected
to affect the ability of the Group to successfully

implement its strategies and achieve its objectives

Key Stakeholder Groups Communication Channels

RRE-HE8RERRS
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Investors and Shareholders e Annual general meetings
e  Annual, interim and
quarterly reports
e Circulars and
announcements
e Company website

Employees e |nternal satisfaction
surveys
e Grievance system
e Training and development
e Employee activities
e Performance appraisals

Customers e Correspondences
e  Satisfaction surveys
e Factory visits
e Company website

Suppliers e Annual suppliers meetings
e Factory visits
e  Suppliers’ audits
e Correspondences

Regulatory Bodies e Compliance and
non-compliance reports
e Factory visits
e Correspondences
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Materiality Assessment

The Group commissioned an independent sustainability
consultancy to carry out a materiality assessment in 2021,
which aimed to identify and evaluate ESG issues that are
most material to the Group and its stakeholders, as well as
to determine the coverage and structure of the Report. A
3-step approach, which is indicated below, has been adopted
to assess the materiality of ESG issues. As there were no
significant changes in the Group’s business operations during
the Reporting Period, this Report continues to adopt the
results of the materiality assessment conducted in 2021.

Identification: 15 material issues were identified and defined
based on their impacts on the assessments and decisions of
stakeholders and whether it reflects the Group’s significant
environmental and social impact.

Prioritization: Members of the Board ranked the importance
of material ESG issues toward the Group’s sustainable
development, whilst employees, customers and suppliers
ranked the importance of material ESG issues based on their
own preferences and expectations.

Validation: The Board and management confirmed the list of
material issues for disclosure in this Report.

The matrix and table below present the results of the
materiality assessment. The matrix reflects the relative
importance of each ESG issue toward the Group’s economic,
environmental and social impacts against stakeholder
assessments and decisions. It allows us to understand the
intricate relationship between the two.
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Importance to Other Stakeholders
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- @
Importance to Sustainable Development at CU Venture Inv
HFTEHRSREMFERRNEES
Product and Business . Environment and Resource People and Community
EmiEE RIBEEIR AN E

1.

Tier 1 —Material 1B —EE

Ensure Product Quality 2 Satisfy Customers and Clients’ Needs Uphold Ethical Business Code
EBREREE T OREEEREFHER L EFEEEESTE

Manage Supply Chain 5 Invest in Research and Development Recruit and Attract Talents
- - RERWE -/ fBEREE| A

Ensure Occupational : - Reduce Noise,
9. | Health and Safety 12 Claniivel] Al ) CIHG (Emlisons Effluent and Waste

RS RERR S BHBERNRE R T ORRE - KRB

1 4 Optimize Resource Consumption Identify and Mitigate

BERER .| Environmental Risk
Bl R RS IR IR E b

Tier 2 — Moderately material % 2 & — P& E Tier 3 - Less material 5 3 & — S5 EE

Provide Professional Training

6 Promote Diversity and Inclusion
R EEE .

RESRMER AR

1 1 Operate Environmental Management

1 O Devote in Philanthropic Activities
BITRIEEERS y

HOARTED
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In the materiality assessment, an average score was used
to assess the general importance of each aspect. Through
this exercise, ESG issues were prioritized to finalize a
report structure that balances stakeholder interests and
expectations. The recommended report structure for this
Reporting Period is hence shown below:

L

Product and
Business

2

EmiaxRK RIREER

PRODUCT AND BUSINESS

“Pursue reality, engage with employees, implement goals,
and satisfy customers” is the commitment that CU Venture
Inv insists on. In order to refine our products and highlight
our business in the electronics manufacturing industry,
we ensure the highest product quality by implementing
meticulous quality monitoring measures and consistently
devoting ourselves to product R&D. By upholding rigorous
operating principles and business conduct, we engage with
our customers, clients and suppliers in a sincere manner to
forge trustworthy relationships.
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Ensure Product Quality

Quality assurance (“QA”) and quality control ("QC”) are
regarded as the most important aspects in the product
manufacturing process. From incoming materials to finished
products, the Group adopts a series of procedures to
ensure the highest manufacturing standards. Our Production
Department has drafted the Production Control Procedure
which aims to communicate our standard operating
procedures to all employees and ensure product quality.

As complementary measures to the Production Control
Procedure, the QA Department has further established
the Operating Procedure for Incoming Quality Control, the
Operating Procedure for In-Process Quality Control, the
Operating Procedure for Final Quality Control/Outgoing
Quality Control, and the Substandard Product Control
Procedure, to scrutinize product conditions during different
stages of mass production. All our QA and QC policies cover
Dongguan Factory and Fogang Factory. The main measures
and corresponding descriptions in these policies are shown
below:

Employee Training and Qualification Assessments

RRE-HE8RERRS

BREMEE

BERE([QAl)MEEZS ([QC]) W
REMBEBREPREENTME - 1L KRB B
e AEBERA-RIREABRRSZSEER
H-BANEEREET(EEENRF) - %
BFEERMAEIEERMNRERERF
VHERERLE -

ERCEEEFREF) B REE REDBR
#E—FHET AQCHEERERF) - (IPQCIEXE
FF) ~(FQC / OQCEX£RF) M(T &1 M
RHER) ERHELEENTRERTFARSE
EmAR - HMTENQAFQCHEH HER
EIRMGBE IR ZERENEEHERE
FEFHERMAT :

ST R ERTFML

° Provide training programs and qualification
assessments to employees

° Organize pre-production briefings, which include
topics such as customer complaint history and former
malfunction cases of the Group’s products and
machinery

Reliability Testing

. RABTRMHIFINIEB MEBRFGE

. MEBEEMBRE AREBREPIRF
JEE S 70 AN 62 [ E an A0 2% 2 A PR 5

° Perform reliability testing on all equipment
° Issue and file inspection reports

Incoming Quality Control

EFE
DES:3:
. HETARBETHEEAH
. HAYBERERS

RHEEES

° Perform incoming quality inspections

° Manage and audit supplier quality and generate ratings
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In-Process Quality Control

BREEES

° Maintain a clean and stable production environment,
and ensure that all equipment is regularly disinfected
and examined

o Perform work-in-process (“W.I.P.”) inspection every
two hours

° Develop process capability report

° Analyze and review W.I.P. defects and formulate plans

to rectify substandard procedures

Final Quality Control/Outgoing Quality Control

. REBFEBENEERR BRAAR
BEHHESRE

. FWR/OEET—REES ([WLP.] )%
&

. i E B2 RE 1) RS

. DM M EEW.1LP.ERFE I E 58I B 2
TEBEF

BAEEES HBREEE

° Perform inspections on all finished products

° Carry out recalibration and maintenance when a
product is classified as subpar

° Organize meetings to develop improvement strategies
if the number of subpar products exceeds the internal

threshold

Quality Engineering

. BERAKmETRE

. EERMBREAR/RRRE ETEHRE
4 o

. WMRRmHBEBEANIEE B A
S & il E SO R S

° Review the quality engineering performance of
suppliers and products, as well as customer service
quality

° Organize quality enhancement meetings

° Organize meetings to address customer complaints

and discuss improvement strategies

During the Reporting Period, the Product Quality Law of the
People’s Republic of China (2018 Amendment) was deemed
to have an impact on the manufacturing process in the
Group’s manufacturing factories. We ensured our compliance
by adhering to the aforementioned QA and QC policies.
During the Reporting Period, the Group was not aware of any
cases of product recalls and returns, including those due to
safety and health reasons.
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Invest in Product R&D

Electronics manufacturing is a fast-changing industry. To keep
abreast of the latest development trends, each enterprise
must consistently push the envelope of product creation
and innovation. At CU Venture Inv, our ability to produce
unique products defines our core competency. We devote
resources and hearts in product R&D to create remarkable
masterpieces.

The Group is proactively involved in the design and
development of new electronic products. Prior to production,
we carry out preliminary market research. The Business
Department is responsible for providing market information,
new product ideas and positioning. All research results would
be summarized in the New Product Development Plan as the
basis for new product design projects.

Satisfy Customers and Clients

Feedback from our customers is highly valuable as it provides
direction for our product development, and helps align our
product offering with expectations from the electronics
market. As such, our QA Department implemented the
Communication Control Procedure to evaluate the feedback
from relevant stakeholders and improve the quality of our
after-sales services. In accordance with this procedure, we
periodically pay business visits and organize communication
with external stakeholders, such as customers and
regulatory bodies amongst others, aiming to understand their
expectations in a timely manner.

Based on the Corrective and Preventive Control Procedure,
implemented by the QA Department, a preliminary verification
would be carried out if there are any forms of complaints or
return requests from our customers. The verification includes
actions such as further communication with customers and
inspections on suspected defective products. If the product
is considered substandard after the preliminary verification,
follow-up actions would be carried out based on the result,
including the disposal or reproduction of products.
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Customers who have contributed to a large amount of sales
are classified as our important clients, and are recorded in our
well-developed customer list, which is updated on a biannual
basis. They are invited to provide feedback and ratings on
our services through customer satisfaction surveys. During
the Reporting Period, the Group received 20 complaints
regarding products and services, they are being dealt with
in accordance with our internal procedures, internal reports
were filed, and remedial solutions were offered to customers
immediately. During the Reporting Period, we received an
average satisfaction score of 93.5 out of 100 in customer
satisfaction surveys.

Manage Supply Chain

Dongguan Factory and Fogang Factory are principally
involved in the design, manufacturing and sales of electronic
connectivity products. Thus, establishing a traceable and
stable supply chain is indispensable to deliver high-quality
and fully functional products. In doing so, we carefully choose
our suppliers, prudently identify potential ESG risks, and
strive to procure electronic materials in a sustainable manner.

Engage with Suppliers

The QA Department has drafted and implemented the
Specifications on Supplier Management, with an aim to
provide guidelines for Dongguan Factory and Fogang Factory
in selecting suppliers. Prior to formal business collaborations,
all prospective suppliers must undergo and pass the following
various assessments.

Preliminary Assessment
° Unqualified: Lack of relevant licenses or documents

° Pass: Relevant licenses or documents fulfill the
minimum requirement

° Qualified: Relevant licenses or documents are
completely up to standard
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Assessment Aspects EXr FE

Quality System Assessment Quality management BEEB R s HETERERF
procedure
Production process o HEREEN
capability

Environmental System
Assessment

Environmental
management system

RIA BTG .

REEEER

Design and trial production o REMHEAEMRE
process
Mass production process o KRBREEERRE
Emergency issues o BEEMHRIE
handling

Social Responsibility Labor standards e B EFE o ZBTAH|

Assessment Health and safety o HEHZTZE

Community o Ht[@
Business ethics e THEBEE

The aforementioned assessment processes for new suppliers
are conducted through site visits and documents review.
Regarding existing suppliers, we continue to monitor and
assess their quality management systems, environmental
management systems, as well as social responsibilities.
According to the guidelines set for different suppliers, we
carry out further actions based on the assessment results.
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RRE -#HEKER

&

Supplier Assessment
Category Results Guidelines HEmER FEER ol
New Unqualified ~ Suspend further engagement it e TEE TiEE— S L2HETRN
Suppliers and reconsider only after HEFRERARBA
suppliers pass assessments in EEEFER
the future
Pass Only engage under the iR ERF M Jﬁﬁﬂﬁﬁ/\ﬁ
agreement that suppliers would halis; IZEWEQ =H
improve their operations within CoioE N
a certain time frame
Qualified Engage with suppliers and H 1% B ER S (I S H
include them in the new product MAFERMAELE
development list
Existing Unqualified  Terminate business WEHER 6118 R FEB S EIL R
Suppliers collaborations and exclude EmAZEaBEd gk
them from the new product
development list
Pass Reduce the percentage of Bk PRRERBEMML
purchased products and require B - 3 Z SRR R
suppliers to improve their AEERENETER
operations within a certain time RN EH & E
frame
Qualified Prioritize business =X BEEREBEE

During the Reporting Period,

collaborations

Dongguan Factory and Fogang

Factory engaged with their suppliers respectively. The Group
carried out assessments on a total of 40 suppliers, as a result
all assessed suppliers were graded as qualified suppliers of

the Group.
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Mitigate ESG Risk

When evaluating risks in the supply chain, environmental
impact of production materials and suppliers’ inadvertent
violations on business conduct are the Group’s prime
concerns. Monitoring, identifying, and mitigating such
environmental and social risks is a practical tool to
optimize our supply chain. As shown below, we outline
our expectations on suppliers regarding environmental and
social behaviors and periodically review their performance.
Depending on the results, we will propose suggestions for
suppliers who do not meet our expectations and help them
address potential risks.

Environmental Expectations

° The Group will regularly sample raw materials from
suppliers and carry out laboratory testing. All raw
materials must meet the Group’s environmental
standards and comply with the legal requirements
from national or international environmental protection
agencies

° The Group has the right to require suppliers to provide
annual testing reports regarding the concentration of
the environmental management substance

o The relevant testing institutions must be recognized as
qualified by the Group. Suppliers should actively keep
abreast of the latest requirements of environmental
protection laws and regulations

B HEREARE

FE1EESG/R B2
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REMTERBRDBERMAEERNERME-
WNAR HAPIB T B AT R R R A
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Social Expectations

° Suppliers should strictly prohibit hiring or avoid
supporting the employment of child labor or forced
labor

° Suppliers should comply with relevant laws and

regulations, and actively take appropriate measures
to minimize potential hazards and control the
occupational health and safety risks

° Suppliers should respect the human rights of
employees, and safeguard labor rights such as
participation in labor unions, freedom of assembly and
collective bargaining

° Suppliers should not engage in or support any kind
of physical punishment, psychological or physical
suppression, or verbal abuse

° Suppliers should provide employees with fair
remuneration and benefits, as well as a healthy and
safe working and living environment

Promote Sustainable Procurement

The Group commits to prioritizing procurement from locally
based suppliers in an effort to minimize greenhouse gas
emissions, energy consumption and other environmental
impacts relating to transportation of materials and products.
During the Reporting year, 100% of our suppliers are located
in proximity to our manufacturing factories or within the PRC.

The Group also pays great attention to the material
procurement process, as most of them are electronic and
metal components that may cause negative environmental
impact if not handled appropriately. During the procurement
process, we tend to choose suppliers who are able to
provide hazardous-free substances while adhering to relevant
standards, including the Restriction of Hazardous Substances
Directive 2.0, Registration, Evaluation, Authorization and
Restriction of Chemicals (“REACH”), and other applicable
local, regional and international environmental regulations.
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To support responsible sourcing, the Group requests
raw materials providers to sign the Conflict-free Minerals
Agreement. We are dedicated to avoiding purchasing conflict
minerals including metal materials and their derivatives
from any armed forces-controlled areas and neighboring
countries. Meanwhile, we have also established an inspection
mechanism in the supply chain to effectively identify and trace
the source of metal materials. This ensures the legitimacy of
the source and prevents the use of any conflict minerals.

Uphold Business Ethics

The Group endeavors to carry out business activities in an
ethical manner and thereby adhere to its Business Ethics
Management Procedure, which was drafted and implemented
by the Management Department. We are dedicated to
respecting and defending the business rights of each market
participant, thereby forging a healthy and vigorous business
atmosphere for all business partners. By adhering to rigorous
laws and regulations across, we commit to safeguarding
against any possible illegal cases that are detrimental to the
Group’s business ethics.

Intellectual Property Rights

Drafted and implemented by the Management Department,
the Intellectual Property Rights Protection and Management
Measures showcases the Group’s commitment to respecting
intellectual property rights including patents and trademarks
of industry peers and customers. As an original equipment
manufacturer, we spare no effort to create unique products
and strictly forbid imitations. In order to increase employees’
awareness of intellectual property rights protection,
instructions are provided to them during daily operations.

As stipulated in the policy, employees should not directly
or indirectly copy, steal or infringe the intellectual property
rights of any third parties. When employees create any
innovative technologies and products by utilizing the Group’s
resources, the ownership of those items should belong to the
Group. Meanwhile, the person in charge of relevant projects
must report to the Management Department and submit all
research paperwork for archiving purposes. The Management
Department would subsequently discuss the necessity and
feasibility of patent application. For patentable projects,
relevant applications would be processed in a timely manner.
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During the Reporting Period, the Group was not aware of any
cases of intellectual property rights infringement.

Labor Standards

As a responsible corporate citizen, the Group attaches great
importance to labor standards. Apart from complying with
relevant laws and regulations in the PRC, we are diligent in
demonstrating our commitment to safeguarding labor rights
by adopting corresponding standard procedures on child and
forced labor prevention.

To ensure its compliance with the Law of the People’s
Republic of China on the Protection of Minors (2020
Revision), the Group forbids the hiring of minors under
the age of 16. In the unlikely event that such incident
is identified, we shall terminate the employment of the
individual immediately. In the case of hiring student interns,
we strictly follow the Measures for the Employment and
Protection of Minors, which was drafted and implemented
by the Management Department. We also have meticulous
requirements for recruiting interns. To enter our internship
program, they must major in corresponding disciplines and
have completed the courses prescribed by universities.
During the internship, we provide insurance, pre-job training
and internship allowances for all interns. In order to ensure
the physical and mental health of our interns, we do not
assign them to roles and responsibilities that are prone to any
safety hazards.

Regarding forced labor, the Group strictly prohibits any forced
or deceptive means to recruit employees. The Management
Department drafted and implemented the Prevent Forced
Labor and Prohibit Prisoner Management Procedure.
According to this procedure, we follow the principle of
voluntary overtime and do not use compulsory means to
extend the working hours. Where overtime work is absolutely
necessary, we would negotiate with employees in advance
to determine the period of overtime, which should not
exceed the legal working hours. Meanwhile, we committed
to avoid purchasing from any facilities where products are
made by prisoners. We also extend this labor standard to
our suppliers. For more information regarding the social
expectations of our suppliers, please refer to the subsection
“Manage Supply Chain” under this section.

During the Reporting Period, the Group was not aware of any
cases of child or forced labor within its business operations.
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Data Privacy

The Group attaches great importance to the confidentiality
of documents and data. We require employees to take
effective measures in protecting information from different
stakeholders, as shown below. During or after their
employment, employees are not allowed to disclose or
transmit such information to any third parties.

Customers and Clients

The Group and its employees are obliged to keep customers’
personal information confidential. Relevant personnel should
meet our expectations and are guided by our data protection
measures. Meanwhile, when collecting, storing, processing,
transmitting and sharing personal information, employees
must comply with laws and regulations related to privacy and
information security.

Industry Peers

The Group and its employees shall not obtain, disclose, and
use the trade secrets of competitors by any improper means.

During the Reporting Period, the Group was not aware of any
cases of confidential data or information breaches within its
business operations.

Anti-corruption

The Group requires each employee to strictly abide by the
Employee Integrity Commitment and follow the highest
standards of ethical conduct during business interactions.
Any form of corruption, extortion, and embezzlement of public
funds are explicitly prohibited to ensure compliance with the
requirements of clean operations.

In the unlikely event where a suspected case occurs, we
would encourage whistleblowing via various reporting
channels such as by email, post, and telephone hotline
to allow employees, suppliers or other stakeholders
to conveniently file complaints and reports. Under this
circumstance, the Group would keep the identities of
whistleblowers confidential and ensure that they are not
subject to any acts of retaliation.
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We strive to help employees to better understand our ethical
requirements and further promote an upright business culture.
To this end, during the Reporting Period, Dongguan Factory
organized an anti-corruption training session in January 2022.
A 1.5-hour training, covering issues including anti-corruption,
self-discipline and business integrity was provided to the
management and employees from various departments.

During the Reporting Period, the Group was not aware of any
cases of corruption within its business operations.

ENVIRONMENT AND RESOURCE

As an electronic manufacturer, CU Venture Inv meticulously
reviews each manufacturing stage to alleviate its
environmental footprint and realize the circularity of
electronics. We carefully control and reduce all types of
emissions and waste, responsibly consume energy and
resources, as well as actively identify and mitigate material
environmental risks. These efforts converge and therefore
forges a well-suited environmental management system at
CU Venture Inv to reaffirm its commitment to environmental
protection — “Abide by laws, prevent pollution, optimize
resources, improve performance”.

Control Air and Greenhouse Gas Emissions

Daily operations at Dongguan Factory and Fogang Factory
inevitably emit exhaust gas and greenhouse gas (“GHG”). In
view of different types of impact from these emissions, we
are determined to identify emission sources, analyze emission
patterns and customize corresponding control measures.
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Exhaust Gas Emissions

Most of the Group’s exhaust emissions come from vehicles.
During the Reporting Period, we operated 5 (FY2021: 5)
vehicles, which generate direct air pollutants, including

RE -HERERHE

BER B

AEBAMOMERIBREERER - R ],
SR HAERANSE (ZE_—ZMF :58)
EWERELEZERSRAY BERASLM (TR

nitrogen oxides (“NOy”), sulfur oxides (“SO,”) and particulate &) - FHE/ILYW ([HREAYW] ) - B F K
matter (‘PM”). F(IBFERF]) -

Exhaust Gas Unit FY2022 FY2021
BER B SEBEDCBME T —HF
NO, REy kg™ T 224.66 244.34
SO, malky kg T 0.28 0.30
PM BRI T kg Fr 18.46 7.62

GHG Emissions

Properly identifying and recording the carbon footprint is a
cornerstone that enables the Group to transition to a net-zero
manufacturer in the future. During the Reporting Period, the
Group’s Scope 1 and Scope 2 GHG emissions are shown in
the following table. Scope 1 includes direct emissions from
vehicle exhaust and stationary combustion equipment, whilst
Scope 2 refers to the indirect emissions from purchased
electricity used at both factories.

Emissions Scope -

BERBHM

EREBR RCEIR BT HIEBHEHRSIRE R
BRERFTHERNELUNEL -NBEHHE
AEENHEINBEIREREBHENTIERSR
TRAR-BE1RERE E#HER & EERE
R EY B B T 8 B 245 R R DR GE AR B A
BENHORBEENR-

Sources Unit FY2022 FY2021

PR & E — IR By ZEBEDCRE T —HMF

Scope 1 - Vehicle HE1 —EH tCO,e i — | iR E & 47.79 55.29

Scope 1 - Stationary #WE1 —EEMEERE tCOe ME_R(LIREE 17.89 25.95
Combustion Equipment

Scope 2 - #HE2 —INEEN tCO,e M — | iR E = 2,821.71 3,567.42

Purchased Electricity

The Measures of Guangdong Province on Prevention and
Control of Air Pollution in the Pearl River Delta and the
Atmospheric Pollution Prevention and Control Law of the
People’s Republic of China (2018 Amendment) were deemed
to have a significant impact on the Group’s manufacturing
process. We ensure our compliance by formulating mitigation
measures based on these two regulations. For more
information, please refer to the subsection “ldentify and
Mitigate Environmental Risk” under this section.
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Reduce Noise and Waste

Apart from air and GHG emissions, the mitigation of other
types of negative impacts, including noise and waste is also a
key focus area of the Group. We are highly concerned about
the wellbeing of the local environment and community, where
our manufacturing factories operate. We adopt approaches
such as impact assessment and monitoring procedures,
which lay a foundation to formulating mitigation measures.

Noise

The Group’s noise emissions mainly come from the operation
of machinery during our product assembly process. In order
to reduce the impact of excessive noise on our people and
surrounding areas, we closely monitor the noise emissions
at production sites and require workers to wear earplugs.
During the Reporting Period, Dongguan Factory conducted 3
noise emission assessments with the detected average result
of 62.6 dB, which is under the 65 dB threshold value as
stipulated in GB 12348-2008 Emission Standard for Industrial
Enterprises Noise at Boundary.

Waste

Wastes stemming from the Group’s daily operations are
further categorized into two major types — production
waste and domestic waste. In accordance with the Waste
Control Procedure, which was drafted and implemented
by the Management Department, we systematically handle
hazardous and non-hazardous waste and aim to prioritize
recycling where practical and reduce waste generation as
much as possible.
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Production Waste

Non-hazardous Waste and Recyclables

° Separate and label in a designated storage area

° Place in containers with compatible chemical
properties

° Contract licensed service providers to handle and

dispose of the waste responsibly and lawfully

° Transport reusable resources to suppliers for recycling
° Transport plastic scraps to Fogang Factory for
recycling

Hazardous Waste

° Separate and label in a designated storage area

° Place in containers with rainproof and leakproof
properties

° Contract licensed service providers to handle, treat

and dispose of the waste responsibly and lawfully
Domestic Waste

° Separate recyclable materials from other materials in
the designated storage area

° Contract service providers approved by the
environmental department to dispose of and recycle

the waste responsibly and lawfully

° Sell reusable resources

RE -HERERHE

LEEY
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Optimize Resource Consumption

Conserving resources is essential for manufacturers to
realize sustainable operations. In order to effectively use
resources and enable the Group’s resource optimization plan
to be continuously improved, we analyze the consumption
pattern of resources on a monthly basis. The QA Department
also drafted and implemented the Resources and Energy
Management Procedures, aiming to promote responsible
consumption in our manufacturing factories.

Energy

Energy used by the Group is mainly purchased electricity,
diesel, gas and natural gas. Electricity, diesel and natural
gas are used to support the administrative work and
manufacturing process, while diesel and gas are utilized for
powering vehicles.

BlLERHER

REERERYNUERERUKELESH
EZ-RERNBER BEXTEAKENE
RELE BMABALT - RERBERER
e mRBTERERER(ERRERER)
EERKMRETIHETEEE R

BT

AEBEMAEROERAINEBE - 50H - T
ERARRBE-BN HARRKARBRIE
THREETHERRERE MmN TRAR
REMEHRE -

Energy Unit FY2022 FY2021
BER B —E_BFE T —WF
Electricity ES KWh T FL B 3,508,710.00  4,435,980.00
Diesel S LiterF+ 12,803.74 14,068.00
Gas e LiterF+ 5,032.05 6,288.00
Natural Gas KAR m337 75 2K 8,276.00 12,000.00

Consumption Guidelines

The Group has formulated guidelines for employees to
promote responsible and efficient energy consumption within
its operations:

° All employees must turn off the lighting, air
conditioning, and computers in factories and offices
after work

° Production equipment must be turned off when not in
use

° A file and maintenance system for electrical equipment

should be established and managed to minimize the
waste of electrical energy due to equipment reasons
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Water

The Group purchases water from local utilities and uses it
for daily operations. We have not encountered any issues in
sourcing water. During the Reporting Period, we consumed
52,798.00 m® water (FY2021: 68,141.00 m?).

Water Consumption Guidelines

The Group has formulated guidelines for employees to
promote responsible water consumption within its operations:

° All employees should be responsible for water saving
and develop a good habit of water consumption

° Under normal circumstances, it is strictly forbidden to
reduce the temperature of circulating water by adding
supplementary water to the cooling system

° Throttles and nozzles must be installed in each water
nozzle and sprinkler for domestic water consumption

° If a case of excessive consumption is found, measures
should be taken immediately to minimize water
wastage

Materials

The Group has improved its packaging process and mainly
consumes paper instead of plastic to assemble its electronic
products. The Group also consumes A4 paper to support
administrative work. During the Reporting Period, we
consumed 30.00 tonnes of packaging material (FY2021:
52.00 tonnes of packaging material) and 4.76 tonnes of A4
paper (FY2021: 2.25 tonnes of A4 paper).
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Consumption Guidelines

The Group has formulated guidelines for employees to
promote responsible consumption and waste reduction within
its operations:

° Packaging materials should be properly stored for
second-hand usage

° Use recyclable materials as much as possible

° Offices are responsible for the use, supervision and
management of paper

° Offices should make an analysis of paper consumption
in order to control the total amount of paper used

Identify and Mitigate Environmental Risk

In order to effectively identify, evaluate and control the
environmental issues from the Group’s activities, products
and services, we have examined our supply chain and
operations to identify activities that may have a potential and
material impact on the environment, and have formulated
corresponding mitigation measures to reduce this negative
impact.

Existing Risk

The Group’s existing risks mainly include those risks from the
manufacturing process. We formulated mitigation measures
for six environmental aspects and reviewed our performance
on a monthly basis.

JHFEFE S/

SERBEIHFE TR NeEEEPREF

BV DR EREAR D B -

. BERMHEZERE UHER-FY
FHE B

. 18 8 fE /A A] [@ 4 A

. MAEREMRNER EEMRERE

. MOEREARERETON AR

MERNERRE
W Bl K R AR R R L R
RBRHR FEREEAEEZS Emk

FRGEEMIRBRBE  JMS E B HEE
MEBBRETRE UARRTRERRESE
5EE&§K%%E’J%§JJ 30l FE A FE B AR R HE
MR > B E e

BERE

ZIKEIE’JEEE‘H T EREKRARERIENEA
o AP E BN AR IR 7 E B R AR AR A
tﬂ HHPINBEBCETRE -

Aspects Mitigation Measures FHE AR
Air e Regularly inspect tin smoke &R . EﬁﬂiAEIﬁmf%XﬁTiFﬁﬁ

emission facilities in factories
to ensure normal discharge of
tin smoke

e Evaluate operation methods
and formulate effective
methods to reduce tin smoke
generation
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Aspects Mitigation Measures i AR IR

Chemicals Maintain an emergency L& o EFIRES/NME WEREE
response team and clarify BEME/MEKENKRE
the responsibilities of
management and each team
member
Conduct training on o HIMBIEABEITHED
fire safety, chemical Z&x L EmERNER
management and use, as VA R B S A £5 3)
well as emergency response
knowledge for the operating
personnel in factories
Conduct fire drills on a regular o THETAERE WY
basis, and take corrective B85 B A R B S ER AL IE 45
measures for the identified iii]
risks

Waste Adopt waste classification Jz37)] o HEIMFEREYSEDK
and recycling bins in factories gic)
Conduct monthly . RETREMERZ2
environmental and fire safety mEWRENERIEE
inspections, as well as provide VARE (R B R 00 IE T 0 48
necessary guidance to ensure
the correct classification of
waste

Products Review REACH requirements i o [OEEFEHAEEIE

in the annual education and
training plan, and strengthen
employees’ understanding of
REACH

Review and update the
environmental protection
requirements of REACH
periodically

Strengthen the promotion and
training of the environmental
protection knowledge on the
Group’s products

Conduct monthly inspections
on the introduction of red
phosphorus-free products
and promptly suggest
improvements when any
problems are found

R HREACHE Sk - 138 8
T ¥ REACHH T 2

o EHIEF & EHREACHH
RRATE

o MMBHAKBEERRRAM
HEE RE

s BAYSIEMEABEM®
ETRE  BHREE R
tdunlsi i
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Aspects Mitigation Measures A AR

Fire e Maintain an emergency NS o EFIRRES/HE G WEARE
response team and clarify BEMEMIKENKRE
the responsibilities of
management and each team
member

e Conduct fire drills and o TEHBETANEEE HiE

provide training to equipment TEABETIEI THE
operators regularly, as well as Rl | B BRER AL IE 5 e
take corrective measures for
identified risks

Noise e Regularly maintain all = o TEHIMET Fﬁﬁuﬁ’\k =4iva
equipment and install EWNRETLREMBENE
relevant vibration damping A AR K B ED
components at appropriate
locations to reduce vibration

Addressing Emerging Climate Risks JE 27 37 5 AR J e

Due to tightening legislation on carbon emissions, changing MR BEBEEMREFRE AREX T &

weather patterns, and rising fuel costs, enterprises from
all business segments are facing the most emerging risk —
climate change. Evaluating and determining climate-related
risks is a prerequisite to formulating an effective business
strategy toward climate change. In 2021, we referenced
the recommendations of the Task Force on Climate-Related
Financial Disclosures (TCFD) and contracted an independent
sustainability consultancy to conduct a preliminary
climate-related risk analysis. During the Reporting Year, the
results of the risk assessment were adopted by the Board.
The Board is aware of the continuously evolving nature of
the climate risks to which the Group may be subject to, and
regular updates will be provided to the Board to advance the
Group’s climate-risk management strategy.

A list of short and mid-term physical and transition risks were
subsequently identified based on their severity and frequency.
As shown below, the analysis scope for physical risks was
at the Group’s two manufacturing factories (i.e. Dongguan
Factory and Fogang Factory) located in Guangdong Province,
the PRC, while the analysis scope for transition risks was at
the Group level.
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Material Physical Risks
° Extreme precipitation

° Typhoons

° Floods
° Heat waves
° Thunderstorms

Material Transition Risks

° Enhanced emissions-reporting obligations

° Mandates and regulations on existing products and
services

° Substitution of existing products and services with

lower emissions options

According to the above results, acute physical risks such as
extreme precipitation and typhoons may occasionally impact
the Group’s business operations due to its geographical
location. The Group may also face enhanced emissions-
reporting obligations, as it is a listed company on the Stock
Exchange, where the requirements for climate change-related
disclosures are increasingly stringent. Meanwhile, some of
the Group’s operations in Dongguan and Fogang Factories
are still highly reliant on fossil fuels (including diesel and gas
consumed by company vehicles, and diesel purchased to
support daily operations), and there are additional hazardous
wastes generated during the production of electronic
products. Therefore, transition risks such as regulations on
existing products and services may also increase the Group’s
compliance cost in the future.

Based on the identified risks, the Group shall develop
strategies to mitigate relevant impacts. Potential solutions
such as formulation of special working arrangements under
extreme weather conditions, substitution with eco-friendly
raw materials and low-carbon optimization of production
processes may be considered.
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Operate Environmental Management System

The Group’s environmental practices covering the aspects
of exhaust air, GHG, noise, waste and resources are in
accordance with its well-suited environmental management
system. Our system encompasses a specialized working
group, environmental education programs, monitoring
procedures, and target setting.

Working Group

Abiding by the GB/T 24001-2016/ISO 14001-2015
Environmental Management standard is essential for
the Group to strengthen its environmental management
procedures. Based on the Environmental Protection System
(“EPS”), we established a specialized working group
to reinforce the implementation and monitoring of our
environmental protection measures.

General Manager
faym

EEAXR

Management Representatives

EEREEENAR

AEERER RERRE BRE BYWRERS
HHRAREFRINEERHINREEERR -
BMHOEREEEMIEAL BREHFHE
ERBEFRBRRE-

T

B SFGB/T 24001-2016/ISO 14001-20153% 55
BREEHAEENMIREEEREFEHES -
BRMEEREREREZS ([ BRERERE])
B — EEPIE TENE - § I 58 B i A0 ES
ERMAOBRRRERE-

System Maintenance
Department
RIGHEET

Vendor Management
Department
HEREER

Customer Service
Department
B FIR#EE

Environmental Monitoring
Department
BRI ERER

Technology Improvement
Department
AR
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Responsibilities At

General Manager

Management
Representatives

System Maintenance
Department

e Set the Group’s environmental #4538
protection policies and
targets, and revise
accordingly when needed

e Appoint environmental
management representatives

e Recognize environmental
protection organizations and
standards

e Approve environmental
protection system documents

e Prepare, implement and BEREK
maintain the EPS

e Educate and train the EPS
internal auditors

e (Coordinate and handle major
environmental incidents

e Disseminate environmental
protection information of the
Group

e Report the implementation
status of the EPS to the
General Manager

e Regularly inspect the EPS REHEES

e Organize training regarding
environmental protection
knowledge for employees in
factories

e Actively understand the
external environmental
protection standards and
requirements

e Revise environmental
standards and review the
status of environmental
protection targets
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Roles Responsibilities At BE
Vendor Management e Monitor suppliers and HEFEEL o EERMHERRINBERIE
Department outsourced manufacturers’ EHIRERE  WERIE
environmental protection FrERREEOME
performances and handle
all issues related to
environmental protection
Customer Service e Respond to customers B RBE e MERAMEREFED
Department regarding environmental o] &
issues
Environmental Monitoring e  Regularly check and track IR IR BS ORI B o TEHRE MR HE AR

Department to confirm the types of
environmentally friendly
materials in the supply chain

e Track and confirm the

implementation of the EPS

Assess and standardize the
EPS

e Promote environmental
protection initiatives

Technology Improvement e
Department

The Group conducts internal audits on the EPS on a biannual
basis to monitor environmental performance. We make timely
adjustments and improvements to the EPS where necessary
and strive to keep abreast of the latest environmental
protection policies.

Environmental Education

The professionals and supervisors who are responsible for
the Group’s environmental matters must obtain the I1SO
14001:2015 internal audit qualifications, and regularly receive
professional training on topics such as the EPS and the
regulations on environmental management substance. For
environmental testing technicians in factories, they must
participate in professional courses covering topics such
as environmental policies and regulations, environmental
labeling, and environmental protection precautions for
production and processing on an annual basis.
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Target Setting
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B HEREARE

The Group sets environmental targets for each factor annually
and implements relevant KPIs to track and monitor its
performance. The following table displays the targets and
results achieved during the Reporting Period:

B BRE

AEESFREBANERERRBBRALEEN
EREHENBEREWNER URBEER-T
RETHEHENBERLERNER:

Environmental Factors KPI Targets R E BEENEEEE
Product Compliance e 100% compliance with Ema iR 100% & Em T &4
non-red phosphorus R E
content
e 100% compliance with 100% 7 A REACHER 1%
REACH environmental HE
protection requirements
External Environmental e 0 case/month SNEBIR IR AR FF AOxR
Complaints
Environmental Training e 100% passing rate/month  IRIFEF FA100%4 1% =
Air Emissions from e Concentration <0.7 mg/m® 5@ HE K RE<0.72% MK
Tin Smoke
Environmental Accidents e 0 case/month IRIBEIN Ao
Environmental Protection e 0 equipment failures/ IRIBIRESRM AORIRIRIRESRM
Equipment month =
Waste Handling e 0 recycling and handling & ) i 12 5 AOREW R EYE
errors/month AR
Emissions and Discharge e 0 cases of excessive noise  HEHR BEORBERS
emissions/year
e 0 cases of excessive HFORBEEEFK
discharge of domestic BEmK
wastewater/year
Internal Environmental Audit e  100% rectification W B IR IE B o A100%E K& R K

compliance rate/month
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In addition to monthly and yearly targets, we also referenced
the ESG Reporting Guide and formulated environmental
targets in four aspects with a relatively long-term time frame. =

Dongguan Factory Targets
REIR

SRABRMERE BRI BRAT2E(RE 48
EIRWmEES) AW HIEHETmARER
mazEFEROHRIBEBREEE-

Fogang Factory Targets
13 T R

Emissions

HHE

As of 2024, reduce GHG emissions intensity (by
full-time employees) by 5% compared to the 2018
baseline year

HE_Z-_NF BEREHNEAE (E2BES)
BRZE-NFEEFRHP5%

Waste
=237

Since 2022, identify all hazardous and non-hazardous
waste in daily operations and establish a data
collection system

BE-Z__FR BHAFTLEREBTFNMBEEER
BEEY REVBEBRERR

Energy
BEIR

As of 2024, reduce energy consumption intensity (by
full-time employees) to the same level as in the 2018
baseline year

BHEZZ-NF geiERE (KZ2BEEN)BREZS
*A¢%+$WH*¥

Water

7K

As of 2024, reduce absolute water consumption to
40,000.00 m?

HZE T % @BY HA/KEMEE40,000.003 77 K

As of 2024, reduce GHG emissions intensity (by full-

time employees) by 20% compared to the 2018 baseline

year

@i_ Z_MF - REREBEMAEE (R2BES)R
—N\FEEFERD20%

Since 2022, identify all hazardous and non-hazardous
waste in daily operations and establish a data collection
system

BE-Z-_FR BHBEEEE
Y RBETEBRBERS

BRETOABERENE

As of 2024, reduce energy consumption intensity (by
full-time employees) by 5% compared to the 2018
baseline year
BE_ZT-MNEFE-
FREEFTE%

ERERE (ReREEH)B_F—N

As of 2024, reduce water consumption intensity (by full-
time employees) by 30% compared to the 2018 baseline
year

BHE_ZT_MF AKAE (H2RBESF)BR-_Z—N
FREBEFTEI0%
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PEOPLE AND COMMUNITY

“Focus on people, produce with safety, safeguard health, care
for life” highlights the stance that CU Venture Inv upholds
when engaging with our employees. We sincerely appreciate
their contribution and actively nurture them as our most
important asset. As an electronics manufacturer, ensuring the
health and safety of employees is our primary concern.

Apart from this, creating a diversified and inclusive workplace
with attractive remuneration, training employees with the
best educational resources, and tightening the connection
between employees and community are the driving forces
that drive CU Venture Inv to thrive as a people-oriented
business.

Prevent Occupational Health and Safety Hazards

The Group is committed to building a healthy and safe work
environment for employees. By organizing safety training and
drills, adopting prevention measures against diseases, and
standardizing guidelines in handling hazardous materials, we
formulated emergency response protocols that cover different
possible contingencies in daily operations.
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Safety Training and Drills

For different hazardous scenarios, we listed corresponding
instructions in the SER Emergency and Emergency
Preparedness Procedure, which was drafted and
implemented by the Management Department. The Group
regularly provides safety training and exercises for its
employees, aiming to strengthen their awareness and
knowledge of different occupational hazards. During the
Reporting Period, Fogang Factory organized a training on the
use of fire safety equipment and emergency evacuation for its
employees.

ZR2BIREE

SHEARMBRIER BN (SERE ZI M %
BEESEF)FILERNFHA ZRFR
TE-ARFNAHEENERLER - AKHE
BEMAEIRHLZEZHIILEES §EHEMRA
REHTRABEETNHEE B L AME - ]R
SHE RANGE IR RS HE AR —
IR N an A0 B2 = B AR AR B o

Diseases and Epidemics Prevention

Employees’ mental and physical conditions are also our
key concern. Our Management Department drafted and
implemented the Occupational Disease and Epidemic
Prevention and Control to establish a standardized emergency
response mechanism that effectively addresses such hazards.
During the Reporting Period, COVID-19 outbreaks across the
PRC also affected our factories in Dongguan and Fogang. To
this end, we adhered to the following practices to minimize
any risk of outbreak within our factories:

China United Venture Investment Limited T E£#HSREGRE D T

B R T AT R R B

BETWRElGBRANTERMBEINEE-
BANERRERIER(BERRRBNGE
HIRRF) UNEBYRE(CHNEIEREH K
MAEBMEHZERE - NREHRE WM
R NEFE P BR 2 tb 3 B API 3R 52 A0 9 o) o 7 2R
FE-BEWOL BRABRHUTERAREE

B A 18 3% R B RO L B



Environmental, Social and Governance Report

COVID-19 Prevention Practices

o Scan employees’ health codes, conduct temperature
checks on employees, and if necessary, provide health
testing reports before entering factories

° Require employees to wear masks in offices and
factories and disinfect offices and factories every day

° Allow flexible work arrangements for employees who
live in high-risk areas

° Prohibit cross-border trucks from entering factories,
designate separate areas and personnel for the loading
and unloading of cross-border trucks

Hazardous Materials Handling

In the manufacturing process, the Group inevitably uses and
handles hazardous electronic and chemical elements. In
order to enhance the management of hazardous materials
and consumables, prevent potential accidents, as well as
protect the safety of our employees and the environment, the
Production Department formulated the Dangerous Goods and
Consumables Management Procedure and the Management
Department drafted and implemented the Chemical
Substance Control Procedure.

These two procedures stipulate that all hazardous materials
such as inflammables, explosives, corrosives and toxic
materials, must be purchased from certified suppliers and
inspected thoroughly upon arrival. They must also be clearly
labeled and securely stored in a separate storage area
where physical conditions are stable. To further safeguard
our employees, training on handling hazardous materials
is provided to those who come into close contact with
these materials. Employees are also provided with personal
protective equipment, such as protective masks and
earplugs.
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Emergency Response

The Group has stipulated a standardized procedure for
emergency situations. If an accident occurs during working
hours, relevant personnel should immediately report to the
department head or safety director to obtain emergency
assistance. Meanwhile, the injured should be promptly given
necessary care. Where there is a more severe circumstance,
the injured should be immediately transferred to the nearby
hospital for further treatment.

In addition, our Safety Department is responsible for
formulating special first aid and emergency measures
for work-related injuries. Each employee is required to
understand these emergency procedures so that they
harness the ability to administer appropriate first aid and self-
rescue measures when necessary.

During the Reporting Period, the Group had 5 cases of work
injury with a total of 151 lost days. All injured employees had
received proper treatment promptly, and the case details have
been archived as references for further improvement on the
Group’s occupational health and safety prevention measures.

Recruit and Attract Talents

Reliable and impartial employment practices are the
foundation of building a diversified and determined workforce.
From talent recruitment to retaining our talents, the Group
adheres to an inclusive and progressive employment standard
whilst providing an attractive remuneration package to our
employees.
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Recruitment Practices

The Group’s management evaluates its human resources
supply and demand status on a monthly basis, so that it can
formulate corresponding strategies. The Human Resource
Department also conducts statistics and analyses on the
Group’s human resources distribution quarterly, and reports to
the management as a reference for any necessary adjustment
to the existing recruitment strategy. Based on the forecast
results of business scales and existing manpower conditions,
the Human Resource Department regularly reviews human
resources supply and adjusts recruitment frequency and
number to meet production needs.

During the recruitment process, the Group does not
discriminate against employees based on gender, age,
disability, nationality, religious belief, political affiliation, place
of birth, ethnicity, and language. We prohibit our staff from
receiving any benefits from the candidates or using their
personal information for purposes other than recruitment.
Candidates can only be hired after they pass the procedures
of document review, written examination, interview, physical
examination, and other comprehensive evaluations.

Talent Attraction

The Group appreciates its employees and recognizes
their contribution. We offer a wide range of competitive
remuneration packages and benefits to attract and retain
talents. Apart from monthly salaries, social and medical
insurances, statutory holidays and other basic benefits that
meet the legislative requirement, we provide daily meals,
free accommodation, year-end lottery, welfare packages
or funds for traditional festivals, and free access to cultural
and recreational facilities such as libraries, reading rooms,
and gyms. Moreover, the Group encourages a harmonious
work environment and enhances cohesion in our teams. We
organized various team gathering events, including birthday
parties and outings.
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The Group has set up the president’s mailbox and the
employee complaint mailbox to accept different opinions
and suggestions from employees. We highly welcome
and encourage our employees’ feedback and suggestions
regarding the Group’s operations, and hence appointed a
dedicated department to handle their comments within an
appropriate timeframe. As a token of appreciation, we would
reward employees if their suggestions are adopted. We
also encourage all departments to use morning meetings,
questionnaire surveys and other forms of engagement
channels to strengthen the interaction and communication
between leaders and members. We are eager to understand
employees’ concerns, and thereby improve employee
satisfaction within the Group.

Provide Professional Training

In Dongguan Factory and Fogang Factory, all of our new
employees must receive pre-job training, which aims to
deepen their understanding of our corporate history and
culture, human resources policies, the SER knowledge, health
and safety knowledge and technical practices. Furthermore,
we have education and training systems for all employees
from different departments. We hope to equip employees with
the latest manufacturing skill sets.
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During the Reporting Period, topics including but not limited
to product characteristics, warehouse management, and
site supervision were provided to employees from the QA
Department, the Engineering Department, the Production
Department and other departments in Dongguan Factory.
Fogang Factory organized 1-hour training regarding the
practices of occupational health and safety in production
and fire safety for 10 employees across departments, aiming
to improve their safety awareness during manufacturing
processes.

Devote in Philanthropies

The development and growth of enterprises are intertwined
with the support from society, and the Group believes that
enterprises are a part of the social value system. Therefore,
CU Venture Inv is committed to creating social value and
supporting different groups in society. During the Reporting
Period, the Group donated RMB5,000 to the Huanglong
Village Committee in an effort to facilitate recreational
activities among the elderly.

Moving forward, the Group aims to actively organize various
community activities for charitable organizations, societies
and public service organizations. We hope to promote social
and economic development, by encouraging employees’
participation and contributing resources to vulnerable groups
who require assistance.
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LAWS AND REGULATIONS SUMMARY

During the Reporting Period, Dongguan Factory and Fogang
Factory have rigorously adhered to the following laws
and regulations and were not aware of any material non-
compliance cases. Laws and regulations with a significant
impact on daily operations were identified in a timely manner.
The Group’s monitoring and compliance assurance measures
for particular laws and regulations are fully disclosed where
applicable.

Product and Business

° Regulations on the Safety Management of Hazardous
Chemicals (2013 Revision)

o Rule for Storage of Chemical Dangers (GB 156083-
1995)

° General Rule for Classification and Hazard
Communication of Chemicals (GB 13690-2009)

° Product Quality Law of the People’s Republic of China
(2018 Amendment)

Environment and Resource

° Regulation on the Administration of Ozone Depleting
Substances (2018 Revision)

° Environmental Protection Law of the People’s Republic
of China (2014 Revision)

° Cleaner Production Promotion Law of the People’s
Republic of China (2012 Amendment)

° Water Law of the People’s Republic of China (2016
Amendment)

° Water Pollution Prevention and Control Law of the
People’s Republic of China (2017 Revision)
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° Measures of Guangdong Province on Prevention and
Control of Air Pollution in the Pearl River Delta

° Atmospheric Pollution Prevention and Control Law of
the People’s Republic of China (2018 Amendment)

° Law of the People’s Republic of China on the
Prevention and Control of Environment Pollution

Caused by Solid Wastes (2020 Revision)

° Energy Conservation Law of the People’s Republic of
China (2018 Amendment)

° Law of the People’s Republic of China on
Environmental Impact Assessment (2018 Amendment)

° Regulations on the Administration of Construction
Project Environmental Protection (2017 Amendment)

° Directory of National Hazardous Wastes (Version 2021)

o Notice of the General Office of the State Council
on lIssuing the Measures for the Administration of
Emergency Response Plans

People and Community

° Fire Protection Law of the People’s Republic of China
(2021 Amendment)

o Code of Design on Building Fire Protection and
Prevention (GB 50016-2014)

° Special Equipment Safety Law of the People’s
Republic of China
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50

Regulations on Safety Supervision of Special
Equipment (2009 Revision)

Provisions on the Administration of Safety Technology
Training and Evaluation of Special Operation Workers
(2015 Amendment)

Provisions on the Administration of Fire Control Safety
of State Organs, Organizations, Enterprises and
Institutions

Labor Law of the People’s Republic of China (2018
Amendment)

Labor Contract Law of the People’s Republic of China
(2012 Amendment)

Law of the People’s Republic of China on the
Protection of Minors (2020 Revision)
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KPIs SUMMARY

RRE -HE8KRER

AREMNEEHNE

W E

Dongguan Fogang

Environmental KPIs Unit Factory Factory Total
RIGHARERIER By REIK 5/ TR et
Air Emissions'’
BERBEN
Nitrogen Oxides kg 152.26 72.40 224.66
FE=l ) NI
Sulfur Oxides kg 0.16 0.12 0.28
wmaly N
Particulate Matter kg 15.05 3.41 18.46
BER T NI
GHG Emissions?
=R B PR
GHG Scope 1 tCO,-e 44 .24 21.44 65.68
2 SR A # EN WSt E S
GHG Scope 28 tCO,-e 1,822.42 999.29 2,821.71
B R AR E 2 ME =S biE &
Total GHG Emissions tCO -e 1,866.66 1,020.73 2,887.39
LRERBHNE ’%Mt REE
GHG Intensity by Revenue tCOZ—e/HKﬂS 000 - - 0.01
RPAGHERNRERBRE L= ¥ 7

28/ THET
GHG Intensity by FTE tCO,-e/Person - - 5.62
E2BESHENAERERE L= ¥ 7g

E2 /A

The emission factors used to calculate exhaust air emissions are
derived from the Hong Kong Environmental Protection Department’s
Vehicle Emission Calculation Model (EMFAC-HK Vehicle Emission
Calculation) and the United States Environmental Protection Agency’s
Vehicle Emission Modelling Software — MOBILE6.1.

The quantification method of GHG is based on the “Guidelines to
Account for and Report on Greenhouse Gas Emissions and Removals
from Buildings (Commercial, Residential or Institutional Purposes) in
Hong Kong” published by the Hong Kong Electrical and Mechanical
Services Department and the Environmental Protection Department.
Global warming potential values are derived from the Sixth Assessment
Report of the Intergovernmental Panel on Climate Change.

The emission factors for GHG Scope 2 are derived from the “2019
China Regional Power Grid Baseline Emission Factors” published by
the Climate Change Department of the National Development and
Reform Commission of the PRC.
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Dongguan Fogang
Environmental KPIs Unit Factory Factory Total
RIERAEENIER B REIK 5 T & et
Energy Consumption
FRERE
Natural Gas Usage m?3 8,276.00 - 8,276.00
RRAARE AV
Electricity Usage kWh 2,266,125.00 1,242,585.00 3,508,710.00
HEEE T R B
Diesel Usage Liter 7,847.74 4,956.00 12,803.74
FHEmE 7t
Gas Usage Liter 2,114.05 2,918.00 5,032.05
HRRE val
Total Energy Usage MJ 8,856,386.15  4,766,074.61 13,622,460.76
BEIRHAERE KEE
Energy Intensity by Revenue MJ/HK$’000 = - 47.32
RWAGTERRIRRE KEH FHET
Energy Intensity by FTE MdJ/Person - - 26,502.84
REBEEFENRERRE KEH A
Water Consumption
FKE
Water Consumption m?3 38,990.00 13,808.00 52,798.00
FEKE 75K
Water Consumption Intensity by Revenue ~ m®/HK$’000 - - 0.18
RWAGTERNFEKRE SMFKRSFET
Water Consumption Intensity by FTE mé/Person - - 102.72
REBEEFENFEKEE SHKSA
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Dongguan Fogang
Environmental KPIs Unit Factory Factory Total
RIBERAEENIER By REILK 5 I & st
Waste Treatment
=304
Hazardous Waste Tonnes 0.41 0.11 0.52
BEREY U
Hazardous Waste Intensity by Revenue kg/HK$’ 000 - S 0.002
RBATHENESTEDRE Rt /FHET
Hazardous Waste Intensity by FTE kg/Person - - 1.02
REBEEFENEETEMRE YNTON
Total Paper Recycled Tonnes - 0.32 0.32
JE& 4% [51 42 Mg
Total Plastic Recycled Tonnes - 0.38 0.38
g AR 7
Non-Hazardous Waste Tonnes 21.03 0.70 21.73
BEREY I
Non-Hazardous Waste Intensity kg/HK$'000 = S 0.075
by Revenue
RPATENEEEDRE Rt /FHET
Non-Hazardous Waste Intensity by FTE kg/Person - - 42.28
REBEEFENEZTEMARE YNTON
2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022RiZ #- & K B8 |ME



54

Environmental, Social and Governance Report

RE HERERHE

Dongguan Fogang

Environmental KPIs Unit Factory Factory Total

RIERAEENIER By REIK 58 T #at

Materials Consumption

EMBE

Office Paper Consumption Tonnes 4.49 0.27 4.76

WAEREK=E Mg

Office Paper Consumption Intensity kg/HK$'000 - = 0.017
by Revenue

RWAGTENRLOERERE R/ FET

Office Paper Consumption Intensity kg/Person - = 9.26
by FTE

REBEEFENHAETRAARE INTWN

Packaging Paper Consumption Tonnes - 30.00 30.00

BELERE Mg

Packaging Paper Consumption Intensity kg/HK$’000 - - 0.104
by Revenue

RWAGTENBREAEERE R/ FET

Packaging Paper Consumption pcs 178,863.00 - 178,863.00

BELERE 18

Packaging Paper Consumption Intensity pcs/HK$’ 000 - - 0.62
by Revenue

RWAGHENBREAERERE &,/ F&x

Packaging Plastic Consumption pcs 3,748,561.00 - 3,748,561.00

BEBRHEAER 18

Packaging Plastic Consumption Intensity pcs/HK$' 000 - - 13.02

by Revenue
RBATHENBREZRERRE

&,/ F&x
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Social KPIs Unit Total
HEREENIEE B st
WORKFORCE

B&

Total Workforce Person 514
EB#E A

By Gender

&R B8l o

Male Person 303
e A

Female Person 211
Z A

By Employment Type

RERERE S

Full-time Person 514
£ A

Part-time Person 0
B A

By Age Group

REHR

<30 Person 148
305 A N A

30-40 Person 160
305%-4073% A

41-50 Person 150
415%-505% A

>50 Person 56
508% A A

By Geographical Region

BB EEE 5

The PRC Person 514
A Y A

Turnover

VS

Total Turnover Rate % 11
FEpI NS %

By Gender

R R D

Male % 8
= %

Female % 14
z %
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Social KPIs Unit Total
HEREENIEE By st
By Age Group

RER

<30 % 11
305 A T %

30-40 % 14
3075%-405% %

41-50 % 11
417%-508% %

>50 % 5
50B% A %

By Geographical Region

BB R E S

The PRC % 11
[ %

Occupational Health and Safety

BERERZZE

Fatality Case 0
T o

Work-related Injury Case 5
TG R

Lost Days due to Work-related Injury Day 151
HAIEEAIIERE =|

TRAINING AND DEVELOPMENT

BIRER

The Percentage of Employees Trained

wEIjEEES L

Total percentage of employees trained % 30
BEIEEBS L %

The Percentage of Employees Trained by Gender

BRUEREINEINEETDL

Male % 60
ES %

Female % 40
z %

The Percentage of Employees Trained by Employee Category

RESEREAINZIEEASL

The Board % 1
5EEg %

Senior Management % 7
RRERRE %

Middle Management % 20
TREEE %

General Staff % 73
—RES %
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Social KPIs Unit Total
HEREENIEE By st
The Average Training Hours Completed

BEEEEAZINEERH

Total average training hours completed per employee Hours 0.39
BREETKZINFHREH N

The Average Training Hours Completed per Employee by Gender

RGBS BEEEETHZINETRH

Male Hour 0.34
Es N

Female Hour 0.46
Z N

The Average Training Hours Completed per Employee by Employee Category
REEERE S BSEEETHRZINFIIRFE

The Board Hour 0.50
g NG

Senior Management Hour 1.11
mRRERE N

Middle Management Hour 1.48
PRERE N

General Staff Hour 0.31
—RIEE N

SUPPLY CHAIN

e gE

Number of Suppliers by Geographical Region

RiBESHWHEBHE

The PRC Number 50
th HH

Product and Service

EmRER%

Products Recall Rate for Safety and Health Reasons % 0
EnRATrE@REAMARKMNA DL %

Products and Service related Complaints Case 20
R E T R AR VIR =

Anti-corruption

RIGH

Concluded Legal Cases regarding Corrupt Practices Case 0
EEENENFRRENEE =

Community Investment

HERE

Resources Contributed RMB 5,000
FIshA &R AR
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STOCK EXCHANGE ESG REPORTING GUIDE -

CONTENT INDEX

Aspects, General

Disclosures and KPIs Description
BEH - —REER

BREENES ot

WX (RS HEREAREEI) AR
%3

Relevant Chapter or Explanation

MR EE R H A

Mandatory Disclosure Requirements
BEREER
Governance Structure

ERARE

A statement from the board containing the ABOUT CU VENTURE INV

following elements:

SUSTAINABILITY AT CU
VENTURE INV

(i) a disclosure of the board’s oversight of

ESG issues;

(i) the board’s ESG management approach
and strategy, including the process
used to evaluate, prioritize and manage
material ESG-related issues (including
risks to the issuer’s businesses); and

(i) how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they relate to

the issuer’s businesses.

MEFSRHLWER EFHETIIRE: MR ERSRE

() REE=SHRE HERER

=i

iy EFgNRR LR

HEBSREZAFERRE
HHE

B 778 MR

B B BRI REREEZMNR
B uHeheEnlEEE (BEEETA

EHRER)NBRE: &

(i) EFFWARRE HEREREBER
WA EE - WAEBT M EZETARS

BRE-
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Aspects, General

Environmental, Social and Governance Report
RE-HLERERRKRSE

Disclosures and KPIs Description Relevant Chapter or Explanation
BE - —REER
BEREVERS Hut HEBESHRH B
Reporting Principles
B ¥ /7 Al
A description of, or an explanation on, ABOUT THIS REPORT

the application of the following Reporting
Principles in the preparation of the ESG
report:

Materiality: The ESG report should disclose:
(i) the process to identify and the criteria for
the selection of material ESG factors; (ii) if

a stakeholder engagement is conducted,

a description of significant stakeholders
identified, and the process and results of the
issuer’s stakeholder engagement.

Quantitative: Information on the standards,
methodologies, assumptions and/or
calculation tools used, and source of
conversion factors used, for the reporting
of emissions/energy consumption (where
applicable) should be discussed.

Consistency: The issuer should disclose in
the ESG report any changes to the methods
or KPIs used, or any other relevant factors
affecting a meaningful comparison.

WASBBAERERR LEREARERFN BRERS
IR T3 ERRA

NIRRT HERELABMEEEE: ()&
MEERE HEREARRNERERERE
LR R H) R (ii)ﬁu%’*%ﬁj\aﬁﬁf:ﬁ%@%%
B D BANEERNENERRETARD
E2EMBRLER-

Bt FRAERBENE SRAER (MER)
FRAMIRE TR - BRE /HFAETANE
B ARERNERRRNRIRETRE -

—BM BTARERE HERERBRST
W 5E AT 7 A S SR AR AR A Y B 8 s (Al
Bt sazBMWBEEREZE-
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Environmental, Social and Governance Report

RE HERERHE

Aspects, General

Disclosures and KPIs Description Relevant Chapter or Explanation
BE - —REER
BARERER it 16 B = 8 = 35 AR

Reporting Boundary
BE R E
A narrative explaining the reporting ABOUT THIS REPORT
boundaries of the ESG report and describing
the process used to identify which entities or
operations are included in the ESG report.
If there is a change in the scope, the issuer
should explain the difference and reason for
the change.

RERE HERTARSHERBE B BRARS
MPEWLERREBAAERS HEREA
BBl EERBELHNE BEABE
RETAZEREHER-

“Comply or explain” Provisions

[TEBFTRBE] KR
A. Environmental
AR
Aspect A1: Emissions
BEAT HEBRY
General Disclosure Information on: ENVIRONMENT AND RESOURCE
— = - Control Air and Greenhouse

(a) the policies; and Gas Emissions

— Reduce Noise and Waste
(b) compliance with relevant laws and LAWS AND REGULATIONS

regulations that have a significant impact SUMMARY
on the issuer

relating to air and greenhouse gas emissions,
discharges into water and land, and
generation of hazardous and non-hazardous
waste.

EABERKREREHEN MKRTMeOEE BREEER

S REREEEEMNELEN: - EHIEREEERBYR
- RLBRENEY
(@) BSR: K& EERERBE

(o) BTHBTABEAZENHEBERER
MBI E Lo
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Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report

Description

RRE-HE8RERRS

Relevant Chapter or Explanation

BE - —-REER
HREARER bR 16 B8 = 8 =R 3 A
KPI'A1.1 The types of emissions and respective ENVIRONMENT AND RESOURCE

A 52 48 IR IRAT A

KPI A1.2
FRER AR IR 1RAT .2

KPI A1.3
BB 4E B 1RAL.3

KPI A1.4
BB 4E B 1RAT 4

emissions data.

BEmmiE i AR B BB -

Direct (Scope 1) and energy indirect (Scope
2) greenhouse gas emissions (in tonnes) and,
where appropriate, intensity (e.g. per unit of

production volume, per facility).

E%‘E(”ﬁﬂ&“ FEE (SE2)AEREE
B)R(WER)BE (A E

WE (LAMEE
BN SERBETHE) -

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per

unit of production volume, per facility).

FrETRAERFZEYRE S (WETE) & (@
BI)BE (NMUBESEMN BHEKMETE) -

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).

FrETEZFEEYSE S (LWETE) & (@
B)ZE (NMAEESEN  SEKXMGTHE) -

—  Control Air and Greenhouse Gas
Emissions
KPIls SUMMARY

RERER
- EHEREEE
BREMIEEHRE

B

ENVIRONMENT AND RESOURCE

— Control Air and Greenhouse Gas
Emissions

KPls SUMMARY

RERER
- EHIERMEERBYR
BRAMIEEHNE

DI

KPIs SUMMARY

KPIs SUMMARY
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Environmental, Social and Governance Report

REBE-HERE

Aspects, General
Disclosures and KPIs

B E

Description

Relevant Chapter or Explanation

BE - -REER
BARERER it 16 B = 8 = 35 AR
KPI A1.5 Description of emissions target(s) set and ENVIRONMENT AND RESOURCE

B8 4B IR IRAT5

KPI A1.6
RS A I 1RA1.6

steps taken to achieve them.

WA LB B R R AERE L BIRM
REURY 25 8K -

Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

WlEEEERBEERZYN L REMH

RIHRLEE B 1R R RERIE L B IR PR ENEY

Aspect A2: Use of Resources

EBmEA2 - EREHA
General Disclosure
— R HE B

KPI A2.1
BA S AR AR PR 1RAL. 1

Policies on the efficient use of resources,
including energy, water and other raw
materials.

BEMERER (BREER KEEAMERME)
B BR ©

Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in total
(kWh in ’000s) and intensity (e.g. per unit of
production volume, per facility).

BEABSNERR LHEEER(NE R

M) BREE (ATRETESAE) RBE (W0

NEESEN BERETE) -
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Optimize Resource Consumption
Identify and Mitigate
Environmental Risk

Operate Environmental
Management System

RERER
- BERER
- BRI RORERE R R

BEREERER

ENVIRONMENT AND RESOURCE

Reduce Noise and Waste
Identify and Mitigate
Environmental Risk
Operate Environmental
Management System

RERER
- RLBRFREY
- BRI ROR IR G R

BERFEEEER

ENVIRONMENT AND RESOURCE

RERER

Optimize Resource Consumption

BlLERBR

ENVIRONMENT AND RESOURCE

Optimize Resource Consumption

KPIs SUMMARY

RERER

BlLERBR

AREAREEHRE



Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report

Description

RE -HERERHE

Relevant Chapter or Explanation

BE - —-REER
HREARER bR 16 B8 = 8 =R 3 A
KPI'A2.2 Water consumption in total and intensity (e.g. ENVIRONMENT AND RESOURCE

A 545 IR IRA2.2

KPI A2.3
FRER AR FE1RA2.3

KPI A2.4
BE 5 48 B 1RA2 4

KPI A2.5
BE 5 48 B 1RA2.5

per unit of production volume, per facility).

i

o

BREKERERE (WABEEEN B

) -

Description of energy use efficiency target(s)
set and steps taken to achieve them.

W ARSI MBEERERUE B R R REDRE
LB IR ERENAY P8R

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

i SR BUGE B KR LRI BRI A& - KRS
B AR B R R R ERIE L B R RERE

WK

Total packaging material used for finished
products (in tonnes) and, if applicable, with
reference to per unit produced.

IR PR A SRR B (WANEEHE) B (4
) B EEB(EE -
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—  Optimize Resource Consumption
KPIs SUMMARY

RERER
- BILERER
BREMIEEHNE

ENVIRONMENT AND RESOURCE

—  Optimize Resource Consumption

—  Operate Environmental
Management System

RERER
- BILERBER

- EERBREEER

ENVIRONMENT AND RESOURCE

—  Optimize Resource Consumption

—  Operate Environmental
Management System

RERER
- BEBERHER
- EERBEEEER

ENVIRONMENT AND RESOURCE
—  Optimize Resource Consumption
KPIs SUMMARY

RERER
- BLBERBER
BREAMIEREHNE
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Environmental, Social and Governance Report

RE HERERHE

Aspects, General
Disclosures and KPIs
BE - —REER
BERENES

Description

g

Relevant Chapter or Explanation

MHEEERH A

Aspect A3: The Environment and Natural Resources
BEHEA3  RIRERARER

General Disclosure Policies on minimizing the issuer’s significant

— MR impacts on the environment and natural
resources.
mﬁ%ﬂAﬁma&%%ﬁﬁLﬁitéé
B IR

KPI A3.1 Description of the significant impacts of

2 4 IR A3 activities on the environment and natural
resources and the actions taken to manage

them.

WAEBEHERERRAERNEATE
RERBRERBEBRZENTE-

Aspect A4: Climate Change
[EHEAS4 : RIZE1L
General Disclosure

— MR BR

Policies on identification and mitigation of
significant climate-related issues which have
impacted, and those which may impact, the
issuer.

Bl K EH B &N %@ﬁ%ﬁAEi%%
MEkﬁ&@%$ﬂmﬁ

KPI A4.1
BE R 48 B 12 A4 1

Description of the significant climate-related
issues which have impacted, and those which
may impact, the issuer, and the actions taken
to manage them.

WADRRAESHBRTAEEFENEX
RIRMEBER REYHTE -
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ENVIRONMENT AND RESOURCE
— Identify and Mitigate
Environmental Risk

RIEREIR
- BRI FORERE R R

ENVIRONMENT AND RESOURCE
— ldentify and Mitigate
Environmental Risk

BERER
- BRI RRERE AR

ENVIRONMENT AND RESOURCE
— ldentify and Mitigate
Environmental Risk

R IR RE R
- BRI ROR R RE R R

ENVIRONMENT AND RESOURCE
— ldentify and Mitigate
Environmental Risk

BRER
- BRI ROREIRERE R



Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report
RE-HLERERRKRSE

Description

Relevant Chapter or Explanation

BE - —REER
BEREVERS Hut HEBESHRH B
B. Social
B.itg
Employment and Labour Practices
BEREIER
Aspect B1: Employment
EEB1 : E R
General Disclosure Information on: PEOPLE AND COMMUNITY
— R = - Recruit and Attract Talents
(@) the policies; and LAWS AND REGULATIONS
SUMMARY
(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer
relating to compensation and dismissal,
recruitment and promotion, working hours,
rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.
HFEJ SN RERE BEREA ITHERE B AXHEHE
FE#E Sl REBAREMESE - BERRSIAL
&%%%‘JE@ : EERERBE
(a) B&E: &
(o) BFHBITARTEATENHBEER
RO E K -
KPI B1.1 Total workforce by gender, employment type ~ KPls SUMMARY

RE 2 48 5 12B1 1

KPI B1.2
MR A I 1RB1.2

(for example, full-or part-time), age group and

geographical region.

RIER - EEEE
Bhag-

Employee turnover rate by gender, age group

Fhemn RitEE

and geographical region.

Fh

RAERI R (R &l 5

D)8 B K L R

ool

KPIs SUMMARY
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Environmental, Social and Governance Report

RE HERERHE

Aspects, General
Disclosures and KPIs
BE - —REER
BERENES

Description

g

Relevant Chapter or Explanation

MHEEERH A

Aspect B2: Health and Safety
EEB2  REHEZE
General Disclosure
— MR

Information on:
(a) the policies; and
(b) compliance with relevant laws and

regulations that have a significant impact
on the issuer

relating to providing a safe working
environment and protecting employees from
occupational hazards.

FRARRLZE2TEREMMERBEELBE
HEER:

(a) BR: &

(o) BTHBETABEARZENHEBEIRER
MBI E R

KPI B2.1
8§12 45 WUIE 1ZB2.1

Number and rate of work-related fatalities
occurred in each of the past three years
including the reporting year.

BE=F (RRERFE)SFEITHRNHA
B L o

KPI B2.2
MR 4E I 1RB2.2

Lost days due to work injury.

HIBBEAIIERR-

China United Venture Investment Limited T E£#HSREGRE D T

PEOPLE AND COMMUNITY
—  Prevent Occupational Health and
Safety Hazards
LAWS AND REGULATIONS
SUMMARY

ANEHEE
- BEPBRERERZZEE
ERRERBE

PEOPLE AND COMMUNITY

— Prevent Occupational Health and
Safety Hazards

The number and rate of work-related

fatalities occurred in each of the past

three years including the Reporting

Period is 0.

AXEHE

- EPBEREERZZEE
BEZF (BRESHR)8FET
RTEWABRLEELRE-

PEOPLE AND COMMUNITY

— Prevent Occupational Health and
Safety Hazards

KPIls SUMMARY

AXEHE
- BEUNRBERELRREEE
BRAMEEHRE



Aspects, General
Disclosures and KPIs

Environmental, Social and Governance Report

Description

RRE-HE8RERRS

Relevant Chapter or Explanation

BE - —-REER
HREARER bR 16 B8 = 8 =R 3 A
KPI B2.3 Description of occupational health and PEOPLE AND COMMUNITY

A 52 48 IR 1EB2.3

safety measures adopted, and how they are

implemented and monitored.

W AR B R FEE T 2 A KRR

MITRERT A

Aspect B3: Development and Training

BHEB3 : ¥ & RZI
General Disclosure

—RIWE

KPI B3.1
A 52 45 M HE 15 B3. 1

KPI B3.2
BE 52 45 M 515B3.2

Policies on improving employees’ knowledge
and skills for discharging duties at work.

Description of training activities.

BRI EEET TIERE N MR KR

B o H iR A S -

The percentage of employees trained by
gender and employee category (e.g. senior

management, middle management).

RUMNMEEEN (MEREEE TRERE

BEF)EomEIlEEB -

The average training hours completed per
employee by gender and employee category.

HMRIRERERES SERER
TR

Prevent Occupational Health and
Safety Hazards

AX B E
- BERBREREEERZELESE

PEOPLE AND COMMUNITY
— Provide Professional Training

AXEHE
Rt FEZEE

KPIs SUMMARY

BREAMIEEHNE

KPIs SUMMARY

(EHlE BAREAREEHME
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Environmental, Social and Governance Report

RE HERERHE

Aspects, General

Disclosures and KPIs

BE - —REER
HREARER

Description

g

Relevant Chapter or Explanation

MHEEERH A

Aspect B4: Labour Standards

BTEB4 : % T %8|
General Disclosure
— B

KPI B4.1
8§12 45 WUIE 1ZB4.1

KPI B4.2
8 i3 45 WIE1EB4.2

Information on:

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labor.

BRI IEE T ke s8I :

() BER: R

(o) BTHBETABEARZENHEBEIER
MBI E R

Description of measures to review
employment practices to avoid child and
forced labor.

Tt i HR HE B B B 15 B LA SR S B T e 58

Description of steps taken to eliminate such
practices when discovered.

7 3235 B RITUR H R B BB P BRER
2B o
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PRODUCT AND BUSINESS

— Uphold Business Ethics

LAWS AND REGULATIONS
SUMMARY

EmBERE
- BTARER
ERERERBE

PRODUCT AND BUSINESS
— Uphold Business Ethics

EmBERE
- BTARER

PRODUCT AND BUSINESS
— Uphold Business Ethics

EmBERE
- BTARER



Aspects, General
Disclosures and KPIs
BE - —REER
BEREVERS

Environmental, Social and Governance Report

Description

g

RE -HERERHE

Relevant Chapter or Explanation

B E B A

Operating Practices

EEE

Aspect B5: Supply Chain Management

[EEB5 : ftrESEEE
General Disclosure

—RIE

KPI B5.1
R4 AR 2K F5 15 B5.1

KPI B5.2
AR AR K 15 15B5.2

KPI B5.3
BA 5248 M 515B5.3

Policies on managing environmental and
social risks of the supply chain.

EEMHERNRE RS AREEK-

Number of suppliers by geographical region.

miwERE D HEEEE -

Description of practices relating to engaging

suppliers, number of suppliers where the

practices are being implemented, and how

they are implemented and monitored.

W ARERHERNIEN AMERNTHERE
Bl BB - AR EBIERIMMITRER

Tk

Description of practices used to identify
environmental and social risks along the

supply chain, and how they are implemented

and monitored.

W ARBENHEREBERANIRERLE

RERe MBS - A RAARBMITRER T

PRODUCT AND BUSINESS
— Manage Supply Chain

EmERE
B R

KPIs SUMMARY

BREMIEEHRE

PRODUCT AND BUSINESS
— Manage Supply Chain

EmEER
- EEftER

PRODUCT AND BUSINESS
- Manage Supply Chain

EmBEEL
- EEfER
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Environmental, Social and Governance Report

REBE-HERE

Aspects, General
Disclosures and KPIs

B E

Description

Relevant Chapter or Explanation

BE - -REER
BARERER it 16 B = 8 = 35 AR
KPI B5.4 Description of practices used to promote PRODUCT AND BUSINESS

A 52 48 IR 15B5.4

environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.

HRARBNHEREGEARSBORERLE
BB G A RBERITRERTT A

Aspect B6: Product Responsibility

[BHB6 : EREE
General Disclosure
— R B

Information on:
(@) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,
labeling and privacy matters relating to
products and services provided and methods
of redress.

BRMRRERERENREEELZE B
FREIALBEEUARER T EN

(a) B=E: &

b) BTHETABERZENHBERER
MBI EFL -
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— Manage Supply Chain

EmBERE
- EEfER

PRODUCT AND BUSINESS

—  Ensure Product Quality

— Invest in Product R&D

—  Satisfy Customers and Clients

— Uphold Business Ethics

LAWS AND REGULATIONS
SUMMARY

EmREER

- MREMEE

- REEMVIH

- BERREFPWE
- RBIBRER
EERERBE



Aspects, General

Environmental, Social and Governance Report

RE -HERERHE

Disclosures and KPIs Description Relevant Chapter or Explanation
BE - —REER

BRERER it 16 B = 6 =R 35 AR

KPI B6.1 Percentage of total products sold or shipped PRODUCT AND BUSINESS

7 52 45 IR 15B6.1

KPI B6.2
2 4E W5 1RB6.2

KPI B6.3
BE 5248 M 515B6.3

KPI B6.4
BE5E4E M5 15B6.4

KPI B6.5
BA$E 48 M E15B6.5

subject to recalls for safety and health —  Ensure Product Quality
reasons. KPIs SUMMARY

EEXNCEXEMBITRLTHEREER EmRRE

mZABKRE & 5t e - WREMBEE
BRENEEHE

Number of products and service related PRODUCT AND BUSINESS

complaints received and how they are dealt —  Satisfy Customers and Clients

with.

EEARERMRBOIRFHENLRESETT EREER
P - BEXRTEFPWE

Description of practices relating to observing PRODUCT AND BUSINESS
and protecting intellectual property rights. — Uphold Business Ethics

ot g MRENBEREBNED - EmEE®
- BITEFRER

Description of quality assurance process and PRODUCT AND BUSINESS

recall procedures. —  Ensure Product Quality
HREERTBEREMBKEF - EmBEEL

- HWREMBEE
Description of consumer data protection PRODUCT AND BUSINESS
and privacy policies, and how they are — Uphold Business Ethics

implemented and monitored.

AR BEEERRERLBERE  UREEY EmE¥ER
TRERT AR - RBITBFRER
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Environmental, Social and Governance Report

RE HERERHE

Aspects, General

Disclosures and KPIs Description Relevant Chapter or Explanation
BE - —REER
BARERER it 16 B = 8 = 35 AR

Aspect B7: Anti-corruption
BHEB7 : R&ES

General Disclosure Information on: PRODUCT AND BUSINESS
— MR - Uphold Business Ethics
(a) the policies; and LAWS AND REGULATIONS
SUMMARY

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money

laundering.
BRED ILFRE - $R HEFRERER EmEEH%
- RBIBRER
(@ BE: R EERERBE
(o) BTHETABEAFZENHEBERN
DI & K o
KPI B7.1 Number of concluded legal cases regarding KPIs SUMMARY

78 42 48 BB 1ZB7 .1 corrupt practices brought against the issuer
or its employees during the reporting period
and the outcomes of the cases.

REFHAEETASIEHEEREI RS BREEREEHRE
MBS RREMHBE RFFARER -

KPI B7.2 Description of preventive measures and PRODUCT AND BUSINESS
7852 1A B IEBT .2 whistle-blowing procedures, and how they are -  Uphold Business Ethics
implemented and monitored.

WA BERLBEREF URBENTLRE EREER

BRIk - BTrEEEE
KPI B7.3 Description of anti-corruption training PRODUCT AND BUSINESS
8 iR 45 WIBIEBT7.3 provided to directors and staff. -~ Uphold Business Ethics
HumEERE TREMREFEI- EmBEER
- BTrEEEE
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Aspects, General

Disclosures and KPIs

BE - —RKER
HREARER

Environmental, Social and Governance Report

Description

g

RE -HERERHE

Relevant Chapter or Explanation

B E B A

Community
#HE

Aspect B8: Community Investment

EHEBS - HEBKRE
General Disclosure

—RIE

KPI B8.1
BA 5 45 R 15 15B8. 1

KPI B8.2
BA 5245 M 515882

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

FRANMRSERTREEMELEFTEM
BREEBIBEE BT RN EAEE -

Focus areas of contribution (e.g. education,
environmental concerns, labor needs, health,
culture, sport).
EIERERE (#E RESFHE -HIHFK-

Resources contributed (e.g. money or time) to
the focus area.

EEIHBEMBAER (MeRAKH) -

PEOPLE AND COMMUNITY
— Devote in Philanthropies

ANEHE
- BAOREEIE

PEOPLE AND COMMUNITY
— Devote in Philanthropies

AXEHE
- BAOREEIE

PEOPLE AND COMMUNITY
— Devote in Philanthropies
KPIls SUMMARY

ANEHE
- BAREEIE
BREAMIEEHNE

2022 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022135 &8 Rk EA®E 73



CHINA UNITED VENTURE INVESTMENT LIMITED
MEHSREFRAT

(Incorporated in the Cayman Islands and continued in Bermuda with limited liability)
(] 2 FEE A R IS I 7 T 52 A7 A 2 A R4 7T )
Stock Code Bxfn 5% : 8159



