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FINANCIAL HIGHLIGHTS

2024 2023 2022 2021 2020
2024 F 2023 F 2022F 20214 2020
HK$’000 HK$'000 HK$'000 HK$'000 HK$'000
TERT FHET FAT FAET FHET
Results (for the year ended %5 (BZ6H30R LFE)
30 June)
— Revenue = 152,279 128,737 127,755 139,069 146,944
— Adjusted profit* — () 5,724 9,694 4,558 5,669 3,897
— Attributable profit — B {35 5,724 9,694 4,558 5,689 3,875
— Dividends —&E - — — - —
— Earnings per share —SREF
(in HK cents) (BBMET) 2.18 3.72 2.06 2.62 1.94
Financial Position (as at 30 June) B % AR % (A6 A30H)
— Cash and cash equivalents* -ReRkBeEE 109,308 100,760 108,260 118,848 95,472
— Total assets —EERE 242,416 223,951 210,187 216,680 186,243
— Equity* ' 165,412 134,593 133,279 107,663 52,821
Financial Ratios (as at 30 June) Bk & (A6 830R)
— Current assets/Current liabilities —-RBEE/MPEE 2.32 2.01 2.13 1.95 1.91
— Assets/Equity* —BE/fEx 1.47 1.66 1.58 2.01 3.53
— Sales/Assets —HERBE 0.63 0.57 0.61 0.64 0.79
* Excluding reversal of impairment and/or impairment Kat AR E BB & SERE
* Excluding overdrafts TEEEX
# Attributable to owners of the Company NN E PN
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CORPORATE INFORMATION (Continued)
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CHAIRMAN’S STATEMENT

Dear Shareholders,

On behalf of the Board of Directors of Kantone Holdings Limited and the
management team, | am honored to present the Group’s annual report for
2024,

| am delighted to share that the Group has experienced promising growth
over the past year, particularly in the UK, Germany, and Australia.

The Group mainly operates its business through its wholly owned subsidiary
in the UK. The critical messaging market, which forms the backbone of our
core business, has shown consistent growth in recent years and is projected
to continue its expansion. This upward trend is driven by the increasing
demand for reliable communication solutions that ensure the swift and
secure delivery of essential information. Factors fueling this market include
technological advancements, a heightened awareness of the significance
of mission-critical communication, and the need for improved operational
efficiency across various sectors.

Throughout the year, the Group has successfully increased its market share
in key industries such as public safety, healthcare, and transportation fields
where the exchange of urgent and time-sensitive information is paramount,
as delays can result in severe consequences.

Looking ahead, we intend to integrate artificial intelligence capabilities into
our critical messaging systems, including natural language processing and
machine learning. Such enhancements will significantly boost the systems’
efficiency and effectiveness. Al-driven automation and intelligent decision-
making are expected to greatly improve response times and incident
management.

We are committed to advancing our cloud-optimized successor to the
Multitone i-Message® platform, which will offer a secure, device-agnostic
messaging and chat application compatible with desktops, tablets, and
mobile devices. Future development phases will introduce features for
clinical collaboration in healthcare, estate management, and retail operations
while also facilitating the delivery of critical messages via our new Multitone
Evolve ™ messaging device.

To accelerate the rollout of the first phase of Multitone Nucleus ™, scheduled
for release in 2025, we will transition to an agile software development model.
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CHAIRMAN'’S STATEMENT (Continued)

APPRECIATION

On behalf of the Board, | extend our heartfelt gratitude to our customers,
suppliers, business partners, and shareholders for their unwavering support
during these challenging economic times. | would also like to express
special appreciation for all employees of the Group for their dedication and
accomplishments in the face of a difficult social and business landscape.

Beyond our traditional business pursuits, our management team remains
committed to exploring opportunities in emerging technologies, particularly in
green energy projects. These initiatives not only promise financial benefits for
the Group but also contribute to the creation of a more sustainable world.

Mr. CHAN Koon Wa
Chairman
Hong Kong

26 September 2024
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MANAGEMENT DISCUSSION AND ANALYSIS

FINANCIAL RESULTS

The ongoing conflict in Ukraine and rising energy costs have triggered an
economic downturn affecting many European economies. Our operations
were considerably impacted, particularly concerning the costs and availability
of electronic components, necessitating careful and proactive management.

This situation led to delays in several larger projects in the second half of
2023, resulting in a substantial backlog of orders carried over into the first half
of the current fiscal year. However, the recovery from this backlog is evident
in our outstanding revenue and profit results for the period. By broadening
our supply chain and securing critical inventory, we were able to fulfill project
backlogs and achieve record sales levels for the group.

Our focus on delivering critical messaging solutions remains steadfast.
Our vision is to be the leading provider of integrated communications and
automation solutions, empowering individuals to leverage opportunities
presented by applications and the Internet of Things, while ensuring business
continuity through intelligent systems and robust radio technologies.

Revenue

The Group reported a total revenue for the twelve months ended 30 June
2024 of approximately HK$152 million as compared with approximately
HK$129 milion for the fiscal year 2023, representing an increase of
approximately 17.8%. Most of the revenue was generated by Multitone
Electronics PLC, our principal subsidiary in the United Kingdom, which
reported total revenues of approximately HK$152 million for the period under
review, an increase of approximately HK$23.5 million as compared with the
last fiscal year. This growth can be attributed primarily to the resolution of
supply chain issues that had caused a backlog of orders carried over from
the previous fiscal year. Additionally, we experienced earlier-than-expected
fulfilment of emergency services orders in the UK, alongside continued
success in the public healthcare market.

The company demonstrated consistent revenue growth throughout the year,
with particularly strong performance in the latter months. Overall, group
revenue during this reporting period underlines three years of continuous
sales growth.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

FINANCIAL RESULTS (continued)
Profit Attributable to Owners of the Group

For the fiscal year ended 30 June 2024, the profit attributable to the owners
of the Group amounted to approximately HK$5.7 million, compared with
profit of approximately HK$9.7 million in the prior period.

This decrease in profits is largely a result of loss on financial assets and
increase in general and administrative expenses during the review period.
The gross margin percentage remained relatively stable throughout the year,
reflecting consistent profitability from our core operations.

However, despite the overall revenue growth, net profit faced a decline in the
later stages of the reporting period due to rising expenses and exceptional
costs.

Distribution Costs

For the fiscal year ending 30 June 2024, distribution costs were recorded
at approximately HK$27.5 million, a slight increase from HK$26.7 million in
the previous period. This rise in costs is attributed to heightened sales and
marketing activities.

General and Administrative Expenses

General and administrative expenses for the period under review totaled
approximately HK$54.4 million, compared to HK$48.3 million in the previous
period, representing a 12.6% increase.

Finance Costs

Finance costs for the year decreased to approximately HK$0.5 million from
approximately HK$1.3 million as compared with the fiscal year 2023.

8 KANTONE HOLDINGS LIMITED ANNUAL REPORT 2024
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS

Securities Investments

As part of the Group’s short term investment activities, the Group has
invested in some Hong Kong listed securities, the details and information of

which are as follows:

As at 30 June 2024, the fair value of the listed equity investments in Hong
Kong classified as financial assets at fair value through profit or loss amounted
to approximately HK$0.4 million. This investment portfolio comprised 1 equity
security listed in main board of The Stock Exchange of Hong Kong Limited (the

“Stock Exchange”).

A summary of the Group’s financial assets at fair value through profit or loss

are given below:

B OE
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ST

M2024F6 A30H WA M ERE LTME S
RERAFEFTACHREEER N BIE
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BMERXZIMERABI(THERXA) ERETH

B -

AEBZRAREBEFTABGEZEHMEEMS
EHNWT :

Percentage of
Number of the issued share
shares held by capital of the Accumulated
the Group at  relevant company Investment cost unrealised Fair value at
Company Name/Stock Code DAEB/ RARE Notes 30 June 2024 at 30 June 2024 at 30 June 2024 fair value (loss) 30 June 2024
K& R-Z-@OF
RZB-@mF AAZtHZ RZZ-OAEF RBEAEE R-F-@F
AA=TH GEBARACEST ~A=tH ARER ~A=1+H
ik HEZROHUA RARER DL ZRERE (B8) ZDNREE
% HK$ HK$ HK$
BT BT BT
Financial assets at fair value RAABEFTABEZ
through profit or loss MEE
STAR CM Holdings Limited EEEVEREBAA
(Stock code: 6698) (RR1A 5% - 6698) 1 101,000 0.08% 2,676,500 (2,259,370) 417,130
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS (continued)

Securities Investments (Continued)

Notes:

10

6698 STAR CM Holdings Limited

STAR CM Holdings Limited (“STAR CM”) and its subsidiaries (collectively referred to
as the “STAR CM Group”) are principally engaged in creating, operating and holding
the entertainment IPs.

However, the incidence in second half 2023 caused the share price of STAR CM
dropped by more than 75%. The incidence related to the popular Chinese singing
competition, “Sing! China” has been met with a temporary suspension by Zhejiang
Television following a series of controversies and revelations surrounding unfair
practices. The decision came in the wake of multiple audio recordings and video
clips that surfaced, exposing the inner workings of the show and sparking a wave of
allegations from singers and contestants regarding past injustices and suppression.
Zhejiang Television then announced the suspension of the latest season of “Sing!
China”, stating that they are currently conducting an investigation into the concerns
raised by the audience and online community. The suspension of the program has sent
shockwaves throughout the entertainment industry, significantly impacting the stock
price of STAR CM Holdings, the production company responsible for “Sing! China”.
Our investment committee was noted and closely monitored the development of STAR
CM. As of the date of this report, we still consider this investment is a worthy holding.

According to STAR CM'’s annual report for period ended 31 December 2023, they are of
the view that the general outlook of China’s entertainment IP industry and the business
environment in which they operates will remain promising in the future. Despite the
influence of the incident happened during the Reporting Period, the investee company
remains confident that with their visionary in the entertainment industry and their
experienced management team, they will continue to rise to prominence and deliver
contents that are well enjoyed by their audience in the field of variety programs.

According to STAR CM’s annual report for year ended 31 December 2023, the STAR
CM recorded revenue of approximately RMB426.6 million (2022: RMB873.4 million)
and other total comprehensive loss of approximately RMB1,617.4 million (2022: total
comprehensive income approximately RMB127.4 million).

As at 30 June 2024, the Group held 101,000 shares in STAR CM and the Group
recorded an accumulated unrealized loss of approximately HK$2.3 million in respect of
such investment.

During the Period, there was 79,000 shares of STAR CM being sold, and gain of
approximately HK$3.4 million was recognized.

KANTONE HOLDINGS LIMITED ANNUAL REPORT 2024
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS (continued)
Technology Business — System Products

Cloud and On-Premises Messaging Solutions

Multitone continues to enhance the features and functionality of our highly
successful Multitone i-Message® critical messaging platform. A major version
release during this period introduced new features that have positively
influenced sales in the UK public sector healthcare market. We are also
developing a new cloud connectivity method in partnership with Amazon Web
Services (AWS) to facilitate smoother transitions for our healthcare customers
to migrate their critical messaging solutions to the cloud.

EkoTek® & MaBLE

Multitone has enjoyed success within the UK mental healthcare sector,
securing additional orders for our EkoTek product line. Development has
begun on a successor to our vandal-resistant and ligature-resistant wall
and ceiling-mounted devices, which will offer enhanced safety and usability
in higher-risk environments. The new range, featuring higher-rated and
externally certified devices, is in development, with the anticipated release
of our impact-resistant product (IK10 rating) expected in the next reporting
period.

The MaBLE wander alarm wristband solution for elderly and dementia patient
care was completed during the review period and subsequently launched in
the EU market, with our first successful installation delivered in Germany. This
product allows our German subsidiary to compete against more established,
higher-cost solutions.

Cultural Products

Cultural products, including precious stones and artifacts, valued at
HK$567,000 (as at 30 June 2023: HK$567,000) have been held for trading
and resale in the ordinary course of business. They were included in the
inventories of the Group as at 30 June 2024.

A general economic slowdown has led to reduced consumer spending,
particularly on non-essential items such as artifacts and collectibles.

All such cultural products, totalling 143 pieces, have been kept in a secured
warehouse run by a world-renowned security solution company, which is an
independent third party to the Group.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS (continued)
Money Lending Transactions

During the year under review, the Company’s PRC subsidiary entered into
one lending contract (the “Loan”) with one PRC company, which is an
independent third party. The amount of the Loan is RMB2.5 million. The
terms of the Loan are for a period of six (twelve) started from the drawdown
date, and the interest rate is 8% per annum. The Loan is properly backed by
a guarantor whose financial strength is considered strong enough to act as
the guarantor of this loan. All loans were settled in full on time.

Money lending services were only provided incidentally by the PRC subsidiary
of the Company. Such PRC subsidiary has never held itself out to the public
as money lenders and has never canvassed any borrower to borrow money
from it. Therefore, the Directors do not consider or regard that money lending
is part of the Company’s principal or core business during this Period.

The money lendings were confined to term loan financing with fixed interest
rates. All proposed lendings were considered case by case and no particular
industry was specified for this purpose. However, the Company does have
its own money lending checklist which the Directors would have to observe
should the occasion arise.

Any loan will only be made with our idle funds, and it should only be granted
to those who approach the directors of the subsidiary by their acquaintances.
They would then carry out the credit assessment process and if the results
were to their satisfaction, they would submit the requests to the Directors in
Hong Kong for further assessment and approval.

Such assessment and know your client (“KYC”) processes follow the
procedures below:

1. Verify the identity of the directors of the borrowers and guarantors;
2. Verify the address proof of the borrowers and guarantors;

3. Obtain a copy of the business registration certificate and company
number if applicable;

4. Check the memorandum & articles of association of the borrower and
the guarantor if applicable;

5. Obtain the due diligence report from National Enterprise Credit
Information Publicity System (BR{t#¥{HE 2 A AREH), and if

necessary, seek advice from external legal advisers; and

6. Obtain and study the financial statements, preferably audited financial
statements if the potential borrower is an entity.

12 KANTONE HOLDINGS LIMITED ANNUAL REPORT 2024
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS (continued)
Money Lending Transactions (Continued)

After the collection and verification of above background information of the
intending borrowers, our director of the PRC subsidiary and the company
secretary department of the Group would assess the creditability and
financial position of the borrowers by checking the latest audit report and
management accounts and personal financial background of the guarantor,
where appropriate.

After having due regard to the borrower’s financial situation, the extent and
quality of collaterals/guarantee and the loan tenure, the director of the PRC
subsidiary would offer an interest rate which would tend to maximize profit
and yet would comply with the PRC’s rule in determining the maximum
interest rates of the loans to ensure that we would not impose interest rates
higher than the statutory ceiling. Normally, the PRC subsidiary would charge
not less than double of the China Loan Prime Rate (“CLPR”).

As at 30 June 2024, the maximum interest rate should not exceed 13.8% p.a.,
i.e. 4 times of the CLPR which is around 3.45% p.a..

The above due diligence report, KYC and credit assessment documents
together with the amount, terms and repayment method of the loans would
be submitted to the board of directors of the Group for approval. After the
approval was granted, the final loan agreement would be signed by our
director of the PRC subsidiary with the borrower and the guarantor.

The director of the PRC subsidiary would maintain personal contact with the
borrowers from time to time during the tenure of the loan and would start
reminding them for repayment about one month before the respective due
dates.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

REVIEW OF OPERATIONS (continued)
Money Lending Transactions (Continued)

The following are our standard procedures for any delinquent loans:

1. Demand letter will be sent to the borrower for immediate repayment;

2. Instruct our PRC lawyer to issue demand letter to the borrower and
guarantor to demand for immediate repayment; and

3. Formal legal action will be taken if:

(@  The borrower refuses to repay; or

(b)  After 14 working days from the date of our legal demand letter if
no settlement arrangement could be reached.

Ever since the current management permitted the granting of such term
loans, there has been no sign that Loans would become delinquent.

OUTLOOK

The fiscal policies implemented to mitigate the effects of inflation are
beginning to alleviate pressure on global economies. Multitone has effectively
addressed its project backlog, a challenge that was exacerbated by supply
chain disruptions linked to various geopolitical factors.

Currently, energy prices have stabilized, and the escalation in component
costs has shown a noticeable decline toward the end of the reporting period.

We observe tentative signs of recovery across most economies, with central

banks considering interest rate reductions.

Our strategic focus remains on expanding within our core markets of
Healthcare and Emergency Services in the UK while simultaneously exploring
new markets through investments in our Sales team.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

OUTLOOK (Continued)
Short to Medium Term Market Outlook

Although we are in the early days of a new government in the UK, we
anticipate that investment in public services will either be maintained or
increased in the near term.

The UK’s public sector healthcare market, predominantly shaped by
the National Health Service (NHS), continues to offer significant sales
opportunities for Multitone’s products and services.

With an aging population and rising healthcare demands, the NHS is
experiencing increased pressure, which provides a steady market for
healthcare products and services.

The integration of advanced technologies such as artificial intelligence and
digital health solutions is fostering innovation and generating new market
prospects.

Estimates suggest that the potential cost savings from Al implementation
in healthcare could reach several bilion pounds annually. Multitone’s
offerings are well-suited for integration in resource management and clinical
collaboration, and the application of Al technology in these areas could yield
substantial benefits.

The rapid expansion of digital health technologies, including mobile health
applications and wearable devices, positions us favorably to provide relevant
solutions.

Our product roadmap has been augmented to support wearable devices and
sensor data for patient trend analysis, an emerging market area identified by
our Product Management team.

The NHS is also under significant pressure to enhance efficiency and reduce
costs, creating a demand for products and services that facilitate these
objectives. With the development of our forthcoming Multitone Nucleus ™
platform, we are strategically positioned to address the growing need for
healthcare IT solutions that manage patient data, streamline processes, and
enhance clinical decision-making.

Understanding the NHS’s procurement processes and regulations is vital
for successful sales efforts. The Shared Business Service Patient/Citizen
Communications & Engagements Solutions framework exemplifies our
commitment to integrating into key procurement frameworks. Our selection as
an approved supplier within this framework facilitates many of our commercial
interactions with the NHS in the UK.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

OUTLOOK (Continued)
Short to Medium Term Market Outlook (Continued)

Traditionally, Multitone has excelled in the Emergency Services sector,
providing solutions to over 90% of Fire & Rescue Services in the UK. With
the expansion of our Emergency Services sales team, we aim to pursue
opportunities in other blue-light services, including Ambulance and Police
services.

The recent civil disturbances in various UK towns and cities present an
opportunity for Multitone to promote its critical messaging and personal safety
solutions. While we have not yet made significant sales in related blue-light
services, this remains a vital new business opportunity for our sales team.

The key to sustaining growth is our ongoing investment in research
and development. We have reviewed our R&D operations, leading to
enhancements in the structure and management of the function, which will
help us accelerate our time to market for key projects.

Multitone Nucleus ™
(formerly Multitone Aurora)

Development is progressing for the cloud-optimized successor to the
Multitone i-Message® platform, which will offer a device-agnostic secure
messaging and chat application compatible with desktop, tablet, and mobile
devices. Subsequent development phases will introduce features for clinical
collaboration in healthcare, estate management, and retail operations,
alongside support for delivering critical messages to our new Multitone
Evolve ™ messaging device.

We have adopted an agile software development model to hasten the delivery
of the first phase of Multitone Nucleus ™, scheduled for release in early 2025.

While we await the launch of the new cloud-optimized platform, we continue
to enhance the Multitone i-Message® platform with new features and
functionalities to sustain sales within the UK public healthcare market during
this interim period.

Multitone Evolve ™
(formerly The Multitone Digital Alerter or MDA)

Our next-generation device is designed to receive messages via traditional RF
networks as well as through Wi-Fi and Bluetooth Low Energy (BLE). Although
there has been a slight delay in finalizing the design, we are actively working
to mitigate the delay and aim to launch the new device as soon as possible in
the upcoming year.

This innovative device will allow Multitone to extend dedicated device support
for critical messaging solutions across our core healthcare markets for years
to come, serving as the successor to traditional paging devices.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

OUTLOOK (Continued)
The UK Market

The UK remains our largest market and has demonstrated strong
performance throughout the review period, surpassing both revenue and
sales intake targets.

Investments in the UK Sales team, along with the introduction of new
products tailored for the Healthcare and Emergency Services sectors, will
enable us to target additional market segments and is expected to drive
growth in the UK sales pipeline.

The upcoming launches of Multitone Nucleus ™ and Multitone Evolve ™ will
provide us with a unique value proposition, allowing us to deliver both cloud-
based and on-premises critical messaging and collaborative communication
tools for both dedicated end-user devices and smartphones.

The EU Market

Our subsidiary in Germany has achieved record levels of revenue during
this period, driven by the fulfilment of order backlogs and income from the
prestigious Klinikum der Universitat Minchen contract.

Sales in Germany reached HK$32.11 million during the review period,
marking the Group’s highest sales achievement in the country in the past 15
years.

An increase in the International Sales team’s headcount has enabled us to
actively promote our products across a broader range of countries in Europe
and beyond. This has resulted in early successes in new markets, including
Czechia, where Multitone has supported a local distributor in implementing a
critical messaging solution for the hydroelectric energy sector.

Other Markets

Oceania — Australia & New Zealand

Sales in this region remain robust, predominantly due to strong performance
in Australia, which has shown significant improvement during the review
period. The supply of third-party cordless and telephony products has
significantly contributed to our success. Currently, this region is our largest
market outside of the UK and Germany.
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MANAGEI\/IENT DISCUSSION AND ANALYSIS (Continued)

0 UTLOO K (Continued)
Iconic Projects

During the review period, we have achieved significant success in the UK
emergency services market, securing sales with prominent clients such as the
London Fire Brigade. Additionally, our subsidiary in Germany has completed
a prestigious project that involved delivering a critical messaging solution for
the Klinikum der Universitat Minchen.

LIQUIDITY AND FINANCIAL RESOURCES
Financial Position and Gearing

The Group’s financial position remained positive.

As at 30 June 2024, the Group had approximately HK$109 million (2023:
approximately HK$101 million) liquid assets made up of deposits, bank
balances and cash. Current assets were approximately HK$172 million
(2023: approximately HK$176 milion) and current liabilities amounted to
approximately HK$74 million (2023: approximately HK$87 million). With net
current assets of approximately HK$98 million (2023: approximately HK$88
million), the Group maintained a healthy level of financial liquidity. As at 30
June 2024, the Group had no borrowings (2023: no borrowings) and a zero-
gearing ratio (2023: zero gearing ratio of the Group, defined as the Group’s
total borrowings to equity attributable to owners of the Company, was zero).

The Company has been maintaining sufficient cash levels to enable it to meet
its liabilities as they fall due. Management reviews cashflow forecasts on a
regular basis to determine sufficient cash reserves to meet future working
capital requirements and to take advantage of business opportunities.

Finance costs for the year ended 30 June 2024 was approximately
HK$505,000 (2023: approximately HK$1,290,000).

The Group’s UK subsidiary company experienced a significant increase in
operating cash flow throughout the year, signifying robust cash generation
from core operations. There were substantial cash outflows from investing
activities, primarily for investments in inventory, plant, and equipment. In
line with other government entities globally, it will be necessary to extend
longer-than-usual credit terms to this category of special customers. Our
UK subsidiary therefore has higher internal funding requirements, which
necessitate maintaining significantly larger cash reserves as the business
expands. Despite these significant cash outflows, the company managed to
achieve a net increase in cash and cash equivalents for the year.
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MANAGEMENT DISCUSSION AND ANALYSIS (Continued)

LIQUIDITY AND FINANCIAL RESOURCES

(Continued)
Fund Raising Activities

During the year ended 30 June 2024, the Group completed a fund-raising
exercise to strengthen its financial position and raised total gross proceeds
of approximately HK$14.8 million, with the net proceeds therefrom being
reserved for the general working capital of the Group and investment in
potential sectors should the opportunities arise.

The placing of new shares has been completed on 17 June 2024 and a total
of 52,086,000 Placing Shares at the Placing Price of HK$0.2950 per Placing
Share have been placed to not less than six Placees. The net price of each
Placing Share received is approximately HK$0.28. The market price of the
share of the Company on 24 May 2024, being the date on which the terms of
the issue were fixed, is HK$0.3550.
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Treasury Policy

The Group is committed to managing its financial resources prudently and to
maintaining a positive liquid financial position with reasonable gearing. The
Group finances its operation and business development by a combination of
internally generated resources and from the capital market.

The group’s sales to its customers in Europe are in Euros, and to its
customers in other countries in US Dollars and Pound Sterling, therefore
the group is exposed to movements in the Euro and US Dollar to Sterling
exchange rate. The group also sources products in Euros and US Dollars and
therefore minimises the risk of exchange rate fluctuations by the operation
of both Euro and US Dollar currency bank accounts. The group trades with
companies and organisations in more than 30 countries around the world.
This geographical spread facilitates a reduced exposure to any particular
region of the world where exchange rate risks may occur.

As the level of borrowing was minimal during the year under review, there was
no currency risk exposure associated with the Group’s borrowings.
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MANAGEI\/IENT DISCUSSION AND ANALYSIS (Continued)

LIQUIDITY AND FINANCIAL RESOURCES

(Continued)
Treasury Policy (Continued)

The Group does not engage in any speculative derivatives or structured
product transactions, interest rate or foreign exchange speculative activities.
It is the Group’s policy to manage foreign exchange risk through matching
foreign exchange income with expense and, where significant exposure to
foreign exchange is anticipated, appropriate hedging instruments may be
used.

Management deems the exposure on interest rate risk to be low since the
Group’s borrowing has been maintained at a very low level.

Capital Commitments

The Group did not have any capital commitments as at 30 June 2024 (2023:
Nil).

Charges

Certain property, plant and equipment of the Group with the aggregate
carrying amounts of approximately HK$10.1 million (30 June 2023:
approximately HK$10.2 million) and the future rental income to be generated
from those property, plant and equipment with an aggregate amount of
approximately HK$4.0 million (30 June 2023: approximately HK$4.3 million)
have been pledged as collaterals for the defined benefit retirement scheme of
certain subsidiaries operating in UK.

Save as disclosed above, the Group did not have any charges on assets as
at 30 June 2024.

Contingent liabilities

As at 30 June 2024, the Group had no material contingent liabilities (2023:
Nil).

Significant investments held, material acquisitions
and disposals of subsidiaries, associates and joint
ventures, and future plans for material investments
or capital assets

There were no significant investments held, no material acquisitions or
disposals of subsidiaries, associates and joint ventures and no future plans for
material investments or capital assets during the year ended 30 June 2024.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE

EXECUTIVE DIRECTORS

Mr. CHAN Koon Wa (“Mr. Chan”), has been an executive Director and
Chairman of the Board of the Company since December 2021. Mr. Chan,
aged 62, has over 30 years of experience in the trading and distribution
business. In 1990, he started his own business in the automotive industry.
From 2008 to 2010, he held around 90% equity interest in Richard Mille
Macau Limited, which was the sole agent for Richard Mille in Macau. From
2011 to 2014, he held 55% equity interest in Symphony Lotus Limited,
which was an automotive wholesaler and distributor for sports cars and the
sole agent for Lotus Cars in the PRC. Apart from actively participating in the
trading and distribution industry, Mr. Chan also ventured into the hotel and
property development industry. He is currently the director of Golden Bauhinia
International Hotel, a 4-star hotel located in Nanning City of Guangxi Province
in the PRC. His first venture into property development in Malaysia Kuala
Lumpur is a residential development project known as Pavilion Ceylon Hill
in which he owns 49% equity stake. He is also a director of and owns 20%
equity interest in Sering Manis Sdn Bhd, which owns 280 acres of freehold
land at Pahang, Malaysia, which is about 11 kilometres away from the peak
of Genting Highlands. The project is currently in its planning stage. He is also
a director of Buddhist Li Chong Yuet Ming Nursing Home for the Elderly, a
nursing home in Hong Kong.

As at the date of report, Mr. Chan, through his controlled corporation
Innovative City Investments Limited, is interested in 136,628,444 Shares,
representing approximately 43.72% of the issued share capital of the
Company.

* For identification purpose only
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

NON-EXECUTIVE DIRECTORS

Mr. LIU Ka Lim, aged 68, has been re-designated as a non-executive
Director with effect from October 2020 and continue to serve as an
authorised representative of the Company. He was an executive Director
from October 2016 to October 2020. He has over 35 years of professional
experience in the field of finance and accounting. He is a fellow member
of the Association of Chartered Certified Accountants and an associate
member of the Hong Kong Institute of Certified Public Accountants. He is
also a member of the Hong Kong Securities and Investment Institute and a
Certified Carbon Auditor registered under the Energy Institute of UK. Mr. Liu
is currently a non-executive director of Champion, which was the holding
company of the Company before 9 November 2021 and the issued shares
of which are listed on the Main Board of the Stock Exchange. He was an
executive director of Champion from October 2016 to October 2020. He
is also a director of several subsidiaries of the Group. From March 2004 to
August 2006, Mr. Liu was the chairman of Galileo Capital Group Limited
(now known as Imperium Financial Group Limited), a company listed on the
GEM of the Stock Exchange. From January 2011 to June 2013, Mr. Liu was
a non-executive director of United Pacific Industries Limited (now known as
Superactive Group Company Limited), a company listed on the Main Board
of the Stock Exchange.

Ms. TO Yin Fong Cecilica, aged 44, has been a non-executive Director
since July 2017. Ms. To is currently a Barrister-at-Law. Ms. To holds a
postgraduate certificate in laws from University of Hong Kong and a graduate
diploma in English and Hong Kong law from Manchester Metropolitan
University. Ms. To was admitted as a barrister of the High Court of HKSAR
in 2009. Ms. To has about 15 years of experience in the legal field. Ms. To
is currently a non-executive director of Champion, which was the holding
company of the Company before 9 November 2021 and the issued shares of
which are listed on the Main Board of the Stock Exchange; and a director of
Multitone.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

INDEPENDENT NON-EXECUTIVE
DIRECTORS

Mr. LEUNG Man Fai, aged 60, has been an independent non-executive
Director since October 2017. Mr. Leung has extensive experience in
accounting and finance. Mr. Leung received a Bachelor of Arts degree in
Accountancy from the City University of Hong Kong. He is a fellow member of
the Hong Kong Institute of Certified Public Accountants and a fellow member
of the Association of Chartered Certified Accountants. Mr. Leung is currently
an independent non-executive director of Champion Technology Holdings
Limited (stock code: 92). Mr. Leung served as a financial controller and
company secretary of a private company during 2003 to 2006. From 1996 to
2003, he served various roles including financial controller, company secretary
and finance manager in several listed companies within the ITC Corporation
Limited (now known as PT International Development Corporation Limited) (stock
code: 372), the shares of which are listed on the Main Board of the Stock
Exchange. He also worked as a senior accountant during 1992 to 1996 in
Hopewell Holdings Limited, which was de-listed from the Stock Exchange
on 3 May 2019. Mr. Leung had also been an independent non- executive
director of China Aluminum Cans Holdings Limited (stock code: 6898), the
shares of which are listed on the Main Board of the Stock Exchange, during
the period from June 2013 to June 2016. Currently, Mr. Leung is the chief
financial officer and company secretary of Da Ming International Holdings
Limited (stock code: 1090), the shares of which are listed on the Main Board
of the Stock Exchange.

Ms. CHUNG Sau Wai Ada, aged 52, has been appointed as an independent
non-executive Director since July 2017. Ms. Chung has extensive experience
in auditing and accounting. Ms. Chung held various senior positions in
professional firms and commercial field, including accounting manager
of a listed company in Hong Kong. Ms. Chung holds a Bachelor of Arts
degree from York University and a diploma in accounting from The School
of Professional and Continuing Education of The University of Hong Kong.
Ms. Chung is a member of the Chartered Professional Accountants of British
Columbia, Canada.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

INDEPENDENT NON-EXECUTIVE
Dl RECTO RS (Continued)

Mr. IP Wai Lun William (“Mr. Ip”), has been an independent non-executive
Director since December 2021. Mr. Ip, aged 68, has over 26 years of
investment banking experience in Asia, with a focus on Greater China and
Japan. Mr. Ip was the executive director in the mergers and acquisitions
department of SMBC Nikko Securities (Hong Kong) Limited from April 2012
to January 2021. He served as the managing director and head of the
investment banking department of Cantor Fitzgerald (HK) Capital Markets
Ltd from 2010 to 2012. Prior to 2010, Mr. Ip has also worked at several
major investment banks of Chinese and European background. Mr. Ip is a
Chartered Financial Analyst Charterholder of the CFA Institute, USA. Mr. Ip
has been a Responsible Officer for Type 6 (including giving advice on matters
falling within the ambit of The Codes on Takeovers and Mergers and Share
Buy-backs (as amended from time to time)) regulated activities under the
Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong)
(the “SFQO”). Mr. Ip obtained a Bachelor of Science Degree in Economics and
a Master of Science Degree in Economics from London School of Economics
and Political Science, University of London. He also earned a Master Degree
of Business Administration (MBA) from the Wharton School of Finance,
University of Pennsylvania. Mr. Ip has been an independent non-executive
director of Hopson Development Holdings Limited (Stock code: 754), a
company listed on the Main Board of the Stock Exchange, since May 2021.

COMPANY SECRETARY

Ms. YEUNG Siu Lam, was appointed as the company secretary of the
Company on 25 June 2024. Ms. Yeung is a Senior Manager of Company
Secretarial Services of Tricor Services Limited, a global professional services
provider specializing in integrated business, corporate and investor services.
Ms. Yeung has over 7 years of experience in the corporate secretarial field
and has been providing professional corporate services to Hong Kong listed
companies as well as multinational, private and offshore companies. Ms.
Yeung is a Chartered Secretary, a Chartered Governance Professional and
an Associate of both The Hong Kong Chartered Governance Institute and
The Chartered Governance Institute in the United Kingdom. Ms Yeung holds
a Bachelor of Arts degree from The University of Hong Kong and a Master of
Corporate Governance degree from The Hong Kong Metropolitan University.
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DIRECTORS AND SENIOR MANAGEMENT PROFILE (Continued)

SENIOR MANAGEMENT

Mr. Edward PATERSON, aged 52, is the chief executive officer (“CEO”)
of Multitone. As CEQO, he is responsible for managing the overall operations
and resources of the group. He is also a director of several of the Group’s
subsidiaries. He has a strong IT and technical background, is a member
of the British Computer Society and a member of the Institute of Directors.
He is prioritising the development of new technologies and solutions into
the Multitone product portfolio to allow the group to realise the potential of
opportunities in new marketplaces. He joined the group in 2000 in an IT role
and has held positions within the IT and Operations Management and more
recently as Operations Director before becoming CEO on 1st January 2020.

Mr. Frank ROTTHOFF, aged 61, is the managing director of the German
operations and head of international market. He was also a director of
Multitone. He joined the Group in 2008 and has extensive experience in sales
and marketing management in the electronics industry. His earlier career
covered international sales of industrial machinery and process technology
before entering the semiconductor sector in 1989. He was responsible
for the sales and marketing of a leading European distributor of electronic
components before joining the Group.

SEEEAE

Edward PATERSON %t 4 © 1 + — 5% * Multitone
ZERENTE(EREHITED - EREREHIT
B MABEEEASENEREBLEENER
N AERAEBETHBARZES AR
BAMEABBEMENME R AREEEHE
SINEREEEG KRB - MELHTE
1l 0 B8 R J7 2 B9 B 2 49 AMultitone £ R 4E &
FEAREEpENTET MR ERETHRE -
RH2000F LA E BB A M AREE - I
EEANEMELSEEMBMETRSE  BRX
20 1ATEN R ERAITER - BeE

=
e -

Frank ROTTHOFF 4 @ N+ — 5 BB ¥
EEVEERCEREEMSEEE - YR
Multitone 2 & % © % 72008 4F fI AR E B - 7
ETTEZHERTBEEBFAHEREZK
o MAM1080F MMA ¥ ERBITEMTETT
ERBEBUEEMZEREEIE MAKX
SEA BREAE—RXBNEEEFSHS
HEZHERMBHEE -

EREEERAT 2024%F% 25



EEERE
DIRECTORS’ REPORT

The Directors would like to present their annual report and the audited
consolidated financial statements for the year ended 30 June 2024.

PRINCIPAL ACTIVITIES

The Company is an investment holding company. The Group is principally
engaged in the sale of systems products, software licensing and
customisation, leasing of systems products and trading of cultural products.

BUSINESS REVIEW

A review of the Group’s business, an indication of its likely future development
and an analysis as well as particulars of important events affecting the
Group that have occurred since the end of the year ended 30 June 2024 are
discussed in the “Chairperson’s Statement” and “Management Discuss and
Analysis”, sections from pages 5 to 20. On the other hand, a description of
the principal risks and uncertainties faced by the Group is set out in the “Corporate
Governance Report” from pages 38 to 62. The above discussions form part
of this report.

In addition, the financial risk management objectives and policies of the
Group are shown in note 5 to the consolidated financial statements.

ENVIRONMENTAL POLICY AND
PERFORMANCE

The Group puts great emphasis in environmental protection and energy
conservation to enhance the capacity of sustainable development and
undertake relative social responsibility. Through the establishment of an ever-
improving management system, energy conservation and environmental
protection were strongly promoted, leading to the remarkable achievement of
environmental management.

Pursuant to Rule 13.91 of the Rules Governing the Listing of Securities on
the Stock Exchange (the “Listing Rules”), the Company will publish an
Environmental, Social and Governance (“ESG”) Report at the same time
of this report in compliance with the provision set out in the ESG Reporting
Guide in Appendix C2 to the Listing Rules.
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DIRECTORS’ REPORT (Continued)

COMPLIANCE WITH RELATED LAWS AND
REGULATIONS

Compliance procedures are in place to ensure adherence to applicable laws,
rules and regulations, in particular, those of which may have a significant
impact on the Group. Save as otherwise disclosed and as far as the Board
and management are aware, the Group has complied with all related laws
and regulations in all material aspects which may have significant impact on
the business and operation of the Group during the year under review.

RELATIONSHIP WITH STAKEHOLDERS

The Company believes that employees, customers and business partners
are the key to maintain continuous sustainable development. The Company
is committed to be people-oriented and build up good relationship with
its employees. The Group provides on-the-job training and development
opportunities to enhance its employees’ career progression. Through different
trainings, staff’s professional knowledge in corporate operations, occupational
and management skills are enhanced. The Group also values the health and
well-being of its staff. In order to provide employees with health coverage, its
employees are entitled to medical insurance benefits. The Group also works
together with its business partners to provide high quality products and
services to achieve the goal of sustainable development and contribution to
the society.

There was no material and significant dispute between the Group and its
distributors and/or customers during the year under review.

RESULTS AND APPROPRIATIONS

The results of the Group for the year ended 30 June 2024 are set out in the
consolidated statement of profit or loss and other comprehensive income on
page 69 in the accompanying notes to the consolidated financial statements.

The Directors do not recommend the payment of any dividend in respect
of the year ended 30 June 2024 (2023: Nil). Capital will be reserved for the
expansion of the Group’s business and to capture investment opportunities
arising in the future. There is no arrangement that any shareholder of the
Company has waived or agreed to waive any dividend.

SHARE CAPITAL

Details of movements in the share capital of the Company during the year are
set out in note 28 to the consolidated financial statements.
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DIRECTORS’ REPORT (Continued)

DIVIDEND POLICY

The board of directors of the Company established a dividend policy (the “Dividend
Policy”) in December 2018, pursuant to which the Company may declare
and distribute dividends to the shareholders of the Company.

In considering the payment of dividends, the Board shall take into account,
among other things, the actual and expected financial performance of the
Group, retained earnings and distributable reserves of the Company and
each of the members of the Group, cash flow, working capital requirements,
capital expenditure requirements and future expansion plans of the Group,
the liquidity position of the Group, general economic conditions, business
cycle of the Group’s business, future prospects and other internal or external
factors that may have an impact on the business or financial performance and
position of the Company and any other relevant factors that the Board may
consider relevant.

The payment of dividend by the Company is also subject to compliance with
applicable laws and regulations including the laws of the Cayman Islands and
the Company’s Articles of Association (the “Articles of Association”). The
Board will continually review the Dividend Policy from time to time and there
can be no assurance that dividends will be paid in any particular amount for
any given period.

RESERVES

Movements in the reserves of the Group and the Company during the
year under review are set out in the consolidated statement of changes in
equity on page 72 and note 28 to the consolidated financial statements,
respectively.

DISTRIBUTABLE RESERVE OF THE
COMPANY

Details of the distributable reserve of the Company as at 30 June 2024 are
set out in note 34 to the financial statements.

FIVE YEAR FINANCIAL SUMMARY

A summary of the results and of the assets and liabilities of the Group for the
last five financial years is set out on page 164.

CHARITABLE DONATIONS

The Company did not make any charitable donation for the two years ended
30 June 2023 and 2024.
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DIRECTORS REPORT (Continued)

RETIREMENT BENEFIT SCHEMES

Details of the retirement benefit schemes are set out in note 26 to the
consolidated financial statements.

PROPERTY, PLANT AND EQUIPMENT

Details of movements in property, plant and equipment and right of use
of assets of the Group during the year are set out in notes 14 to 16 to the
consolidated financial statements.

DIRECTORS AND SERVICE CONTRACTS

The Directors during the year and up to the date of this report are:

Executive Director

Mr. CHAN Koon Wa (Chairman)

Non-executive Directors

Mr. LIU Ka Lim
Ms. TO Yin Fong Cecilica

Independent Non-executive Directors

Mr. LEUNG Man Fai
Ms. CHUNG Sau Wai Ada
Mr. IP Wai Lun William

In accordance with article 87(1) of the Articles of Association, one-third of
the Directors for the time being, (or if their number is not a multiple of three,
the number nearest to but not less than one-third) shall retire from office by
rotation so that each Director shall be subject to retirement at least once
every three years.

None of the Directors has a service contract which is not determinable by the
Group within one year without payment of compensation (other than statutory
compensation) as at the date of this report.
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DIRECTORS’ REPORT (Continued)

DISCLOSURE OF INFORMATION ON
DIRECTORS PURSUANT TO RULE
13.51B(1) OF THE LISTING RULES

During the year under review, an one off director fee of HK$140,000 was
paid to Mr. LIU Ka Lim. Save as disclosed, pursuant to Rule 13.51B(1) of the
Listing Rules, there is no other change in the Directors’ information required
to be disclosed during the year under review.

SHARE OPTION SCHEME AND
DIRECTORS’ RIGHTS TO ACQUIRE
SHARES OR DEBENTURES

The Company has a share option scheme under which eligible persons,
including directors of the Company or any of their respective subsidiaries,
may be granted options to subscribe for shares of the Company.

Details of the share option schemes of the Company are set out in note 29 to
the consolidated financial statements.

No share option has been granted since the adoption of the share option
schemes of the Company.

Other than the share option schemes described in note 29 to the
consolidated financial statements, at no time during the year was the
Company, its subsidiaries or fellow subsidiaries a party to any arrangement to
enable the Directors to acquire benefits by means of acquisition of shares in,
or debentures of, the Company or any other body corporate.
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DIRECTORS’ REPORT (Continued)

DIRECTORS’ INTERESTS AND SHORT
POSITIONS IN SECURITIES

As at 30 June 2024, the interests and short positions of the Directors
and chief executive of the Company in the shares, underlying share and
debentures of the Company or any of their spouses or children under eighteen
years of age or any of its associated corporations (within the meaning of Part
XV of the Securities and Futures Ordinance (the “SFO”)) which were recorded
in the register required to be kept by the Company pursuant to Section 352
of the SFO, or as otherwise notified to the Company and the Stock Exchange
pursuant to the Model Code for Securities Transactions by Directors of Listed
Issuers (the “Model Code”) as set forth under Appendix C3 to the Listing
Rules were as follows:
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Mr. CHAN Koon Wa Interest of controlled corporation 136,628,444 (L) (Note 1) 43.72%
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Notes:
1. As at 30 June 2024, these shares of the Company were held by Innovative City

Investments Limited, which is wholly-owned by Mr. CHAN Koon Wa, the current
Chairman and executive director of the Company. Mr. CHAN Koon Wa is deemed
to be interested in 136,628,444 shares of the Company, representing approximately
43.72% of the issued share of the Company held by Innovative City Investments
Limited.

2. The letter “L” denotes the Director’s long position in the shares of the relevant
associated corporation.

Save as disclosed above, none of the Directors or chief executive of the
Company had any interest or short position in the shares, underlying shares
or debentures of the Company or any of its associated corporations (as
defined in Part XV of the SFO), as at 30 June 2024 as recorded in the register
required to be kept by the Company under Section 352 of the SFO, or as
otherwise notified to the Company and the Stock Exchange pursuant to the
Model Code.

(B 5E1)
B

1. R2024F6 A30H A ARIZERMBAARRRIE
TEBHRPTESHRTBTELRER2ERE 2HAIR
EARARFEE MEEXERAABBEAN
Bl% & AR QA 2R H i#E & 136,628,444 ik &)
o AEARR A B EITRA43.72% ©
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DIRECTORS’ REPORT (Continued)

DIRECTORS’ INTERESTS AND SHORT
POSITIONS IN SECURITIES (continued)

Save as disclosed above, none of the Directors or chief executive of the
Company or any of their spouses or children under eighteen years of age had
any interest or short position in the shares, underlying shares or debentures
of the Company or any of its associated corporations (as defined in Part XV of
the SFO) as at 30 June 2024 as recorded in the register required to be kept
by the Company under Section 352 of the SFO, or as otherwise notified to
the Company and the Stock Exchange pursuant to the Model Code.

DIRECTORS’ INTERESTS IN
TRANSACTIONS, ARRANGEMENTS AND
CONTRACTS

Save as disclosed in the section headed “Related Party Transactions” below,
no transactions, arrangements and contracts of significance in relation to the
Group’s business to which the Company, its subsidiaries, holding company
and any of their subsidiaries was a party and in which a Director or his/
her connected entity had a material interest, whether directly or indirectly,
subsisted at the end of the year or at any time during the year.

DIRECTORS’ INTERESTS IN COMPETING
BUSINESS

None of the Directors is interested in any business apart from the Group’s
business which competes or is likely to compete, either directly or indirectly,
with the business of the Group.

32 KANTONE HOLDINGS LIMITED ANNUAL REPORT 2024

EECRLFEZERAR@®

B EXFTEEEI R2024F6 308 - R
BHERHAEKOEBR2EREARRETRE
&Mk RBGRESFRD AR A &
EBMRBTIEREzBM MEESERAR
AIFETBRABRERBHIRBHN\EZT
ZEAARKETAEREZR(TEREFR
HE GBI EXVE) 2’k Hk - ARG RESHFR
BHETMERSIKE -

EERXRE  REREHNZ
E=

BRIXBEBEALRG ] —EHAREEI  HE
ARR - HMBRA - ERARREEFZEM
MEBARRANWTEESHHBEERNE
TEERSARREEEAREMEARE XK
ERZERRG RFEREHNRFRIFENAR
ZAEMEEFE -

EERBFEXB RS

BEEENEAEEXTERXBEBXRD
FRARBRBEFIEMEB (B ZET
BRON) A AR



EFgWmE ()
DIRECTORS’ REPORT (Continued)

CONTRACTS OF SIGNIFICANCE

Save as disclosed in the section headed “Related Party Transactions” below,
no contract of significance has been entered into between the Company or
any of its subsidiaries and the controlling shareholder (as defined in the Listing
Rules) of the Company or any of its subsidiaries.

CONNECTED TRANSACTIONS

The Company confirms that it has complied with the disclosure requirements
in accordance with Chapter 14A of the Listing Rules.

During the year under review, the Group did not conduct any non-exempt
connected transaction or continuing connected transaction under Chapter
14A of the Listing Rules.

RELATED PARTY TRANSACTIONS

During the year ended 30 June 2024, the Group had entered into certain
transactions with parties which were regarded as “Related Parties”
under the applicable accounting principles. Details of those related party
transactions are set out in note 32 to the consolidated financial statements.
The transactions which are considered as connected transactions under the
Listing Rules are further disclosed in note 32 to the consolidated financial
statements.
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SUBSTANTIAL SHAREHOLDERS

As at 30 June 2024, so far as is known to the Directors, the following
corporations or persons (other than the Directors or chief executive of the
Company disclosed in the paragraph headed “Directors’ and chief executive’s
interests and short positions in securities” above) had interests or short
positions in the shares and underlying shares of the Company as recorded
in the register required to be kept by the Company under Section 336 of the
SFO:

FERR

M2024F6A30H  MESZE BREEFHFR
HEKMEIBPKEREETRIFZECME
8 THEBESAT(EXESFEREZITHA
BrEAEaRAR] —BAKE AARE
ERETETBAERINRARF RGN RIHEEH
MR REE RS IAE

Approximate
percentage
of the issued

Name of Shareholder Capacity Number of shares share capital*

HERITREAZ
BRREH 54 BRHHE BHED
Innovative City Investments Limited Beneficial owner 136,628,444 (L) 43.72%

WRIREER A A BEEBAA

Note: The letter “L” denotes the shareholder’s long position in the shares of the Company.

* The percentage represents the number of shares of the Company involved divided by
the number of the Company’s issued shares as at 30 June 2024.

Save as disclosed above, as at 30 June 2024, according to the register
required to be kept by the Company under Section 336 of the SFO, there
was no corporation or person who had any interest or short position in the
shares or underlying shares of the Company which would fall to be disclosed
to the Company under the provisions of Division 2 and 3 of Part XV of the
SFO.

CONVERTIBLE SECURITIES, OPTIONS,
WARRANTS OR SIMILAR RIGHTS

The Company and its subsidiaries had no outstanding convertible securities,
options, warrants or similar rights as at 30 June 2024.

PURCHASE, SALE OR REDEMPTION OF
THE COMPANY’S LISTED SECURITIES

Neither the Company nor its subsidiaries purchased, sold or redeemed the
Company’s listed securities during the year ended 30 June 2024.
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DIRECTORS’ REPORT (Continued)

PRE-EMPTIVE RIGHTS

There are no provisions for pre-emptive rights under the Articles of
Association or the laws of the Cayman lIslands which would oblige the
Company to offer new shares on a pro-rata basis to existing shareholders.

TAX RELIEF

The Company is not aware of any tax relief or exemption available to the
shareholders of the Company by reason of their holding of the Company’s
securities.

MAJOR CUSTOMERS AND SUPPLIERS

The Group sells its products to customers, some of whom act as its
distributors, and purchases materials and components from suppliers, some
of whom act as its merchandisers.

For the year ended 30 June 2024, sales to the Group’s five largest
customers, on individual entity basis, accounted for approximately 24% of
the total revenue for the year and sales to the largest customer, on individual
entity basis, included therein amounted to approximately 10.9%. Purchases
from the Group’s five largest suppliers, on individual entity basis, accounted
for approximately 18.5% of the total purchases for the year and purchases
from the largest supplier, on individual entity basis, included therein amounted
to approximately 6.1%.

None of the Directors, their close associates or any shareholders, which
to the knowledge of the Directors own more than 5% of the Company’s
issued share capital, had any interest in the share capital of the five largest
customers or suppliers of the Company.

REMUNERATION POLICY

As at 30 June 2024, the Group employed about 164 full-time and part-time
staff around the globe. Staff costs for the year ended 30 June 2024 were
approximately HK$79 million (2023: approximately HK$73 million).

The remuneration of the employees of the Group is determined with reference
to market terms and the capabilities, performance, qualifications and
experience of the individual employee.
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DIRECTORS’ REPORT (Continued)

REMUNERATION POLICY (continued)

Emoluments of the Directors are recommended by the Human Resources
and Remuneration Committee of the Company after considering factors such
as the Company’s operating results, individual performance, salaries paid
by comparable companies, and time commitment and responsibilities of the
relevant director.

The Company has adopted a share option scheme that may serve as an
incentive to Directors, eligible employees and consultants where appropriate.

PUBLIC FLOAT

Based on information publicly available to the Company and within the
knowledge of the directors, as at the date of this report, there is sufficient
public float of not less than 25% of the Company’s issued shares as required
under the Listing Rules.

PERMITTED INDEMNITY PROVISIONS

Pursuant to the Articles of Association, the Directors shall be indemnified and
secured harmless out of the assets and profits of the Company from and
against all actions, costs, charges, losses, damages and expenses which
may incur or sustain by or by reason of any act done, concurred in or omitted
in or about the execution of their duty, or supposed duty, in their respective
offices or trusts, provided that this indemnity shall not extend to any matter in
respect of any fraud or dishonesty which may attach to any Directors. Such
permitted indemnity provision for the benefit of the Directors was in force
during the year and has remained in force as of the date of this annual report.

The Group has taken out a directors’ liability insurance to cover Directors’
liabilities to third parties. During the year ended 30 June 2024, no claims were
made against the Directors.

EQUITY-LINKED AGREEMENTS

Other than the share option scheme as disclosed in this report, no equity-
linked agreements that will or may result in the Company issuing Shares, or
that require the Company to enter into any agreements that will or may result
in the Company issuing Shares, were entered into by the Company during the
year or subsisted at the end of the year.
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DIRECTORS’ REPORT (Continued)

MANAGEMENT CONTRACTS

No contracts concerning the management and administration of the whole
or any substantial part of the business of the Company were entered into or
existed during the year.

REMUNERATION OF DIRECTORS AND
SENIOR MANAGEMENT

Details of the remuneration paid by the Group to the Directors of the
Company and senior management of the Group for the year ended 30 June
2024 are set out in note 10 to the financial statements.

AUDITOR

Cheng & Cheng Limited will retire and, being eligible, offer themselves for re-
appointment at the forthcoming annual general meeting.

By order of the Board

Mr. CHAN Koon Wa
CHAIRMAN

Hong Kong
26 September 2024
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CORPORATE GOVERNANCE REPORT

INTRODUCTION

The Board and the senior management of the Company are committed to
establishing good corporate governance practices and procedures. The
maintenance of high standard of business ethics and corporate governance
practices has always been one of the Group’s goals. The Company believes
that good corporate governance provides a framework that is essential for
effective management, successful business growth and a healthy corporate
culture, thereby leading to the enhancement of shareholders’ value.

CORPORATE GOVERNANCE PRACTICES

The corporate governance principles of the Company emphasize a quality
Board, sound internal controls, transparency and accountability to all
shareholders. By applying rigorous corporate governance practices, the
Group believes that its accountability and transparency will be improved
thereby instilling confidence to shareholders and the public. The Company
has been conducting its business according to the principles of the Corporate
Governance Code (the “CG Code”) as set out in Appendix C1 to the Listing
Rules during the year ended 30 June 2024.

Throughout the financial year ended 30 June 2024, the Group has complied
with the code provisions in the CG Codes, except for code provision C.2.1 as
explained in the paragraph headed “Chairperson and Chief Executive Officer”
below. The Board will review its corporate governance practice annually and
make necessary changes if necessary. Meetings were held throughout the
year under review and where appropriate, circulars and other guidance notes
were issued to Directors and senior management of the Group to ensure that
they were aware of issues regarding corporate governance practices.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD
Responsibilities

The Board is responsible for the leadership and control of the Company and
oversees the Group’s business, strategic decisions and performances and
is collectively responsible for promoting the success of the Company by
directing and supervising its affairs. In practice, the Board takes responsibility
for decision making in all major matters of the Company including the approval
and monitoring of all policy matters, the setting of objectives, annual budgets
and overall strategies, the entering into material transactions, appointment
of Directors and other significant financial and operational matters. The day-
to-day management, administration and operation of the Company are
delegated to the senior executives and the management. Their responsibilities
include the implementation of decisions made by the Board, the co-ordination
and direction of day-to-day operation and management of the Company
in accordance with the management strategies and plans approved by the
Board. The Board receives full support from senior executives to discharge
its responsibility. Prior approval has to be obtained from the Board before
entering into any significant transactions. The statement of the auditors of
the Company in relation to their reporting responsibilities for the consolidated
financial statements is set out in the Independent Auditor’'s Report on pages
63 to 68 of this report.

Composition

The composition of the Board during the year and up to the date of this report
was as follows:

Executive Director
Mr. CHAN Koon Wa (Chairman)

Non-executive Directors
Mr. LIU Ka Lim
Ms. TO Yin Fong Cecilica

Independent Non-executive Directors
Mr. LEUNG Man Fai

Ms. CHUNG Sau Wai Ada

Mr. IP Wai Lun William
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD (Continued)
Composition (Continued)

Two of the independent non-executive Directors have appropriate accounting
and financial management expertise. The number of independent non-
executive Directors is more than one-third of the Board. Biographical details
of the other Directors are set out in the paragraph headed “Directors and
senior management profile” on pages 21 to 25 of this report.

The presence of three independent non-executive Directors is considered by
the Board to be a reasonable balance between executive Directors and non-
executive Directors. The Board is of the opinion that such balance can provide
adequate checks and balances to safeguard the interests of shareholders and
of the Group. The independent non-executive Directors provide to the Group
with a wide range of expertise and experience so that independent judgement
can be exercised effectively. They have also participated in Board meetings
and general meetings, dealt with potential conflicts of interest, served on audit
committee, human resources and remuneration committee and nomination
committee of the Company and scrutinized the Group’s performance and
reporting. Through their active participation, the management process of the
Company can be critically reviewed and controlled.

The Directors have distinguished themselves in their field of expertise,
and have exhibited high standards of personal and professional ethics
and integrity. All Directors have given sufficient time and attention to the
Company’s affairs. The Board believes that the ratio among executive
Directors, non-executive Directors and independent non-executive Directors
are reasonable and adequate to perform check and balance function over the
Board in the decision-making process.

The Board is responsible for the appointment of new Director and nomination
for re-election by shareholders at the annual general meeting of the Company.
Under the Articles of Association, the Board may from time to time appoint a
new Director either to fill a vacancy or as an addition to the Board. Any new
Director appointed to fill a casual vacancy or as an addition to the existing
Board shall hold office until the next annual general meeting after his/her
appointment and shall then be eligible for re-election at such meeting.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD (Continued)
Chairperson and Chief Executive Officer

Code provision C.2.1 of the CG Code stipulates that the roles of chairman
and chief executive officer should be separate and should not be performed
by the same individual. The division of responsibilities between the chairman
and the chief executive officer should be clearly established and set out in
writing.

The role of chairman is being performed by Mr. CHAN Koon Wa, who is also
being an executive Director, and he is responsible for the overall strategic
planning and development of the Group and the effective functioning and
leadership of the Board.

The Company has no such title as the chief executive officer and therefore
the daily operation and management of the Company has been monitored by
the executive Director and assisted by the non-executive Directors as well as
the senior management.

The Board is of the view that although there is no chief executive officer, the
balance of power and authority is ensured by the operation of the Board,
which comprises experienced individuals and who meet from time to time to
look after the operations of the Company.

INDEPENDENCE

The Company has received an annual confirmation of independence from
each of the independent non-executive Directors in accordance with Rule
3.13 of the Listing Rules and each of them has declared fulfiment of all the
guidelines for assessing independence in accordance with Rule 3.13 of the
Listing Rules. Accordingly, the Company considers that all the independent
non-executive Directors are independent.

All independent non-executive Directors are identified as such in all corporate
communications containing the names of the Directors. In addition, there is
no material relationship between Board members.

APPOINTMENT AND RE-ELECTION OF
DIRECTORS

The non-executive Directors (including independent non-executive Directors)
are appointed without a specific term but subject to retirement by rotation at
least once every three years in accordance with the Articles of Association.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD MEETINGS AND SHAREHOLDERS’
MEETINGS

The Board regularly meets in person or through other electronic means of
communication at least four times every year to determine the overall strategic
direction, objectives and to approve interim results, annual results or other
significant matters. Draft notice and agenda for regular meetings are provided
to all Directors for comments and inclusion of any matters for deliberation
at the meetings. Apart from holding regular meetings, senior management
from time to time provides to the Directors information on activities and
development of the business of the Group. The company secretary assists
the Chairperson in preparing agenda for the meetings and ensures that all
applicable rules and regulations in connection with the meetings are observed
and complied with. Except for ad hoc Board meetings to deal with urgent
issues, the agenda and Board papers are then sent to all Directors at least
3 days prior to the meeting. The secretary appointed for each meeting
also takes detailed minutes, and the Company keeps records of matters
discussed and decision resolved at the meetings.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD MEETINGS AND SHAREHOLDERS’
MEET'NGS (Continued)

Directors’ attendances in the general meetings and the meetings of the
Board, audit committee, human resources and remuneration committee,
nomination committee and investment committee held during the year ended
30 June 2024 are set out below:

EEEERRRERKREw
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ERESE BEXZET ANEBERRFMWE
B RELEZEBECUNRBRETECCHE
EHREBEREIAT

Human
Resources and
Audit Remuneration Nomination Investment Annual
Board Committee Committee Committee Committee General
Meeting Meeting Meeting Meeting Meeting Meeting
attended/ attended/ attended/ attended/ attended/ attended/
Eligible to Eligible to Eligible to Eligible to Eligible to Eligible to
Name of Directors attend attend attend attend attend attend
BiHE/
gBE/ BHE/ REKEEZ BiE/ BiE/ BHE/
EEREREZ RERHEZ ABERR SGERLEREZ GERLEREZ GERHEEZ
= EEE8E ENZEE8E FHWEEESE REEEC8E REZEEEE RRAEAE
Executive Director
BITES
Mr. CHAN Koon Wa (Chairman) 5/5 - - — — 11
PR S A (F/E)
Non-executive Directors
FBTES
Mr. LIU Ka Lim 5/5 — — — 2/2 11
BERLE
Ms. TO Yin Fong Cecilica 5/5 — — = = 11
MR Lt
Independent Non-executive Directors
BUYFHTES
Mr. LEUNG Man Fai 5/5 2/2 11 11 11
DYIEEE
Ms. CHUNG Sau Wai Ada 5/5 2/2 11 11 2/2 11
ERfETT
Mr. IP Wai Lun William 5/5 2/2 11 11 - 11
EERhTAE
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD MEETINGS AND SHAREHOLDERS’
MEETINGS (Continued)

During regular meetings of the Board, the Directors discuss and formulate
the overall strategies of the Group, monitor financial performances, review the
annual and interim results, and make decisions on significant matters. The
execution of daily operational matters is delegated to the senior executives of
the Group.

The secretary appointed for each meeting records the proceedings of each
Board meeting in detail by keeping minutes, including the record of all
decisions resolved by the Board together with concerns raised and dissenting
views expressed (if any). Draft Board minutes are circulated to all Directors for
comment and approval as soon as practicable after the meeting. All minutes
are open for inspection at any reasonable time upon request by any Director.

All Directors have access to relevant and timely information at all times and
they may make further enquiries if it is necessary to do so.

They also have unrestricted access to the advice and services of the company
secretary, who is held responsible for providing Directors with Board papers
and other related materials. The company secretary also ensures that proper
Board procedures are followed and that all applicable laws and regulations
are complied with. If the Directors consider necessary and appropriate, they
may retain the service of independent professional advisers at the Group’s
expense.

In case where a conflict of interest arises involving a substantial shareholder
or a Director, such matter will be resolved in a physical meeting or virtual
meeting instead of passing written resolutions. Independent non-executive
Directors with no conflict of interest will be present at meetings to deal with
such conflict issues.

The Board committees, including the audit committee, the human resources
and remuneration committee, the nomination committee and the investment
committee, have all adopted the applicable practices and procedures used in
Board meetings.

The annual general meeting and other special general meetings of the
Company are the primary forum for communication with its shareholders and
for shareholders’ participation. All shareholders are encouraged to attend the
general meetings or to appoint proxies to attend and vote at meetings on
their behalf if they are unable to attend.

During the year ended 30 June 2024, the Company held its annual general
meeting on 20 December 2023. Details of major items discussed in that
general meetings are set out in the circular of the Company dated 21
November 2023.
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CORPORATE GOVERNANCE REPORT (Continued)

TRAINING AND SUPPORT FOR DIRECTORS

All Directors, including non-executive Directors and independent non-
executive Directors, must keep abreast of their collective responsibilities as
Directors and of the business of the Group. As such, the Group provides a
comprehensive and formal introduction to each newly appointed Director
upon his/her appointment. Briefings and orientations are provided so as
to ensure that new Directors are familiar with the role of the Board, their
legal and other duties as a Director as well as the business and governance
practices of the Group. Such programmes are tailor made for each Director
taking into account their background and expertise.

The Company is committed to arranging and funding suitable training to
all Directors for their continuous professional development. During the year
ended 30 June 2024 and up to the date of this report, all Directors engaged
in business activities in their respective fields as continuous professional
development to develop and refresh their knowledge and skills so as to
ensure that their contributions to the Board remain informed and relevant,
and they participated in the following training:

EEZ2HIIRXE

EREZ(ERINTEERBILIFANTE
BN BEENEREERETZARAEEUR
AEEZER At "EERESRHFERE
MEFEZARAEARFREHEZARER
N TEREBN S RLBIHNA - AR
EEAXESES A REEREFTZE
RREMBE UARAEBZEBRELRR
B ZEFdaNREEREZEZERRERE
MBI AWREE S BIE -

ARBHIRERESTIREIRERTH
BENBILREEBLEE - REE2024F
BABRALFEAMBEARSHBIL 288
EEERSRANBREDEBEAN2EFE
HEZR NMEBRILE M ENZ NI E
REGCEBABIFTEARNELHESS
EHER BRES2EZEIWET :

Type of Training
(Notes)
Name of Directors EENA 33 3 B (B )
Executive Director HITES
Mr. CHAN Koon Wa (Chairman) PR e 2E 5 A (EE) A B
Non-executive Directors kHITES
Mr. LIU Ka Lim BRELE A, B
Ms. TO Yin Fong Cecilica MYPEZ+ A B
Independent Non-executive Directors BYFHTES
Mr. LEUNG Man Fai R IEFRAE A B
Ms. CHUNG Sau Wai BB+ A B
Mr. IP Wai Lun William EEmEiE A B
Notes: PR R -
A Attending seminars, briefing sessions, conference and/or forums. A tEfTe BNe g8k HHE-
B: Reading newspapers, journals and updates relating to the economy and/or general  B: BEARALER I REKSHFEAZHRE - 4

business etc.

Each Director will, upon his/her first appointment and thereafter on a yearly
basis, disclose to the Group the number and nature of offices held by
such Director in public companies and organizations and other significant
commitments.

T R B EF
EESHRNEEREZENRBREFAALAS

BHRBEENDRAR RABMET 2B
BREE A REAMERESE-
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CORPORATE GOVERNANCE REPORT (Continued)

HUMAN RESOURCES AND
REMUNERATION COMMITTEE

The human resources and remuneration committee was established with
specific written terms of reference which was further revised and adopted
on 29 December 2022. As at 30 June 2024, the human resources and
remuneration committee consists of three independent non-executive
Directors, namely, Mr. LEUNG Man Fai (chairperson), Ms. CHUNG Sau Wai
Ada and Mr. IP Wai Lun William.

The human resources and remuneration committee is responsible for, among
other things, making recommendations to the Board regarding the overall
remuneration policy, remuneration of Directors and senior management of
the Group, share option scheme, bonus structure, provident fund and other
compensation-related issues. This committee also reviewed matters relating
to share schemes under chapter 17 of the Listing Rules. This committee
consults with the Chairperson and/or other Board members on its proposals
and recommendations and has access to professional advice, if necessary.
The human resources and remuneration committee is provided with sufficient
resources to discharge and perform its duties.

The specific terms of reference of the human resources and remuneration
committee is posted on the websites of the Stock Exchange and the
Company.

During the year under review, the human resources and remuneration
committee held one meeting to review and make recommendations to the
Board on the remuneration packages of all Directors and senior management.

NOMINATION COMMITTEE

The nomination committee was established with specific written terms of
reference which was revised and adopted on 23 September 2014. As at 30
June 2024, the nomination committee consists of three independent non-
executive Directors, namely, Mr. LEUNG Man Fai (chairperson), Ms. CHUNG
Sau Wai Ada and Mr. IP Wai Lun William.

The main duties of the nomination committee include reviewing the structure,
size and composition of the Board annually, making recommendations on any
proposed changes to the Board to complement the Company’s corporate
strategy, identifying individuals suitably qualified to become members of
the Board, selecting individuals nominated for directorships, assessing the
independence of the independent non-executive Directors and making
recommendations to the Board on the appointment or re-appointment of
Directors and succession planning for Directors, in particular the Chairperson
and other executive director. The nomination committee is provided with
sufficient resources to discharge and perform its duties.

46 KANTONE HOLDINGS LIMITED ANNUAL REPORT 2024

ANERRFMNEES

RKARERIYIANERERFMNEZE S Wil
FEREEEBE®HE(BER2022F12 4290 FH
1EET MR ) - R2024F6 A30H * A T ER
LEWNZECH BB IENITEEAR
BIRXIBAE(ER) BEFELTIRERR
Ao

ANEREFMEZEGEE(HTEBRE)ME
BEMER AEBEEERSREEEZH
B - RS TEALRE - RES R EME
MiEEEERNESTSROEBEZS - LEE
ENCEMETRUS T ELEMEBREKRN
AENEE-MZESRERZEIRERER
FRAEER/AEMEEERE WELE -
NASRKEXEER - ANERAFHZES
ERERHARERABITRRITERE -

ANEREFMNEZE G2 BB EHETIH
TABE S P e AR X R AS Uk

REEFERN ANBEREFMZESD &
T—REF URT2BEERSREEE
ZHMEBAMMENESTSREERRZS -

REZE®
AARBKRYIRZREES W AARER
B E (R2014F9 A28 BE T RIRH) o I
2024F6A30R IREREEEH -RBIULIEH
TEEMAK RXEBEE(EE) EFBEX
TRERGLEE-

REZBEZIZBECRREFRTESS
B ABEREAKR BRABREARBZLER
BmREEESEL 2EMEERHERR
#HOMEERABEERZALTHEEEENXE
KEEMALRZLEES  FEBLIEY
TEFZRAIMEUARRZEREFTZEES
REE(LERIFREMATES) BT
FNEESRLEBEEZ REZESCE
REZCERNBITRATHRE -



;LI/_/\—/-\—\

JJ:;E B /A #&ﬂ: (n\/\>

CORPORATE GOVERNANCE REPORT (Continued)

NOMINATION COMMITTEE (continued)

The specific terms of reference of the nomination committee is posted on
the websites of the Stock Exchange and the Company. The nomination
committee shall meet at least once a year.

During the year under review, the nomination committee held one meeting
to review the composition and diversity of the Board, assessed the
independence of the independent non-executive Directors and considered
the appointments of Directors.

AUDIT COMMITTEE

The Company established an audit committee with specific written terms
of reference which was revised and adopted on 1 January 2016. The main
duties of the audit committee include, among other things, the following:

(@ to review the financial statements and reports and consider any
significant or unusual items raised by the Company’s staff responsible
for the accounting and financial reporting function or external auditor
before submission to the Board.

(b)  to review the relationship with the external auditor by reference to the
work performed by the auditor, their fees and terms of engagement,
and make recommendation to the Board on the appointment, re-
appointment and removal of external auditor.

(c)  to review the adequacy and effectiveness of the Company’s financial
reporting system, internal control system and risk management system
and associated procedures.

The audit committee is provided with sufficient resources to discharge and
perform its duties.

Other duties of the audit committee are set out in its specific terms of
reference which is posted on the websites of the Stock Exchange and the
Company. The audit committee shall meet at least twice a year.

As at 30 June 2024, the audit committee consists of three independent non-
executive Directors, namely Mr. LEUNG Man Fai (chairperson), Ms. CHUNG
Sau Wai Ada and Mr. IP Wai Lun Wiliam. No member of the audit committee
is a former partner of the existing audit firm of the Company within two years
from the date of his ceasing to be a partner or had any financial interest in
the auditing firm. The audit committee has reviewed the accounting principles
and practices adopted by the Group and discussed internal controls and
financial reporting matters with the management team of the Company.
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CORPORATE GOVERNANCE REPORT (Continued)

AUDIT COMMITTEE (continued)

During the year under review, the audit committee held two meetings to
review, among other things, the Company’s interim report for the six months
ended 31 December 2023 and annual report for the year ended 30 June
2023. The audit committee has also reviewed the financial reporting and
compliance procedures, report on the Company’s internal control and risk
management review and processes as well as the re-appointment of the
external auditor. There is no material uncertainty relating to events and
conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. There is no disagreement between the Board
and the audit committee regarding the selection, appointment, resignation or
dismissal of external auditor.

The accounts for the year were audited by Cheng & Cheng Limited, whose
term of office will expire upon the forthcoming annual general meeting.
The audit committee has recommended to the Board that Cheng & Cheng
Limited be nominated for re-appointment as the auditor of the Company at
the forthcoming annual general meeting.

The company secretary keeps full minutes of all audit committee meetings.
In line with practices consistent with Board meetings and other committee
meetings, draft and final version of audit committee meeting minutes are
circulated to all members of the audit committee for comments, approval and
record as soon as practicable after each meeting.

INVESTMENT COMMITTEE

The investment committee was established with specific written terms of
reference which was adopted on 15 August 2017. As at 30 June 2024, the
investment committee consists of one non-executive Director, namely, Mr.
LIU Ka Lim (chairperson), one independent non-executive Director, namely,
Ms. CHUNG Sau Wai and one executive of the Company. The investment
committee is responsible for, among other things, to review investment
performance and to advise the Company on their investment of cash, cash
equivalents, financial assets, margin deposits, cash collateral taking account
of the necessary constraints on the deployment of the various sources and
purposes of the funds to enhance the Company’s investment returns.

The specific terms of reference of the investment committee is posted on
the websites of the Stock Exchange and the Company. The investment

committee meets at least twice a year.

During the year under review, the investment committee held two meetings to
consider and review the possible securities investments of the Group.
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CORPORATE GOVERNANCE REPORT (Continued)

DIRECTOR NOMINATION POLICY

The Company has adopted the director nomination policy (“Nomination
Policy”) on 28 December 2018 which sets out the criteria and process in the
nomination and appointment of directors of the Company. This Nomination
Policy ensures that the Board has a balance of skills, experience and diversity
of perspectives appropriate to the Company; and ensures Board continuity
and appropriate leadership at Board level.

The Nomination Policy contains a number of factors in assessing the suitability
of a proposed candidate, which include his or her ability to devote sufficient
effort to the affairs of the Company and contribute to the diversity of the
Board as well as the effective carrying out by the Board of the responsibilities.

If the candidate is proposed to be appointed as an independent non-
executive Director, his or her independence shall be assessed in accordance
with, among other things, the factors as set out in Rule 3.13 of the Listing
Rules, subject to any amendments as may be made by the Stock Exchange
from time to time. Where applicable, the totality of the candidate’s education,
qualifications and experience shall also be evaluated to consider whether he
or she has the appropriate professional qualifications or related management
expertise for filing the office of an independent non-executive Director with
such qualifications or expertise as required under Rule 3.10(2) of the Listing
Rules.

This Policy also lays down the nomination procedures on appointment or
re- appointment of directors. The Nomination Committee will conduct the
relevant selection process (coupled with the relevant selection criteria) against
the nominated candidate for new directorship or director offering for re-
election and make recommendations to the Board for consideration. Where
appropriate, the Nomination Committee and/or the Board should make
recommendation to shareholders in respect of the proposed election and re-
election of director at the general meeting.
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CORPORATE GOVERNANCE REPORT (Continued)

CORPORATE GOVERNANCE POLICIES
AND MECHANISM

The Board recognizes that a comprehensive corporate governance
management structure is crucial in helping the Company to implement its
strategies and policies effectively and consistently throughout the Group,
and safeguard the long-term interests of its shareholders. Accordingly, the
Company has established the following policies and mechanism and has
continuously reviewed them to ensure that the Group meets the requirements
of the applicable laws and regulations:

° Board Diversity Policy
° Mechanisms Ensuring Independent Views Available to the Board
° Anti-corruption Policy

° Whistle-blowing Policy

BOARD DIVERSITY POLICY

The Board has adopted a board diversity policy setting out the approach
to achieve diversity within the Board. The Company considered that
diversity of board members can be achieved through consideration of a
number of aspects, including but not limited to gender, age, cultural and
educational background, professional experience, skills and knowledge. All
Board appointments will be based on meritocracy, and candidates will be
considered against objective criteria, having due regard to the benefits of
diversity on the Board.

The ultimate decision will be made upon the merits of the selected candidates
and their contribution to the Board.

The Board is satisfied with board diversity. The current board gender diversity
has fulfilled the principle set out in Rule 13.92 of the Listing Rules.
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CORPORATE GOVERNANCE REPORT (Continued)

BOARD DIVERSITY POLICY (continued)

As at the date of this annual report, the current Board composition under
diversified perspectives is set out as follows:
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WORKFORCE DIVERSITY

As at 30 June 2024, the ratio of male and female in the workforce by gender
and age of the Group (including executive directors and senior management)
is 68% and 32% respectively as set out above. The goal of a workplace
diversity is to create the right environment where people feel comfortable
working together with both collaboratively and effectively in an environment
without judgment; all staff is able to reach their full potential while working
as a team. The Group considers that the current composition of workforce
diversity objective (gender ratio, plan measurable objectives for gender
diversity, factors or circumstances affecting the gender ratio, etc) had been
achieved at acceptable level.
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CORPORATE GOVERNANCE REPORT (Continued)

INDEPENDENT VIEWS OF THE BOARD

In compliance with code provision B.1.4 of the CG Code, on 29 December
2022, the Company has established and adopted the mechanisms that was
to ensure a strong independent element, and independent views and input
are available to the board of directors of the Company (the “Mechanisms”).
The Mechanisms cover composition of the board and board committees;
independence assessment; compensation, Board’s decision making; and
review of the policy implementation. The Board will review the implementation
and effectiveness of the Mechanisms annually. At the meeting held on
26 September 2024, the Board has reviewed the implementation and
effectiveness of the Mechanisms and considered that the Group was satisfied
with the independence status of all the independent non-executive directors.

ANTI-CORRUPTION POLICY

On 29 December 2022, the Company adopted an anti-corruption policy
(“Anti-Corruption Policy”) , this policy is to outline the Company’s
expectations and requirements on prevention, detection, reporting and
investigation of any suspected fraud, corruption and other similar irregularities;
and to provide information and guidance on recognizing and dealing with
bribery and corruption, the Company has established its group-wise anti-
corruption policy that complies with code provision D.2.7 of the CG Code.

Under the Anti-Corruption Policy, the Group has established the Code
of Business Conducts, and has put in place internal control mechanism
to prevent the occurrence of fraud, theft, bribery, corruption and other
misconducts involving employees, customers and other third parties.

The Anti-Corruption Policy is reviewed and updated periodically to align with
the applicable laws and regulations as well as the industry best practice.

WHISTLE-BLOWING POLICY

The Group is committed to achieving and maintaining the highest standards
of openness, probity and accountability, the Company has established a
whistle-blowing policy which forms an important part of its effective risk
management and internal control systems.

Under the whistle-blowing policy, the Group allows stakeholders to report
suspicious negligence, corruption, bribery and other misconduct to the Group
anonymously. All reported cases are investigated confidentially to ensure the
whistle-blower is protected.

The whistle-blowing policy is reviewed and updated periodically to align with
the applicable laws and regulations as well as the industry best practice.
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CORPORATE GOVERNANCE REPORT (Continued)

AUDITOR’S REMUNERATION

For the year ended 30 June 2024, the fee for the Company’s external auditor
for audit services was approximately HK$900,000 (2023: approximately
HK$900,000) and that for non-audit services mainly relating to internal control
review, risk management advisory and ESG report matters was approximately
HK$210,000 (2023: approximately HK$210,000 (mainly internal control
review, risk management advisory and ESG report)).

COMPLIANCE WITH MODEL CODE

The Company has adopted the Model Code for Securities Transactions by
Directors of the Listed Issuers (the “Model Code”) as set out in Appendix C3
to the Listing Rules as its own code of conduct regarding directors’ securities
transactions. Specific enquiries have been made with all Directors, who
have confirmed that, during the year ended 30 June 2024, each of them has
complied with the required standards as set out in the Model Code.

RESPECTIVE RESPONSIBILITIES OF
DIRECTORS AND AUDITOR

The Directors are responsible for the preparation of financial statements,
which give a true and fair view of the financial position of the Group. The
auditor is responsible to form an independent opinion on the audited financial
statements and report the same to the shareholders of the Company.

CORPORATE GOVERNANCE FUNCTIONS

No corporate governance committee has been established and the Board is
responsible for performing the corporate governance functions including but
not limited to developing and reviewing the Company’s policies and practices
on corporate governance, reviewing and monitoring training and continuous
professional development of Directors and senior management, reviewing
and monitoring the Company’s policies and practices on compliance with
legal and regulatory requirements, and reviewing the Company’s compliance
with the code and disclosure in this Corporate Governance Report.
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CORPORATE GOVERNANCE REPORT (Continued)

DELEGATION BY THE BOARD

The Board is responsible for making decisions in relation to the overall
strategic development of the Group’s business. All Directors have formal
letters of appointment setting out the key terms and conditions of their
appointment. Due to the diversity and volume of the Group’s business,
responsibility in relation to the daily operations and execution of the strategic
business plans are delegated to the management of the Group.

All committees, namely the audit committee, the human resources and
remuneration committee, the nomination committee and the investment
committee, have specific terms of reference setting out the authorities and
responsibilities of the respective committees. All committees are required by
their terms of reference to report to the Board in relation to their decisions,
findings or recommendations, and in certain specific situations, to seek the
Board’s approval before taking any actions.

CORPORATE GOVERNANCE REPORT

The Board will review, on a yearly basis, all delegations by the Board to
different committees to ensure that such delegations are appropriate and
continue to be beneficial to the Company as a whole.

DIRECTORS’ AND OFFICERS’ LIABILITY
INSURANCE

Insurance cover has been taken out for Directors’ and Officers’ Liability
to provide adequate cover, as determined by the Board, in respect of the
current Board members and senior management of the Company.

COMPANY SECRETARY

Ms. YEUNG Siu Lam (“Ms. Yeung”) of Tricor Services Limited, the external
professional service provider, has been engaged by the Company as its
company secretary in compliance with the Listing Rules since 25 June 2024.

Mr. LIU Ka Lim, the non-executive Director, has been designated as the
primary contact person at the Company which would work and communicate
with Ms. Yeung on the Company’s corporate governance and secretarial and
administrative matters.

During the year ended 30 June 2024, Ms. Yeung has undertaken not less

than 15 hours of relevant professional training respectively in compliance with
Rule 3.29 of the Listing Rules.
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CORPORATE GOVERNANCE REPORT (Continued)

COMMUNICATION WITH THE
SHAREHOLDERS

The Company has adopted a Shareholders’ Communication Policy on 29
December 2022 with the objective of providing the Shareholders with equal
and timely access to information about the Company in order to enable the
Shareholders to exercise their rights in an informed manner and allow them to
engage actively with the Company.

The Shareholders’ communication policy is regularly reviewed to ensure
its effectiveness during the Reporting Period. The Company has evaluated
the various channels of communication with shareholders and their
implementation and believes that the Shareholders’ communication policy
remains appropriate and effective.

SHAREHOLDERS RELATIONS

The Company is committed to maintaining a high level of transparency and
employs a policy of open and timely disclosure of relevant information to its
shareholders. The commitment to fair disclosure and comprehensive and
transparent reporting of the Company’s activities can be reflected in various
aspects.

To maintain an on-going dialogue with shareholders, the annual and special
general meetings provide an opportunities for shareholders to exchange
views with the Board.

Mr. CHAN Koon Wa, the Chairman and executive Director, and Mr. LIU Ka
Lim, the non-executive Director attended the annual general meeting held on
20 December 2023 (the “2023 Annual General Meeting”) so as to ensure
that shareholders’ views were communicated to the Board. A separate
resolution was proposed by the Chairman in respect of each separate issue
at the 2023 Annual General Meeting.

The proceedings of the annual general meeting are reviewed from time to
time to ensure that the Company conforms to the best corporate governance
practices. The circular in relation to the arrangement of annual general
meeting will be circulated to all shareholders at least twenty one (21) clear
days prior to the holding of the annual general meeting, in which it sets out
the details of each resolution proposed and other relevant information. At
the 2023 Annual General Meeting, all resolutions were put to vote by poll.
Tricor Secretaries Limited, the Company’s Hong Kong branch share registrar
and transfer office was engaged as scrutineer to ensure votes were properly
counted. The rights of shareholders and the procedures for demanding a poll
on resolutions at general meeting are contained in the Articles of Association.
An explanation of the detailed procedures for conducting a poll is provided to
the shareholders at the commencement of the meeting. The Chairman and
other directors would respond to queries raised by the shareholders regarding
the voting procedures. The poll results are published in accordance with the
relevant provisions of the Listing Rules.
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CORPORATE GOVERNANCE REPORT (Continued)

SHAREHOLDERS RELATIONS (continued)

Pursuant to the Articles of Association, two or more shareholders holding at
the date of deposit of the requisition not less than onetenth (1/10) of the paid
up capital of the Company carrying the right of voting at general meetings
of the Company shall at all times have the right, by written requisition to the
Board or the company secretary of the Company, to require an extraordinary
general meeting to be called by the Board for the transaction of any business
specified in such requisition and such meeting shall be held within two (2)
months after the deposit of such requisition.

If within twenty one (21) days of such deposit the Board fails to proceed to
convene such meeting, the requisitionists themselves may do so in the same
man